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OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
655 Research Parkway, Oklahoma City

AGENDA

Thursday, October 16, 2014 — 9 a.m.
State Regents’ Conference Room
655 Research Parkway, Suite 200, Oklahoma City
Chairman Michael C. Turpen, Presiding

Announcement of filing of meeting notice and posting of the agenda in accordance with the
Open Meeting Act.

Call to Order. Roll call and announcement of quorum.

Minutes of Previous Meetings. Approval of minutes.

Report of the Chairman. (No Action, No Discussion).

Report of Chancellor. (No Action, No Discussion).

ACADEMIC

New Programs.

a.

University of Oklahoma. Approval to offer the Graduate Certificate in Applied Behavior
Analysis. Page 1.

Northeastern State University. Approval to offer the Master of Science in Physician
Assistant Studies, the Master of Science in Education in Special Education — Autism
Spectrum Disorders, and the Bachelor of Science in Nutritional Sciences. Page 7.

Southeastern Oklahoma State University. Approval to offer the Master of Science in
Native American Leadership. Page 25.

Rogers State University. Approval to offer the Bachelor of General Studies in General
Studies. Page 33.

Connors State College. Approval to offer the Certificate in Certified Nursing Assistant
and the Certificate in Licensed Practical Nurse. Page 43.

Oklahoma State University-Oklahoma City. Approval to offer the Certificate in
Electronic Engineering Technology. Page 51.

Program Deletions. Approval of institutional requests for program deletions. Page 55.



10.

11.

12.

13.

14.

15.

16.

17.

18.

Oklahoma’s Promise. Approval of official funding estimate. Page 57.

Priority Academic Student Skills (PASS). Consideration of college and career readiness. Page
65.

FISCAL
Policy.
a. Approval of Tuition and Fee Policy. Page 67.
b. Administrative Rule Change. Approval of the Notice of Rulemaking Intent with the

Office of Administrative Rules of the proposed permanent rule revision to the Regents
Purchasing Policy. Page 69.

Revenue Bonds. Review and approval for transmittal to Attorney General the University of
Oklahoma’s Statement of Essential Facts for 2015A/B Bond Issuance. Page 71.

Endowment. Approval of June 30, 2014 market values, distribution schedules and reports. Page
73.

Grant. Acceptance of the College Access Challenge Grant for 2014-2015. Page 93.
Contracts and Purchases. Approval of purchases over $100,000. Page 97.
Deleted Item. Page 99.

Investment. Approval of new investment managers. Page 101.

EXECUTIVE

Commendations. Recognition of State Regents’ staff for service and recognitions on state and
national projects. Page 103.

Executive Session. Page 107.

a. Possible discussion and vote to enter into executive session pursuant to Title 25,
Oklahoma Statutes, Section 307(B)(4) for confidential communications between the
board and its attorneys concerning a pending investigation, claim, or action if the board's
attorney determines that disclosure will seriously impair the ability of the board to
process the claim or conduct a pending investigation, litigation, or proceeding in the
public interest.

b. Enter into executive session.

C. Open session resumes.

d. Vote to exit executive session.



19.

20.

21.

22.

23.

24.

25.

Personnel. Discussion and possible action regarding the positions of Executive Director of the
Oklahoma College Assistance Program and the Director of Strategic Planning and
Communications. Page 109.

Supplemental Post Employment Insurance. Approval of the Supplemental Post Employment
Insurance Benefit. Page 115.

CONSENT DOCKET

Consent Docket. Approval/ratification of the following routine requests which are consistent
with State Regents' policies and procedures or previous actions.

a. Programs. Program Modifications. Approval of institutional requests. Page 125.

b. Electronic Media. Approval of the University of Oklahoma’s request to offer the existing
Master of Science in Natural Gas Engineering and Management in Natural Gas
Engineering and Management via electronic media. Page 127.

C. Agency Operations. Ratification of purchases over $25,000. Page 129.

d. Resolution. Approval of a resolution honoring retiring staff. Page 130.1.

Reports. Acceptance of reports listed.

a. Programs. Status report on program requests. (Supplement) Page 131.

Report of the Committees. (No Action, No Discussion).

a. Academic Affairs and Social Justice and Student Services Committees.

b. Budget and Audit Committee.

C. Strategic Planning and Personnel Committee and Technology Committee.
d. Investment Committee.

Announcement of Next Regular Meeting — The next regular meetings are scheduled to be held
on Thursday, November 6, 2014 at 10:30 a.m., Wednesday, December 3, 2014 at 10:30 a.m. and
Thursday, December 4, 2014 at 9 a.m. in Oklahoma City.

Adjournment.






Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #6-a:

SUBJECT:

New Programs.

University of Oklahoma. Approval to offer the Graduate Certificate in Applied Behavior
Analysis.

RECOMMENDATION:

It is recommended that the State Regents approve the Graduate Certificate in
Applied Behavior Analysis, with the stipulation that continuation of the program
will depend upon meeting the criteria established by the institution and approved by
the State Regents, as described below.

o Graduate Certificate in Applied Behavior Analysis. Continuation beyond Fall
2019 will depend upon meeting the following criteria:
Majors enrolled: a minimum of 4 students in Fall 2018; and
Graduates: a minimum of 3 students in 2018-2019.

BACKGROUND:

Academic Plan

The University of Oklahoma’s (OU) 2013-2014 Academic Plan lists the following institutional priorities
and new funding initiatives:

Continue aggressive recruitment of large freshmen classes and improve the processing of
graduate student applicants for admission. We are in our first year of implementing the
Common Application for undergraduates and in the first year of implementing the College-
Net software for processing applications for graduate students.

Continue an intense focus on undergraduate retention and graduate rates by 1) utilizing data
from holistic admissions to provide early invention/mentoring/tutoring for students whose
profiles suggest they will profit from aggressive intervention, 2) increase the coordination of
undergraduate academic advising across campus, and 3) enhance course offerings during
summer session. Additionally, we will continue to work to get undergraduate students taking
30 or more hours per year via the flat rate tuition policy to get them on a 4/5 year timeline to
degree completion.

Continue to manage undergraduate course offerings to adequately meet student needs for
courses by requiring course sections to be close to fully enrolled and by adding sections (or
increasing course size) as needed to meet student demand by utilizing qualified instructors,
lecturers, and other adjunct instructors.



APRA Implementation

In August 1991, the State Regents launched the Academic Planning/Resource Allocation (APRA)
initiative, which was based on the principle that institutional officials would prioritize their programs and
activities, and then fund higher priority activities at levels that ensured quality. In times of flat or
declining budgets or financial constraints, institutions are expected to reallocate resources from lower
priority activities to higher priority activities, rather than reducing quality by funding lower priority
activities at the same rate as higher priority activities.

Since 1992, OU has taken the following program actions in response to APRA:

85 | Degree and/or certificate programs deleted
76 | Degree and/or certificate programs added

Program Review
OU offers 266 degree and/or certificate programs as follows:

13 | Certificates
0 | Associate of Arts or Sciences Degrees
0 | Associate of Applied Science Degrees
114 | Baccalaureate Degrees
85 | Master’s Degrees
54 | Doctoral Degrees
0 | First Professional Degrees

All of these programs were reviewed in the past five years with the exception of those programs with
specialty accreditation. Programs with specialty accreditation are aligned with OU’s program review
schedule as appropriate. Thus, if a professional program received a ten-year accreditation, it would not be
reviewed for ten years, which is an approved exception to State Regents’ policy.

Program Development Process

OU’s faculty developed the proposal, which was reviewed and approved by institutional officials. OU’s
governing board approved delivery of the Graduate Certificate in Applied Behavior Analysis at the March
27, 2014 meeting. OU requests authorization to offer this certificate as outlined below.

POLICY ISSUES:
This action is consistent with the Academic Program Approval policy.
ANALYSIS:

Graduate Certificate in Applied Behavior Analysis

Program purpose. The purpose of the proposed graduate certificate is to provide students with the
knowledge and skills necessary to become a Board Certified Behavior Analyst (BCBA).

Program rationale and background. Student behavior management issues are a major problem in
today’s classrooms. These difficulties can be magnified when students have additional challenges, such
as disabilities. There has become such a demand for individuals knowledgeable in behavior analysis that
the BCBA was created in 1998 to codify and strengthen courses of study in behavior analysis. OU’s
Department of Educational Psychology has been offering the course work needed to become a Board



Certified Behavior Analyst. The proposed graduate certificate, which can be completed as a stand-alone
certificate or included in a special education master’s or doctoral program, will provide students with a
transcriptable credential that officially signifies they have completed the appropriate course work needed
to become board certified.

Employment opportunities. Today, many agencies that provide services to youth and adults with
disabilities, including schools and other educational entities, employ individuals certified in behavioral
analysis work as part of their educational team. However, according to the Oklahoma Autism Network,
Oklahoma has a major shortage in certified behavior analysts. The proposed graduate certificate alone
will not directly lead to employment. Rather the intent of the graduate certificate is to serve as an added
credential for those individuals with the appropriate educational background and already working in
related fields, such as education or social services. OU is confident that completing the graduate
certificate will benefit those students working in the field.

Student demand. The proposed graduate certificate is expected to meet the enrollment and graduate

standards by the established deadline prior to final approval by the State Regents as shown in the
following table.

ProductivityCategoryé Criteria : Deadline

Minimum Enrollment of majors in the program 4 Fall 2018

Minimum Graduates from the program 3 2018-2019

Duplication and impact on existing programs. There are no Graduate Certificate in Applied Behavior
Analysis programs offered in Oklahoma. A system wide letter of intent was communicated by email
April 8, 2014. The University of Central Oklahoma (UCO) requested a copy of the proposal, which was
sent via email May 2, 2014. UCO submitted a letter of protest citing concerns of market saturation. OU
responded to UCQO’s concern indicating that the courses were already offered at OU, meet the standards
for BCBA certification, and would provide students with an official and transcriptable credential that was
more apparent to employers. In response to the information provided by OU, UCO withdrew their
protest. Based on all information available and anticipated workforce need, approval will not constitute
unnecessary duplication.

Curriculum. The proposed graduate certificate program will consist of 18 total credit hours as shown in

the following table. No new courses will be added and the curriculum is detailed in the attachment
(Attachment A).

Content Area Credit Hours

Core Courses 15

Guided Elective : 3

Total 18

Faculty and staff. Existing faculty will teach the proposed graduate certificate program.

Support services. The library, facilities, and equipment are adequate for this certificate program.



Financing. The proposed graduate certificate will be offered on a self-supporting basis and the current
tuition and fee structure will be sufficient to adequately fund the program. No additional funding is
requested from the State Regents to support the program.

Program resource requirements. Program resource requirements for the Graduate Certificate in
Applied Behavior Analysis are shown in the following tables.

Year of Program

A. Funding Sources 1" Year  2"Year 3“Year 4" Year 5" Year
Total Resources Available from
Federal Sources %0 %0 %0 %0 %0
Total Resources Available from
Other Non-State Sources %0 %0 $0 %0 $0
Existing State Resources $0 $0 $0 $0 $0
State Resources Available
through Internal Allocation and $0 $0 $0 $0 $0
Reallocation
Student Tuition $11,370 $11,370 $22,740 $22,740 $22,740
Narrative/Explanation: Tuition was calculated based on students completing 9 credit hours per academic year.
TOTAL $11,370 $11,370 $22,740 $22,740 $22,740

Year of Program

B. Breakdown of Budget
Expenses/Requirements

é\t(;?]:mlstratlve/Other Professional $750 $750 $750 $750 $750

Narrative/Explanation: The costs for administrative/professional staff reflect 3 percent of the salary needed to support the
proposed graduate certificate.

Faculty $9,750 $9,750 $9,750 $9,750 $9,750

Narrative/Explanation: The costs for faculty reflect 15 percent of the salafy needed to teach new students the proposed
graduate certificate.

1% Year 2"vYear  3"Year 4" Year 5" Year

Graduate Assistants $0 $0 - $0 $0 $0
Student Employees $0 $0 7 $0 $0 $0
E/lqal'ile p:irzfsnt and Instructional $0 $0 $0 $0 $0
Library $0 $0 $0 $0 $0
Contractual Services $0 $0 . $0 $0 $0
Other Support Services $0 $0 - $0 $0 $0
Commodities $0 0 $0 $0 $0
Printing $50 $50  $50 $50 $50
Narrative/Explanation The amounts above are budgeted for potential advertiéing costs.

Telecommunications $0 $0 7 $0 $0 $0
Travel $0 0 $0 $0 $0




Awards and Grants $0 $0 . $0 $0 $0

TOTAL $10,550 $10,550 $10,550 $10,550 $10,550

Attachment



UNIVERSITY OF OKLAHOMA

ATTACHMENT A

GRADUATE CERTIFICATE IN APPLIED BEHAVIOR ANALYSIS

Degree Requirements

Credit Hours

Core Courses 15
EDSP 5143 Applied Behavior Analysis in School Settings 3
EDSP 6023 Small-n Research Designs 3
RS 6213 Applied Behavior Analysis Il 3
RS 6283 Ethical and Professional Conduct of Behavior Analysts 3
RS 6293 Applied Behavior Analysis Il 3
Guided Elective 3
Select one of the following

EDSP 4093 Individual Behavior Supports 3
EDSP 5063 Issues and Strategies in Functional Curriculum 3

Total 18



Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #6-b:

SUBJECT:

New Programs.

Northeastern State University. Approval to offer the Master of Science in Physician
Assistant Studies, the Master of Science in Education in Special Education — Autism
Spectrum Disorders, and the Bachelor of Science in Nutritional Sciences.

RECOMMENDATION:

It is recommended that the State Regents approve Northeastern State University’s
requests to offer the Master of Science in Physician Assistant Studies on the
Muskogee campus, the Master of Science in Education in Special Education —
Autism Spectrum Disorders, both traditionally and electronically, and the Bachelor
of Science in Nutritional Sciences with options in Dietetics and Allied Health, with
the stipulation that continuation of the programs will depend upon meeting the
criteria established by the institution and approved by the State Regents, as
described below.

e Master of Science in Physician Assistant Studies. Continuation beyond Fall 2019
will depend upon meeting the following criteria:
Majors enrolled: a minimum of 32 students in Fall 2018; and
Graduates: a minimum of 16 students in 2018-2019.

e Master of Science in Education in Special Education — Autism Spectrum
Disorders. Continuation beyond Fall 2019 will depend upon meeting the following
criteria:

Majors enrolled: a minimum of 28 students in Fall 2018; and
Graduates: a minimum of 12 students in 2018-2019.

e Bachelor of Science in Nutritional Sciences. Continuation beyond Fall 2019 will
depend upon meeting the following criteria:
Majors enrolled: a minimum of 42 students in Fall 2018; and
Graduates: a minimum of 15 students in 2018-2019.

BACKGROUND:

Academic Plan

Northeastern State University’s (NSU) 2013-2014 Academic Plan lists the following institutional
priorities and new funding initiatives:

e Strengthen retention and increase enrollment through strategic recruitment and concentrated
retention efforts.



o Efforts to improve developmental programming will be under review.

Program quality will be strengthened by better use of assessment data and efforts to develop
experiences tying the classroom to career and community experiences. At the current time,
budget impact is not anticipated for curricular changes in programs.

e Submit certificate programs in financial planning and supply chain management to meet area
needs. These programs will originate in the College of Business & Technology and utilize the
cost recovery budgetary system through the College of Extended Learning.

e Plans to provide programming to meet the needs of the Creek Nation early care providers are also
under discussion with the College of Education and Creek Nation officials. These efforts will
take place within existing budget allocations.

e Program plans include revision of the Health Care Administration degree to include a stronger
business focus, and implementation of dual certification Elementary / Special Education degree.

o Within the health care profession, the Occupational Therapy program is anticipated to admit its
first cohort and begin classes in January 2014.

e Within the Liberal Arts College, the expansion of the Spanish and Spanish Education programs
into the Broken Arrow area will be a focus that should better serve constituents in the
metropolitan area.

o Accreditation work anticipated during 2013-14 includes the certification of the cadaver lab for the
Occupational Therapy program and a self-study completed by the College of Business for its
anticipated site visit in 2014. The Counseling program will also work toward earning pre-
candidate status for CACREP accreditation.

e Finally, academic units will conduct a final review of programs identified in 2010 for potential
elimination through the academic priorities processes. Programs not revised and strengthened
will be eliminated.

APRA Implementation

In August 1991, the State Regents launched the Academic Planning/Resource Allocation (APRA)
initiative, which was based on the principle that institutional officials would prioritize their programs and
activities, and then fund higher priority activities at levels that ensured quality. In times of flat or
declining budgets or financial constraints, institutions are expected to reallocate resources from lower
priority activities to higher priority activities, rather than reducing quality by funding lower priority
activities at the same rate as higher priority activities.

Since 1992, NSU has taken the following program actions in response to APRA:

40 | Degree and/or certificate programs deleted
28 | Degree and/or certificate programs added

Program Review
NSU offers 85 degree and/or certificate programs as follows:

Certificate

Associate of Arts or Sciences Degrees
Associate of Applied Science Degrees
54 | Baccalaureate Degrees

23 | Master’s Degrees

Doctoral Degrees

1 | First Professional Degree
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All of these programs were reviewed in the past five years with the exception of those programs with
specialty accreditation. Programs with specialty accreditation are aligned with NSU’s program review
schedule as appropriate. Thus, if a professional program received a ten-year accreditation, it would not be
reviewed for ten years, which is an approved exception to State Regents’ policy.

Program Development Process

NSU’s faculty developed the proposals, which were reviewed and approved by institutional officials.
NSU’s governing board approved delivery of the Master of Science in Physician Assistant Studies, the
Master of Science in Education in Special Education — Autism Spectrum Disorders, and the Bachelor of
Science in Nutritional Sciences at the June 19, 2014 meeting. NSU requests authorization to offer these
degree programs, as outlined below.

NSU is currently approved to offer the following degree programs via electronic media:

Bachelor of Science in Human and Family Science — Early Care (045)
Bachelor of Science in Nursing (104)

Master of Education in Reading (075)

Master of Education in Science Education (139)

POLICY ISSUES:

This action is consistent with the Academic Program Approval and the Electronically Delivered and
Traditional Off-Campus Courses and Programs policies.

ANALYSIS:
Master of Science in Physician Assistant Studies

Program purpose. The purpose of the proposed program is to provide students with the knowledge and
skills needed to qualify to sit for the Physician Assistant National Certification Exam.

Program rationale and background. Physician assistants provide care under the supervision of
licensed physicians in family practice medicine, orthopedics, cardiology, emergency medicine, and other
medical areas. The increasing demand for physician assistants is driven by shortages of doctors.
Additionally, due to the expanded coverage created by the Patient Protection and Affordable Care Act,
doctor’s offices are becoming overcrowded and scheduling appointments is difficult. However,
Oklahoma has a great challenge in providing access to primary care, especially in many of the
underserved and rural communities, where physician assistants may be the only medical provider for
miles. According to NSU, approximately 52 percent of the physician assistants in Oklahoma are located
in either Tulsa or Oklahoma County, which equates to one physician assistant for every 1,845 individuals.
In Northeast Oklahoma, where 17 of the 18 counties are federally designated Medically Underserved
Areas, there exists approximately one physician assistant for every 6,284 individuals. In light of these
statistics, NSU developed the proposed program to meet the critical need of health care providers,
specifically to serve in rural and underserved areas of the state.

Employment opportunities. According to NSU, studies show that many more qualified potential
students apply to physician assistant programs than are accepted. NSU also reports that the University of
Oklahoma Health Sciences Center’s (OUHSC) Master of Health Science in Physician Assistant Studies
(086) accepts approximately 75 of the 250-300 applicants. However, careers for physician assistants are
rapidly growing across Oklahoma. In 2008 the Eastern Region Healthcare Coalition gap analysis



projected a 12 percent growth and a 2010 Oklahoma Health Care Workforce Center survey projected a 16
percent annual increase in the need for new physician assistants through 2015. Furthermore, through
2022, the Oklahoma Employment Security Commission, employment for physician assistants is expected
to increase nearly 30 percent statewide. NSU is confident that graduates of the proposed program will
meet the growing demand, not only in rural and underserved counties, but across the state.

Student demand. The proposed degree program is expected to meet the enrollment and graduate

standards by the established deadline prior to final approval by the State Regents as shown in the
following table.

Productivity Category Criteria Deadline

Minimum Enrollment of majors in the program 32 Fall 2018

Minimum Graduates from the program 16 2018-2019

Duplication and impact on existing programs. The proposed program may share some similar content
with the following programs:

Institution = Existing Program

Master of Health Science in Physician Assistant
Studies (086)

University of Oklahoma Health Science Center

A system wide letter of intent was communicated via email on March 25, 2014. None of the State System
institutions notified State Regents’ staff of a protest to the proposed program. Due to distance between
institutions, the limited number of openings available for students in OUHSC”s Master of Health Science
in Physician Assistant Studies (086) program, and increasing workforce needs, approval will not
constitute unnecessary duplication.

Curriculum. The proposed degree program will consist of 110 total credit hours each as shown in the
following table. Forty-three new courses will be added and the curriculum is detailed in the attachment
(Attachment A). The curriculum is modeled off the University of Wisconsin-LaCrosse, Gundersen
Lutheran Medical Center, and Mayo Health Systems; the program will seek accreditation through the
Accreditation Review Commission on Education for the Physician Assistant Education (ARC-PA).
Graduates of the program will qualify to sit for the Physician Assistant National Certification exam and
the jurisprudence exam required in the Oklahoma Physician Assistant Act, and other requirements by the
State Board of Medical Licensure and Supervision. Admission to the program will require an earned
bachelor degree from a regionally accredited institution, completion of prescribed prerequisite courses,
university admission, a cumulative 3.0 grade point average (GPA) on a 4.0 scale, and a 3.0 GPA in all
science courses. Prior health care experience is expected.

Content Area | Credit Hours

Major Requirements = 110

Total 110

Faculty and staff. 1) A program director with National Commission on Certification of Physician
Assistant certification or physician credentials, 2) a medical director with current licensure as an
allopathic or osteopathic physician and board certified in their area of specialty, and 3) a total of three

10



principal faculty members as well as instructional faculty will be hired to administer and teach the
proposed Master of Science in Physician Assistant Studies program.

Support services. The proposed program will be housed in the Mike Synar Center and Main
Administration Building on NSU’s Muskogee campus. Adequate space currently exists; however, a
portion of the first floor of the Synar Center will be renovated to provide for a program waiting
room/reception area, eight faculty offices, and six fully equipped examination rooms. The didactic
components of the curriculum will be instructed in residence on the Muskogee campus. The clinical
phase of the curriculum will occur at the following clinical sites: Tahlequah City Hospital, the Cherokee
Nation, the Muscogee (Creek) Nation, and Northeastern Oklahoma Community Health Center.

Financing. The proposed degree program will be offered on a self-supporting basis and the current
tuition and fee structure will be sufficient to adequately fund the program. NSU reports that funding for
the proposed program will come from several sources including: academic reassignment of resources,
approximately $1 million in capital project monies, and donations from the Muskogee Foundation.
Additionally, one of NSU’s tribal partners has pledged $200,000 per year for five years to offset startup
operation costs. NSU will also receive in-kind resources from clinical sites and reallocation and will be
complemented as needed by reserve one-time funding and both federally directed funding and grant
support to fund the program. No additional funding is requested from the State Regents to support the
degree program.

Program resource requirements. Program resource requirements for the Master of Science in Physician
Assistant Studies are shown in the following tables.

Year of Program

A. Funding Sources 1Year  2"Year 3“Year  4™Year 5" Year
Total Resources Available from
Federal Sources $0 $0 $0 $0 $0
Total Resources Available from
Other Non-State Sources $0 $0 $0 $0 $0
Existing State Resources $0 $0 $0 $0 $0

State Resources Available
through Internal Allocation and $569,593  $240,374  $244,619  $248,949 $253,365
Reallocation

Narrative/Explanation: The amounts above are reassigned resources through academic prioritization, reallocation, and one-
time reserve funding.

Student Tuition $455,511  $869,003  $890,853  $913,796  $937,885

Narrative/Explanation: The amounts shown above are based on tuition rates currently charged at NSU, with a 5 percent
annual increase. Fees are added commensurate with NSU’s policy and are in line with those charged by the University of
Oklahoma for their Physician Assistant program. NSU anticipates enrollment during the first five years of 16, 32, 32, 32, and
32 students. Tuition rates of $242 per credit hour and a professional service fee of $250 per credit hour, for a total of $491
per credit hour for an expected 58 credits per year will support the program.

TOTAL $1,025,104 $1,109,377 $1,135,472 $1,162,745 $1,191,250

Year of Program

B. Breakdown of Budget
Expenses/Requirements
Administrative/Other Professional

Staff

1% Year 2"Year  3"Year 4" Year 51 Year

$23,305 $23,771 $24,246 $24,731 $25,226
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Narrative/Explanation: The amounts shown above will be used for salary expenses for a new administrative assistant.

Faculty $919,539  $937,930  $956,689 $975,823 $995,339

Narrative/Explanation: The amounts above will be used for salaries of the program director, medical director, the principal
faculty, and instructional faculty. Costs include 38 percent fringe benefits.

Graduate Assistants $0 $0 $0 $0 $0
Student Employees $0 $0 $0 $0 $0
Equipment and Instructional

Materials $5,000 $5,000 $5,000 $5,000 $5,000
Narrative/Explanation: These funds will be used for annual equipment needs.

Library $25,060 $25,060 $25,060 $25,060 $25,060

Narrative/Explanation: The amounts shown are budgeted for costs to cover the expenses of the following databases:
Cochrane and other Evidence Based Medicine Reviews, Ovid Journals and Databases, Access Medicine, Dynamed, and
Clinical Key.

Contractual Services $0 $0 $0 $0 $0
Other Support Services $0 $0 $0 $0 $0
Commodities $27,200 $62,200 $62,200 $62,200 $62,200

Narrative/Explanation: The amounts shown will be used for educational and administrative supplies, as well as operational
expenses.

Printing $5,000 $5,000 $5,000 $5,000 $5,000
Narrative/Explanation: The amounts shown are budgeted for costs of printing promotional materials.
Telecommunications $0 $0 $0 $0 $0
Travel $20,000 $20,000 $20,000 $20,000 $20,000

Narrative/Explanation: The amounts shown are budgeted for costs associated with clinical coordination, student assessment,
and professional development.

Awards and Grants $0 $0 $0 $0 $0
TOTAL $1,025,104 $1,078,961 $1,098,195 $1,117,814 $1,137,825

Master of Science in Education in Special Education — Autism Spectrum Disorders

Program purpose. The proposed program will prepare teachers to effectively work with and educate
students with autism spectrum disorders and other disabilities.

Program rationale and background. The Centers for Disease Control estimate the prevalence of
Autism Spectrum Disorders (ASD) to be 1 in 88 individuals nationwide. These data suggest the need for
teachers with expertise in this specialty area; however, there appears to be few institutions that offer ASD
specific coursework within their special education degrees. In Oklahoma, there are 12 teacher preparation
programs for mild-moderate disabilities, one for severe-profound disabilities, and one for deaf/hard of
hearing. According to the Oklahoma Commission for Teacher Preparation, a master’s degree with an
emphasis in ASD does not exist. NSU surveyed both current undergraduate teacher candidates and
teachers from local area school districts to determine the interest in the proposed program. Of the
responses received, 55 percent indicated an interest in a master’s degree in ASD and 88 percent indicated
interest in learning about evidence based classroom strategies for students with ASD. In response to both
the national data and survey responses, NSU developed the proposed program to meet the needs of both
educators and society.
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Employment opportunities. Many students interested in pursuing the proposed master’s degree will
already be employed but are interested in pursuing a graduate degree, specifically with a focus on ASD.
Additionally, Oklahoma faces a critical shortage of qualified special education teachers to provide
services to students with ASD. According to the Oklahoma Employment Security Commission, the need
for special education teachers will increase 5 to 11 percent through 2022, depending on the grade level.
Within NSU’s service area, a recent review of existing openings yielded 50 positions available for special
education. NSU is confident that the proposed program will provide students with access to a master’s
degree designed according to the Council on Exceptional Children’s standards and as a result address the
critical shortage of special education teachers within its service area, as well as across the state.

Student demand. The proposed degree program is expected to meet the enrollment and graduate

standards by the established deadline prior to final approval by the State Regents as shown in the
following table.

Productivity Category = Criteria  Deadline

Minimum Enrollment of majors in the program _ 28 _ Fall 2018

Minimum Graduates from the program 12 2018-2019

Duplication and impact on existing programs. The proposed program may share some similar content
with the following programs:

Institution | Existing Program

University of Oklahoma | Master of Education in Special Education (219)

Master of Science in Teaching, Learning, and
Leadership (057) with an option in Special Education

Cameron University : Master of Education in Special Education (650)

Oklahoma State University

East Central University : Master of Education in Grad-Special Education (085)

Southwestern Oklahoma State University | Master of Education in Special Education (081)

Southeastern Oklahoma State University Master of Education in Special Education (072)

University of Central Oklahoma | Master of Education in Special Education (175)

A system wide letter of intent was communicated via email on March 25, 2014. None of the State System
institutions notified State Regents’ staff of a protest to the proposed program. Due to the specialized
focus of the curriculum and increasing workforce needs, approval will not constitute unnecessary
duplication.

Curriculum. The proposed degree program will consist of 33 total credit hours each as shown in the

following table. Five new courses will be added and the curriculum is detailed in the attachment
(Attachment B).

Content Area | Credit Hours

Major Requirements | 27

Guided Electives : 6

Total 33
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Faculty and staff. Existing faculty will teach the proposed Master of Science in Education in Special
Education — Autism Spectrum Disorders program.

Delivery method and support services. The program will be offered in a traditional and an online
format using the Blackboard learning management system and NSU will meet the required academic
standards outlined in policy to ensure the quality of the degree program. Academic standards include
faculty training, student services, and other support services including library, facilities and computing
equipment containing a variety of software suites necessary to support the program. Additionally, NSU
will use the web-based conferencing tool Blackboard Collaborate to enhance student interaction by
allowing students to use multimedia resources during synchronous sessions or to access recorded lectures,
discussions, and class activities.

Financing. The proposed degree program will be offered on a self-supporting basis and the current
tuition and fee structure will be sufficient to adequately fund the program. No additional funding is
requested from the State Regents to support the degree program.

Program resource requirements. Program resource requirements for the Master of Science in
Education in Special Education — Autism Spectrum Disorders are shown in the following tables.

Year of Program

A. Funding Sources 1 Year 2"Year 3“Year 4" Year 5" Year
Total Resources Available from
Federal Sources $0 $0 $0 $0 $0
Total Resources Available from
Other Non-State Sources $0 $0 $0 $0 $0
Existing State Resources $28,800 $57,600 $57,600 $57,600 $57,600

Narrative/Explanation: The amounts shown above represent current funds for existing faculty salaries and benefits to devote
a portion of their time to the proposed program.

State Resources Available
through Internal Allocation and $4,800 $9,600 $9,600 $9,600 $9,600
Reallocation

Narrative/Explanation: The amounts shown above represent funds used for adjunct pay to be used to offset full-time faculty
teaching assignments for specialty courses.

Student Tuition $9,800 $29,398 $39,197 $49,020 $68,594

Narrative/Explanation: The tuition amounts above were calculated based on an estimated enrollment of 8, 12, 16, 20, and 28
students enrolled in years 1 through 5. NSU anticipates charging $204.15 per credit hour.

TOTAL $43,400 $96,598 $106,397  $116,220 $135,794

Year of Program

1% Year 2"Year 3" Year 4" Year 5" Year

B. Breakdown of Budget
Expenses/Requirements
Administrative/Other Professional $0 $0 $0 $0 $0
Staff _
Faculty $33,600 $67,200 $67,200 $67,200 $67,200

Narrative/Explanation: The amounts shown above reflect a proportion of current faculty and adjunct salary that will be
allocated to the proposed program.
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Graduate Assistants $0 $0 | $0 $0 $0

Student Employees $0 $0 $0 $0 $0
E/Iqalileeglesnt and Instructional $0 $0 $0 $0 $0
Library $0 $0 $0 $0 $0
Contractual Services $0 $0 | $0 $0 $0
Other Support Services $0 $0 | $0 $0 $0
Commodities $0 $0 | $0 $0 $0
Printing $0 0 $0 $0 $0
Telecommunications $0 $0 | $0 $0 $0
Travel $0 0 $0 $0 $0
Awards and Grants $0 $0 | $0 $0 $0
TOTAL $33,600 $67,200 $67,200 $67,200 $67,200

Bachelor of Science in Nutritional Sciences

Program purpose. The purpose of the proposed program is to prepare students to pursue a career as a
Registered Dietician or other related allied health career field.

Program rationale and background. The proposed program currently exists as a Dietetics option
within the Bachelor of Science in Human and Family Sciences (045). During the 2013-2014 academic
year, there are 55 students who declared the Dietetics option as their major, which is over double the
number of students in the 2012-2013 academic year. In order to adequately provide students with the
specialized education needed to be eligible for an internship or similar practice setting to become a
Registered Dietician, a stand-alone degree is necessary. Moving the dietetics option into a more defined
nutritional sciences program will result in a program more specifically tailored to meet the needs of
students in both the dietetics option and in the allied health option.

Employment opportunities. Students graduating with the proposed degree will be able to find
employment in a variety of areas, including hospitals, nursing homes and residential facilities, outpatient
care centers, and government agencies. Nationwide, the need for dietitians and nutritionists is expected to
increase 21 percent, which is faster than average. These data are similar to the expected growth in
Oklahoma. The Oklahoma Employment Security Commission’s long-term occupational outlook projects
an increase of almost 22 percent between 2012 and 2022. In the Northeast Workforce Investment Area,
the expected growth is higher, 24 percent, for dieticians and nutritionists. NSU is confident that the
proposed program will provide students the necessary and recognizable credential to find employment
within the field.

Student demand. The proposed degree program is expected to meet the enrollment and graduate

standards by the established deadline prior to final approval by the State Regents as shown in the
following table.

Productivity Category = Criteria  Deadline

Minimum Enrollment of majors in the program 42 Fall 2018
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Minimum Graduates from the program 15 2018-2019

Duplication and impact on existing programs. The proposed program would duplicate the following
programs:

Institution Existing Program

University of Oklahoma Health Scéeennigi Bachelor of Science in Nutritional Sciences (009)

Bachelor of Science in Human Sciences in Nutrition
Sciences (097)

Bachelor of Science in Nutrition, Dietetics, and Food
Management (113)

Oklahoma State University

University of Central Oklahoma

A system wide letter of intent was communicated via email on March 25, 2014. Oklahoma State
University (OSU) requested a copy of the proposal, which was sent July 2, 2014. Neither OSU nor other
State System institutions notified State Regents’ staff of a protest to the proposed program. Due to
distance between institutions and increasing workforce needs, approval will not constitute unnecessary
duplication.

Curriculum. The proposed degree program will consist of 124 total credit hours each as shown in the

following table. Five new courses will be added and the curriculum is detailed in the attachment
(Attachment C).

Content Area | Credit Hours

General Education | 49-51

Program Core : 38

Option : 20-26

Electives | 11-17

Total 124

Faculty and staff. Existing faculty will teach the proposed Bachelor of Science in Nutritional Sciences
program.

Support services. The library, facilities, and equipment are adequate for this degree program.

Financing. The proposed degree program will be offered on a self-supporting basis and the current
tuition and fee structure will be sufficient to adequately fund the program. No additional funding is
requested from the State Regents to support the degree program.

Program resource requirements. Program resource requirements for the Bachelor of Science in
Nutritional Sciences are shown in the following tables.

Year of Program

A. Funding Sources 1" Year 2"Year 3“Year 4" Year 5" Year

Total Resources Available from
Federal Sources $0 $0 $0 $0 $0
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Year of Program

A. Funding Sources 1" Year 2"Year 3“Year 4" Year 5" Year
Total Resources Available from
Other Non-State Sources %0 %0 30 %0 %0
Existing State Resources $0 $0 $0 $0 $0

State Resources Available
through Internal Allocation and $340,000  $210,000 $20,000 $16,000 $16,000
Reallocation

Narrative/Explanation: The amounts above are reassigned resources through academic prioritization and reallocation.

Student Tuition $49,920 $131,040  $176,122  $213,819 $254,848

Narrative/Explanation: Anticipated tuition revenue was calculated based on a five-year enrollment of 10, 25, 32, 37, and 42
students, with each student completing 30 credit hours per academic year. Current tuition and fees, with a 5 percent annual
increase were used in the calculations.

TOTAL $389,920  $341,040  $196,122 229,819 $270,848

Year of Program

B. Breakdown of Budget

. 1 Year 2™ Year 3" Year 4" Year 5" Year
Expenses/Requirements

é\tc;?]:mlstratlve/Other Professional $0 $0 $0 $0 $0

Faculty $119,430  $162,512 - $170,277 $178,431  $186,992

Narrative/Explanation: The amounts above will be used to fund a 9 month instructor/Program Director, 9 month full-time
Instructor, a 9 month full-time temporary adjunct faculty.

Graduate Assistants $0 $0 . $0 $0 $0

Student Employees $3,600 $3,600 $3,600 $5,400 $5,400

Narrative/Explanation: The amounts shown are budgeted for 2 student workers in years 1 through 3 and 3 student workers in
years 4 and 5.

Equipment and Instructional '
Materials $250,000  $125,000 $10,000 $10,000 $10,000

Narrative/Explanation: The funds indicated above will be used for renovation of the existing food lab and assessment lab, as
well as for food lab supplies.

Library $2,000 $2,000 - $2,000 $2,000 $2,000
Narrative/Explanation: Funds will be used for normal library acquisitions. 7

Contractual Services $0 $0 7 $0 $0 $0
Other Support Services $0 $0 7 $0 $0 $0
Commodities $5,000 $4,500 - $2,500 $2,500 $2,500

Narrative/Explanation: The amounts shown are budgeted for operational exbenses and for educational and administrative
supplies.

Printing $3,000 $1,000 . $1,000 $1,000 $1,000
Narrative/Explanation: The amounts shown are budgeted for costs of printing-recruitment materials.
Telecommunications $1,500 $1,000 - $500 $500 $500
Narrative/Explanation: The funds above will cover communication costs. -

Travel $3,500 $3,500 - $3,500 $3,500 $3,500
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Narrative/Explanation: The funds above will cover costs for 3 faculty to travel to an annual meeting.

Awards and Grants $0 $0 $0 $0 $0
TOTAL $388,030 $303,112 $193,377 $203,331  $211,892
Attachments
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Degree Requirements

ATTACHMENT A

NORTHEASTERN STATE UNIVERSITY

MASTER OF SCIENCE IN PHYSICIAN ASSISTANT STUDIES

Credit Hours

Major Requirements

110

*PAS 5xx6

Human Gross Anatomy

*PAS 5xx2

Medical Biochemistry

*PAS 5xx4

Medical Physiology

*PAS 5xx2

Clinical Infectious Disease

*PAS 5xx4

Medical Pharmacology and Pharmacotherapeutics |

*PAS 5xx1

Medical Pharmacology and Pharmacotherapeutics Il

*PAS 5xx2

Introduction to Physician Assistant Profession

*PAS 5xx4

Medical History and Physical Exam

*PAS 5xx1

Applied Medical History and Physical Exam

*PAS 5xx1

The Patient Examination

*PAS 5xx2

Evidence Based Practice

*PAS 5xx2

Clinical Practice Skills

*PAS 5xx1

Health Care Administration, Law, and Ethics in Medicine

*PAS 5xx1

Behavioral Medicine

*PAS 5xx2

Clinical Procedures

*PAS 5xx2

Evidenced Based Medicine

*PAS 5xx1

Pathology

*PAS 5xx1

Medical Diagnostics

*PAS 5xx2

Internal Medicine: Cardiology

*PAS 5xx1

Internal Medicine: Pulmonology

*PAS 5xx1

Internal Medicine: Gastroenterology

*PAS 5xx1

Neuroanatomy

*PAS 5xx2

Internal Medicine Subspecialties I: Endocrinology and
Nephrology

*PAS 5xx2

Obstetrics, Gynecology and Pediatrics

*PAS 5xx2

Internal Medicine Subspecialties Il: Hematology and
Rheumatology

*PAS 5xx1

Emergency Medicine

*PAS 5xx2

Clinical Neuroscience

*PAS 5xx3

Principles of Surgical Medicine
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*PAS 5xx4 Family Medicine Rotation | 4
*PAS 5xx4 Internal Medicine Rotation | 4
*PAS 5xx4 General Surgery Rotation 4
*PAS 5xx4 Obstetrics and Gynecology Rotation 4
*PAS 5xx4 Pediatric Rotation 4
*PAS 5xx4 Psychiatry Rotation 4
*PAS 5xx4 Emergency Medicine Rotation 4
*PAS 5xx4 Dermatology Rotation 4
*PAS 5xx4 Family Medicine Rotation 2 4
*PAS 5xx4 Internal Medicine Rotation 2 4
*PAS 5xx4 Orthopedic Surgery Rotation 4
*PAS 5xx4 Elective Clinical Rotation 4
*PAS 5xx2 Capstone Seminar 1 2
*PAS 5xx2 Capstone Seminar 2 2
*PAS 5xx2 Capstone Seminar 3 2

Total 110

*Asterisks denote new courses
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ATTACHMENT B

NORTHEASTERN STATE UNIVERSITY
MASTER OF SCIENCE IN EDUCATION IN SPECIAL EDUCATION - AUTISM SPECTRUM

*Asterisks denote new courses

21

DISORDERS
Degree Requirements Credit Hours
Major Requirements 27
EDUC 5103 or Educational Research 3
EDUC 5483 Qualitative Research
EDUC 5483 Advanced Educational Measurements 3
SPED 4263 or Assistive Technology Strategies and Universal Design for
Students with ASD 3
SLP 5343 Assistive Technology
*SPED 5303 Positive Behavioral Supports for Students with ASD 3
Evidence Based Strategies and Curriculum Design for
“SPED 5203 Students with ASD ) ) 3
*SPED 5810 Seminar: Administration of Special Education Programs 2
SPED 5323 Response to Intervention and Assessment of Students with 3
ASD
*SPED 5803 Practicum in ASD 3
READ 5113 or Emergent/Early Literacy 3
READ 5223 Intermediate/Middle School/High School Reading Instruction
*SPED 5901 Research on Teaching and Assessment of Students with ASD 1
Guided Electives 6
Students must select 6 credit hours from the following:
READ 5113 or Emergent/Early Literacy 3
READ 5223 Intermediate/Middle School/High School Reading Instruction
READ 5480 Applied Assessment 1-4
READ 5512 Issues in Facilitating Literacy Development 2
ECED 5813 Utilization of Resources in Early Childhood 3
ECED 5713 Advanced Study of Cognitive Development 3
ECED 5563 Diversity in Early Childhood 3
LIBM 5323 Advanced Materials for Young Adults 3
SLP 5222 Early Intervention 2
SLP 3813 Language Development 3
Total 33



ATTACHMENT C

NORTHEASTERN STATE UNIVERSITY
BACHELOR OF SCIENCE IN NUTRITIONAL SCIENCES

Degree Requirements Credit Hours

General Education Courses 49-51
ENGL 1113 Freshman Composition | 3
ENGL 1213 Freshman Composition Il 3
COMM 1113 or Fundamentals of Oral Communication
COMM 2213 or Public Speaking 3
COMM 3233 or Business and Professional Communication
COMM 3303 Group Dynamics
POLS 1113 American Federal Government 3
HIST 1483 or American History 1492-1876 3
HIST 1493 American History Since 1876
GEOG 2243 or Fundamentals of Geography
SOC 1113 or Introduction to Sociology
PSYC 1113 or Introduction to Psychology 3
ECON 2213 or Principles of Microeconomics
ECON 2313 Principles of Macroeconomics
Global Perspectives

Select 1 course from 2 of the following 5 categories for a total

of 6 credit hours. See current catalog for a list of approved

courses within each category.

Second Language 6

American Indian Studies

Geography

Political Science

Literature, Customs, and Society
HED 1113 or Personal Health
NURT 1653 and Basic Nutrition

Students must also select 3 credit hours from a list of Life 6

Skills courses. See current catalog for a list of approved

courses.

Humanities

Select 1 course from the following 2 categories:

Culture and Ideas (See current catalog for a list of approved 6

courses.)

Fine Arts Appreciation (See current catalog for a list of

approved courses.)

Natural Sciences (one course must include a lab)

Physical Sciences (See current catalog for a list of approved

courses.) 7-9

Biological Sciences (See current catalog for a list of approved

courses.)
MATH 1473 or Applied Mathematics 3

MATH 1513 College Algebra
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Advance course in mathematics, statistics, or computer

programming

UNIV 1002 University Strategies 2
UNIV 2091 General Education Capstone 1
Core Requirements 38
NUTR 1653 Basic Nutrition 3
NUTR 2111 Introduction to Dietetics 1
NUTR 3653 Food and Culture 3
NUTR 4592 Dietetics Capstone 2
NUTR 4243 Life Cycle Nutrition 3
*NUTR 3104 The Science of Food 4
NUTR 3583 Nutrition Assessment and Counseling 3
NUTR 3763 Medical Nutrition Therapy | 3
NUTR 4583 Medical Nutrition Therapy 11 3
*NUTR 4352 Advanced Nutrition 2
*NUTR 3955 Food Systems Management 5
*NUTR 4263 Geriatric Nutrition 3
NUTR 4823 Community Nutrition 3
Dietetics Option 24
CHEM 1223 and  General Chemistry Il (Lecture) 4
CHEM 1231 General Chemistry Il (Lab)
CHEM 3123 and Organic Chemistry I (Lecture) 5
CHME 3132 Organic Chemistry | (Lab)
BIOL 3224 Microbiology 4
BIOL 3314 Human Physiology 4
BADM 3933 or Business Statistics
PSYC 3553 or Psychological Statistics 3
SOC 3323 or Social Statistics
MATH 3513 Statistics
*CHEM 4214 Biochemistry 4
Allied Health Option 20

Enrollment, with approval from academic advisor or faculty

member, will depend on student’s health profession interest.

At least 5 credit hours must be completed at the 3000/4000

level.
General Electives 11-17

Select courses so that credit hours completed total 124.

Total 124
*Asterisks denote new courses
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #6-c:

New Programs.

SUBJECT:  Southeastern Oklahoma State University. Approval to offer the Master of Science in

Native American Leadership.

RECOMMENDATION:

It is recommended that the State Regents approve Southeastern Oklahoma State
University’s request to offer the Master of Science in Native American Leadership,
via electronic delivery, with the stipulation that continuation of the program will
depend upon meeting the criteria established by the institution and approved by the
State Regents, as described below.

e Master of Science in Native American Leadership. Continuation beyond Fall
2016 will depend upon meeting the following criteria:
Majors enrolled: a minimum of 15 students in Fall 2015; and
Graduates: a minimum of 8 students in 2015-2016.

BACKGROUND:

Academic Plan

Southeastern Oklahoma State University’s (SEOSU) 2013-2014 Academic Plan lists the following
institutional priorities and new funding initiatives:

o Regional Accreditation

(0]

The Higher Learning Commission (HLC) is scheduled to conduct a comprehensive evaluation
visit for continued accreditation at Southeastern on February 24-26, 2014. During the past year,
the self-study coordinator and steering committee have been working on the self-study report.
Two reports, the Institutional Data Update and the Substantive Change Application for an
Additional Location (new location for program delivery at Grayson College South Campus in
Van Alstyne, Texas) were submitted in HLC in April and July of 2012, respectively.

e Specialized Accreditation

(0]

(0]

Southeastern is committed to academic excellence and several disciplines have achieved
specialized accreditation. Listed below are current activities regarding specialized accreditation:
Association to Advance Collegiate Schools of Business (AACSB) — The John Massey School of
Business (JMSB) received initial AACSB accreditation in 2009; this accreditation applies to all
undergraduate and graduate programs. The next maintenance of accreditation review is
scheduled for October 27-29, 2013, the year of record for the review is 2012-2013.

National Association of Schools of Music (NASM) — Music programs at Southeastern have been
accredited by NASM since 1978. A team completed a visit for continued accreditation on March
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24-26, 2013; Southeastern is preparing its final response to the Commission Action Report from
NASM and it will be acted upon in November 2013.

0 Auviation Accreditation Board International (AABI) — On July 31, 2013, Southeastern received
notice that the interim report was accepted by the AABI Board of Trustees and no further action
is required until the next visit in 2017. Undergraduate aviation programs at all four locations
(Durant Campus, Tinker Air Force Base, Oklahoma City Community College, and Rose State
College) are accredited until 2017. The Aviation Sciences Institute is preparing to seek AABI
accreditation for the M.S. in Aerospace Administration and Logistics.

o0 Council for the Accreditation of Counseling and Related Educational Programs (CACREP) — In
July 2012, Southeastern was notified that that M.A. in Clinical Mental Health Counseling was
accredited by CACREP for eight years. The next visit will be in 2020.

o0 National Council for Accreditation of Teacher Education (NCATE) — Teacher Education
programs at Southeastern were accredited by NCATE in October 2010. The next visit will be in
2017.

0 The Department of Occupational Safety and Health is researching the feasibility of achieving
accreditation by the Accreditation Board for Engineering and Technology (ABET). The
department chair attended the annual ABET symposium in Spring 2013 that provided information
regarding ABET accreditation.

Choctaw University

0 Representatives from the Office of the Academic Affairs and Choctaw Nation have successfully
developed a new academic partnership called Choctaw University. Students enrolled in the
Executive Leadership Training Program of the Choctaw Nation have the option to targeted
courses for university credit. To support this initiative, 19 new courses in Leadership (LEAD
prefix) have been developed to be offered in an eight-week format. Southeastern also is
developing a Leadership Option for the B.A. in Communication Designed to articulate with the
overall objectives and outcomes of the Choctaw University program.

Bachelor of Science in Liberal and Applied Studies

0 The Bachelor of General Studies (BGS) was modified into the Bachelor of Science in Liberal and
Applied Studies (BSLAS) to support this partnership and better meet the needs of our students.
The BSLAS allows students to design a course of study that suits their individual educational
goals. It empowers students to have more control over their college academic experience, and,
because of the broad-based curriculum, allows them to exercise creativity and innovation as they
plan for their own careers.

Bachelor of Science in Organizational Leadership (Reach Higher)

0 Southeastern is expanding its marketing of Reach Higher into movie theaters in Sherman and
Paris, Texas, and Ardmore, Oklahoma. Reach Higher is presented at recruiting fairs, job fairs,
and various civic and industry organizations thus creating greater awareness of degree completion
options available at Southeastern.

Sustain Current and Develop New Outreach Initiatives

0 Southeastern currently is authorized to deliver degree programs at six off-campus locations in
Oklahoma and one location in Texas. On July 23, 2013, Southeastern was notified that is
Substantive Change Application for an Additional Location for Grayson College South Campus
in Van Alstyne, Texas was approved by the Higher Learning Commission. Southeastern
currently is preparing the request to be submitted to OSRHE. For the two out-of-state locations,
Southeastern uses a financial model that requires all expenditures for program delivery must be
offset by on-site revenues. Southeastern uses a combination of full-time anchor faculty at the off-
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campus locations, distance education modes of delivery from the main campus, and the hiring of
on-site adjunct faculty to deliver these programs in a cost-effective manner.

¢ Review of the Academic Policies and Procedures Manual
0 Last year, Southeastern initiated a comprehensive review of its Academic Policies and Procedures
Manual (APPM). This collaborative effort of the Office of Academic Affairs and the Faculty
Senate has made good progress; the reviewed chapters have been updated so that they accurately
reflect current practices, more clearly define policies and procedures, and make processes more
consistent and efficient. The 2012-13 effort focused primarily on revising the tenure/promotion
policy; changes will be applied to applications for tenure/promotion in 2013-14. Additional

chapters will be reviewed and revised during 2013-14.

APRA Implementation

In August 1991, the State Regents launched the Academic Planning/Resource Allocation (APRA)
initiative, which was based on the principle that institutional officials would prioritize their programs and
activities, and then fund higher priority activities at levels that ensured quality. In times of flat or
declining budgets or financial constraints, institutions are expected to reallocate resources from lower
priority activities to higher priority activities, rather than reducing quality by funding lower priority
activities at the same rate as higher priority activities.

Since 1992, SEOSU has taken the following program actions in response to APRA:

29 | Degree and/or certificate programs deleted
21 | Degree and/or certificate programs added

Program Review
SEOSU offers 53 degree and/or certificate programs as follows:

Certificates

Associate of Arts or Sciences Degrees
Associate of Applied Science Degrees
Baccalaureate Degrees

Master’s Degrees

Doctoral Degrees

First Professional Degrees

YN
olo|v|R|olo|o

All of these programs were reviewed in the past five years with the exception of those programs with
specialty accreditation. Programs with specialty accreditation are aligned with SEOSU’s program review
schedule as appropriate. Thus, if a professional program received a ten-year accreditation, it would not be
reviewed for ten years, which is an approved exception to State Regents’ policy.

Program Development Process

SEOSU’s faculty developed the proposal, which was reviewed and approved by institutional officials.
SEQOSU’s governing board approved delivery of the Master of Science in Native American Leadership at
the June 20, 2013 meeting. SEOSU requests authorization to offer this degree, as outlined below.

SEQSU is currently approved to offer the following degree programs via electronic media:

° Bachelor of Arts in Criminal Justice (059)
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Bachelor of Business Administration in Management (027)
Bachelor of Science in Computer Information Systems (061)
Bachelor of Science in Computer Science (052)

Bachelor of Science in Elementary Education (016)

Master of Business Administration (075)

Master of Education in Elementary Education (072)

Master of Education in School Administration (073)

Master of Education in Secondary Education (074)

Master of Science in Aerospace Administration and Logistics (079)

POLICY ISSUES:

This action is consistent with the Academic Program Approval and the Electronically Delivered and
Traditional Off-Campus Courses and Programs policies.

ANALYSIS:
Master of Science in Native American Leadership

Program purpose. The purpose of the proposed program is to provide an advanced degree relevant to
the needs of the local community and tribal nations. The program will include an evaluation of historical
and current leadership within tribal nations with a direct connection to events, social interactions,
economic development, law, and education.

Program rationale and background. SEOSU maintains an enrollment of 28 — 30 percent Native
American students and graduates over 200 Native American students per year. While SEOSU has offered
an undergraduate minor in Native Studies, the institution has intentionally not offered a major so that
students will seek an education in areas of career interest and workforce demand. However, once in the
workforce, students often quickly understand the importance of an advanced degree for job security and
promotion. Information from tribal staff revealed a need for a graduate degree in leadership studies in
relation to working with Native American populations. Staff in the education and human resources
department of the Chickasaw and Choctaw Nations have communicated with SEOSU representatives both
the need and support for a graduate leadership program focusing on Native Americans. In response,
SEOSU developed the proposed program to address the needs of this unique population.

Employment opportunities. The proposed graduate program is not intended to lead to immediate
employment. Rather, SEOSU anticipates that the individuals interested in pursuing the program are
already employed and would benefit professionally from an advanced degree in leadership. While the
degree is not specifically designed for tribal employees, SEOSU expects the tribal employees will be
particularly interested in obtaining this degree. The region of southeastern Oklahoma is home to the
Choctaw Nation of Oklahoma and is also close to the Chickasaw Nation. Both tribal governments have
impacted the regional and state economy in a positive way over the past several years and continue to do
so. Additionally, the online delivery format will allow individuals across the state interested in tribal
leadership to have access to the program. Students earning the proposed degree will be able to use the
credential to advance in their careers and seek upper-level management positions. SEOSU is confident
the proposed program is meeting the needs of both its service area and the state.

28



Student demand. The proposed degree program is expected to meet the enrollment and graduate
standards by the established deadline prior to final approval by the State Regents as shown in the
following table.

Productivity Category Criteria Deadline

Minimum Enrollment of majors in the program 15 Fall 2015

Minimum Graduates from the program 8 2015-2016

Duplication and impact on existing programs. The proposed program may share some similar content
with the following program:

Institution = Existing Program

University of Oklahoma : Master of Arts in Native American Studies (351)

A system wide letter of intent was communicated via email on May 22, 2014. Oklahoma State University
(OSU) and the University Oklahoma (OU) requested a copy of the proposal, which was sent July 9, 2014
and July 22, 2014, respectively. Neither OSU, OU, nor any other State System institution notified the
State Regents’ staff of a protest to the proposed program. Approval will not constitute unnecessary
duplication.

Curriculum. The proposed degree program will consist of 32 total credit hours each as shown in the

following table. Twelve new courses will be added and the curriculum is detailed in the attachment
(Attachment A).

Content Area Credit Hours

Major Requirements | 32

Total | 32

Faculty and staff. Existing faculty will teach the proposed Master of Science in Native American
Leadership program.

Delivery method and support services. SEOSU will utilize the Blackboard learning and course
management system and Campus Connect (web-based student information system) to deliver and support
the program. Instructors will make full use of the online features including discussion boards, assignment
drop boxes, and assessment tools. Blackboard permits a variety of real-time interactions on an individual
basis as well as scheduled group meetings promoting peer interaction among and between students and
faculty. Additionally, the library, facilities, and equipment are adequate for this degree program.

Financing. The proposed degree program will be offered on a self-supporting basis and the current
tuition and fee structure will be sufficient to adequately fund the program. No additional funding is
requested from the State Regents to support the degree program.

Program resource requirements. Program resource requirements for the Master of Science in Native
American Leadership are shown in the following tables.

Year of Program
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A. Funding Sources 1" Year 2"Year 3“Year 4" Year 5" Year

Total Resources Available from

Federal Sources %0 %0 %0 %0 %0
Total Resources Available from

Other Non-State Sources %0 %0 $0 %0 %0
Existing State Resources $0 $0 $0 $0 $0
State Resources Available

through Internal Allocation and $0 $0 $0 $0 $0
Reallocation

Student Tuition $150,000  $150,000  $200,000  $200,000 $200,000

Narrative/Explanation: Tuition was calculated based on students paying $10,000 per academic year. The Choctaw Nation of
Oklahoma has a tuition assistance program that provides reimbursement of up to $5,000 per year for employees. The
Chickasaw Nation’s tuition assistance program provides up to $3,500 per year. Additionally, the tribal assistance for higher
education at the graduate level is approximately $2,000 per semester for full-time enrollment. These assistance program will
help students cover the cost of the program.

TOTAL $150,000  $150,000  $200,000  $200,000 $200,000

Year of Program

B. Breakdown of Budget

. 1Year 2™Year 3“Year  4™Year 5" Year
Expenses/Requirements

gc;?;lmstratlve/Other Professional $0 $0 $0 $0 $0

Faculty $38,500 $38,500 $38,500 $38,500 $38,500

Narrative/Explanation: Both current and adjunct faculty will be used to teach the courses. All 3 credit hour courses taught
allow for a payment scale of $3,500 per instructor and 2 credit hour courses are taught at $2,333 per course.

Graduate Assistants $0 $0 $0 $0 $0
Student Employees $0 $0 - $0 $0 $0
E/Iqalig;irgﬁsnt and Instructional $0 $0 $0 $0 $0
Library $4,000 $4,000 $4,000 $4,000 $4,000
Narrative/Explanation: Amounts shown will be used for subscriptions to resoﬁrce data bases.

Contractual Services $0 $0 7 $0 $0 $0
Other Support Services $0 $0 7 $0 $0 $0
Commodities $0 0 $0 $0 $0
Printing $500 $500  $500 $500 $500
Narrative/Explanation: The amounts show will be used for printing informatio-nal brochures.

Telecommunications $100 $100 - $100 $100 $100

Narrative/Explanation: The amounts shown will be used to defray any additional costs associated with communication
between the program director and adjunct instructors.

Travel $0 0 $0 $0 $0

Awards and Grants $0 $0 7 $0 $0 $0

TOTAL $43,100 $43,100 $43,100 $43,100 $43,100
Attachment
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ATTACHMENT A

SOUTHEASTERN OKLAHOMA STATE UNIVERSITY
MASTER OF SCIENCE IN NATIVE AMERICAN LEADERSHIP

Degree Requirements Credit Hours
Major Requirements 32
*NAL 5002 Introduction to Native American Leadership 2
*NAL 5113 Ze;r]seor?:;nargjr goarngiigzizsélsonal Leadership Styles for Native 3
*NAL 5123 \I)szr;ig:ggeDlversny with Emphasis on the Native American 3
*NAL 5133 Effective Communication through Presentations 3
*NAL 5143 Critical Thinking and Problem Solving 3
*NAL 5153 Developing the Native American Leader 3
*NAL 5013 Current Topics in Indian Country 3
*NAL 5213 Native American Education Policy 3
*NAL 5223 Geography and Treaties 3
*NAL 5233 Tribal Sovereignty 3
*NAL 5243 Ethnohistory of Native Peoples 3
*NAL 5970 Special Studies

Total 32

*Asterisks denote new courses
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #6-d:

SUBJECT:

New Programs.

Rogers State University. Approval to offer the Bachelor of General Studies in General
Studies.

RECOMMENDATION:

It is recommended that the State Regents approve Roger State University’s request
to offer the Bachelor of General Studies in General Studies with the stipulation that
continuation of the program will depend upon meeting the criteria established by
the institution and approved by the State Regents, as described below.

e Bachelor of General Studies in General Studies. Continuation beyond Fall 2019
will depend upon meeting the following criteria:
Majors enrolled: a minimum of 20 students in Fall 2018; and
Graduates: a minimum of 9 students in 2018-2019.

BACKGROUND:

Academic Plan

Rogers State University’s (RSU) 2013-2014 Academic Plan lists the following institutional priorities and
new funding initiatives:

° Provide creative and innovative learning environments
0 Hold joint session of freshman, sophomore and junior Honors seminars at least once each
month
o Offer study abroad opportunities in Italy, United Kingdom, Costa Rica, and other
opportunities
0 Expand capacity to offer specific courses to include concurrent enroliment
0 Develop department computer/testing centers, such as in Mathematics and Physical
Sciences Department, to allow for computer-based student research projects
0 Make available to on-ground classes all E-campus online supplements for English and
Humanities course work.
. Strengthen curricular and co-curricular programs to enrich the overall student learning
experience
0 Recruit and advise students for the Honors minor, and offer at least two courses per year
specifically to serve Honors minor
0 Expand the geology program equipment to allow for course and degree expansion
o0 Develop three library skills tutorials using resources from the IMLS information grant
o Continue to engage students through on-campus social and enrichment opportunities,
including RSU homecoming, Day of Caring, Talent Show, and student speakers
0 Seek NCAA Division Il membership
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Provide opportunities to achieve and maintain essential program accreditation

0 Collaborate with Self-Study coordinators and committees to continue Self-Study
preparation for 2014 Higher Learning Commission (HLC) site visit

0 Collaborate with School of Business and Technology to initiate MBA program and create
university processes, with first cohort scheduled for fall 2014

0 Collaborate with Pryor Campus to prepare for HLC site visit for new Pryor campus

0 Achieve continued Nursing accreditation through the Accreditation Commission for
Education in Nursing, Inc. (ACEN)

o Review program and general education student learning outcomes, assessment measures,
and performance standards for all disciplines

o Develop articulation agreement with other universities, specifically for master’s degree
programs and select baccalaureate programs

Develop, implement, and advance a comprehensive enrollment management plan, including

student recruitment, retention, and persistence toward graduation

0 Increase social media efforts on targeted cohorts utilizing Facebook, Twitter and other
social media venues

o0 Utilize RSU digital television to target high school to college viewing audience and
rebrand as appropriate

0 Market RSU educational pathways and programs, including bachelor’s degrees offered at
branch campus locations and online degrees for Oklahoma residents

o0 Enhance tracking of prospects through the enrollment funnel

o0 Provide more frequent, consistent, and targeted contact to prospective applicants

0 Provide academic departments with weekly updates on new prospects, including contact
information and proposed major

o0 Provide University programs, such as Honors, music, and athletics, with weekly updates
on new prospects, including contact information and proposed major

0 Advance Recruitment Efforts in Tulsa County Public Schools

0 Advance Relationships with Area Community Colleges and Technology Centers

0 Including OSU-IT at Pryor campus and TCC 2 Plus 2 transfer

Develop, implement and advance a comprehensive technology plan, including the use of

sustainable technologies

o Implement RSU’s comprehensive technology plan, upgrading scheduled equipment such
as additional Smartboards, server virtualization, additional storage, wireless internet in
administration buildings, and paperless processing where feasible

Update the capital project master plan for all campuses

0 Work with Capital Project Master Plan Committee to update and prioritize all capital
projects for the University, using results of architectural consultation

Evaluate continuously university processes, structures, activities and outcomes; modifying as

appropriate

0 Continue to evaluate student learning outcomes, review results, and use results to
improve programs and student learning

0 Continue to conduct student and graduate satisfaction surveys, including NSSE in Spring
2014, alumni surveys, employer surveys, course/faculty instruction surveys, evaluation of
administrators and organizational processes by staff and faculty, and other assessments
for continuous improvement

o Complete the implementation of the LibQUAL+ survey to assess and improve library
functions and offerings

o All units will submit annual strategic plans and reports that provide evidence of
thoughtful planning and growth
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Establish curricular and co-curricular opportunities for students to cultivate civic skills and
strengthen social responsibility

(0]

(0]

(0]

Encourage the addition of service-learning components in coursework, particularly junior
and senior level coursework

Develop student community volunteer center, coordinate student volunteers and
community organizations at branch campuses

Facilitate and sponsor opportunities for student engagement in community/service
learning opportunities throughout Northeast Oklahoma through the Talent Search
program

Increase opportunities for area residents to participate in educational, cultural and recreational

activities

o Offer free half-day computer essentials class for community through RSU Business
Department

0 Host community events such as political debates, Leadership Bartlesville Tour, and
involve community in RSU homecoming activities

o0 Participate in community events such as parades, Chamber of Commerce events

0 Provide ropes course experiences for area businesses and organizations as requested

0 Expand the Alumni Hillcat Hacker event by 25%

0 Collaborate with Google and Tulsa Air & Space Museum to host the AeroGames on the

RSU campus. Promote STEM programs for middle school and high school students while
increasing RSU visibility and promoting community partnership

APRA Implementation

In August 1991, the State Regents launched the Academic Planning/Resource Allocation (APRA)
initiative, which was based on the principle that institutional officials would prioritize their programs and
activities, and then fund higher priority activities at levels that ensured quality. In times of flat or
declining budgets or financial constraints, institutions are expected to reallocate resources from lower
priority activities to higher priority activities, rather than reducing quality by funding lower priority
activities at the same rate as higher priority activities.

Since 1992, RSU has taken the following program actions in response to APRA:

76

Degree and/or certificate programs deleted

31

Degree and/or certificate programs added

Program Review
RSU offers 31 degree and/or certificate programs as follows:

Certificates

Associate of Arts or Sciences Degrees

Associate of Applied Science Degrees

Baccalaureate Degrees

Master’s Degree

Doctoral Degrees

First Professional Degrees

All of these programs were reviewed in the past five years with the exception of those programs with
specialty accreditation. Programs with specialty accreditation are aligned with RSU’s program review
schedule as appropriate. Thus, if a professional program received a ten-year accreditation, it would not be
reviewed for ten years, which is an approved exception to State Regents’ policy.
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Program Development Process

RSU’s faculty developed the proposal, which was reviewed and approved by institutional officials.
RSU’s governing board approved delivery of the Bachelor of General Studies in General Studies at the
May 8, 2014 meeting. RSU requests authorization to offer this degree, as outlined below.

POLICY ISSUES:
This action is consistent with the Academic Program Approval policy.
ANALYSIS:

Bachelor of General Studies in General Studies

Program purpose. The purpose of the proposed program is to allow students to broaden their knowledge
in multiple disciplines and to provide critical thinking and problem-solving skills that will facilitate
meaningful employment and advancement in a variety of career fields.

Program rationale and background. The proposed program will accommodate students who want a
broad-based, multidisciplinary education in preparation for a variety of careers or graduate education.
With the combination of a required minor, students will have an opportunity to tailor their academic focus
to suit their unique interests while gaining valuable workforce skills such as critical thinking and
problem-solving.

Employment opportunities. Many careers available in the labor market do not require a degree in a
specific discipline. Instead, these careers need individuals with a diverse knowledge base, along with
critical thinking, writing, and oral communication skills. Because of the multidisciplinary requirements
of the proposed program students will be able to gain these valuable skills and seek employment in a
variety of career fields. The curriculum requires students to select two focus area disciplines, as well as a
university-approved minor. With this flexibility students will be able to tailor their degree toward unique
job opportunities in a variety of career fields. RSU is confident that graduates of the proposed program
will gain the knowledge and skills need to secure employment in their chosen career.

Student demand. The proposed degree program is expected to meet the enrollment and graduate

standards by the established deadline prior to final approval by the State Regents as shown in the
following table.

Productivity Category = Criteria . Deadline

Minimum Enrollment of majors in the program 20 Fall 2018

Mui‘nimum Graduates from the program 9 2018-2019

Duplication and impact on existing programs. The proposed program may share some similar content
with the following programs:

Institution = Existing Program

East Central University | Bachelor of General Studies in General Studies (056)

Northeastern State University : Bachelor of General Studies in General Studies (132)
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Northwestern Oklahoma State University | Bachelor of Arts in General Studies (016)

University of Central Oklahoma : Bachelor of Science in General Studies (105)

A system wide letter of intent was communicated via email on May 7, 2014. East Central University
(ECU) requested a copy of the proposal, which was sent June 27, 2014. Neither ECU nor any other State
System institutions notified the State Regents’ staff of a protest to the proposed program. Due to distance
between institutions and increasing workforce needs, approval will not constitute unnecessary
duplication.

Curriculum. The proposed degree program will consist of 124 total credit hours each as shown in the

following table. Two new courses will be added and the curriculum is detailed in the attachment
(Attachment A).

Content Area | Credit Hours

General Education | 41

Major Requirements : 42-54

Minor _ 18-24

General Electives : 5-23

Total 124

Faculty and staff. Existing faculty will teach the proposed Bachelor of General Studies in General
Studies program.

Support services. The library, facilities, and equipment are adequate for this degree program.

Financing. The proposed degree program will be offered on a self-supporting basis and the current
tuition and fee structure will be sufficient to adequately fund the program. No additional funding is
requested from the State Regents to support the degree program.

Program resource requirements. Program resource requirements for the Bachelor of General Studies in
General Studies are shown in the following tables.

Year of Program

A. Funding Sources 1Year  2"Year 3“Year  4™Year 5" Year

Total Resources Available from
Federal Sources $0 $0 $0 $0 $0
Total Resources Available from

Other Non-State Sources %0 %0 %0 %0 %0
Existing State Resources $0 $0 $0 $0 $0
State Resources Available

through Internal Allocation and $0 $0 $0 $0 $0
Reallocation

Student Tuition $50,100 $52,500 $77,280 $92,650 $121,800

Narrative/Explanation: Tuition was calculated based on a student enrollment of 10, 10, 14, 16, and 20 students in years 1
through 5. RSU anticipates students completing 30 credit hours each academic year. RSU also calculated a 5 percent
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Year of Program

A. Funding Sources 1" Year 2"Year 3“Year 4" Year 5" Year

increase in tuition each year.

TOTAL $50,100 $52,500 $77,280 $92,650 $121,800

Year of Program

B. Breakdown of Budget

. 1Year 2™Year 3“Year  4™Year 5" Year
Expenses/Requirements

th;?;lmstratlve/Other Professional $0 $0 $0 $0 $0

Faculty $0 $4,200 7 $4,500 $4,600 $4,700

Narrative/Explanation: The proposed program is multidisciplinary and will utilize existing courses; therefore faculty salaries
are supported through various departments. The amounts shown are budgeted for adjunct or faculty overload to teach the
junior and senior seminar. RSU does not anticipate offering the seminars until year 2.

Mentors $0 $1,200 $1,500 $2,100 $2,700

Narrative/Explanation: The amounts shown are budgeted for a mentor, selected by the student and approved by the instructor
of record, who will be required to meet with the student to discuss the student’s senior paper.

Student Employees $0 $0 $0 $0 $0
E/Iqatilep;g:asnt and Instructional $0 $0 $0 $0 $0
Library $0 $0 $0 $0 $0
Contractual Services $0 $0 - $0 $0 $0
Other Support Services $0 $0 . $0 $0 $0
Commodities $0 $0 - $0 $0 $0
Printing $2,000 $2,000 - $2,500 $2,500 $3,000
Narrative/Explanation: The amounts shown are budgeted for costs of printing-recruitment materials.
Telecommunications $0 $0 - $0 $0 $0
Travel $0 0 $0 $0 $0
Awards and Grants $0 $0 7 $0 $0 $0
TOTAL $2,000 $7,400 $8,500 $9,200 $10,400
Attachment

38



ROGERS STATE UNIVERSITY

ATTACHMENT A

BACHELOR OF GENERAL STUDIES IN GENERAL STUDIES

Degree Requirements

Credit Hours

General Education Courses 41
ENGL 1113 Composition | 3
ENGL 1213 Composition 11 3
SPCH 1113 Speech Communication 3
HIST 2483 or American History to 1877 3
HIST 2493 American History since 1877
POLS 1113 American Federal Government 4
Select 1 course from the following:
ECON 2113 or Principles of Macroeconomics
ECON 2123 or Principles of Microeconomics 3
PSY 1113 or Introduction to Psychology
SOC 1113 Introduction to Sociology
Select 1 course from the following:
CHEM 1315 or General Chemistry |
GEOL 1014 or Earth Science
GEOL 1114 or Physical Geology
GEOL 1124 or Physical Geography 4-5
GEOL 1224 or Historical Geology
GEOL 2124 or Astronomy
PHYS 1014 or General Physical Science
PHYS 1114 General Physics |
Select 1 course from the following:
BIOL 1114 or General Biology 4
BIOL 1134 or General Environmental Biology
BIOL 1144 General Cellular Biology
Select 1 course from the following:
MATH 1503 or Mathematics for Critical Thinking
MATH 1513 or College Algebra 3.5
MATH 1613 or Trigonometry
MATH 1715 or Pre-Calculus
MATH 2265 Analytical Geometry
Select 2 courses from the following:
ART/HUM 1113 or Art Appreciation
COMM/HUM 2413 or Theatre Appreciation
ENGL 2613 or Introduction to Literature
HUM 2113 or Humanities | 6
HUM 2223 or Humanities Il
HUM 2893 or Cinema

MUSIC/HUM 2573 or
PHIL 1113

Music Appreciation
Introduction to Philosophy

BIOL 3013 or

Select 1 course from the following:
Plants and Civilization
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ECON 3003 or
GEOG 2243 or
GERM 1113 or
HIST 2013 or
HIST 2023 or
HUM 3633 or
LANG 1113 or
NAMS 1143 or
NAMS 25083 or
PHIL 1313 or
POLS 3053 or
SOC 3213 or
SPAN 1113

International Economic Issues and Policies
Human Geography

Beginning German

World Civilization |

World Civilization Il

Comparative Religion

Foundations of World Languages
Native Americans of North America
Cherokee |

Values and Ethics

International Relations

Minority Groups

Beginning Spanish

Electives to Total 41 credit hours 0-3
Major Requirements 42-54
*BGS 3003 Junior Seminar 3
*BGS 4003 Senior Seminar 3

Students must select two of the following university-approved

minors as their areas of concentration. Areas must be from

separate disciplines.
Art 21
Biology 21-23
Business Administration 24
Chemistry 20
Communication Arts 18
Computer Sciences 19
Corporate Communications 18
Criminal Justice 24
English 18
Environmental Studies 21
Graphic Design 24
History 21
Honors 18
Humanities 21
Justice Administration 21
Military History 24
Music 22
Native American Studies 18
Not-For-Profit Administration 24
Philosophy 21
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Political Science 18

Psychology 18
Public Administration 21
Radio-Television 18
Social Entrepreneurship 24
Sociology 18
Spanish 24
Sport Management 18-21
Technical Writing 18
Minor 18-24

Students must select a university-approved minor that does not
duplicate either of their areas of concentration.

General Electives 5-23

Select courses so that credit hours completed total 124.

Total 124
*Asterisks denote new courses
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #6-e:

New Programs.

SUBJECT:  Connors State College. Approval to offer the Certificate in Certified Nursing Assistant

and the Certificate in Licensed Practical Nurse.

RECOMMENDATION:

It is recommended that the State Regents approve Connors State College’s requests
to offer the Certificate in Certified Nursing Assistant and the Certificate in Licensed
Practical Nurse, with the stipulation that continuation of the programs will depend
upon meeting the criteria established by the institution and approved by the State
Regents, as described below.

o Certificate in Certified Nursing Assistant. This certificate is embedded within the
Associate in Applied Science in Nursing (068) and will be included in the regular 5-
year program review due in 2015.

o Certificate in Licensed Practical Nurse. This certificate is embedded within the
Associate in Applied Science in Nursing (068) and will be included in the regular 5-
year program review due in 2015.

BACKGROUND:

Academic Plan

Connors State College’s (CSC) 2013-2014 Academic Plan lists the following institutional priorities and
new funding initiatives:

e Increase retention and success in developmental courses to national averages. This will be a
major focus area for 2013-2014.

(0}

o

o

Continue to review developmental program, making curricular and instructional
modifications as dictated by the data:

e Student retention rates

e Student success rates (70 percent success in meeting class objectives)

e Student evaluations of course/instructor

e Instructor feedback

Establish, equip and staff College Success Centers (CSC) on each campus location. CSC
will offer free tutoring, career advisement, academic skill development workshops, etc.
Develop a freshman orientation program that will be required of all first-time college
students and those transfer students who are admitted on academic probation.

e Increase the number and quality of online courses.
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o
o
o

Develop a comprehensive Distance Education policy that will guide how courses are:
developed, reviewed for appropriate content and rigor, evaluated, and counted in faculty
load as well as addressing faculty compensation.

Initiate a quality review of existing online courses.

Increase the number of general education courses by two per year. To be taught online.
Evaluate retention and success of students in online courses and compare to traditional
face-to-face and ITV courses.

e Annually review existing Assessment of Student Learning and Assessment Plan.

0 Review and revise (if needed) all program level objectives and measurements for

objectives.

0 Review and revise (if needed) the Assessment Plan.

o0 Further standardize the methods for collection and analysis of data from assessment of
student learning in the General Education area.

e Submit two allied health Cooperative Alliance Program request to OSRHE for approval.

o State and national data indicate an increasing demand for health care professionals in the
coming years. Connors State College will partner with Indian Capital Technology Center
to develop programs in Occupational Therapy Assistant and Physical Therapist Assistant.
Our research indicates strong student and employer demand will exist for these programs.

APRA Implementation
In August 1991, the State Regents launched the Academic Planning/Resource Allocation (APRA)
initiative, which was based on the principle that institutional officials would prioritize their programs and

activities, and then fund higher priority activities at levels that ensured quality.

In times of flat or

declining budgets or financial constraints, institutions are expected to reallocate resources from lower
priority activities to higher priority activities, rather than reducing quality by funding lower priority
activities at the same rate as higher priority activities.

Since 1992, CSC has taken the following program actions in response to APRA:

48

Degree and/or certificate programs deleted

10

Degree and/or certificate programs added

Program Review
CSC offers 23 degree and/or certificate programs as follows:

All of these

Certificates

Associate in Arts or Sciences Degrees

Associate in Applied Science Degrees

Baccalaureate Degrees

Master’s Degrees

Doctoral Degrees

o|oo|Oo|d|OO|W

First Professional Degrees

programs were reviewed in the past five years with the exception of those programs with

specialty accreditation. Programs with specialty accreditation are aligned with CSC’s program review
schedule as appropriate. Thus, if a professional program received a ten-year accreditation, it would not be
reviewed for ten years, which is an approved exception to State Regents’ policy.

Program Development Process
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CSC’s faculty developed the proposals, which were reviewed and approved by institutional officials.
CSC’s governing board approved delivery of the Certificate in Certified Nursing Assistant and the
Certificate in Licensed Practical Nurse at the January 24, 2014 meeting. CSC requests authorization to
offer these certificates as outlined below.

POLICY ISSUES:
This action is consistent with the Academic Program Approval policy.
ANALYSIS:

Certificate in Certified Nursing Assistant

Program purpose. The proposed certificate is embedded within the Associate in Applied Science in
Nursing (068) and will prepare students for Certification for Nursing Assistant (CNA) exam.

Program rationale and employment opportunities. CSC reports an average of 95 applicants per
semester for their Associate in Applied Science (AAS) in Nursing (068) program, with approximately 51
percent of those applicants being qualified to be admitted into the program. However, some of these
students are unable to complete the program due to a variety of factors, including academics, finances,
and life issues. Students who are able to complete a specific portion of the curriculum are eligible to take
the CNA exam. These individuals will then be able to find employment within the nursing field.
Additionally, some students may wish to obtain their CNA and begin employment in the field while
working toward completing their AAS degree. According to the Oklahoma Employment Security
Commission, job growth for nursing assistants is expected to increase 13 percent through 2022. CSC is
confident students will find employment upon completion of the curriculum.

Student demand. The proposed certificate program is expected to fulfill student demand within the
Associate in Applied Science in Nursing (068) program.

Duplication and impact on existing programs. There are no Certificate in Certified Nursing Assistant
programs offered in Oklahoma. A system wide letter of intent was communicated by email July 22, 2014.
None of the State System institutions notified the State Regents’ office of a protest. Approval will not
constitute unnecessary duplication.

Curriculum. The proposed certificate program will consist of 30 total credit hours as shown in the

following table. No new courses will be added and the curriculum is detailed in the attachment
(Attachment A).

Content Area | Credit Hours

General Education . 9

Support and Related Courses : 14

Program Requirements : 7

Total | 30

Faculty and staff. Existing faculty will teach the proposed program.
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Financing and program resource requirements. The proposed program is an embedded certificate
within the Associate in Applied Science in Nursing (068) program. Program resource requirements are
supported through the main program and the certificate will be offered on a self-supporting basis. Current
tuition and fee structure will be sufficient to adequately fund the certificate. No additional funding is
requested from the State Regents to support the certificate.

Certificate in Certified Licensed Practical Nurse

Program purpose. The proposed certificate is embedded within the Associate in Applied Science in
Nursing (068) and will prepare students for careers as a Licensed Practical Nurse (LPN).

Program rationale and employment opportunities. CSC offers an Associate in Applied Science in
Nursing (068) program for individuals whose goal is to become a Registered Nurse. The program accepts
approximately 51 percent of the applicants. However, some of these students are unable to complete the
program due to a variety of factors, including academics, finances, and life issues. Students who are able
to complete a specific portion of the curriculum are eligible to take the LPN exam. These individuals will
then be able to find employment within the nursing field. Additionally, some students may wish to obtain
their LPN certification and begin employment in the field while working toward completing their AAS
degree. According to the Oklahoma Employment Security Commission, jobs for LPNs are expected to
increase 13 percent through 2022. CSC is confident students will find employment upon completion of
the curriculum.

Student demand. The proposed certificate program is expected to fulfill student demand within the
Associate in Applied Science in Nursing (068) program.

Duplication and impact on existing programs. The proposed program may share some similar content
with the following programs:

Institution = Existing Program
Northern Oklahoma College = Certificate in Practical Nurse Eligibility (677)

A system wide letter of intent was communicated by email July 22, 2014. None of the State System
institutions notified the State Regents’ office of a protest. Approval will not constitute unnecessary
duplication.

Curriculum. The proposed certificate program will consist of 30 total credit hours as shown in the

following table. No new courses will be added and the curriculum is detailed in the attachment
(Attachment B).

Content Area | Credit Hours

Support and Related Courses | 10

Program Requirements : 20

Total | 30

Faculty and staff. Existing faculty will teach the proposed program.

Financing and program resource requirements. The proposed program is an embedded certificate
within the Associate in Applied Science in Nursing (068) program. Program resource requirements are
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supported through the main program and the certificate will be offered on a self-supporting basis. Current
tuition and fee structure will be sufficient to adequately fund the certificate. No additional funding is
requested from the State Regents to support the certificate.
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ATTACHMENT A

CONNORS STATE COLLEGE
CERTIFICATE IN CERTIFIED NURSING ASSISTANT
Degree Requirements Credit Hours

General Education 9
ENGL 1113 English Composition | 3
ENGL 1213 English Composition 11 3
POLS 1113 American Federal Government 3
Support and Related Courses 14
BIOL 1314 Anatomy and Physiology | 4
BIOL 1324 Anatomy and Physiology Il 4
FCSE 1213 Introduction to Nutrition 3
PSYC 1113 Introduction to Psychology 3
Program Requirements 7
NURS 1117 Foundations of Nursing 7

Total 30
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ATTACHMENT B

CONNORS STATE COLLEGE
CERTIFICATE IN LICENSED PRACTICAL NURSE

Degree Requirements Credit Hours
Support and Related Courses 10
BIOL 1324 Anatomy and Physiology 11 4
FCSE 1213 Introduction to Nutrition
PSYC 1113 Introduction to Psychology 3
Program Requirements 20
NURS 1117 Foundations of Nursing 7
NURS 1132 Math for Nurses 2
NURS 1228 Adaptations of the Family
NURS 1223 Clinical Practicum 3

Total 30
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #6-f:

SUBJECT:

New Programs.

Oklahoma State University-Oklahoma City. Approval to offer the Certificate in
Electronics Engineering Technology.

RECOMMENDATION:

It is recommended that the State Regents approve Oklahoma State University-
Oklahoma City’s request to offer the Certificate in Electronics Engineering
Technology, with the stipulation that continuation of the program will depend upon
meeting the criteria established by the institution and approved by the State
Regents, as described below.

o Certificate in Electronics Engineering Technology. This certificate is embedded
within the Associate in Applied Science in Electronics Engineering Technology
(006) and will be included in the regular 5-year program review due in 2018.

BACKGROUND:

Academic Plan

Oklahoma State University-Oklahoma City’s (OSU-OKC) 2013-2014 Academic Plan lists the following
institutional priorities and new funding initiatives:

The most important academic priorities for OSU-OKC are to increase retention and graduation
rates, enhanced student success, and academic excellence.

Student Success and Opportunities Center and the Division of Initial College Studies: These
two areas partnered to place academic tutors within several developmental classrooms. These
tutors were in the classrooms during the first two weeks of the semester. Student interaction
with the tutors increased, both in and out of the classroom, due to students’ having
established a relationship with the tutors. Due to the early success, the program will be
expanded this year.

Student Retention and Graduation: The University recognizes the need to increase the
retention and graduation rates of students. In addressing the notion that retention and
graduation is more than just a task of Student Services, each academic division will develop a
division plan for addressing student retention and graduation. This plan and metrics will be
submitted to the Vice-President of Academic Affairs, and will be evaluated annually.

Soft Skills and Professionalism: Business and industry stakeholders have expressed a trend in
their hiring processes, noting the absence of soft skills in many of their new employees. In
response to this need, academic programs will examine the need for soft skills instruction
within their programs, and develop focused plans on how to address these much-needed skills
through courses presently offered within the program.
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e Prior Learning Assessment: Many non-traditional students enter college with many valuable
real-world work experiences. Some of these experiences are complimentary of some of the
technical competencies taught in college courses. The Prior Learning Assessment process
provides an avenue for students to receive college credit for those experiences. The university
will explore PLA to assist students in progressing towards their degree or certificate.

e Academic Advising Support: The President has approved of adding an additional academic
advisor to the campus who will be focused on the Division of Arts and Sciences. While this is
a half-time position, the level of student support through advisement will be enhanced by this
addition. Since 2011, the campus has increased the number of academic advisors by over
150%.

APRA Implementation

In August 1991, the State Regents launched the Academic Planning/Resource Allocation (APRA)
initiative, which was based on the principle that institutional officials would prioritize their programs and
activities, and then fund higher priority activities at levels that ensured quality. In times of flat or
declining budgets or financial constraints, institutions are expected to reallocate resources from lower
priority activities to higher priority activities, rather than reducing quality by funding lower priority
activities at the same rate as higher priority activities.

Since 1992, OSU-OKC has taken the following program actions in response to APRA:

51 | Degree and/or certificate programs deleted
55 | Degree and/or certificate programs added

Program Review
OSU-OKC offers 55 degree and/or certificate programs as follows:

17 | Certificates
8 | Associate in Arts or Sciences Degrees
29 | Associate in Applied Science Degrees
1 | Baccalaureate Degree
Master’s Degrees
Doctoral Degrees
First Professional Degrees

ellelle]

All of these programs were reviewed in the past five years with the exception of those programs with
specialty accreditation. Programs with specialty accreditation are aligned with OSU-OKC’s program
review schedule as appropriate. Thus, if a professional program received a ten-year accreditation, it
would not be reviewed for ten years, which is an approved exception to State Regents’ policy.

Program Development Process

OSU-OKC'’s faculty developed the proposal, which was reviewed and approved by institutional officials.
OSU-OKC'’s governing board approved the Certificate in Electronics Engineering Technology at the June
20, 2014 meeting. OSU-OKC requests authorization to offer this certificate as outlined below.

POLICY ISSUES:

This action is consistent with the Academic Program Approval policy.

ANALYSIS:
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Certificate in Electronics Engineering Technology

Program purpose. The proposed certificate is embedded within the Associate in Applied Science in
Electronics Engineering Technology (006) and will prepare students for careers as Electrical Engineering
Technicians (EET).

Program rationale and employment opportunities. OSU-OKC students, local industry, and defense
employees continue to show interest in jobs as electronic technicians. In addition, Tinker Air Force Base
(TAFB) has expressed an interest in employing technicians with EET certificates. In response to these
needs, the proposed certificate was developed, in part, as a partnership between OSU-OKC and TAFB
and is intended to address an expected increase in the need for skilled professionals who can support
software development and maintenance activities. Although the certificate is not exclusive to TAFB
employees, for those students employed at TAFB and selected into the program, TAFB will cover the
cost of tuition, fees and books associated with the course requirements. OSU-OKC is confident
certificate holders will meet the industry demand for an EET credentialed work force.

Student demand. The proposed certificate program is expected to fulfill student demand within the
Associate in Applied Science in Electronics Engineering Technology (006) program.

Duplication and impact on existing programs. The proposed program may share some similar content
with the following programs:

Institution | Existing Program

Tulsa Community College | Certificate in Electronics Technology (223)

Redlands Community College | Certificate in Electronics Technology (071)

A system wide letter of intent was communicated by email July 30, 2014. Cameron University (CU)
requested a copy of the proposal, which was sent via email August 1, 2014. Neither CU nor other State
System institutions notified the State Regents’ office of a protest. Approval will not constitute
unnecessary duplication.

Curriculum. The proposed certificate program will consist of 34 total credit hours as shown in the

following table. No new courses will be added and the curriculum is detailed in the attachment
(Attachment A).

Content Area Credit Hours

Program Requirements = 34

Total 34

Faculty and staff. Existing faculty will teach the proposed program.

Financing and program resource requirements. The proposed program is an embedded certificate
within the Associate in Applied Science in Electronics Engineering Technology (006) program. Program
resource requirements are supported through the main program and the certificate will be offered on a
self-supporting basis. Current tuition and fee structure will be sufficient to adequately fund the
certificate. No additional funding is requested from the State Regents to support the certificate.
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ATTACHMENT A

OKLAHOMA STATE UNIVERSITY-OKLAHOMA CITY
CERTIFICATE IN ELECTRONICS ENGINEERING TECHNOLOGY

Degree Requirements Credit Hours
Program Requirements 34
EET 1104 Fundamentals of Electricity 4
EET 1244 Circuit Analysis | 4
EET 2101 Electronic Construction and Design 1
EET 2333 Industrial Computer Programming 3
EET 2224 Electronic Amplifiers 4
EET 2373 Digital Logic Analysis 3
EET 2643 Operational Amplifiers 3
MATH 1513 College Algebra 3
MATH 1613 Trigonometry 3
ENGL 1113 Composition 1 3
ENGL 2333 Introduction to Technical Writing 3

Total 34
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #7:

Program Deletions.
SUBJECT:  Approval of institutional requests.
RECOMMENDATION:

It is recommended that the State Regents approve the following request for a
program deletion as described below.

BACKGROUND:

Eastern Oklahoma State College (EOSC) requests authorization to delete the program listed below:
e Associate in Science in Pre-Professional (051)

POLICY ISSUES:
This action is consistent with the State Regents” Academic Program Review policy.
ANALYSIS:

EOSC requests authorization to delete the Associate in Science in Pre-Professional (051). This program
was approved prior to 1990. Reasons for requesting the deletion include:
e EOSC reports this curriculum has been available as an option under the Associate in Science in
Life Science (005) program for several years and a stand-alone degree is no longer needed.
There are currently no students enrolled.
o No courses will be deleted as they are utilized in the option and as electives.
No funds are available for reallocation.

55



56



Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #8:

Oklahoma’s Promise.
SUBJECT: FY2016 Official Funding Estimate for the Oklahoma’s Promise Scholarship Program.
RECOMMENDATION:

It is recommended that the State Regents provide to the State Board of Equalization
a funding estimate of $61.7 million for the cost of the Oklahoma’s Promise
scholarship program for fiscal year 2016 and further recommend that $59 million of
the funding estimate be allocated from the General Revenue Fund with the
remaining $2.7 million funded from the program’s trust fund reserve.

BACKGROUND:

During the 2007 session, the Oklahoma Legislature passed SB 820 providing a dedicated funding source
to ensure full and stable financial support for the program. By statute, the State Regents must provide a
funding estimate to the State Board of Equalization no later than November 1 of each year. The funding
estimate is for the fiscal year that begins the following July 1.

The seven-member State Board of Equalization is comprised of the Governor, Lieutenant Governor, State
Auditor and Inspector, State Treasurer, Attorney General, Superintendent of Public Instruction, and the
President of the Board of Agriculture. The Board is responsible for certifying the total amount of funds
that the Legislature can appropriate from the state’s General Revenue Fund. The Board also has the
responsibility to determine the amount of revenue necessary to fund the Oklahoma’s Promise scholarships
and subtract that amount from the total funds available for appropriation from the General Revenue Fund.

POLICY ISSUES:

The implementation of a dedicated funding source for the Oklahoma’s Promise program was a long-
standing legislative goal of the State Regents. This funding process helps ensure that the promised
financial benefit to students participating in the program will always be fulfilled. It also recognizes that
the financial obligation of the Oklahoma’s Promise program is an obligation of the state as a whole, not
just the state’s higher education system.

ANALYSIS:

FY2015-16 Estimate

Based on current data and projections, it is estimated that in 2015-16, the cost of the Oklahoma’s Promise
program will be $61.7 million, an increase of $700,000 or 1.1 percent from the 2014-15 funding level of
$61.0 million. The number of students expected to receive an Oklahoma’s Promise award in 2015-16 is
17,550, down about 750 or 4.1 percent from the original 2014-15 estimate of 18,300 recipients.

Factors taken into consideration to calculate the estimates include: (1) the enrollment rates of 8", 9" and
10™ grade students in the program; (2) the rate at which Oklahoma’s Promise high school students qualify
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for the scholarship; (3) their high school-to-college going rates; (4) their enrollment patterns at colleges in
Oklahoma; (5) their persistence/award-retention rates in college; (6) the average number of semester
credit hours in which students enroll; (7) the tuition rates at each institution; and (8) estimated tuition
increases.

The cost projections incorporate the following specific assumptions:

The number of Oklahoma’s Promise students enrolled in the 2015 high school graduating class is
projected to decline by about 700 students or 7 percent compared to the 2014 graduating class
(from about 9,700 to 9,000). Because the $50,000 family income eligibility limit is not inflation-
adjusted, the number of students enrolling in the program in future years is expected to continue
to decline.

" RPROMISE

OKPromise High School Enrollment

(By High School Graduation Year)
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Since 2000, when the Legislature set the family income limit at $50,000, the percentage of
Oklahoma families with incomes under $50,000 has declined from 61 percent to 44 percent in
2013 (see following chart).
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About sixty-five percent (65.2%) of Oklahoma’s Promise students in the high school graduating
class of 2015 will qualify for the scholarship.

About 77 percent of the 2015 high school graduates qualifying for the scholarship will actually
enroll in an Oklahoma college and receive the scholarship in 2015-16. This assumption is
slightly less than the historical average due in part to the implementation in fall 2012 of a new
statutory second family income check that disqualifies students whose family income is more
than $100,000 at the time the student begins college. Approximately 60-90 students in each
entering freshmen class are expected to be permanently disqualified by this provision.

Overall, students receiving the award in college will enroll in an average of about 26 semester
credit hours. The average credit hour enrollment per student at the University of Oklahoma
increased in 2013-14 due to the implementation of a flat-rate tuition policy (charging a flat tuition
rate for 12-21 credit hours per fall/spring semester) which provides an incentive for students to
take at least 30 semester credit hours per year. Three other universities — Oklahoma State
University, the University of Science and Arts of Oklahoma, and Langston University are
implementing flat-rate tuition policies in 2014-15.

The award-retention/persistence rates of Oklahoma’s Promise students in college will be slightly
less than prior years due to the implementation of a new statutory requirement that students must
meet federal “Satisfactory Academic Progress” standards beginning in 2012-13 and new college
GPA requirements that apply to students entering college in 2012 and thereafter.
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Projected Scholarship Recipients

The number of Oklahoma’s Promise award recipients in college peaked at nearly 20,100 in 2010-11.
Since then, the number has gradually declined each year and is expected to continue to decline in future
years.

Scholarship Recipients
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Projected Scholarship Expenditures

After growing significantly between 2003-04 and 2011-12, scholarship expenditures remained level for
2012-13 and 2013-14 at about $61 million. Projected expenditures for 2014-15 and 2015-16 are expected
to be about $62 million. The current period of relatively flat expenditures is due to simultaneous
decreases in program participants and gradual increases in tuition costs.

" wmPROMISE
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Update of 2014-15 Projected Costs

The most recent projection for 2014-15 actual expenditures is $61.9 million, an increase of $900,000 or
1.5 percent from the $61 million funding estimate approved by the State Regents in October 2013.
Reasons the updated cost projections are more than the original funding estimate include: (1) the average
semester credit hour enrollment of OK Promise college students is expected to be higher in 2014-15 due
to the implementation of flat-rate tuition policies at three more universities, and (2) actual tuition rates for
2014-15 are slightly higher than estimated average tuition rates used for the original cost projections.

Recommended Sources of Funding for FY2016
It is recommended that the FY2016 funding estimate of $61.7 million be allocated from the following
sources:

FY2016 General Revenue Fund $59,000,000
Program Trust Fund Reserve Expenditures for FY2016 $2,700,000
Total FY2016 Funding Estimate $61,700,000

Based on the current reserve balance of the Oklahoma’s Promise Trust Fund and projected expenditures,
the State Regents recommend that $2.7 million be expended from the Trust Fund reserve in FY2016 for
scholarship costs. This amount is projected to leave a Trust Fund reserve balance of roughly $3 million
or about 5% at the end of 2015-16 academic year. The Trust Fund reserve is necessary to address any
variances that may occur between projected and actual expenditures. In addition, since the scholarship
award expenditures are not uniform throughout the year, but are concentrated around the months of
September and February, the reserve also helps ensure sufficient cash-flow resources if the state’s
revenue experience ever restrains the timely allocation of funds. Based on current projections, trust fund
balances will likely not be available to offset annual funding estimates after FY2016.

Oklahoma's Promise
Funding Sources / Year End Trust Fund Balances

Funding From From June 30 Trust

Estimate General Revenue Trust Fund Fund Balance
FY'2011 $57,000,000 $57,000,000 $15,626,849
FY'2012 $63,200,000 $63,200,000 $20,121,256
FY'2013 $63,000,000 $57,000,000 $6,000,000 $19,852,259
FY'2014 $62,700,000 $57,000,000 $5,700,000 $12,400,074
FY'2015 estimate $61,000,000 $57,000,000 $4,000,000 $6,000,000
FY'2016 estimate $61,700,000 $59,000,000 $2,700,000 $3,300,000
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Expenditure History: The following table shows the program’s history of expenditures since scholarships
were first paid in 1996-97.

Award Award

Academic Year Recipients Percent Change | Expenditures | Percent Change
1996-97 470 $537,318
1997-98 619 31.7% $758,685 41.2%
1998-99 850 37.3% $1,077,036 42.0%
1999-00 1,245 46.5% $1,699,893 57.8%
2000-01 1,717 37.9% $2,311,004 35.9%
2001-02 2,004 16.7% $2,913,845 26.1%
2002-03 2,982 48.8% $4,589,334 57.5%
2003-04 5,889 97.5% $10,433,086 127.3%
2004-05 9,155 55.5% $17,755,071 70.2%
2005-06 12,101 32.2% $25,860,675 45.6%
2006-07 14,670 21.2% $33,769,645 30.6%
2007-08 16,927 15.4% $43,008,963 27.4%
2008-09 18,302 8.1% $50,843,941 18.2%
2009-10 19,431 6.2% $53,154,855 4.5%
2010-11 20,083 3.4% $57,168,381 7.6%
2011-12 20,035 -0.2% $59,516,235 4.1%
2012-13 19,642 -2.0% $60,809,957 2.2%
2013-14 18,912 -3.7% $61,172,497 0.6%

2014-15 eriginal funding 18300 3.2% $61,000,000 -0.2%
201;;@;?3?“ 18,300 3.2% $61,900,000 1.5%
2015-16 estimate 17,750 -4.1%* $61,700,000 1.1%*

*percent change is compared to 2014-15 original funding estimate
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #9:

Priority Academic Student Skills.

This item will be available at the meeting.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #10-a:

Policy.
SUBJECT:  Approval of Changes to Tuition and Fee Policy.
RECOMMENDATION:

It is recommended that the State Regents approve changes to the Tuition and Fee
Policy which incorporate the Oklahoma Student Veteran Leave of Absence Act of
2014

BACKGROUND:
Constitutional and Statutory Provisions for the Coordination of Higher Education Tuition and Fees

Article XIII-A of the Constitution of the State of Oklahoma establishes the Oklahoma State Regents for
Higher Education as the coordinating board of control for all public institutions in The Oklahoma State
System of Higher Education. Among others, specific powers enumerated include the power to prescribe
and coordinate student fees and tuition within limits prescribed by the Legislature. The State Regents are
authorized by statute to 1) establish resident tuition and mandatory fees at levels less than the average rate
charged at public institutions in the Big Twelve Conference for comprehensive universities and less than
the average rate charged at peer institutions for regional and two-year institutions, 2) establish
undergraduate guaranteed tuition rates at public four-year institutions for first-time-entering, full-time,
resident students, 3) establish academic services fees, not to exceed the cost of the actual services
provided, and 4) make a reasonable effort to increase need-based financial aid available to students
proportionate to any increase in tuition, as well as annually report on tuition and fees.

POLICY ISSUES:

This item is consistent with the State Regents’ policy and procedures.

ANALYSIS:

Senate Bill 1830 of the 2014 legislative session authorized the institutions in The Oklahoma State System
of Higher Education to grant a leave of absence to student who is called to active duty. The act is known
as the Oklahoma Student Veteran Leave of Absence Act of 2014. Students who are members of the
active, uniformed military services of the United States will have the option to be granted a leave of
absence when called to active duty while enrolled in institutions within The Oklahoma State System of
Higher Education.

The following except is from the State Regents” Tuition and Fee Policy (Section 4.18.4.1) it reflects the
appropriate changes.
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TUITION AND FEES POLICY

418 STUDENT TUITION AND FEES

4.18.4 General Policies

l. Refund of Tuition and Fees for Students Called to Active Military Service. If a
student is called to active military service during a term in which the student has
not completed an amount of work sufficient to receive a grade, the institution

It is recommended that the State Regents approve the changes to the Tuition and Fee Policy.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #10-b:
Policy.
SUBJECT:  Administrative Operations — Purchasing - Proposed Rule Revisions.

RECOMMENDATION:

It is recommended that the State Regents authorize the filing of a Notice of
Rulemaking Intent with the Office of Administrative Rules and that a copy of the
text of the proposed permanent rule revisions to the Regents Purchasing Policy be
provided to the Office of the Governor and to the Secretary of Education and
Workforce Development.

BACKGROUND:

The Regents currently have exceptions to the purchasing policy for professional service contracts
that do not include the services of education professionals. The Regents often have projects, programs and
initiatives that require the unique expertise of education professionals who are intimately familiar with the
Oklahoma K-12 or Higher Education systems and possess the necessary skills to achieve the goals
established by the Regents. In addition to education professionals familiar with Oklahoma, there are also
national and international education experts whose research and experience is invaluable to the Regents
and its constituents. These individual professionals provide services that provide new perspectives and
approaches that assist the agency in successfully performing essential agency functions and completing
agency missions.

POLICY ISSUES:

Since the State Regents is intimately involved in the education of Oklahoma citizens that it
should have the flexibility to identify and hire exceptional educational professionals without always
resorting to a competitive bidding process. That process does not always lend itself to hiring the best and
most suitable professional educators any more than it does when hiring attorneys, engineers, physicians or
investment managers. The Regents’ staff is equipped to identify experts in education through reputation,
publications, and areas of expertise and skills that are narrowly focused on the project, program or
initiative to be addressed.

ANALYSIS:
The proposed rule changes address the issue of hiring suitable education professionals in an efficient and

cost effective manner. The process still requires written justification for all hires and provides for final
approval of all personnel by the Chancellor or his designee.
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Title 610 - State Regents for Higher Education
Chapter 1 — Administrative Operations

Subchapter 11 - Purchasing

Section 610:1-11-16 Professional and Personal services contracts
The following types of professional service contracts may be awarded without competitive bidding,

except as may be otherwise provided by law applicable to the State Regents. All requests for the services
must be supported by a written statement from the requesting unit justifying the selection. The requesting
unit must consider the specific needs of the agency, the ability of the individual or firm to meet those
needs in a timely manner, and the cost of the services. All contracts for professional services must be
approved by the Chancellor or the Chancellor's designee.

(1) A contract for the personal services of a physician, architect, attorney, certified public

accountant, professional engineer, land surveyor, or other licensed professional as defined in 18

0.S., § 803(6).

(2) Professional services of investment managers, investment consultants and actuary services.

(3) Personal services of speakers, lecturers and education professionals.

70



Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #11:

Revenue Bonds.
SUBJECT:  Review of Statement of Essential Facts for the University of Oklahoma.
RECOMMENDATION:

It is recommended that the State Regents certify to the Attorney General of
Oklahoma that the Statements of Essential Facts for the University of Oklahoma’s
General Obligation Revenue Bonds, Series 2015A in an amount of approximately
$30,435,000 and Series 2015B (taxable) in an amount of approximately $5,115,000,
is substantially accurate.

BACKGROUND:

For revenue bonds issued pursuant to Title 70, O.S., Supp. 2005, Sections 3305(n) and 3980.1 et seq., a
Statement of Essential Facts shall be prepared by the issuing Board of Regents for the use of and
information of prospective bond purchasers and requires that the State Regents examine the Statement of
Essential Facts and, if found to be substantially accurate, certify such to the Attorney General of
Oklahoma. These series represent the twenty-eight and twenty-ninth series to be issued under the
“General Obligation” legislation for the University of Oklahoma.

POLICY ISSUES: None
ANALYSIS:

The proceeds received from the sale of the Series 2015A/B bonds will be used (1) to construct, renovate,
remodel, expand, and equip infrastructure and acquire real property in support of instructional and
research activities on the Norman Campus, or reimburse the institution for improvements recently made
to be funded by proceeds, (2) to pay a portion of interest on the bonds, and (3) to cover certain costs of
issuance.

The bonds to be issued as fully registered bonds will be payable on July 1 each of the years 2014 through
2043, with interest payments commencing on January 1, 2014, and semiannually each year thereafter. The
bonds are special obligations of the Board of Regents of the University of Oklahoma. These bonds are
being issued on parity with the following general obligation bond issuances: 2006A, 2007A, 2007B,
2007C, 2007D, 2009A, 2009B, 2009C, 2010A, 2010B, 2011A, 2011B, 2011C, 2011D, 2011E, 2011F,
2012A, 2012B, 2012C, 2012D, 2013A, 2013B, 2013C, 2013D, 2014A, 2014B and 2014C. These bonds
are the twenty-eighth and twenty-ninth issued under the University’s General Bond Obligation
authorization.

The University has pledged, as security for the bonds the General Revenues of the University including
income to be received from usage of the facilities. No reserve requirement will be established with respect
to these series of bonds. The pledged revenues as anticipated by the University’s Board will provide
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sufficient revenue to pay principal of and interest on the Bonds. Final approval by the University of
Oklahoma’s Board of Regents is scheduled for October 30, 2014. Therefore, this action will be
contingent upon that board’s approval of the projects.

The Statement of Essential Facts as reflected in the Preliminary Official Statement for the refunding
utility project has been reviewed and found to be substantially accurate. Projected revenue, as described
in the Statement, will assure that revenues will be adequate to cover debt service requirements. The
University of Oklahoma maintains compliance with their Board of Regents’ “Debt Policy,” and will
support the bonds by an achievable financial plan that will include servicing the debt, meeting new or
increased operating costs, and maintaining an acceptable debt service coverage ratio.

A copy of the Preliminary Official Statement is available for review.
Financial data was provided by the University of Oklahoma and reviewed by Mr. Mike Newman,
Financial Consultant to the university and Chris Kuwitzky, Associate Vice President and Chief Financial

Officer, and internally reviewed by Sheri Mauck, Associate Vice Chancellor for Budget and Finance and
Amanda Paliotta, Vice Chancellor for Budget and Finance.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #12:
Endowment.

SUBJECT: Endowment Trust Fund Investment Performance Report and Annual
Distribution Schedule.

RECOMMENDATION:

It is recommended that the State Regents approve a distribution of 4.5 percent of
the June 30 market value totaling to the amount of $25.2 million for fiscal year 2014,
and $32.1 for prior years’ carryover-- totaling approximately $57.3 million-- for
institutional expenditure from eligible Endowment Trust Fund accounts and
approve the corresponding account reports for the year-ended June 30, 2014.

BACKGROUND:

With the allocation at the May 25, 2014, meeting, the State Regents have allocated a total of
approximately $384.5 million to the Endowment Trust Fund for chairs, professorships and lectureships
and from state appropriations since inception of the program in 1988. The last several years’ allocations
are dedicated to bond debt service with the exception of the one-time transfer in FY2012 of 146.9 million
from the EDGE Trust. The 2008 legislature increased the debt service for endowed chairs bonding
authority by $4,899,645, for a current total allocation of $11.6 million.

These allocations are to support the establishment of faculty chairs and professorships and for related
activities to improve the quality of instruction and research at colleges and universities in the State
System. State Regents have also allocated $30 million for the Langston University Endowment since
1999 and have completed the commitment with the FY2015 allocation. In addition to state funding, the
fund contains private matching funds and unrestricted gifts.

In September 2003, the endowment distribution policy was revised to allow for 4.5 percent of the three-
year average market value at June 30 to be available for distribution. This revision became effective with
the FY04 distribution. Also, included for the fifteenth year is the available distribution for the Langston
University Endowment.

POLICY ISSUES:

Investments for the Endowment Trust Fund have been made in compliance with the State Regents’
investment policy and relevant State Statutes.

STAFF ANALYSIS:

The market value of the trust fund was $691.7 million, as of June 30, 2014. In FY14, the fund posted a
gain of approximately 5.5 percent, net of fees.
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The State Regents’ current investment policy provides that “the investment committee shall determine the
distribution...The distribution will not necessarily be equivalent to actual earnings during the year, but to
maintain a distribution rate from year to year that, as a goal, will approximate 4.5 percent of the asset
values based on an average of the past three years for the endowment trust fund.” The attached
distribution schedule reflects the distribution available for each eligible Endowment Trust Fund account
and is presented for approval.
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Account

Universi

760001 Dawd A Burr Chasr in Letters
760002 Helen Robsen W’allm Centennial Chair in Masketing Strategy
760003 Puterbaugh Chadr in A
760004 Hitachi Ltd. Chair in Computer Science
7sums Asahi Glass Company Chair in Chemical Engineering

60006 Grayce B. Ferr Centennial Chair - Chemistry and Biochemistry (Public
?E 0007 Grayce B. Kerr Centennial Chair - Chemistry and Biochemistry (Private
TEO008 Eberly Family Chasr in Geology and Geophysic
TE0003 Eberly Family Chair in Petroleum & Geological Engineesing
760010 G.T. and Libby Blankenship Chair in the History of Libesty (formerly Freed
760011 Henry Bellmon Chair in Public Serviee
780012 Charles and Peggy Steph Chair in Petroleun E
760013 Eenjamin H Perkinson Chair in Aerospace & Mechanical E
760014 Robert Edwards Lowry Chair in Meteorology
760015 Fenelon Boesche Law Dean's Chair
TB0016 John A & Dennie Brock Chair in Energy Econemics and Policy
760017 Schusterman/Josey Chadr in Judme History
TB0018 L. A Comp Chair in Aerospace and Mechanical Engineenng
760019 William J. Crowe, Jr. Chair in Geopelitics
760020 Edward Lamb McCollough Chair in Geology and Geophysics
760021 1.C. Penney Company Chair in Business Leadershayp
T60022 McCasland Chadr in Petroleum Engineering
760023 Gene and Elaine Edwards Family Chair in Law
TB0024 Gecege L. Cross Chair in Botany & Microbiclogy
760025 Fleyd & Martha Norris Chair in Law
760026 Paul H and Deris Eaton Travis Chair in Modern American History
T60027 Sun Company Chair in Civil Engineenng & Environmental Science (Former]
760028 Rainbolt Char in Finance (12/14/95)
760029 Rath Chaur in Strategic Management
760030 Rath Chair in Accounting
760031 Chades B. Jr. & Jean Smﬂ: Chair in Electrical & Computer Engineenng
760032 Eenncth E. McAfee Chair in Law
760033 Carol Elizabeth Young Chair in Honers
760034 Tilley Chadr in Electrical Engineening
TBO035 James G. Harlow, Jr. Chair in Bus. Ethics and Community Service
TE0036 Charles Marion Russell Memeonial Chair
TE0037 Michael F. Price Chair #1
?3 0038 Bruce Alonze Goff Chairin Creative Architecture

60039 Anadarko (formerly Ferr-McGee) Centennial Professorship of Geology
?E 0040 Anadarko (Formerly Kerr-McGee) Cent Professorship of Petroleum Engines)
780041 Siegfried Centenial Chie of Marketing and Sogply Chain Management (vp
TEOD42 McMak p of Mews
TE0043 Earl Sneed me&s souiup of Law

760044 Conoco/Dupont C ial Profe ship of Chemical E g

TE0045 EPMG Peat Marwick lemnlal Pm&noulnp of Accmhng
TEOD46 C M Sliepcewich C P p of Chemical Engy ng and Mi
760047 OG&E B hip of Electrical Engi

760048 ATT (formerly SW Be‘ll :Foundahon)amr of Engineenng (upgraded)
760048 Lesch C I Chair (upgrade

TEO050 MecCasland Foundation !‘ fe hip of American Free E:

TBO051 Joe & Robert E Elabzuba Chair of Geology and Geophysics (upgraded)

760052 C. E. Page Professorshup of Aviation/Aerospace Studies

TE0053 John Saxon Qwrm Anmm Hi )

760054 John F.Y. b M(Wd)

760055 Unecal C ial Prof of" ineen ]

?B 0053 Glenn B. Watson Cenlmmal Chmr:n Law (upgraded)
057 MAPCO Professorship of Emvironmental Quality

?5 UDﬁB Floyd . and Irma Calvert Chair in Law and Liberty (upgraded)

;g E%g Jeanne Hoffman Smith Pfd‘essorshp oi’ Film & Video Sudies

TEO061 Dolores . & Walter Heustads, Ir. Proi‘essonhp of Comparative Literature

TE0062 Ruth Verne Davis Reaugh Professorship of Music

TB0063 Welcome D Pierson & W. Devier Fierson P(oi‘u sorship of Law

TE00B4 Coca Cola Professorship of Mative Amenican Studies

TB0065 John W., Jr, & Barbara J. Branch Prof. of Accousting (12/15/95)

760088 Morris E. Pitman Professorship of Engineenng

TE00GT Reach for Excellence Professorship of Honors #1

THO0EE Eeach for Excellence Professorship of Honors #2

TB00E9 Judge Haskell A. Helloman Professorshap of Law

TEO070 Buby K. Powell Professorship of Marketing

760071 Lissa and Cy Wagner Mssordup of Geolo and Geophysics

TE0072 WP Woo? Tnfor S;h

OKLAHOMA STATE REGENTS' ENDOWMENT TRUST FUND-2014 DISTRIBUTION SCHEDULE

Account Balance, 6/30/14

814,090.77
914,829.83
401,309.73

75321732
1,095596.14
43392197
715,89%.43
146,599.03
73372232
49037471

2,498,643 84
1390813 16
490,374.71
739,989.49
899,328 64
934,821.81
263,130.09
615,390.02
1,085,529.45
723,686.08
£61,020,08

634,018 82
418,163 80
387,160.46
668,019.75
352,24.43
manee
424,610.24
357,183.92
361,511.15

21797 82

€/3013

78370346
§21,429.38
3886, 0

T06,334.90
472,070.65
675,180.58
1,005,008 86
1,142,28510
1,356,309.13
1,374 50309
240537774
1,33889872
472,070.65
71236814
£65,660.26
899.927.99
253,308 32
9242822
1,045010.23
696,673.28
636,346 40

407,924.06
686,851.99
406,672.44
33455217
35765876
361,214.23
359,446.25
391,700.76
B23,012.51
607,286 02
472,620.16
413,989 33

239 919.40
28991940
295,853.10
259,157.36
27517283
20%,841.43

75

6/30M12

817,560.25
916,528.14
403,02055
206,018.04
805,98248
T84,036.00

104842626
1,191,653 93
141490306

374 97469

Mrkt. Value N

605,118 16
917696 78
396,886 83
T93,761.62
193,604 70
809,686 45
£21,819.35

1,083,816 47
410,064 12
708,006 08
144984 45
726,636 80
464969 08
693,601 66

1,082 47073

1175 604 61

1,3099,370.28

141206133

247110469

1,375,484 13

1,904,808 65

252,663 79
21567635

# Qrts

o e e e

r 114 Avalable
Distribution

96,23032
4129181
17,869.91
35,71862
96,716.26

89

61,896 73

FY13 Carryover

AAAAAAAAAAAAAAH

lotal Avallable

Distribution

96,230.31
41,291 81
17,859.91



Account

760073 Michael F. Price Student Investment Fund Professorship
760074 Beach for Excellence Professorship of Honors #3
760075 Hugh Roff Professorship of Law
760076 Sam A Wilsen Profe hip of Chemical Engi
760077 Reach for Excellence PfofessorshupofHono:s 4
760078 Charles E. Foster Chair in A p a Engineen ded)
760079 Dale Looper Chair in Accounting
760080 W. Ross Johnston Chair in Finance
760081 Edward L. & Thelma Gaylord Chair of Joumnalism & Mass Media (upgradec
760082 Martin G. Miller Chasr in Petroleum & Geol ogical Engineering
760083 Case-Hooper Professorship of Zoology
760084 Rudolph C. Bambas Professorship of English
760085 Glen MecLaughlin Chair of Business Ethice
760086 John W. and Mary D. Michols Chair in Dance (upgraded)
760087 Reach for Excellence Professorship of Honors #5
760088 Reach for Excellence Professorship of Honors #6
760089 Reach for Excellence Professorship of Honors #7
?EUEEU Alumni Professorship of Petroleum and Geological Engineering

760091 Mavis C. Pitman Professorship of Music History
760092 Michael F. Price Chair in International Business #1
760093 Michael F. Price Professorship of Finance
760094 Lester Wilkonson Chair of Engineering (upgraded)
760095 A. Blaine Imel, Jr., Professorship of Architecture
760096 Themas Sherman Grant andLu.ne Lou Oter Grant Chaur in Music
760097 Zarrow Chair in Leami
760098 Francis W. Winn Gm:“sf Gmmcd Biclogical & Matenals Engineening
760099 Francis W. Winn Pr p in Chemical, Biological, and Matenals Engi
760100 The Mewb Char in Petroleum Engineering #1
760101 Reach for Excellence Professorship of Honors #3
760102 Michael F. Price Char #2
760103 Michael F. Price Chair in International Business #
760104 Victor E. Mennett Chasr in Energy Resources
760105 Herman George Kaiser Chair of Intemational Law (upgraded)
760106 Hudson Family Professorship in History
760107 Judge Fred Daughetry Chair in Law
760108 IE. Morns Prefessershipin Psychology
760109 Reach for Excellence Professorship of Honors #3
760110 Reach for Excellence Professorship of Honors #10
760111 Irene and Julian Rothbaum Professorship of History
760112 K. W Dick Moore Chair of Finance md Econ. Dev. (upgraded)
T60113 John A Myers Prol'essorshup
760114 The Mewb Chair in Fetrol Engi g #3 (formerly listed as Visit
760115 Tom and Mary Dugan Professorship deuglneenng
760116 William J. Alley Frofessorship of Law
760117 Michael Price Chair #3
760118 ConocoPhillips Petroleum Pfoiess«sh:pof Arabic nguage Literature & €
760113 The Mewb Charin P # (Formery listed as #3)
760120 W. Edwin Bryan, Jr. Professorship of Architecture
760121 Eenneth and Bernadine Russell Professorship of Music (History o Theory)
760122 H. Russell Fitman Professorship of Urban Design
760123 H. Russell Fitman Professorship of Art and Art History
760124 Milus E. Hindman Professorship of Banking and Finance
760125 Donald Eeith Jones Professorship of Honors
760126 Arch B. and Jo Anne Gilbert Professorship of Law
760127 Gene Braught Chair in Music
760128 Ruth G. Hardman Chair in Sducnon
760129 Gaylord Famly Visiting Profe 1sm Frofe i
760130 Gaylord Family Endowed Profn;on.hlp #1
760131 Gaylord Family Endowed Professorship #2
760132 Gayl ord Family Chair #1
760133 Gaylord Family Chair #2
760134 Larry W. Brumen sﬂONEOK Chasr in Rock Mechinics (formerly Prof. in Pe
760135 Williams Pr
760136 Lester A Day Fumly le Eor the Dean of the College Eanh & Energy forr
760137 Amencan Airlines Professorship of Meteorology
760138 ConocoPhillips Petroleum Professorship of Chuneoe and Asian Studies (fome
760139 Williams Professorship of
760140 Clyde Becker, Sr. Endowed Chasr mn'goolow & Geophysic:
760141 Williams Chair in Meteoralogy
760142 Gregory . Eunesh (f: ly Weitzenhoffer) Endowed D Chadr &
760143 Weitzenhoffer Professorship of Musical Theater
760144 Wmmho&‘u Pfc(‘essomlup of Musical Theater #2
760145 Weitzent £ p of Arts M.
760146 Michael Phce Chair #4

Account Bnlnnet. G«WN

Account palance,

231,757.48
215,089.60
236,035.80

47445740
451 469 89

225 734 95
568,705.72
242 802 33

1,974,034 98

97796246
369,715.44

2, 165 67233

309,543.43
275,250.95
296,216.62
25795271
255,905.38
2579821
25795271
257,333.89
25795271
516,183.24

102365525

402,361.86
344,037.50

34461612
516,611.82

272,388 52

2,412,394 .66

76
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63012 Mrkt. Value
41,769.65 238,090 26
224,38169 220,966 92
£46,23279 242,485 48
191,109.40 261 12622
52,789.29
4963765 442,194 81
£40,48199 630,734 78
£04,22693 081,54
732,73865 732,87569
199,769.94 L B98

67915 287,241 69
5592676 252,081.98
06,72730 49901564
£72,34080
A1,80007 238,120 18
240,394.91 236,736 45
5144701 673
3891534 23527999
86,93253 282,566 83
61739408 947,407 47
97.22326 463
45945788 468
21379911 210,427 46
454,954 52 48742197
470,973 85 453,806 31
59,363 38 328
3548693 231,908 18
%5,68062 ,051.19
253,29687 253,340 75

205931530 502797649
1.026,668.78 1.006.716 19
B5,68749 1981791
7548115 566,729 21
J9.41777 449, 46668
4849101 540,143 77
276,142.19 271,939.61
56,372.19 252 452 16
257,22243 253,140 30
276,99793 274,84089
7248830 563,77499
274,24552 270,071.90
£76,71332 933,690 19
74,24552 270,071.90
00,965.35 38609
2,265,901.10 2,226,960 31
2291596 318,001 69
£13,167.48 899,198 23
254,641.00 904,280 45
69.09648 265,001 25
66,988.65 262,904 37
%9,09643 266,001 25
69,0964 265,001 25
%8.66040 264567125
69,09648 265,001 25
£38.497.18 £30,29235
1.054,660.79 1,047,482 14
419,75545 41335983
21,864.16 341,397.83
0245885 842,001.83
40,392.19 £31,189.01
23749879 656,083 65
£78,766.57 958 64
422,352.26 41692472
%3,19726 554 626
281,568.18 217,28915
35,56368 360,000 31
04,25962 209,629
04,93084 £95,688 08
M5,243.90 687,366 89
84,029.53 57514182
82,009.50 287,666 67
292,009.50 287,566 87
84,685.14 260,347 52
2,534,165.85 2,480,738 54
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FY13 Carryover
0.00

(0.00)
0.00
0.00
0.00
(0.00)
{0.00)
0.00
3289824

‘Total Avallaple
Distribution

1071406
9,943 51



Account

760147 Carl E. and Thelma J. Gungoll Family Chair in Perdleum Geology & Geogk
760148 Eingfisher College Chair in Flulosophy of Eeligion and Ethic
760148 Bob & Dons Klabzuba Chair in Geology & Geephysics
760150 Dr. Frieda Derdeyn Bamas Professorship of Plano
760151 Kandi & Mark McClasland Chair for the Director of the School of Meteorol-
760152 Weathemews Chair in Applied Meteorology
760153 William s Chair in Telecommuni cations Networkiag
760154 Cheng E. Liew Chair in Economics
760155 Frank Eklcun and Edna Asper Ekloun Professorship of Law
760156 The Mewbourne Char in Petroleum Engineenng ¥2 (fomery listed as #4)
760157 Aaron Alexander Professership in Civil Engineering
760158 James Gamer Chair in Drama
760159 ConocoPhillips Petroleum Company Chair of Latm Amernican Studies
760160 Gaylord Family Chair #3
760161 Gaylord Family Endowed Professorship #3
760162 Gaylord Family Endowed Professorship #4
760163 Gayl ord Family Endowed Professorship #5
760164 Gaylord Family Endowed Professorship #6
760165 Gaylord Family Endowed Professorship #7
760166 Dr. Henry J. Freede Professorshipin Engineenng
760167 Douglas and Hilda Bo\nme Chair in Gmmc:l anmewm!
760168 Tommy C. Craighead P hip in N
760169 John Steed Chair in Accounting (formerly Dawnd © Steed Chadr)
760170 Steed Professorship in Accounting #1
760171 Steed Prefessorship in Accounting #2
760172 Robert M. Zinke Chair in Energy Management
760173 Sara Louise Welch Chair in History
760174 Peggy V. Helmerich Visiting Professorship in Dram:
760175 Mary Lou Milner Carver Chair (Fine Arts)
760176 The Mewbourne Chair in Petroleum Engineering #5
760177 Max Berry Internati onal Frograms Center Chair
TB0178 Jerome M. & Wanda Otey Westheimer Distinguished Visitng Charinthe Bt
760179 Morman B Gelphman Professorship of Geology & Geophysics
760180 Charles L. Blackburn Chair
760181 Robert E Busch Professorship of Construction Science
760182 Homer L. Dodge Endowed Chair inHigh Energy Physic:
760183 Harold J. & Ruth Newman Chairin U5 China Ismes
760184 Susan E. Brackett Distinguished Visiting Artist Chair in the School of Dance
780185 Mr. & Mrs Laurence 5. Youngblood Chair for Energy Librarian

760186 Peggy V. Helmerich Chair for the Dean of Libraries
760187 Lew & Myra Ward Chair in Reservoir Charactenization
760188 Ted A Entikos Professorship of Civil Engineening
760189 Wylodean & Bill Saxon Char for the Director of the Fred Jones Jr. Museum
760180 Schusterman Gmrm Modem Israel Studies
760191 Sch hip of Jewish Religi azd Intell ] History
760192 Homer L. Dod,gc Endowed Chair in Ahom:c Meolecular & Chemical Phyﬂcf
760193 Homer L. Dodge Chair in Astrephysics
760194 Howard & Suranne Fauffmann Chair in Engineering
760185 Netti Vincent Boggs Professorship of Engineenng
760196 John and Mary Moore Chair in Engineenng
765004 Faiser Family Foundation/Tulsa Oommmlly Chair in ]nfanlﬂ'odder Educat

760197 David C. Steed Chadr in A rly Steed Profe p #3)
760198 Dr, David W, Franke Protessorshlp on Compum Seience
760198 Luke B Corbett Chasr in Expl fo Ge

760200 Mary Lou Milner Carver Professash.p i'l ('F:ne Ants)

760201 Mary Lou Mlner Carver Professorship #2 (Fine Arts)

760202 The Mewbourne Chair in Petroleum Engineering 36

760203 Conoco Phillips Visiting Chasr in Petroleum Geol sgy/Geophysic

760204 OMEOE. Chasr in Matural Gas Engineering and Management

760205 Conoco Phillips Professorship of International and Area Studies #5

760206 Chesapeake Energy Corporation Chair #1

760207 Shannon Self Char in Debate

760208 Wick Cary Eadowed Pref. at The Center for Amenca's Constitutional Henta
760209 Wick Cary Endowed Prof. at The Institute for Quaity Communities

Account Balance, 6/30/14
550,229 68

3257227
710,631.07
29553122
59187357
591.873.57

1,249,116.20
654382 28
343,026 22
718.784.18

27,128.29

£4382177

1,143817.53
1,120,664 44
594,854 33
248,648 68
497.297.37
1,016780.45
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757 26135

1,009681 81

306,272.93
306,272.93
236,087 25
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760210 Charles C. &VFnﬂAnn Weddle Pref. in Accounting

OU Health Sciences Center
770001 Carl J. Herzog Chair in Detma\‘-ol
770002 Laureate Psychi Chair ‘ Med #1
770003 La te Peyel Chmm"‘ dar Meds #2
770004 Hobbs-Recknngal Cent Chair in Pediatric Research
770005 CR. Antheny Centennial Chadr in Pediatrics
770008 James A Merrill Chair of Obstetrics and Gynecclogy

|, 166.36
'762,978.70

77

R e
AAAAHA

‘Total Avaiable
Distribution

26,268 91
3.692 60

987.88 |
13. 170.39
26,840.75
26,340.75



Account
770007 Mosier C 1 Chair in Ph ical Sci
770008 Lloyd Rader Chnr in Pnthal
770008 Frances & Malcolm R hair in G logy
770010 James B. McEldowney Chair of Immuneclegy
770011 John 5. Gammill Chaar in Polyeystic K)d.my Disease
770012 R:a:lda_&htﬁﬁat?lwirin hthalmelogy
770013 Arn ess Ungerman Chair i Psyclnatry
770014 Richard and Adeline Fleischak Ch of D tology R h
770015 John W. Records Chair in Obstetrics & Gynecology
770018 Chair in Child Neurel og
770017 Lawrence N hn Chair in Medicine (§21/53)
770018 Kimberly V. Talley Chair in Medical Genatics (formerly Children's
770019 Natalie O. Warren Chair of Medicine
770020 Chair in Orthodontics
770021 Francis Duffy Professership of Onea!og;“
770022 Virginia Brisco Rumsey-Jean Hu].ny nsey Chur in Pulmenary
770023 Don H. ODonoghue Chair in Orthepedic Surge
770024 Ben Johnson Chair in Pediatric Cancer Resaamh (formerly Childr.
770025 Founders of Doctors Hospital Chair in Family Medine
770026 Paul and Ruth Jonas Chair in Cancer
770027 Paul and Ruth Jenas Chair in Diabetes
770028 Pawl and Rul.h Jom Chu: in Mental Health
770029 ealth F Chadr in Pathology
770030 John L Plewes Chair in Axmﬂ\emlogy
770031 William E. Brown Professorship of Dentis:
770032 Shepard Thompsen Clingan Chair in Surim'y Gr2T196)
770033 Hillerest Chair of Obstetrics and Gynecolegy (Tulsa)
770034 Gore Prof of Otorhinclaryngelogy
770035 Ed Miller Chair in Malecular Bs»loey gornc:]y MOST)
770036 William E. Warren Chadr of Diabetes Studies
770037 Alfred M. Slndelarpmfssors['np ofPaﬂaoloq
770038 Herbert&Dorothy L Chr in P (111Tr94)
770039 Edward L. Gaylord Chair in Ophthalmelogy
770040 James P. Luton Chair in Ophthn].mology
770041 Reba MeIntire Chair in N h #5 (E 1y #3)
770042 Jordan/Heartland Professorship of Patholsgy Housestaff Educatio
770043 G. Raaney Williams Research Professorship
770044 Kathryn'G. and Doss Owen L;rnn M.C. Chadr in Nounk‘:ﬁ
770045 G. Rainey Williams, M D. Chair in urpuanlstOm
770046 Rainbolt mely Chmr in Child Psyc try
770047 Donald W. of G
770048 Esther & Ted G:«n\mg Proiouorshsp of Neurcsurgery
770048 JJill Pitman Jones Professors! ofphymsl Therspy
770050 M G. MeCool Chadr in Opht.h
770051 Founders & A o of Family Meds
770052 James Carter Todd Profcs:orshsp of Cancer Research
770053 Lorene Cooper Hasbrouck Professorship of Rural Health
770054 Louize Todd Professorship of Cardiovascular Research
770056 1 l&anula Milburn Miller Chair I Pediatric Surgery [Pn.bhc
770059 CMRI G Family Chair in Gastroentezology-Pediatries #10
770060 Russell J Stratton Professorship of Dentistry
770081 The Mormnandc Endwnd Ludersh:p (HullcnﬂLChn: in Medicir
770062 OK State Assoc
770083 formarh;Blumbmk
770064 Dr. Henry Freede Chair in Orl.hopndw Su lgnam
770085 CMRI #6/Jean Gumerson Endowed Chairin ieal Child Psycho
770086 A, Earl and Frances Ziegler Prof In Nursing
770067 CMREI /Shaun Walters Pediatric Research#7
770068 Warren Crosby Chair in Obstetrics & Gymecaology
770089 Chadr in Neurosciences

770070 Donald W. Reynolds Chair of Geriatrics #2
770071 Donald W. Reynolds Chair in Geriatrics #3
770072 Donald W. Reyneol hair in Geml.ncs ’-1

770073 Donald W. Reynolds Chair in Geriatrics

770074 Paul E. Tietze, MD. Chair in Family Mchm

770075 The Henry J. Freede, M.D. Professorship in Medical-Surgical Nur:
770076 Edward and Helen Bartlett Foundation Caair in Public Health
770078 CMRI Patricia Erowne Chair in Pedatncs #11 {public)

770080 CMRI #12 (public) Wal-Mart/Sam's Club Chair in Nephrology

770082 CMIR #13 (glbhc] Tripp Lewallen

770084 CMRI #14, Chair in Pediatncs-Callege of Medicine tpubhc}

770085 Virginia Kerley Cade Chair in Cancer Treatment &)

770086 Dr. & Mrs. WWKu-lg & Mr. & Mrs. Cash Cada Chaur mCancer ¢
770087 Prest Heal Chadr in Ot
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Account Balance, 6130/14
1,421,158 63
241,029.28
801,836.25
1,206,177.66
1,717.421.43
784.729.89
£30,957.15
§31,980.71
75‘,'!' 17.89
713

6/30/13
1,307,428 77
92

628,693.63
1.176,216.95
1,390, 360 63

404,048
650,087 49
1,091,608 21

604 45,
1 491 046 31

1 062 939 '51

72459874
1872,863 86
1,158,254 04
1.175,709.74

78

6/3012
1,300,474 34
24597237

1. 101 172413

757,994 26
1,862901.T6
1,312,644 27
1,226317.91

in

Mr’k{. Value -
1,543

37448625
691,721,356
521,618 63
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i r1id Avalanle

¥ &
Account Account Balance, 6/30/14 @30/13 63012 Mrkt. Value #Qrts Distribution FY13 Carryover
770088 The Donald Welk, DDS Professorship in Restorative Dentistry 26847685 2588616.01 269, 785.07 2656,616.64 4 11,952 75 jCI.
770089 CMRI #9Dewayme Murcer Endowed Chair in HmnohndOncoloi 908,086.06 830.816.62 £26,896.37 86343268 4 86,404 4 35174554
770080 The C. 8. Lewis Jr., MD. Professorship on Internal Medicine-Tuls 27414827 26407674 27344531 271,223 44 4 1220606 (01
770081 Elizabeth Merrick Coe Chair in Breast I 639,005.29 70, 790.989.06 652,622 77 4 , 368 3072497
770093 CMRI #15 Edith Kinney Gaylord Chair in Pa?&nc Medicine (public; 1,044,395 43 1,005,915.93 1,041,586.85 1,080,632 T4 4 46,378 47 (01
770084 Donald W. Reynolds Chairin Genatnics # 112695596 1,036770.08 1031,255.33 106490379 4 47,924 72 15730350
770085 Deonald W. Reynolds Chair in Genatrics #7 1,014, 80247 986,858 37 1,103,855 37 ].EGﬁ 1130) 4 46,68280 70,3871
770086 Donald W. Reynolds Chair in Genatrics #8 1,103623.55 1,015,304 88 1,009,904 30 1042, 4 46,932 45 13423155
770097 Deonald W. Reynolds Chair in Genatrics #9 1,012,177.03 1,055.164.61 1,125,736.47 1,064.35931 4 47,896 17 47 35869
770098 Denald W. Reynolds Chair in Geniatrics #10 1,103623.55 lnls,aod 88 1,009,904.30 1,042,944 25 4 46,932 49 13423155
770102 CMEI #16/James Paul Linn Chair in Pediatnics (Public) 1,063647.24 025,386.75 1,073,366 59 1,054,133 53 4 47,436.01 0
770103 Will and Helen Webster Chair in Arrhythmia Research 1,080,622.01 1040322 &0 1,065,734.41 1,089, 09301 4 4810919 (0.00)
T70104 Stuart Colter Miller Professorship in Allied Health 348,178.90 335,387.66 349.826.13 344 464 4 15,600 89 04
770105 Paul H & Deris Eaton Travis Chair in Endocrinology 1.223714.83 1,125,785.72 1,119,797 48 1,156, 432& 4 52,039.47 138,969.10
770106 Paul H & Doris Eaten Travis Chair in Thoracic Surgery 1,031.730.40 993,118 80 1,035,065.03 101997141 4 45,898 71 145594
770107 The Founders and Associates Endowed Chair in Family Medicine 476,814 66 480,698.10 478.141.18 478,661.31 4 21,634 81 ég.OOJ
770108 Nancy Gullatt Professorship in Speech Pathology 286,890.66 269,040.67 260,62383 278,861 72 4 54833 248,
770109 Chair in Hematology 1.152506.18 1,059 883.83 1,129,825.72 1127438 68 4 5073474 27.257.67
770110 Thomas Acres Qwr in Ophthalm ology (Formerly Low Vision Rehaty 1.173.715.61 107978774 1,186,272.70 112680202 4 696 64 5072388
770111 Elam-Plowman Professorship in Phyllcal'l'bu 409476 46 39443332 41141381 408,107.85 4 18,229.85 04
770112 John Flack Burton M.D. Profi 5 in Medical Humanits 368,534.38 355,046.95 369,72574 961,10236 4 1624961 76,400.76
770113 Harris Family Foundation Surgery Library P hi 322,503.86 310,742.55 34,12004 319,162 16 4 1436185 0.00
770114 John H Holliman Professorshup of Pathology lndﬂgmd Medical Ed 421,378.98 387.657.67 3£5,595.65 208,210.77 4 17.919.48 12055277
770115 Harry Wilkins Chair in Heurosurgers 49220724 4741476 £4.53587 466,956 96 4 2191302 (0.00)
770116 Bob G. Eaton Chair in Radiol ogical Sciences 60998477 5738284 568,531.85 89411499 4 26,736 17 13,7244
770117 The H T. Shillingbwrg. D.D.S. Professorship in Fixed Prosthodontics 24172664 32917257 33,3451 38,0814 4 1521368 (0.00)
770118 Chair in Gynecologic Oncelogy £58.695.67 649289 56 HE4T 18 671,444 14 4 8021499 (0.00)
770118 Stewart WolfChnr]'mcmal Medmm 1,292556.27 1,24528573 1,300,196.%0 1,279,346 30 4 67.570.68 0.00
770120 Prof o Py 28144312 27127245 2%3,314628 218,676, 76 4 12,640 45 0.00
770121 Endowed Chasr for the College of Pharmacy TI94T825 T17.099.65 713,28528 T36,621.06 4 3314796 223001.79
770122 Crdey Foundation Chair in Pr for Assertive Community Treatment 1,052283.40 99791478 529,256 84 869,818 34 4 38.691.83 0.00
770123 Rebert G. Gerdon, Jr. Chair in Surgery 526,112.72 506,784 62 528,601.74 B20,499 69 4 2342245 0.00
770124 Endowed Professcrship in Dy d Digasslit 27481478 259,140.17 210,343 63 268,099 63 4 12,064 48 5573.00
770125 Chair in Perinatal Research 84247177 82324592 852,35435 252,690 65 4 88,371 9572475
770126 Rebert and Dons Elabzuba Chair in Fursing (transfer from OU acct funded 27378593 251,875.91 290,536.14 258,732 66 4 11,64297 337984
770127 CMRVEL. & Thelma Gaylord Research Chairin Hematology & Oncology S04,154.00 504,771.82 5i3,34251 TIT.42278 4 8498402 ICI OCIJ
770128 Samuel Nobel Foundation Chasr in Cancer Research 82844418 798,031.00 832,260.50 819,678 56 4 G6,681.04
770128 CMEI/Chickasaw Nation Research Chair for Pediatric Diabetes (Public) 1,037.114.85 954,118.60 523,34251 2381919 4 3171864 T?.U2D.49
770130 Chackasaw Mation Chair in Diabetes 99413342 957.637.59 958,713.00 983,494 67 4 44 257 26 0.00
Cancer Research 2052288 39 1.5925436.03 1,957,426 .00 1991, 716680 4 627 61,161.51
1 Adult Endocninel ogy 559,698.70 526,141.14 523,34251 536,304 12 4 2413774 5885891
770133 Don W. Reynolds Chair in Aging Research #1 994,214,138 74,905.78 1.087,106.39 9874212 4 44,943 40 (0.00)
770134 Don W. Reynolds Chair in Aging Research #2 1.072.137.46 SET.071.97 1,0E6,100.43 1,028 436 62 4 279, 74.428.56
770135 Don W. Reynolds Chair in Aging Research #2 $93,161.26 5861022 1,043,935.60 598,669 03 4 44 935 61
770136 Den W. Reynelds Chair in Aging Research #d 1,039.932.09 1,010,062.50 1,046,685.02 1,082,226 64 4 46,450 19 432, 98333
770137 Nancy Jehnston Records Chasr in Oneel 285934382 263070572 2616,712.55 2702,320.69 4 121,604 43 353,004.12
770138 Jim and Chnisty Everest Chair in Cancer Research 223633846 205737304 539,962 82 1611,224 77 4 72,60811 95560 81
770139 Jim and Christy Everest Chair in Cancer Development & Therapy Research 512,852.55 49402512 51521506 507,364 24 4 2283139 (000
770140 Harold Hamen Chair in Adult Disbetes Researcy 1,143817.53 1,052,282.29 1,046,685.02 1,080,928 28 4 4864177 141,201.64
770141 Harold Hamm Chair in Clinical Diabetes Research 1,199.866.55 1,137465.82 1,120,707 69 1,162,680 02 4 6232060 100,011.48
770142 Harold Hamm Chair in Adult Diabetes Clinical Care 1.715.726.2% 1,57842343 1,570,027.53 162139242 4 7296266 1,80247
770143 Presbytenian Health Foundation Frofessorship in Micro & Immunclogy 24867200 249,222 81 261,671.25 253,188 69 4 11,393 45 (0.00)
770144 CMEI Paul and Ann Milbur Endewed Research Chair in Ped Nephrolegy + 165,639.24 159,606,559 166,452 50 163,916 11 4 T.976.22 0.00
770145 Virginia Eedey Cade Chair in Cancer Devel opment 1,988.266.83 191527518 1.957,426.00 1,966,989 33 4 88614562 00,
770146 CMEI Chectaw NanonChal l'orPe&:tnt Emh:nno]osy (Public) 1,143817.53 1.052.282.25 1.046,685.02 1,080,928 28 4 4864177 141,201.64
70147 CNR.'[E?! s P nc E: Chair (Public) 1,143817.53 1,052.282.29 1,046,685.02 1,060,928 25 4 48 64177 14120164
770148 CMRI C R Anthony ‘2P!dﬂﬂ‘l’l: Pmmondom 571,908.76 526,141.14 523,34251 540,464 14 4 2432089 70,600.83
770149 Bozalis-Meller Profi b dogy & Allerg: 460,834 04 423,935.29 442,304 67 4 19,907.76 14,308.49
770150 Deana L. Wong rutmomup in Pedatric rﬁmng 280,415.64 25797875 269,199.19 4 1211996 870678
770151 Rebert W. and Elsie B. Lykins Chair in Anesthesiclogy 1,062,075.97 1,009,681.81 1,035,878 &89 4 4661455
770152 Wasren Jackman Chair in Electraphysiology §95,640.01 639.570.66 667,806 33 4 30,061.24 21,599.01
770153 Sandra K. and David L. Gilliland Chair in Muclear Fharmacy 531,037.99 504,840 50 617,939 4 4 23.907.28
770154 Funnell-Strebel Professorship in Costetrics & Gynecology 274.611.61 252,635.51 263,623 56 4 11,86308 852645
770155 J. Andy Sullivan Chair in Orthopedic Resident Education (formerly Dept of 587.367.31 558.391.40 E12.879.55 4 25,779 67 (0.00)
770156 Ethelyn McElwee Chair in Alzheimer's Disease Research 1,062,075.97 1,009,681.81 1,085,878 89 4 46,614.86 000
770157 John H Saxon I, MD Professorship in Anesthesiclogy 265,518.99 25242045 268,969.72 4 11,66364 0.00
770158 CMRI#19 Department of Pediatrics - Paul Milburn (Pubhc) 531,037.99 504,840 50 6179304 4 23.907.28 0.00
770158 Richard T Anderson Chair in Neuroscience 54375567 504,240.90 B26,T96 29 4 2370692 1703838
770160 Joanne I Mocre Prefessorship in Pharamacclogy 274,620.39 252,643.59 263,681.99 4 11,863 44 852%6.72
770161 Harold L. Boyes/Mark Allen Everret Chair in Cermatology 569.515.49 52354307 546,731.28 4 2460291 17.682.08
770162 James Park Dewar, M D. Professorship in Pathology 27045177 252,533.54 261,492 65 4 1176717 4,
770163 CMRI#21 Eenil Stratton, MD. Endowed Research Chaur in Pediatrics (publ: 548.755.67 504,840,590 526,708 29 4 2370652 1703838
770164 CMEI #24 Inasmuch Foundation Endowed Rescarch Chair in Pediatrics Her 71338237 656,293.17 684,837.77 4 B0.817.70 2214989
T70165 CMRI#25 B A HerningTR. Seely MD /R K. Chiles Endowed Research Ch 548,755.67 504,840 50 826,798 29 4 23,708 92 17,035.38
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F Average 113 Avauable ‘rota Avallabie
Account Account Balance, 6/30/14 63013 63012 Mrkt. Value #Qrts Distribution FY13 Carryover Distribution
770166 Donald D Albers, MD Chair in Urology 104263578 959,197.72 1,000,916 75 4 45,041.25 32371292 T7.41418 _
TT0167 James H Little, MD Chair in Heurclogy 541,815.53 504,840,590 629,828 22 4 2354077 10,364.33 33,91410 -
TT0168 CMRI #27/Claire Gordon Duncan Endowed 531.037.9% 504,840,590 517,939 4 4 23.307.23 000 23,307.28 -
770169 Libby Warren Blankenship Professorship of Medizal Breast Oncology 474.371.84 25242045 263,399, 14 4 1185295 8519.19 20,372.16 _
770170 Graduate Alumni Chadir in Orthodontics (upgrade rom Prof ) 426,504.98 392,373.46 409,439 22 4 1842473 13,242 60 3166737 ~
770171 CMEY Cash Family Chair in Pediatric Diabetes 1,062075.97 1,009,581.81 103587889 4 4661455 01 45,614 86 _
770172 CMRI Arthnitis Foundation, OF Chapter Endowed Research Chair Pediatnic 548,755.67 504,840,590 626,796 29 4 23,705 92 17.038.38 40,744 30 _
TIIT3A  Denald W, Reynolds Chair in Aging Reseach #€ 1032448 63 2,019.363.61 1,626,906 12 4 68,665 73 2792 67 T1,468.46 =
7701734 Donald W. Reynolds Chair in Aging Reseach #€ 1,057.511.34 1097.611 34 4 49,3880 2.792 67 52.180.68 ~
770174 Inasmuch Endowed Chair in Cmcer Screening Outreach & Education 1,088,652.50 1,009,681.81 1,049,167.16 4 4721262 34.076.76 81,289.28 _
TT0175 Professorship of Micrebiology 238,942.46 25242045 245,681 46 4 11, a7 0.00 11,086.67 _
TT0176 Gaylord Foundation Endowed Chair in Cancer Palliative Care 1,062075.97 1,009,681.81 109587889 4 46,614 55 0.00 46,614.66
770177 Gaylord Foundation Endowed Chair in Cancer Survivorship 105286277 1.009 681 81 1,081,27229 4 ,407.25 0.00 46 407.25 _
770178 Steven E. Moore Chair in Head and Neck Cancer 138140878 1.272.199.08 1,326,80893 4 59,706 13 (0.00) £9,706.18 -
770179 Gary McKinney Chair in Bone Marrow Discase: 513,222.76 504,840.90 509,036 33 4 2,906 52 15636 67 38,646.26
770180 Ma: Eager Anderson Chair in Cancer Clinical Triale 1,100315.49 1.012261.54 1,056,288 51 4 4753233 *U. i} 4763296
770181 Phil md Fem Ashby Professorship 338.676.64 311,573.67 326,126 16 4 14,630 63 1051561 2514624 ©
770182 Samuel Noble Foundation Chasr in Cancer 914, 552 42 841,401.17 #77,996.79 4 500 83 2839729 67.907.16 _
770183 Louise and Clay Bennett Chasr in Cances 1,646,267 02 15145227 1,680,394 86 4 TLIITTT 51.115.14 12223291
770184 Jesus E. Medna MD Chair in Ctorhinolaryngology 574,267 32 528,310.96 651,289 14 4 24,808 01 1783049 42,638,581 e
770185 CMRIDr. Geoffrey P. Altshuler Founder Endowed Research Chair in Pedia 1,097511.34 1,009,681.81 1,063,696 86 4 47.411.85 34076.76 8148861 _
770186 CMEI'Hamis D. Faley Jr. MD Endowed Research Chair I Pediatric Educ. 531,145.26 504,942 88 518,044 07 4 23391193 0.00 23.911.99 _
770187 CMRI Endowed Chasr in Pediatric Medical Genet cs #1 1,007,511.34 1,009,681.81 1,053,696 88 4 47.411.85 34 076.76 81,488.61 -
770188 CMRI Endowed Chair in Pediatric Medical Genetcs #2 548,755 67 1,009681.81 179,216 74 4 17.038.04 62,102.88
P e 21— mr L ums  ize saw
L1 ed B esearch esgorship in Pediatnce formally Unnamed 6021 13. 1
Subtotal, OUHSC — TSI LRIV i i TIE T 1 TT 7 g ﬁﬂ LTE 05760 gz%mr
OU- Tulsa
765001 Gussman Adelson Chair in Cancer 1,041.200.17 957,877.00 998,962 68 999,346 62 4 4497060 45023.19 89.093.79 _
765002 Julian Rothbaum Chair in Community Health Ressarch 1,004,737 .83 96785271 1,003 366,27 993,966 60 4 44 729 35 %0.00! 4472936 °
765003 Oxdey Chair in Erain Imaging 1,01552%.44 957,637.59 998, 713.00 990,626 68 4 4457820 20,575.70 65,169.90 ©
765004 Kaiser Chairin Medca Informatics - Chair #1 94 13341 957 637 .58 998.713.00 583,454 66 4 44 257 25 {0.00) 44,267 26
765005 Kaiser Chair in Community Med cine Research- Chair #2 994,133.41 957,631.59 998,713.00 953,494 66 4 44 25725 {0.00] 44 26726 _
765006 Kaiser Chair in Emergency Medicine Chair #2 99413341 957,637.59 998,713.00 983,494 66 4 44.257.23 0.00) 44,267.26 =
765007 Faiser Steven Landgarten Medical Leadership - Chair #4 59413341 957,637.59 998,713.00 953,494 66 4 44 257.25 (0.00) 44 257.26
765008 Kaizer Chair in Pulmenary and Critical Care - Char #2 594,133.41 957,637.59 993,713.00 983,494 66 4 44,267.25 0.00) 44257 26 _
765008 Hille Chair in Diabetes 59413341 957,637.59 998,713.00 563,454 66 4 44 257.25 0.00) 44 25726 -
765010 Geerge Kasser Family Foundation Chair in Medieal Educati on (Fermerly #6) 1,062075.97 1,009,681.81 103587889 4 46,614 585 0.00 45,614 86 _
765011 George Kaiser Family Foundation Chair in Public Health Epidemiclogy (for 106207597 1.009,681.81 1095878 89 4 46,614 55 0.00 4661466 _
765012 George Faser Faimly Foundation Chair in Oncolngy {t’ormerly w3 1,097511.34 1,009,681.81 1,053,696 56 4 47.411.85 6.76 8148861 _
765013 George Kaiser Family Foundation Chair in H gy ¥ 1,097.511.34 1,009.,681.81 1,059,596 58 4 47.411.85 676 8148661 °
765014 George Kaiser Family Foundation Chair in C: ity Medicine (formery 1,062,075.97 1,009.681.81 1,095,576 89 4 46,614 55 00 4561456 °
765015 George Kaiser Family Foundation Chair in Urology (Fermerly #11; 106207557 1,009,681.81 1085878 89 4 46,614 85 00 46,614 656 .
765016 George Kaiser Family Foundation Chair in Public Health Biostatistics (form 1.063.327.26 1,009 681.81 1,006,604 53 4 642 =] 47,646.01 _
765017 Gecrge Kaiser Family Foundation Chair in Surgery (Formerly #13; 1.097.511.34 1.005.681.81 1,059,596 53 4 47.411.85 76 8148861 °
765018 George Faiser Family Foundation Chair in Ped, #14, 1,097.511.34 1,005 681.81 1,059,606 58 4 47.411.835 16 8148861
765019 Gearge Kaiser Family Foundation Chair #15 1,097,511.34 1,009,681.81 1,053,596 55 4 47.411.85 16 8148861 _
765020 George Kaiser Family Foundation Chair #16 1,007,511.34 1,009,681.81 1,063 696 58 4 47.411.85 81,488 61 _
765021 Gearge Faiser Family Foundation Chair #17 1.097.511.34 1.009 681.81 1,053,596 85 4 47.411.85 814886 -
765022 George Kaiser Family Foundation Chair #18 1.097511.34 1,009,681.81 1,053,696 68 4 47.411.85 81,488.61 ~
765023 Gearge Kaiser Family Foundation Chair #19 1,097511.34 1,005 681.81 1,059,606 58 4 47.411.835 1,488 61 _
T65024 George Faaser Famuly Foundation Chair #20 1,087511.24 1,005 681.81 1,053,606 58 4 47.411.85 £1,488.61 -
765025 George Kaiser Family Foundation Chair #21 1,097,511.34 1,009,681.81 1,063,696 66 4 47,411.85 81.48861 _
765026 George Kaiser Family Foundation Chair 422 1,097.511.34 1,009,681.81 1,053,696 56 4 4741185 6148861 °
765027 George Kaiser Family Foundation Chair #23 1,097,511.34 1,009,681.81 1,063,696 88 4 4741185 8148861 ©
765028 Geerge Kaiser Family Foundation Chair #24 109751134 1,009 681.81 1,059,606 58 4 47,411,835 8148861 _
765029 Gewrge Faaser Family Foundation Chair #25 1,097,511.34 1,009,681.81 1,053,606 68 4 47.411.85 8148861 _
765030 George Kaiser Family Foundation Chair #26 109751134 1,009 681.81 1,059,606 58 4 47,411,835 §1,488.61
TE5031 George Haiser Family Foundation Chair #27 1,097,511.34 1,009 681 81 1,063,696 56 4 47,411.85 81,488.61 :
765032 George Faser Family Foundation Chair #28 1,097,511.34 1,009 681.81 1,053,696 68 4 47.411.85 8148861 _
765033 George Kaiser Family Foundation Chair #29 1.097.511.34 1,009681.81 1,063,596 88 4 47.411.85 8148861 ©
T65034 George Faaser Family Foundation Chair #30 1,097511.34 1.009,681.81 1,053,606 58 4 47.411.85 8148861
765035 George Faiser Family Foundation Chair #31 1,097,511.34 1,009 681 81 1,053,696 88 4 47.411.85 8148861 _
765036 George Faiser Family Foundation Chair #32 1,097511.34 1.005,681.81 1,053,606 55 4 47.411.85 8148861
765037 Cxley Foundation Endowed Chairin Child & Adclescent Pscyhiatric Resear 1,007511.34 1.009,681.81 1,063,696 66 4 47,411.85 §1,488 61
765038 Osdey Poundahon Endowed Chairin Child & Ado]escmt Pscyhiatric Educal I 09‘751 1.34 1.009681.81 1,059,606 68 4 4741183 81,488.61
765038 d Chasr in Child P (Fornerly Imaging Psy 075.57 1.009681 81 1.035.878 89 4 46.614 46614 66 "
b- 1 Tulsa 47,1 S U2 4l 1]
%fﬁ“‘&—. : sr_.s'm”“ E—— ey — A -
Qkhhmﬂmaﬂnﬁmj&!
010001 Wheat Genel 1,100,426 89 1.068,242.91 1,108 799.67 1,095,489 83 4 4029704 $ 0.00 49.297.04 _
010002 Sun Co. W}udcr Chair in Hydrogeclogy 218.299.27 206,468.92 21429668 211,017.62 4 949581 $ (0.00) 9.49581
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Account balance, ‘Inree-year Average I 114 Avallable
Account AceountBalance, 6/30/14 673013 630712 Mrkt. Value # Qris Distribution FY13 Carryover
010003 Eerr McGee Accountin, 441.001.38 42469363 44290519 436,200 06 4 ,629.00 0.0
010004 Eerr McGee Chair in C?wmmnl Engineering 456,026.09 529,391.77 569 292 69 517,903 62 4 , 6461.10
010005 Noblf Fwndouon Chnr in Web Handling 908, 04-0 79 89531295 933 169.18 911,174 31 4 41,0024 10,029.78
010006 Ardr 397,97 383,227 29 399,349.98 393,516 23 4 17,708 32 0.00
010007 CBA Associat Chsdr inB Administration 489, 874.92 464,770.08 48426381 477,246 27 4 2147608 4 {0.00)
010008 OBA Banking 540,083.04 508,642 85 520,132 90 522,966 27 4 2363303 5444279
010009 MeCasland Foundation Chair in Veterinary Medicine 464.619.78 463,400.63 489,812 26 472,677.66 4 125699 58,584.24
010010 Grayce B. Eerr Chair in Mathematics (Public) £53,070.89 §21,631.20 £66,826.16 843,842 89 4 8791282 (0.00)
010011 Grayee B. Kerr Chair in Mathematics (Privatd) 853,070.44 £21,631.26 £66,825.20 4263 4 a7.91282 0.00
010012 Conceso/Dupeont - Technology Management 425,870 46 411,131.63 433 352 14 423,794 71 4 1907076 $ {U.Osl
010013 Moble Foundation -Laser Kesearch 606,267.60 601,297.68 648,650.02 618,738 60 4 2784323 0.00)
010014 Bellmon Chair in Optoelectrorde Systems & Devices (Public) 846,956.74 £14,997.42 £40,702.61 §34.218 89 4 37,639,685 3797504
010015 Bellmon Chair in Optoalectronic Systems & Davices (Private) 846,956.71 814,997 40 840,702 47 83421886 4 3763965 3797504
010016 Hardesty Chair & Lectureship in Ksixtion Seience 436,793.17 418,625 41 436,545 83 430,664 81 4 19371947 § 211232
010017 AMOCO Chair in Chernical Engineering 417,497.20 402,141 54 4.9,384 43 413,007.72 4 18,535.35 0.00
010018 Carson Chair in Business Administration 610,147.33 675,160.88 564,304 03 589,867 41 4 6,544 (3 3846098
010018 Neble Foundation - Marketing Strategy Chair 449 035 86 432,364 37 450,441 96 443944 06 4 1991748 9§ 0.00
010020 Herrington Intelligent Machines & Robotics Chair 543,138 94 540,473 69 635,645 29 576,086 98 4 26,923 87 117 404 89
010021 Williams (formerly MAPCO) Chair in Higher Education 398,123.98 368,245.71 ‘385,380 46 383,019.72 4 17,276.39 264530
010022 OG&E Chair in Regional Economnic Analysis 413,386.59 890,091.70 402,816.35 402,098 22 4 4 42 23
010023 Endow ed Chair in Agriculture 984,201.39 947,938.97 988,424 23 73,621 .63 4 43,808 47 (0.00)
010024 Endow ed Chair in Veterin, Med:me 969,926.72 934,267 11 97416877 959,460 87 4 43176520 1§ gg.uo:
010025 Albert H. Nelson Chair in 463,456 28 430,969 40 432,284 26 443,903 97 4 1997868 3725668
010026 Stevens (MOST) Chair in A@-ncultursl Biotechnology 217439365 2,115,420.01 2,205,262 89 2,165,032 18 4 9742645 9§ 625444 50
010027 Endow ed Chair in Agriculture 11 768,958 48 794,486 .90 917,486 35 §23,643 91 4 3106398 9§ 72505.16
010028 Cohn Chair in Veterinary Medicine (Mercy Werks Donor) 645,035 68 667,470.72 7.1,633.06 67467382 4 380,330.80 9§ 32844 46
010029 Neustadt Chair in Agriculture Economics 416,967.27 395,509.58 399,382 80 403,953 22 4 1817780 ¢ 2332536
010030 Irvin Bellenback Endow ed Chair in Wildlife Biolo 710,661.61 664,313 32 6656,980.13 680,318 35 4 30,61433 1937248
010031 Walter B Sitlington Endowed Chair in Food & Figr Animal Med 1,746 876.62 1,710,494 34 1,888,063 56 1,780,477 81 4 80,121.80 9 1345301
010032 Walter B. Sitlington Endowed Chair in Veterinary Medicine IT 1,900, 406,88 1,784.290.46 18466978 183312208 4 82,430 49 15906813
010033 William Davis Cha:r in Huma.n Environmentsl Smences 648,353.08 61516317 63219594 631,900.73 4 2843663 9§ 61,854.36
010034 Edward E. Bartlett E d Chair in Chemical E ing 665,094 69 63594322 660,650.76 650,562 89 4 29,276.33 79,761.79
010035 Paul C. Wise Chadir in Finance 1,148 461.0 1,112,055.81 1,164 794 18 1,141,77035 4 6137967 9§ 104,246.93
010036 Hannah D. Atkins Professorship of Public Service & Govt Info 434 963 32 446,163 61 443780 44 458,299 12 4 20623456 9§ 8105215
010037 Sarkey's Professorsh:p in Entomolosy 222144 21221523 221,14383 218,601 16 4 9,832 65 JT06.64
010038 Sarkey's P Hilg ] in 214,658.37 206,702.12 215,609.26 212,286 89 4 9,65290 0.00
010039 Arthur Andersen - 191,650.51 18461509 193 251 .02 189,908 54 4 854878 0.00
010040 Maddox Professm}np Chemmil Engineering 280,392.08 267,429.64 282 4 11,846.61 2,206.18
010041 Centenra ‘_,. m" gl -& 297,376,689 808,298 08 869,895.69 326,190.66 4 1463367 8951809
010042 Noble F, J tion P! for Tech. Enhanced L ing Sys 293,027.12 282,531 64 298,345 4 1310886 ¢ 0.01
010043 E&ﬁmolds JOUHII].[H’I’I & Broo}nhns 202,333.07 192,998 86 201,316.60 198,862 561 4 894971 % 1.899.51
010044 John And Sue T:ﬂloh hip mHumnn i tal Seie 252,712.70 243,374 68 263 651 46 249,912 91 4 11,246 08 0.00
010045 Soutt Prof. hip in Math 200,240.09 192,862 52 201,15419 198,082 27 4 891370 ¢ 0.00
010046 Seuthwestern Bell - Electro thcal Systems ("'nununnﬂ) 200,966.71 381839881 42010968 313,158 40 4 14.092 13 12.956.83
010047 Animal Science Graduates of Distinction 199,328 71 187,891.76 194 537 47 193,919.31 4 872697 5644 24
010048 Torn J. Cunningham Chair in Mechanical Engineering 407,829.37 393,056 .54 4783570 406,441 54 4 1823987 1 11413.08
010049 Pwmbrnhtrﬁam m Elocmcal Engimen.ng 463,069.98 453,608 44 468,057 94 461,566 45 4 20,770.45 50,866 69
010050 Sarkey's P: i 201,746.70 194,331.99 202,650.96 199,576 65 4 893094 § 0.00
010051 Warth Profusors‘mp in C:op Sciences 206,260.23 196,302.50 199.977.16 200,843 29 4 903795 $ 12,268.83
010052 COM Alumni Profs ip in Rural Medi 217,954 04 200,976.32 2.942232 215,763 89 4 271028 % (0.00)
010053 P.E. Hazrill Profs m Crop 210,663 47 208,576.76 2.1,608.28 208,544 60 4 9334860 % 0.00
010054 W. Paul Miller Prof; inistrati 210,920.32 200,662.69 203,407 56 204,960 19 4 922321 % 1402899
010055 Clarence E Page Profess or;h:p ofﬁvnuon Sc:tmes 42002007 366,407 61 403,093 56 403,173 71 4 1514282 % 21.765.
010056 Erull Professorship in Parasitelogy 342,127.69 826,166 81 338.277.07 336,190 49 4 16126867 12,552.00
010057 Simplex Professorsh:p mFl.re Protection 179,038.08 17248292 179,968 62 177.169.87 4 797264 § éﬂ.
010058 WP. Wood Professorship for Library Service 210,118 48 194,669 32 193534 38 199,407 39 4 89733 § 16,657.21
010058 Doris Neuslmitprofessors}np for Library Science (Public) 202,125.95 197,027.34 203,208 62 200,786 64 4 903635 $ 8,240 46
010060 Dons Neustadtl’rofessors}n? for Library Science (Private) 195,839.79 191,064 68 196,823 53 194,576 00 4 875592 $ 815023
010061 S; Prof in Ag rivate) 181,106,861 174,743 81 162,653.30 179,494 57 4 801726 § 0.00
010062 Sanl]smarnmfarl.h Professorship of Agronomy -'Pubhc) 188371.11 181,739.16 189,927.18 18667915 4 840086 § 0.00
010063 MeCasland Foundation Professorship in Veterinar: ine 223,705.72 214,200.17 22208450 219,990 13 4 982986 § 4917 57
010084 Puur'buugh Profossorshp for UbrarySmnm (12'5’1:93} 328,150.08 806,070.43 8.1,47761 315,232 71 4 1413647 $ 1531465
010065 Wilton T. A of A g (12/2/93) 189,101 88 178,921.97 183 637.92 18388725 4 821498 § 6,130.50
010086 Oscar S. Geuwtﬂ:)eleune & Touche Prof in Ao:oun:mg (294 185,021 60 178,730 94 197,818.156 187,190 20 4 842386 § 0.00)
010067 Wayman & Donna Spence Professorship in Wellness 183,627.01 176,230 27 18371498 181,190.78 4 8153688 § 558
010068 V. Brown Monnett Professorship in Geology (Frivate) 254 696.77 24723541 275,616.38 269,149 62 4 1165173 § 17 66364
010069 V. Brown Monneupmfassors}n‘p in Geologe'(?ulﬁhc) 655,854 36 628,647 12 673,691 .53 652,697 67 4 2937140 $ 3508525
010070 Vaughn Found, Theory (Private) 11344326 114998 94 11952517 115,989 12 4 521961 $ 1539354
010071 Vawhn“' d “ f: hip in Mumber Theory (Public) 210,949.97 21381752 22822207 215,663 19 4 970484 § 2764163
010072 Equine Sports Mechmne Profﬁsorslnp 699,270.55 673,573.38 703,533 41 692,126 78 4 3114566 $ 0.00
010073 Norris Profesorship of Humanities 268,079.78 288,176.45 269,182 59 265,146 94 4 1193167 $ 0.00
010074 Lanphere Profwsorslnp in Hotel and Restauranb Administration 216,446 41 208,339.31 20431579 208,053 84 4 938162 ¢ 2875310
010075 E zw Profess orshlp in Animal Medicin, 563,899.85 543,181 .34 56649517 557,860 79 4 2510369 $ g 00)
010076 ‘kmmcp £ p of Manag t T hindl ay 164,493.90 157.34478 16271667 161,518 45 4 725633 § 13,186.72
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Account
010077 Carrell M Leonard Professorship (6300 929
010078 Maciula Professorship in Engineering (H/8/97)
010078 MR Lohman Professorship in Engineering
010080 Richard W. Poolc Professorship for Excellence (Business)
010081 Mel and Mary Jones Pn&ssorshlp in Plant Genetics
010082 Norman sndr% uzanne Myers Chair in Business
010083 Eerr Found: Chadr in Biomedical Laser and Biph Resw
010084 Bill Fitzwater Cooperative Chair in Ag. Economics
010085 &o’b«t Sir PN}E Bgch{ln%lushy LMO(;.S;IOS wopmnj
010086 i.l'l uffine Prol I
010087 W. Haskell Cudd Profess usiness
010088 Professershi in Sl.ruct.ural and Housohold. Posl.Con I.:o].l'urbnn En
010089 Ricks- I
010090 Sperks nd.wcd Chm in Agmultuu
010081 Glenn Bullock Endowed Prof: 1ip in Equine Reproduct:
010092 Watsen Chadr in Financial Risk Man
010083 Christine Salmon Endowed Proiosso:?:wpnm Interior Design
010034 Endow ed Chair in Geophysics
010085 Heath Endowed Professorship in Journalism
010096 Browning Professorship in Agriculture 6102
010087 Williams Chair in Information Technology (O5U-Tulsa) 6102
010098 Fran D. Jabara Professorship in Entrepreneurship Studies
010099 Dien Brattain Endowed Professorship in Business
010100 Spears Chair in Business Adm:lu stration

010101 Francis Tuttle Prof P | and Adult Ed
010102 Glenn M. Sundu‘omb lely Prot'ewsbr
010102 Breed

010104 Bryan Close Endewed Prol‘essofshp

010105 Hyle Family Endowed Professorshiy

010106 Meorsani Endowed Chair in Math, Science and Tech Education
010107 Arthur L. Reed Chaur

010108 Tomasek Chair in Animal Science

010109 White Animal Science Chair

010110 Peggy Layman Welch Chais

010111 Sports Media Professorship

010112 Judy Johnson Professorship in Accounting

010113 Lanny Chasteen Prefessorship in Accounting

010114 Puterbaugh Legal Studies & Ethics in Business Professorship
010115 Rhea Okdahoma International Women Forum Professorship
010116 Spears in Admini and Acad 1

010117 Spears Chair in Business Administration II

010118 Williams Chadr in Busines:

010119 Spears Chair in Business Administration I

010120 Raymond Young Chair

010121 Chnstine Casheel Professorship

010122 Stella Andersen Professorship

010123 Gorman Gilbert, Bert Conper WaW Steel Professorship in Civil & Environ
010124 Marilynn Thoma Chair in Human Envirenmental Service:
010125 Dr. Lawrence Boger Di ished Prof hip in I ional Studies
010126 Thomas E. Berry Professorship in Water Research

010127 Hodges Professorship in Plant & Seil Research

010128 A_J. and Susan Jacques Chair in Ag. Economics

010129 Chesapeake Energy Chair in Petroleum Geoscience:

010130 Gedlogy A Chair II

010131 Devon Energy Chair for Basin Research

010132 Vennerberg Char in Bicinformatics and Molecular Genetics
010133 Vennerberg Professorshipin Art

010134 N Malone Mitchell, Jr. Chasr in Enuepm\m

010135 Horman G. St Chair in Entrep )r::’\p

010136 Puterbaugh Foundati ip Fund

010137 John A. & Donnte Brock Prof hep in Educaticsal Leadershi
010138 Fems, Anderson, Halligan College Studeat Development Professorshup
010139 Ledbetter & Lemon Counseling Psych Diversity Professorship
010140 A J. and Susan Jacques Professorship in Special Education
010141 Chuck and Kim Watson

010142 Harold Courson Chair in Petroleum Engmeenng

010143 Conts I K. Chair in P £
010144 RaymdLmdaBoolnu"‘- i hip in Aerospace Engineeni
010145 Denald and Cathey Chair in Industrial Engineering & Mngm

010146 Donald and Cathey Humphre s Chaur in CEAT
010147 OG&E Energy Technology

010148 Samson Investent Chair in Peﬂ'oluln Engineening
010149 Lew Ward Chair in Petroleum Engineenng

010150 Bryan Close Professorship in Adulthood & Aging

OKLAHOMA STATE REGENTS' ENDOWMENT TRUST FUND-2014 DISTRIBUTION SCHEDULE

Account Balance, 6/30/14

261,548
114321219
24997406
901,510 44
267041 42

1, 109 179.95
1,020,951.40
515.484.79
49893077

255,088.91
1,149.733 35
21231942 56
1,103,559.48
1,404,596.53

628,207 85

261,563.64

299,056.42

457.783.12

513,816.33

1,031,903.07
1,036,94339
526A481.66
279,809.10

1,123436.86
1 143.6&6 17
2,680 82

561 614.96

266,160.73

6/3013
19887061
117.12412
284614 66

232,488 79
116,766.34
440 086 45
475.647.76
863,638 28

2,853.980.95
552,076.41
36340238
652,810.64
316,897.84
314,907.76
1,065500.11
959,371.07
505,550.77
481,386.36
520,179.70
500,067.53
259,754.28
270,023 47
338,046 48
247,629 44
1,057,724 69
209108298
1,0304%8.16
1,308,362.40
589,904 69
24944397
302,775.55
489,358.10
503,256.37
291,54.04
239,531.00
239,726.13
975,651.41
1,041,634.96
1,041,684 .96
1,052,282.29
518,779.83
265,087.80
3,830,550.36
3,830,641.37
497,540.98
249,031.52
267,004.95
248,364.42
265,175.14
506,219.60
1.052.282.29
1,052282.29
239,683.03
526,141.14
526,141.14
526,141.14
1,045,327.58
574,500.60
256,687.55
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500,427 61
516,055.1%
2145756
261,699.52
2995801
351,896.07
25836490
1,052,098 47
2,003,370.04
1.038,270.68
1,303,617.82
59807231
212,138.10
314,005.51
515,629.50

2167125

Mrke. Value

#Qrts

Wb b b b b i i il b o b B i i i e i b i g i i i s

Iriis Avallaple
Distribution
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1176779
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FY13 Carryover
8.062.53

0.00
163,040.11
0.00

(0.00)
2061117

‘lotal Avallable

Distribution
16,738 62

533888
288683
RAZBIBE,

2801214



Account
010151 Endowed Professorship in Parenting
010152 Deug and Mickie Bums Endowed Professorship in Vocal Music
010153 Joan Firkpatnck Clinic Professorship in Small Animal Internal Med cint
010154 Clenco Family Chair in Library Excellenct
010155 George Faiser Family Foundation Chair A" in Health Science:
010156 George Kasanmuly I-‘onmdat\on Qar “E* in Health Science:
010157 1 b Grad Educati
010158 Hamison Bzﬂet:?fofe:sovﬂnp in Chmlﬂrj
010158 Masonic Foundation Chair in Gender Studies
010160 Laurence and Gmma]'.na Dlme( Proimm!h:pln Rural Soﬂolog
010181 ¥ t

o1me2 f" M 'l' hnol Aanm Board Professorship
010163 John Hendnix Chasr in Englnzenng F\mc
010164 Center for I and E | Chair in Sensor Technole

010165 Jim and Lynne Williams Prof ship in Energy Technologi
010166 Janes Professorshipi in] l‘ilg Pfotechon and Safety
010167 Williams C:

010168 Wilson Bentley Py bvscoriip i ndorain B ing & Manag)
I]ll]lﬁBCnmcnmnI" hi 'm-’ hi & Archi d Engi
010170 Hallit £ ineer

010171 Audrey E. Oalquofewﬂup

010172 Jennifer Flanery Jacques Profe hipin C ity C: i

010173 Joan Donelson Jacques Professorship in Health Promction

010174 Elizabeth Jacques Munroe Professorship in Reading and Literacy
010175 M B, Seretean Enmed Pfofeamhapm Wellness

010176 Alice Phillips End hip in El Ed

010177 Laurence and GeorgialIna Dresser Profi pinRural Teacher Edu
010178 Jim and Lynne Williams Professorship in Mutntiond Science:
010178 Jehnny Pope Chadr in Entrepreneurshup

010180 Entrepreneurship Chair #1

010181 Entrepreneurship Chair #2

010182 Entrepreneurship Chair #3

010183 Wilten T. Anderson Chair in Accounting

010184 Greg Massey Professorship in Finance

010185 Chuck and Kim Watson Char in Business

010186 Patrick B. Dosr Professorship

010187 Jay and Fayenelle Helm Professorshig

010188 ONECK Foundation Chasr in Finance

010189 Hel der Family Chair in Entrepreneurship

010190 Claud D. Eniffin Professorship of Library Science & Education
010191 Bums and Ann Hargis Endowed Professorship

010192 Madeleine Pickens Chair #4

010193 Madeleine Pickens Chasr #B

010134 Madeleine Pickens Chair #C

010195 Madeleine Pickens Chasr #D

010196 Madeleine Pickens Chair #4E

010197 Rainbolt Family Chair in Agricultural Finanee

010198 George Chiga Animal Science Eadwvd Messwdnp Fund

010198 Oldahoma Farm Credit Py
010200 Mesbergen Family Professorship in “Plant and Sedl Science:
010201 Cline Family Eqmnc Sdence meeuou‘lu;

010202 for Life Found: in Soil md Food Crop Nutntion
010203 Advance FoocNSE Gulhlmd Profes:orshpm Mcrobnl Fooc

010204 Roger Howell E d Prof

010205 4-H Centennial Professorshp

010208 Charles and Linda Br in Fl

010207 Barry Pollard MDVP&E Equi Inc. Prof i

010208 Mary Lou Lemon Endowed Professorshi, C%Ao' Und-u-frpremwd Voices
010209 Cal and Mmlyn Vog: P(o&ssmlupln

010210 John B hanical & Aerospace Enginee
010211 Ed Eeller Endowed P hip i F:mrncg iy Endowed Professors.

010212 Joe Synar Ednowed Chair

010213 William S Spears Chair in Business Administration IV
010214 Patterson Foundation Chair in Spears School of Business
010215 Ralph and Peggy Brenneman meeuo(ﬂup Fund

010216 Don and Cathey Humphreys Chair in International Studies
010217 Den and Cathey Humphreys Chair in Intemational Studies - E

010218 Orville and Helen Buch Chair in Bi and A d E
010219 Heward and Adene Harrington Chair in Animal Seience
010220 Virgil and Marge Research

010221 Temple Gradin Professorship in Anima Behavior md Well Bema

010222 Hitch Family Pm&aaoﬂhpm ERuminant Feedlot Nutnitior

010223 Deven Emgm Research II (formerly Homeland Secunty Senso
010224 V. rh ir in Bioinf: mdMolemlameeﬂcs]I{fomuIyM

OKLAHOMA STATE REGENTS' ENDOWMENT TRUST FUND-2014 DISTRIEUTION SCHEDULE

Account Balance, 6/30/14
376,048.77
249,284 21
571,908 76

1,111:855.18

106725776

1,069,441 58
270,838 91
505,826 46
545,636.06
452,850 69
27131307

5.38

1,094,406.56

549,194 68
272,996.90
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‘*h

6/30/13 63012 Mrkt. Value
361,992.98 366,339.76 968,127.17
260,589.43 259,203.31 256,358 98
526,141.14 523,34251 540,464 14

106351254 1,030,023 22 1,068,463 66
1,037,726.05 1,046,685.02 1,050,556.28
105228229 1,046,685.02 1,056,186.30
263,070.57 261,671.25 265,193 58
489,741.70 516,268.08 603,946 41
504,840,590 625,238 48
425,396.11 439,123 40
254,35%.01 262,834 54
467.906.74 482 472 62
504,840,950 £19,709.75
504,840.50 £26,798 29
25242045 253,399 14
439,169.18 45827026
353,382.63 ,124 95
305,194.50 315,380 39
464,605.08 022
25242045 261,629 80
25242045 253,399 14
25242045 260,186 68
25242045 261,303 80
280,060.49 290,182 89
25242045 263,399 14
258,710.77 267,904 29
425,396.11 443898 15
25242045 ,967.61
4,038727.23 4,143,515 66
4,038,727.23 414351556
4,038,727.23 4214386,
2,019,363.61 2,107,193 15
504,840,590 , 798 29
25375828 37233
504,840.9 ,076.90
415,52243 428,967.11
25242045 258,993 10
1,009621.81 1,045,927 65
1.009,681.81 1.053,596.66
25242045 46971
25242045 261,405.01
1,009,681.81 1,062,044 19
1.009.681.81 1.052.044 19
1,009,621.81 1,052,044 19
100963181 1,062,044 19
1,009.681.81 L
627,219.73
262,708 63
261,866.07
684 94
263,399.14
021,
0211220
25897816
264,168 27
3 4
263,190.69
,008 17
26329120
25242045 269,318 35
25242045 987
603,809.08 ,906.
69541834 725,664 64
0.00 2
253,688.61 264,722 46
315,525.56 306,629.73
315,020.72 2872213
504,840.50 658 35
612,331.63 636,390.73
25242045 263,399 14
25242045 399,14
25242045 261,878 43
1,009631.81 1,040,744 24
50872212 37240

#Qrts
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r 114 Avallable
Distribution

16.666.72
11,636 16
2432089

R AR R RS

FY18 Carryover
2602881

‘Total AVallaple

Distribution
42,604 63



OKLAHOMA STATE REGENTS' ENDOWMENT TRUST FUND-2014 DISTRIBUTION SCHEDULE

riis Avallavle

lotal Avallable

Account Account Balance, 6/30/14 63013 63012 Mrkt. Value #Qrts Distribution FY13 Carryover Diswibution
010225 Den and Cathey Humphreys Chair CEAT I (fFormerly Botany A IT*= 548,755.67 504,840 590 826,798 29 4 2370592 1703828 40,744 30
010226 Continental Resources Chair in Petroleum Engineering II (Formerly Indoor E 1.097511.34 1,005,681 81 1,059,596 58 4 47.411.85 34076.76 81.48861 "
010227 Lew and Myra Ward erm Pﬂmlmm Engineening II (Formerly Electrome 589,718.41 555,324.99 572,621.70 4 26,763 48 525663 91,020.11 °
010228 John and Donnie Brock Pr in Educaticn Leadership & Peliey IL(; 267,649.05 254,439.82 261,044 43 4 11,747.00 0, 11,747.00 7 .
010229 Bryan Close mefcuorﬂupm Adulthood & Aging II (formerly Family Geror 270,537.93 252,420.45 261,479.19 4 1,766.56 4801.11 16,667.67
010230 Patterson Foundation Chair in Spem School of Business IT (fo!mzlljl Mmc 0.00 N
010231 H. Malene M’w:he]l Jr. Chair in E hip I ly Heal 424832334 4,038727.23 414352628 4 6,458 64 0. 18645864
010232 Den and Cathey Hi Chair in In d Studies A 11 (F rly Li’ 540,479.70 504,840,590 §22,660.30 4 23,519.71 9018.18 32,6378 .
010233 Clerico Family Chair in Library Excellence II (formerly Lib Ser & Electroni 1,158,598.16 1,085407.%4 1,122,003 06 4 50,490 14 16,108.77 66,50891
010234 Madeleine Pickens Chair A II (formerly Social Marketing Chair II*% 547231901 5,048,672 35 6,260,495 63 4 236,72281 15532285 89204616
010235 A J. and Susan Jacques Chair in Agnic. Economic Il [t'armerly Heary Bellme 1,067,764.32 1,009,631.81 1,088,723 06 4 46,742 309,35 52,051.89 °
010236 Edward Joullian Endowed Chair in Engineering 531,100.37 04,840.90 517,970.64 4 23308 638 0.00 23,308 68 |
010237 Houston, Truax, Wentz Prof. in English IT** 260,656 96 24501834 252,837.65 4 11,377.69 0.00 11.371.70
010238 Cal and Marilyn Vogt Professorshipin CEAT 1™ 265,170.03 248,573.07 266.871.66 4 11,6502 T3040 1228962
010238 Chuck and Fim Watson Char in Education IT** 261,033.55 24501834 263,025.95 4 11,386.17 40580 11,791.97
010240 Jim & Lyane Williams Prof. in Nutritional Seiences I® 264,590 46 24501834 2654 804 40 4 11,466.20 3sNn.23 5287.43 |
010241 Greg Massey Professorship in Finance II** 260,637.97 24501834 252,828 16 4 11,377.27 0.0 11,377.27 ©
010242 Thomas E. Berry Professorship in Water Research * Mgmt IT** 26248254 24501834 253,750 44 4 11,41877 1,787.07 1520584
010243 Claud D Eniffin Professorship of Li Science & Education I™ (partial. 8846369 81,759.68 £5111.69 4 388003 1,447 19 5277.22
010244 Barry Pollard MIVP&F. Equipment Inc. essorshap in Agnbusiness [I** 273,890.21 25235461 3,122 41 4 11,840 51 811278 19,953.29 "
010245 Vennerberg Professorshipin Art II*™* 272,330,435 252,33.61 262,362 63 4 11,8068 6,616.97 1642283 |
010246 Ray and Linda B ooker Professorship in Aerospacs Engineering IT** 265462.39 252,354.61 268,908 60 4 11,650 88 0.05 11,650.93
010247 M B Seretean Endowed Professorshap in Wellness I 274,306, 27 232,354.61 263,330 44 4 11,840 87 8.516.97 2036684 °
T T 51— (¥4 BT AT AR TO0E 030 02
013001 First Nation nk of Okmulgee tureship 80,089.46 47,201.38 62063.71 49,771.82 4 223072 % 1,179.85 341967 |
013002 Wayne Clark Memorial Lectureship 4512843 44,276,590 448 46.617.94 4 205281 § 7218.5 927137 |
013003 Toyota T-Ten Lectureship 7711493 7868393 93853.04 832173 4 374478 § 0.00 374478
013004 C. Mabrey, Jr., Memorial Lectureship 41 89292 3913831 38938012 3998712 4 1,799 42 24853.08 476260 -
013005 Davie/Walker Lectureship 6117664 56,280.92 66,981 656 6781304 4 260189 1801035 2061194
013006 Pat Hannigan Lectureship (Private) 100,086.63 92,077.09 9186732 94 563 68 4 4,256 27 20,094.52 2436079
013007 Pat Hanmsm Locluﬂshlgfpuhhf.‘) 109,80876 101,021.19 102200.21 04,343 30 4 4,695.46 2229889 26.99434 |
013008 E: nH. 78,007.71 69,601.46 Ta24418 TLG4T.T8 4 922415 1446094 1768509 _
013008 'Fu'sLNauond Bank ofOkmulgoe Lectureship #2 61,40472 47,291.00 47,039 .45 48,678 39 4 218608 13,279.13 16,465.15 =
013010 Donald W, or V:suall" 130,654 70 128.421.16 12634065 182,105,650 4 6594475 2743395 3337870 ]
013011 Tﬂdorlm’tu{es mHurnan ,873. 40,36253 4014783 41,461.31 4 1,865.76 12,758.86 1462462 |
013012 1st Nat] Bank of Okm. Lect. for olcom (12 1985) 64.862.08 5967142 56,354.02 6129684 4 2,76831 3730961 4006793 7
013013 1st Nat] Bank of Okm. Lect. for Cyber Technology (12/1/95) 69,837.84 64,24299 63907.24 66,9983 4 296991 39,000, 4197014 7
013014 1st Natl Bank of Ol Lect. For Advanced Teleeoﬂrnunx.‘ahons 73.203.54 67,34535 6698713 69,178 67 4 311304 38516.81 4162985 |
013015 1st Natl Bank of Okm. Lect. For Integrated Learmng 73.116.80 67,265.55 66907756 69,096.70 4 3,109,395 3843546 41,54481 °
013016 Fred Jones L. hip in A tive T 3501428 40,536.84 40,321 .21 36,624 11 4 1,738.08 5,363 63 710171 |
013017 st Nat] Bank of Okm, L hip for D“'RT hnelogy 96,970.36 89,21021 88 736,68 1,638 76 4 412374 3232164 96.445.38
013018 First National Bank of Okmulg ! uccess Lect hip 65,396.79 65,882.34 63,814 16 4 2871684 10,960.35 13,831.99 .
013019 DonaldW. Reynolds Technology Center Lectureshi 102, 484.67 94.233«13 93781.62 96,8498 4 4,366 24 3159748 3595672 7
013020 Cate r Dealer Lecturesh 80,402.68 7396236 62627 49 72,209 51 4 9,268 48 644874 9,70222
013021 First honal Bank of Olerny oeLearner Centerad Lect 43 BB0.04 44,488 56 44 251 92 206 84 4 1,989 31 0.00 1,989.91 .
013022 Pedorth L 82,760.81 30,129.89 0,326 3106912 4 1,308 11 88117 10,219.28 ©
013023 Aut.oBocbrEndeLeclureslnp ) 74.136.29 6820253 67.739.32 70,026 71 4 315116 1141523 566.99 _
013024 Central & Southwest Locturuh:p for tho Denald W. Raymolds Tec 141 3968892 36,477.81 40.769.37 4 183462 19,202.79 21,037.41 °
013025 LC Scett PSO I in A d Teck 1 Ed 41,504 45 3£,18301 37.979.91 80,222 46 4 1,766.01 17,344 38 19,109.39
013026 Howard A trongBetta Davidson PSO Lact hip in Adv. Tech 43,141 36 3968892 3947781 40,769.37 4 1,834 62 19,202.79 ,037.41 |
013027 Sabre Leelureshlp in Information Technology 36.,470.88 33,560.54 3382 3447415 4 1,661.34 1252063 14071.97
013028 Schelars Center Lectureship 339219 3531981 35131.94 36.281.31 4 1,632 66 10,970.56 12,603 22
0130‘?9 Co]lege Rendlms Canur L«:turosh:p 83,226.06 30,566.19 4144179 36,077.68 4 1.5T8.80 403564 661414 |
L d Technology Educati 42,0768.37 3870824 3850235 39,761.99 4 1,769.20 14,237.64 16,026.92 °
U! 3331 Tﬂle I/ Inf ion Technology Pr hip (Brivate) 244 446 66 224884 55 22368836 231,006.83 4 10,396 29 8340250 9879779 |
013032 Mentorship in Advanced Technol cal Educatica Lectureship 3588429 3301261 RE31.0 33911.31 4 1,6526.01 1166380 1518981 |
013033 Citizens Bank & Trust Company Okmulg!e l.ecmret.hp 29.776.9 3808193 879.37 , 246 09 4 1,586.07 000 1,586.08
013034 George Fasser Family Foundation Pr pin Engineering Teck 110508789 1 020.331 93 6167125 T97.080.96 4 36,866 31 46,659.33 82,626.70
013035 Don Locke Memonal Lectureship 2859544 30706 5,167.13 2702321 4 121604 353004 T46.08
013036 First National/Citizens Secunity Prd'esswsh:p I Gormerly Bus. Of Med Ch: 217,420.09 200 02081 208,720 45 4 9392 420423 6,750.70 1614312 °
013037 Furst National/Citizens Secunity Professorshy 219 502 27 201,936 36 21071992 4 2482 97 681535 2917
Subtotal, OS50 Tel:Emcni Branch 6Im|u @ T, 20 0 04 008 2008 05 65 : TE0E05 10 AN
OSU- College of Veterinary Medici
014001 Mildred Lundberg i enlen Professorship in Biomedical Research 903,823 37 268,206.03 293,05140 588,660.27 4 3098071 § 2068674 62,67
014002 Henthrone Clinical Professorship in Small Animal Medi cin 331,389.75 30724819 319,318 97 4 14,369, 7,873 81 2224286 °
014003 Clinical Professorship in Bio-Medical Laser Surgery 27437184 252.420.45 26339914 4 11,852 % §519 19 2037215 °
014004 Joan Firkpatnck Chair in Small Animal Internal Medicine I (formerly Infec 548,755.67 504,840 90 626,798 29 4 23,706.92 17,088 38 40,744 30 _
014005 Animal Internal Medicine Chaar I =2 26545412 24501834 26625623 4 11486 53044 70781 16,193 84
; ot Mo Z } TTTT 9507 FUTUST 0 PAEEIT PAL] T aﬁ‘sm
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Dam|nce, ‘Inree-year Average lotal Avalaple
Account Account Balance, 6/30/14 6/30/13 63012 Mrkt. Value Distribution
773001 %M Professorship in Telemedicine 333,606.29 31743614 33206762 327,70335 4 3.877.94 18,624 89
773002 Integnis Baptist Health Center Endowed Profe p in Family Medici 268,804.92 2&.420 45 612 68 4 3,106.33 14,632.90 _
773003 Tahlequah Hospital Foundation Endowed Prof pin Rural Graduate b 268,321.20 252,490 45 260,370 83 4 2,635.42 14,352,
773004 Laurence L. and Georgia Ina Dresser Chair in Rural ‘Hesllh Policy 566,421.68 631,840.80 549,131 24 4 6,600.62 g1311.42°
773005 Laurence L. and Georgia Ina Dresser Chair in Rural Medicine 566,796.97 531,840.80 549,318 89 4 6,965, 10 1,684.45
773006 George Kaiser Family Foundation Chair C 1.097.511.34 1,009,681 81 1,053,596.58 4 3407676 £1,488.61 _
773007 George Kaiser Family Foundation Chair D 1,097.511.34 1,009,681 81 1,053,696 58 4 34076.76 81,488 61
773008 Stllwater Hational Bank Professorship in Masters of Healthcare Administral 269,304.86 252,420.45 260,862 65 4 3,541.00 1532962
773009 Saint Francis Health System Endowed Chair in Pediatrics 470,608.37 441,735.79 456,172.08 4 5,628.27 2618602 7
773011 Nertpess OF Ot ot o ey CareProgran T - i 208 o4 ot R gt T 25056 "
11 Horthwest eopathic imary Care i
: AL EOLITEEE TEETEY PR
016001 Gecrge Karser Family Foundation Chair in Family Rish & Resilienc: 1,082,236 38 1,020459.84 200,714.04 967,803 42 4 43,851 15 106,379.85
016002 C. F. Colcord Chair 1.109,703.76 1.044 09621 1,043,723 48 1,065,841 15 4 47,962 85 156,179.65 :
016003 Gary Trennepohl Chair in Finance 528,215.90 85641881 842,135.55 £76,690.08 4 89,401 65 14883533 _
016004 Vamadow Chair 993,667.39 957,716.40 1,043,723.48 , 369 09 4 44,926 61 4492661 °
016005 Helmench Family Chai 2,287635.05 2,104,564 57 209337004 2,161,856 66 4 97,283 54 37968683 |
016006 Geerge Kaiser Family Foundation Chair in Ethical Leadsrship (formerly Ch: 1,079,.833.57 1,009,681.81 1,044,757 69 4 4701410 6409086
016007 George Kaiser Family Foundation Chair C 1,097.511.34 1,009,681.81 1,053,696 58 4 411.85 8148861 °
016008 George Kaiser Family Foundation Chair D 1.087.511.34 1.009.681.81 1,053,596 58 4 47,411 85 81,488 61 °
016009 George Karser Family Foundation Chair in Family Resilience I (formerly B 1,087.015.01 1,009 ,681.81 1,048,348 41 4 47,176 68 T1,076.10 <
016010 Gary Trennepohl Chair in Finance II** 266,249.76 245,018 34 255,634 05 4 16,937.62
o T A — TIO795Ta5T TR T 2% T93E0 T TH T
rgaret Brock L«:Lu:esh\p in Nursing 32,497 48 29,896.83 227071 31,556.01 4 % J51. 6,171.71 _
015002 Phﬂ augherty Ar Endowed L hip 602 50,804 48 45,821.60 46,572.54 48,096 21 4 $ 081, 2224599 "
015003 Horticul ture Tcl:lulolo Lcl:hllcshl - g 92715 2661222 26 470.5 27336 68 4 £ A 480114
Subtotal, 05U Tec&nu:a[gmch Uklahome City: 11231911 1 pE R 3 E 21664
L, e — T35, T T 1@ TTI025.250 16 A N D (X 0 1 24
012001 E ﬁtr éﬂmr gr !peecﬂ mﬂﬁsaﬂ.ng 228668433 220,180.71 29,647 36 226,137.47 4 3 10,176.19
012002 B bus Chair in b t Inf ion Systems 308,110.74 283,463.84 281,946.10 291,170.23 4 $ £0,664.94 _
012003 Harold and Juanita Swu?rd A:hsbln Res:dome 263,034 91 241 98526 139,04845 214,689 54 4 $ 23,191 53
012004 Barnabus T 21,903.87 26,670.83 2B,004.73 27,193 14 4 3 244799
012005 Edith Einney Gaylord Endewed Chair of Journalism 6102 301,801.67 290,717.61 3346852 238,662 60 4 ] 1343981 _
012006 Michael Metzer Professorship in Economics 255,554.58 252,323.29 26102425 256,300, 71 4 k4 23,984 43
012007 Roy Ceail (Tke) and Marjorie Crews Endowed Pref. in Educ & Prof. Studies 136,639.31 125,704.60 125,035.95 129,126.62 4 3 17,280.95
012008 The Sarkeys Endowed Chasr in Nursing 248,941.63 239,79%.20 26007189 246,269.90 4 % 11,082.15
012008 John Tayler Beresford Endowed Chair in Computer Science #1 269,178.49 25242045 260,799.47 4 15,256.1
John Taylor Beresford Endowed Chair in Mathematical Statistics 274.377.84 25242045 269,309 14 4 20,372.15 "
TU'I&,UUG ZO1Z 12795 PAEZIERE) T AT ss P BN S A
East Central Universit;
230001 Robert S. K err Endowed %harir for Envi tel Health Sei 268,960,885 948 270,079.77 266,996 23 4 1196983 § 11,969.83
230002 Marvin Stokes Lectureship §2,86892 79,069.05 £1,573.05 81,167.01 4 g6s262 € 10.15409 |
230003 Col Tom A Thomas Chadr in Human Resources 213,5683.66 205,5677.83 214,11751 211,076.17 4 949543 % 949842
230004 Lou Watkins Endowed Lectureship 52,900.34 49,860.69 51,047.81 51,266 28 4 23069 § 9316.46 _
230005 Julian Rothbaun Lectureship in Pelitical Seiencs 22,662.74 22,032.89 B,621.70 22,7724 4 102476 § 2,300.69 |
230006 Leonard Limes Lectureship in Entrepreneurship 25,878.07 2667412 %,51242 26,354 87 4 118597 % 217061 °
230007 Valley View Regional Hospital Endowed Chair in Nursing /02 337,069.78 319,566.43 319,169.05 328,601 42 4 1478706 $ 4393427 °
230008 East Central University Nursing Faculty Endowed Chair 286,873.16 27338586 28899172 283,083 58 4 1273876 $ 2413717 "
230009 Sadie KnottsMsClasland Chair in Nursing 316,382.76 310,003.94 315,356.71 818,914 47 4 1412616 % B|/T12OT 7
230010 The Chickasaw Nation Endowed Chair in Native American Studies 579,197.53 556,521.69 51793296 571,217.39 4 2670478 $ 48,459.90
230011 George Migh Lectureship in Government 29,760.29 28,657.15 30,210.72 29,642 72 4 132942 $ 1,950.96
230012 B. Damryl Fisher Lectureship in Government 89,733.80 87,35880 $2,743.28 £0,945 29 4 404754 % 4,602.85 _
230013 Tem and Diane Criswell Endowed me:ssorsh:p in Nul.mg 152,067.61 14747426 15351384 151,018 &7 4 679684 § 1.310.48
230014 Adolph Linschied Distinguished Teaching Pr P 155,023.23 152,087.36 156,15268 154.421.09 4 694895 € 10,304 86
230015 The Crabtree Family Professorship in Business 166,957.428 161,172.54 168,114.12 165,414 71 4 T44366 % 22,608.82
230016 Choctaw Mation Endowed Professorship in Mursing 158,665.40 155,438.06 155,981.79 156,608 08 4 7068128 $ 13,8538 55
230017 Hallie Ford Chair in Fine Arts 266,031.91 258,947 46 210,53572 266,171.70 4 1193273 $ 1848222 =
230018 Shirley Pouge Lectureship in Busines: 26,454 65 26,64232 B,937.7 27,344 91 4 123082 $ 1,230.68
230019 Gene NMelson Chair in Business Administration 259,330.69 24340718 236,735.36 253,157.74 4 113210 $ 21,112.47
230020 Dawid A. Lockmiller Lectureship in Art History 2507140 24,01203 517995 24,764 46 4 111395 $ 1,243.50
230021 Chickasaw Natien Professorship in Accounting 137,188.92 126,210.23 131,699.57 4 5,926.45 10,186.08
230022 Herne and Company Professorship in Accounting 137.188.92 126,210.23 131,699 57 4 5,926 48 10,186.08
230023 Vision Bank Professorship in Banking and Finance 135,387.50 126,210.23 130,798 85 4 5,88695 8,995,654
230024 Chickasaw Nation Professorship in Business Administratior 137,188.92 126,210.23 131,699 57 4 5,926 48 10,186.08
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palance T " ri1s Avalaoie rotal Avallable  LAStADULOR
Account Account Balance, 6/30/14 6/3013 63012 Ly istri v Distribution Requestad

JUTAL ECU: IUIﬁﬁg& EELTA b g 7 411089
Borthenstern State University

485001 Endowed Chair of Teaching Excellence (Public) 682,066 39 636,484 97 JTagezoe 554,467 46 4 2540089 § 196.937.34 22238792

485002 Endowed Chair of Teaching Excellence (Private) 670,176 34 624,547 36 564,542 58 668,222 10 4 2489499 § 187 33485

485003 Scuth ol I hed L chip 141,264 32 129,969 49 134,28976 13517119 4 608270 % 51228

485004 William Frank Telbert Chair in Business 936, 799.71 509,846 96 32828504 2497724 4 146239 § 110.102.83

485005 LP. Woods Endowed Lectureship for Math 68,646 67 G3.061.14 64,734 33 65,447.38 4 294613 § 25,536.57

485006 Endowed Chair in College of Education 962,989 49 339,940 86 019907 346,709 81 4 1665694 § 12216497

485007 Jesse and Marilyn Guley Professorship in the College of Busines: 157,277.68 144,591 36 4854328 150,304 11 4 676368 § 1501726

485008 Dr. Susan Brackett Endowed Chair in g\tiduw in Cdlege of Educaticn 27437784 25247045 263,399 14 4 1185296 85919

485009 Dr, Kirk Boatright Ednowed Professoeship in Coll ege of Optometry 13718852 126.210.23 131,229.2; 4 5.% # 4.%2.38

485010 Entreprencunal L ship Senes in the College of Busines: 3402285 31,300.14 1 4 1 1
TOTAL ST A 70 TRLETTS TIETZIE 09 A TIEETT TS5
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Mrkt, Value

riis Avallanie

Total Avallaple

Account Account Balance, 6/30/14 673013 63012 #Qrts Distribution FY13 Carryover Distribution

Northwestern Oklahoma State University
505001 Charles Morton Chair in Education 397,069.19 382,273 26 393,14335 392,496.26 4 1766229 3 16,993.08 34.665.36
505002 Pearl Louise Marlatt Waleh Alumni Chadr in Business 366,679.72 343,292 64 351,544 35 36247220 4 16,861 25 - 15,861.25 |
505003 Jake and Jayne Lindsay Lectureship ,447.89 £66,519.27 267,168.69 263,378 61 4 1185204 $ 20,000.00 8185204 °
505004 Bert H. IMackie Chair in Business 210,571 88 202,726 37 21114152 208,146 26 4 9,366 88 9,866.68 '
505005 Harold Gi. Harmnm Chair in Business 210,672 202,725.51 211,14167 208,146 40 4 9,366.89 - 9,366.60 |
505006 Endow e Chair #1 213829.08 £206,861.20 214,407 53 £11,366.94 4 9,511.47 - 961147
505007 Endow e Chair #2 213820.08 206,861.20 214,40753 £11,365.94 4 9,511.47 - 9,511.47 "
505008 Endowec Chair #3 213829 205,861.20 214,407 53 211,365 54 4 9.611.47 - 9,611 47
505008 Endow e Chair #4 21382908 206,861.20 214,407 53 £11,366.94 4 9,5611.47 - 9,611.47 '
505010 Endow e Chair #5 24414369 235,046 20 244,804.16 £41,331.35 4 10,859.91 10,000.00 20,86091
505011 Endow e Chair #6 244.143.69 ,046.1 244,804.15 £41,331.36 4 10,869.91 10,000.00 20,859.91
505012 Endow ecl Chair #7 143 235,046.19 24480415 241,331.35 4 10,689 91 10.000.00 20,859.91
505013 Endow ecl Chair #8 24414369 235,046.19 24480415 241,331.35 4 1065991 $ 10,000.00 20,859.91
505014 J. T and Jaynie Lindsey Endowed Chair 241.090.85 232,107.11 241,743.05 235,313 67 4 10,724 12 - 1072412
505015 J.T. and Islyme Landsey Endowed M:sswshn: 189,531.73 182,469.23 15004441 187848 46 4 £,480. - £,430 6
505016 M; L tap 49,884 55 4802736 2,014.38 49,308 8 4 221890 - 221890
505017 Derothy J. Reichenberger Endowed Chair in Masic 2494270 240,136.75 25007150 246,644 45 4 11,004 80 - 11,094 60 |
505018 Dr. Anna E. Fisher Endowed Chair in Biclogy 249.424.70 240,13675 250,071.90 246,544 45 4 11,094 80 - 11,084 50
505019 William D'onald Campbell Family Chadr in Agr.cultun 24942470 240,13675 250,071.50 246,544 45 4 11,094 80 - 11,084 50
505020 Grace V. Wisdom Endowed Chaur in Visual Ars 265,608 35 25242045 269,014 40 4 11,65665 - 11,656 65
505021 Wisdom Family Endowed Chair in Agniculture 265,608 35 25242045 259,014 40 4 1,666 65 - 11,666.656
505022 The Ryersen Family Chairin Busines: 265,608.35 25242045 259,014 40 4 11,666 65 - 11,655,656
505023 y Irene Patterson Lectureship in Music 5561900 90,871 36 93,245 18 4 196 03 -

Loy — ELET 2 T AR PRI TETE T
660001 g Enm« ﬁu& Hﬂﬁg uuﬁca Eluresﬁlp (in Business) (Pri 78,669.09 72,367.99 71.983.05 74,338 .04 4 9,845.21 3716833 4051364
680002 Dr. Linnie Ruth Hall stlmgu:shcd Lectureship (m Busum 5} (Pul 78.965.53 72,085.04 71,701.61 7404739 4 833213 36,186,332 30,618.46
660003 Massey Family Lectureship in Business and Public Private 154.6553.32 142,185.03 14142872 , 058, 4 6,572 81 4691204 69,484 66 |
660004 Massey Family Lectureship in Bumss lnd Publie Pohn:‘y ublic) 190,236.95 17601211 17408119 179,776.42 4 8,089 594 7143295 7952289
660005 Don W. Sands L hip in B A 9617442 &81,657.98 8709224 89,941 65 4 4,047.37 3960573 4366310
660006 Ruth Steger Lectureship in Music 66,816.42 640,38 54671.76 54,675 4 2,460 41 1,150.41 361982
660007 Engles Family Endowed Chadr in Biomedical Stience 24571086 239,802.14 257,624 46 24771249 4 11,147.06 - 11,147.06
660008 John Massey Chair in Bunness No. 1 241, 63294 23232963 242,209.15 238,723 50 4 1074288 § 0.00 10,742 &8 '
660009 Madical Center Profy in Bi dical Sei 132, 47299 129,066.90 138, 565.90 133,368 60 4 600089 $ 0.00) 6,001.89
660010 JulianJ. Rethbaum Lectureship 38,546.04 35,460 44 34.271.82 36,425, 77 4 163016 $ 15.190.39 16,829.65 '
660011 Sullivan Lectureship in Business 3983279 36,646.13 36, 450.21 3764271 4 165392 1311064 14,804 66 '
680012 John Massey Chair in Business No. 2 253 40669 243 680.09 25401099 250,355 52 4 1126602 (0.00) 11,266.01 |
660013 John Massey Chair in Business No. 3 284,265.76 £73,321.04 284943.90 280,843 57 4 12,637.96 0.00 12 637.96
660014 John Massey Chair in Business No. 4 &/02 81002535 068,79 310,764.57 906,292 90 4 1378318 0.00 13,788.18
660015 John Massey Chair in Business No. & £66,126.34 287.920.19 80127400 292,443 21 4 13,159.94 {0.00) 13,169.94
BB0016 John Massey Chadir in Business Mo, 6 35162437 323,48524 321,764 57 33220139 4 1495311 108,807 42 123,760.54
660017 John Massey Chair in Business Ho. 7 288,510 26545904 264,086.81 272, 726.65 4 1227270 4625850 £3,631.20 '
660018 John Massey Professorchip In Business #1 112,818.56 110,201.87 113,164 63 114061 69 4 513278 $ 0.00 513278
660019 John Massey Professorship In Business #2 150477.03 138434.95 13769859 142,203 52 4 6,399.16 219979 2839711
BB0020 Chickasaw Nation Endowed Chair in Business Management 300,717.63 27665237 275,13081 284,183 80 4 1278826 $ 3656324 49,361.60 '
BB0021 Doana Massey Professorship in Music 97.583 66 102,732 25 115,19588 108,603 53 4 474768 1.606.40 635408
660022 Kay Massey P(ofessotshlpm Busines: 110,831.61 107,9%6.32 11597081 11193291 4 5,086 58 (0.00) 503698 '
660023 Chickasaw Nation Frofy Business M 148,027 66 136,181.59 13545722 139,888 82 4 6,205.00 562280 41,917.80 |
660024 Clark and Wanda Bass Lectureship in Pﬂno Music 6756237 64,761 56 65,676.34 6,000.09 4 2,970.00 4,742.37 771237 |
BB0025 John L. Massey Chair in Business Mo, 8 28595438 263,070.57 261,671.25 270,282 07 4 12,160 44 3530041 4;,% gg X
BE0026 o Magonic Foundation Institute for Profess onal Dev. & Lecturechi; 109.751.13 100,963 18 105,359 68 4 T41 18 3,407 63 148

o1 0 T3 T TN T T T

,mmmnmmwm
665001 Lectureship #1 (Public) 98,360.94 90,480.80 999, 2,943 42 4 418245 % 1588310 20,065.66 |
665002 Lectureshap #1 (Private) £0,230.20 089 46 81,652.81 64,324 16 4 97948 3 1441213 18,206.72 |
665003 Lectures hip #2 (Public) 97,833.48 20,004 25 89,625,651 92,454 41 4 416045 15,801.70 1996215 |
BB65004 Lectures hip #2 gn’vabs) 8867T.04 61,680 86 81, 146.62 63,801 41 4 3TTL08 1432279 15,093 66 |
665005 Lectureship #3 (Public) 67,686.11 980, 6269867 54,422 78 4 2,44902 930157 11,780.60 '
685008 Lectures hip #3 (Private) 46.456.77 42,738.10 4251077 43,901 65 4 1,976 67 7.503.37 947894
665007 Dobson Chair in Business 897 230,060,186 22483643 £22,697.98 4 10,016.91 1.107.90 1112481
665008 Foundation-Flossie Hagin Lectureship 33.363.08 30,693 16 30,629.90 31,528 72 4 141879 538868 6,807.47
665008 Ed and Winrnie Ola Berrong Endowed Chadr in Department of hMus 26337633 267,704 54 266, 280,67 265,787,681 4 11,960 45 20,175.02 2219548
665010 Flossie Hagin Chair in Chemistry 28643418 290,507.23 283.96198 2,684 4 1298885 $ 2249152 96,480.08 |
B65011 Guy Hagin Chair in Biclogy 302,176.4% 290,507.23 283,96198 293,881.90 4 1322469 37.784.52 61,009 21
665012 Dawid and Dranne Hunter 8983200 8264309 82,203.50 8489285 4 3.62018 11,089.55 14.909.73 .
665013 Foundati y Minten L h 3605313 3316794 32,991.51 34,070 85 4 1,633 19 4450, 5,963 86 |
665014 Everett Dobson Char in Accounting 2B3.934.38 263,070.57 26167125 270,23207 4 12,160 353001 47,460 86 1
665015 Everett Diobson Chair in Managem ent 285,954 38 263,070.57 261,671.25 21023207 4 12,160.44 3530041 47,46086 |
B65016 Everett Dobson Chair in Finance 285,954 38 263,070.57 26167125 21023207 4 1216044 3530041 47,460 86
B65017 Everett Diobson Chair in Marketing 28595438 263,070.57 26167125 270,282 07 4 12,160 44 3530041 47,460, 35
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Account
665018 The Helson Sims Endowed Chair in Pharmacy
665019 The HF. Timm ons Endowed Char in Pharmacy
665020 The Homer Byan Professorship in Accounting
665021 The Don Weeks Professorship in Accounting
665022 The Mike Jones Professorshap in Accounting

665023 Ed & Winnie Ola Eerrong Chasr in Engineenng Technology

OKLAHOMA STATE REGENTS' ENDOWMENT TRUST FUND-2014 DISTRIBUTION SCHEDULE

Account palance,

nree-y -
Mrkt. Value

riis Aavalavie

lotal Avallavle

Account Balance, 6/30/14 6/30/13 63012 #GQrts Distribution FY13 Carryover Distribution

274,377.84 25242045 2653399 14 4 11852 8519.19 9721
137.183.92 126,210.23 131,699 57 4 5926 4,250 60 10,186 08
109,751.13 100,968 18 105,359 66 4 474118 3407 68 8,14886
137,188.92 126,210.23 131,699 57 4 5926 4,250.60 10,186.08
5487557 5048409 6267983 4 237089 1,703.84 40;4 43
274,377 84 252,420 45 253399 14 4 11852 96 8519.19

SR i SR AR N A 3k A
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nree-y 4
Mrkt. Value

FIid Avallaople

‘Total Avallaple

S0 D

[=1:1=1-1

Account Account Balance, 6/30/14 6307113 #Qrts Distribution FY13 Carryvover Distribution

100001 gwbon Enﬂmﬁm fnurm Agents Chair 634991.25 629,806.92 54371897 4 2446735 ¢ 76,927 62 101,594 &
100002 MeCasland/Amquest Bank Endowed Chair 693,663.92 646,339 32 851,212 16 4 25,254 55 137.53876 132.793 30
100003 Clarence E. Page Chadr in Mathematics 510,651 .15 475,625 49 388 4 21.977.35 5364969 75 621 D-‘
100004 Honers Program Loclureshlp 116971.83 112,210.90 123,742 89 4 6,568 001
100005 President's Partners L 345, 78805 31811698 326, 77697 4 1470492 15569042 ]TCI 39&84
100006 Joseph H. Mullin Chair in mu]l.uro 496,036.82 800,459 68 804,626 4 22,708 20 112 51368 135,221.88 :
100007 Mary Disie Mullin Chair in the Sciences 522,062.48 545,602 01 541,705 84 4 2437676 137 808.04 162,184 81 |
100008 Virginia Brewczynski Chair in Business 462,262.26 496,768 89 447,400 99 4 20,133 45 6588276 85,016.21 |
100008 Harold & Ehmbﬂh Hacklor L dp in Teaching Excell 62,843.37 60,482 1 63,250 84 4 284620 2419 2,87047 '
100010 SWE E: in Tel FH19TT7 33.117.01 36,303 12 4 1,633 64 76 1,656.40
100011 Helen C. Shu]:z Loetureshlpm the Study &Applmlhon of Englisk 3421248 33,690.63 36,168 68 4 162714 4976 1.676.90 :
100012 RH. Drewry L, hip in Tel 25.423.00 27,068.39 29,197 82 4 131390 134908 266298
100013 Buck and Irene Cl k L in Agri 2797489 £1,116.13 90,636.75 4 137865 3900 141765
100014 Mary Kate Wellman Drew Endwcd_incwnshm 78,193 70,463 56 79,603 06 4 380764 2375 533139
100015 BH. and F.Icn anc: Endowed Proﬁcs:ouhm in Insuucmn T«:I 120,827.71 11943811 12264096 4 651434 6,282.23 11,796 67
100016 PSO L in [ and } 132 4588081 66,881 16 4 2,51465 277402 5288
100017 James O. "Diz" mdu]unepmlalyﬂalne’tEndwedlacwresh:p 22,954 49 2212950 2329363 4 1,045 21 19.50 1,087 71 .
100018 L'lohn C Pm ter Endowed Lectureslllpln Corm'numcihons 25,454 99 28,783.77 29,831 74 4 134243 585169 719412
100018 d and Judith Toml L. In Phy. 5 5317431 61,402 50 55,847 80 4 261315 1.00 2561416
100020 } Oklal Opera Guild L 22.246.93 22,960,652 23,437 89 4 105470 4758 110229
100021 Tuck and Anna Pittman Loclunshipm [nst.rucl. Tech. 28.442.66 ,362.38 2880123 4 1,296.06 5547 135463 |
100022 Dr. Rebert H Drewry E hip 2416822 25,638 04 2510264 4 1,129.62 949 1,139.11
100023 Jack Bryan Endowed Lectuleshlp in Art 65,288.33 60,063 56 61,698.65 4 2776 44 2586672 2564316 °
100024 Katherine D. Lacy Endowed Lectureship in History 24.905.00 23,92392 2497111 4 1,12370 7104 119474
100025 Herne Savings Bank Endewed Chadr in lgmzahonal Leadership 26,786.23 25,838.60 28,131 18 4 1,268 8366 184957
100026 Ferr Endowed I.ACLL!MB}\p In Physical Science 2567132 25,684 80 30,487 78 4 137196 3990 1.41186°
100027 MeCasland Foundati hair in Educational Lead, 332,226 77 05,639 97 313,960 32 4 1412821 5181369 65,941 91
100028 Louise MhhonEndwod Chﬂr in Mugie £49,061.72 297,870.04 247,644 80 4 11139682 541668 16,566.1
100029 Dr. Bobby Gene Vowell L hip in Physical & Biclogical Science: 3501060 3368079 3508897 4 1,679.00 8593 16449
100030 Jack and Joyce Amy: I.l:cwrtﬂumeunnc:z 29,504.13 2898298 30,729.95 4 1,38286 8494 1.467.7
100031 Edward and Lenore H: ship in Retial Marks 3279062 3384642 34,992 81 4 167468 114.12 1,688.8
100032 Ajay and Shireen Bhargava Lectureship in India Smdu‘ 30,136.87 3140503 33,347.02 4 150062 62689 21278
100033 Philip J. Jones Lectureship in Business 38.861.78 3575182 37,454 4 1,688 45 7,764 45 9,449.50
100034 Cledus and Pauline Smith Lectureship 3501056 3791264 3987185 4 177173 4.708.52 6,480 2
100035 Trent Patten Endowed Lectureship 3355116 32,706.14 3516192 4 149229 3,107 63 46099
100036 MddT Bntl:nghm. M D Mnac Theatre Lecmrshp 3068243 2951499 30,780 18 4 198811 7544 1,460.6
100037 B l Studies 30,1905 3007449 3524285 4 1,49693 388 1,589.8
100038 Jimmy and Virgie Mm Endowed Lectureship in Physical Sciences 3569876 36,061.84 35,876.87 4 161446 235403 3,068 49
100039 Bmﬁm].eﬂul!shlp n met! 2939278 28,604 55 29,960 46 4 1,348 22 271568 4,063.90
100040 Banch ip in I 26,830.81 28,881.50 29,786 65 4 1,339.06 2056 141961
100041 Buck and Irene Clements Lectureship in Child Development 26,691.30 25,659.27 26,985 62 4 121436 @7 1,307.62
100042 Herb mdDombot Pitman Cma' Ledwa Lzum Physical Sciences 33,05947 31,7938 83,187.16 4 1,493 42 44 1,681.86
100043 M: Whlld Se21252 4541411 51,3202 4 2,309.41 2312.08 4,621 49
100044 Mary Sue ﬁ]k Endowed I.el:l\lnﬂup in Agricdtural Science 28,59544 26,307.06 2102321 4 121604 § 353004 474608
100045 Jaenes Eddie Phallips Endowed Lectureship in Mathematical Science 31,20738 28,709.97 29,988 83 4 134980 § 25315 3.880.76
100046 Gladys *Slats” Patton Ednowed Lectureship in Health & Physical Ed 2494102 23957.06 2502173 4 1,12598 479 L170.77
100047 Tina Solomon Endowed Lectureship 3408259 31,35547 30,635 20 4 137408 9§ 360577 497985
100048 .Tcle.dKﬂ‘m Graham Endowed L ship for D A 25,09537 0070 26,089 85 4 112904 19554 1,324 58

100048 GEO Group Endowed Lectureship in Criminal Justice and Socwlogy 33,936.56 31,22075 3263485 4 146407 § 2956.25 442032 '
100050 Todd and Cindy Sanner Endowed Lectureshipin Chemistry 4314832 40,891.29 41,969.00 4 188861 9 313006 5,01867
100051 Doyee and Sammy Croy Endowed Lectureship in Criminal Justice & Soc. 2499537 24,007.06 25,056 62 4 112754 4 9554 122308
100052 Flora Brewer Endowed Chair in Education 285,954.38 263,070.57 270,232 07 4 1216044 § 3530041 47,460 86
100053 B.H Brewer Endowed Chasr in Education 285,954.38 263,070.57 27023207 4 1216044 § 3530041 47,4608
100054 Ted Owens Endowed Lectureship in Health & Physical Education 24.941.02 23.957.06 2502173 4 1,12598 479 1.170.77
100055 John and JoAnn Sterling Endowed Lectureship in Accounting & Auditing 24.941.02 23.957.06 26,021.73 4 1128 4479 L17077
100056 Ajay and Shireen Bhargava Lectureship in Pre-Fursing 24.341.02 23.957.06 2602173 4 112698 4479 L17077
10005? Eill G. T;yllor Endowed Lectureship in Mathenatical Sciences 2859544 26,307.06 27023 21 4 121604 353004 4,746.08

00058 Burgess Family Lectureship in Busnines: 57.190.88 5261411 54,0465 41 4 243200 7.060.08 949217
100&5@ Jane Godlove Endowed Lectureship 3431453 31,56847 3 32,427 85 4 145926 9§ 423605 5,695.3
100060 Frances Jo Richardson Endowed Lectureship in Chemistry 24.941.02 23957.06 46 167.13 2502173 4 1125968 9§ 4479 117077
100061 JeAnne Hudson Lectureship in Health Education 24,999.75 25.207.06 #,167.13 26,4567.98 4 1,14661 1254 1,159.1
100062 Derothy 5. Tobias Endowed Professorstup in Chemistry 192,064 49 176,684.32 184,379 40 4 8,297.07 5963 43 14,260.51
100062 Gerald Paul and Ky Arne Laursen Lectureshipin Mathematical Science 2743178 2524205 26,339 91 4 118530 85192 2.087.2
100064 Charles and Edythe Holmes Endowed Lectwreship in ast 2743778 2524205 26,339.91 4 118530 85192 2,037.22
100065 The Bhattacharya Endowed Lectureship for Ezcellence in Research 2743178 2524205 26,339.91 4 118630 85192 203722
100066 BG Charles B. Allen Endowed Lectureship in Military Science & Leadershiy 2743778 2524205 26,339.91 4 1,186.30 85192 2037.22 |
100067 Dr. William L. and Barbora Scearce Endowed Lectureshup in Politeal Sei 2‘? 371‘8 2524205 26,339 91 4 1186 30 85192 037.22
L o ———— EEATT - T TR AT : I
T . .

420001 Endowment 96,636,624 44 91?2&%3 56 3292888239 86,397,980 13 4 169290911 $ 886250050 10,456 409.61
420002 PSO Lectureship (Public) 86,083 29 440 T7.858.05 80,406.25 4 361824 § 38.296.72 41,914 96
420003 PSO Lectureship (Private) B4779.95 T? 99&34 T71.580.47 8011889 4 360534 § 4249120 46,096.54

89



420004 Southwestern Bell Endowed Lectureship
420005 Williarn Henri Hale Lectureship
420006 J. C. Pmney Prw'essorshm o:'Bueiness

420007 T. M Cri & Good Sp

420008 James A lose Endowad Chm:
420009 Lillkian Jehnson Hemmtt Endowed Chas

OKLAHOMA STATE REGENTS' ENDOWMENT TRUST FUND-2014 DISTRIBUTION SCHEDULE

D 1in v g riis Avalavle Total Avallable
Account Account Balance, 6/30/14 6/30/13 630112 Mrkt. Value #Qrts  Distribution  FY18 Carryover  Distribution

168,565.67 146,876.19 145,10025 149,847 33 4 67 $ 64327.94 7L071.07 |

£3,350.32 ,680.1 7%.272.24 78,767.66 4 954454 § 44610.27 4515481
147,279.03 136,492 86 13477215 139181.35 4 620316 $ 6330572 69,568 88 |

t h 469,593 .98 431,959.01 42966135 44371811 4 1996732 § 04,766.17 22473348
45154303 415,407 81 41319213 42671634 4 1920224 § 172,747.77 181,950.01 °

114381753 1,052,282.29 1,046,685.02 10809288 4 4&335 o s 14120164 189843 %

219,502 27 20193636 1071 4 15,

AT IS0 27098 ST ST 33001010 TTTEaTT 20 TEAT0E2 20 TTO65 0A0 29

420010 Delta S'iEEJ Theta Sorority Distringuished Professorshig
s n‘swn:




OELAHOMA STATE REGENTS' ENDOWMENT TRUST FUND-2014 DISTRIBUTION SCHEDULE

1 v 4 I'Ild Availlaopike ‘lotal Avallable
Account Balance, 6/30/14 /30113 6/3012 Mrkt. Value #Qrts Distribution FY13 Carryover Distribution
150001 669,860 66 £24,266.95 52146833 538,628 65 4 2423379 $ 33623398 30047277
150002 Eud:l.aw Grigsby Lectu reshﬂp 304, 653.00 28027281 27878159 28790260 4 1295862 % 17343285 186,368 46
150003 Jessie Dearing Einley Chadr in Interdisciplinary Studies 444 246 20 408, 694 92 406,521.00 41982071 4 18,891 % 218.250.96 237,161 89 |
150004 Dorothy Gilkey Wilcox Professorship in Interdis. Studies 276,060 .45 2830 251,70243 25993711 4 1169717 % 130,762.25 142 456 42
150005 Diorothy Cusick Professorship in Interdisc. Studies 24767610 221, 866 66 226,643 55 234085 40 4 10563263 § 117.74457 128277.20
150006 Professorship in Biology 216,908.76 19807668 197,022.08 203,467 84 4 915606 $ 60,982 83 79,19888 |
150007 Lectareship Program 153,003.83 140,755 53 140,010.81 144,501 39 4 660861 % 43773 IB 8027964
150008 Bradford Abcl.sen Chaar in Religious Beconciliation 281,323 76 258 810 52 15700275 37901 4 1045706 § 22694 3315182 "
wg— T I TT A WAL R 2 A 551 z%ﬂ TN 11122@23 ToTT 2009
Carl Albert State College
108001 Charles L WaldEndowed Taac}u I.ectureshlp 51,87237 45.677.03 51,814.59 51,021 33 4 229596 229596
108002 George Bush Profy Qh E: a1.219.87 35,862.00 37,3967 36,822 18 4 166700 1.667.00
108003 Hanford Farrell Senice Locwres}un 371.20296 3583671 37137169 36,805 45 4 1,66626 166626
108004 Jack Gedosh Endowed Lectureship 93.64228 32,598 54 300122 33,480 68 4 160663 180663
108005 R L. “ﬁnursEnd.wedLecwreshp 72,282.03 69,626.69 T2.621.52 T1,609.71 4 321794 321794 °
108006 Jodi Heffman Lect ip in Bumesx Technol 30,784 65 29,663.28 3092023 30,455 T2 4 137051 137081 |
108007 F.L. Holton Endowed L ipin Business Technol 60,584 82 5335827 60,865 38 89,997 49 4 269719 2,697.19
108008 R M:Bee Endowed Lectu rnsh:p in Natural Science 2789774 2687247 2802876 27,699 68 4 124198 1,24198
108009 Julian J. Rothbaum Lectureship in History 26,220,486 25,266 83 2634360 26,940 30 4 116731 116781 ]
108010 Walter White Endewed Lectureship in Early Childhosd Education 36,261 67 34919.38 3542193 36,864 83 4 161489 161389
108011 Walter White Endwnd Lct.unsh.p m E llence 35,449.79 3511022 3662099 36,060 33 4 162271 162271
108012 (GGerald Ford L. 3069467 29,666.61 30,83883 30,366 T0 4 1,36660 1,966.50 |
108013 Diave and Bever] M:Ml]len Endowed Lo:w reship 84,298 80 81,200.72 65470 83,398 07 4 376201 876291 |
108014 Jimmy and Pearl Orr Endowed Lectureship 47,629.22 45,782.47 4775245 47,021 88 4 2115% 211696
108015 Phillip and Wanda Freeman Endow ed Lectureship 24,403 89 23.607.02 24,518.51 2414314 4 1,086 44 1,086.44
108016 Roy and Jeanne Reed Endowed Lestureship in Academic Leadersh 61,9654 92 80.046.63 5219894 61,399 80 4 231299 281299
108017 Victor L. Cary Endowed Loctur«hp in Arts and Sciences 26,296 68 2533018 26,420.09 26,016 61 4 117070 117070
108018 Oxlay F dation Endowed L up 2767699 2666887 27830598 2788028 4 123211 123211
108019 Dean Werley Endowed Lectureship 50,36549 43,514 50 3060202 4982734 4 224223 224223
108020 Dick I.al"cvm Endawcd Lenu:uhlp 2787159 26,847.27 ZB.002.48 27,57378 4 124082 24082 |
108021 1. d ship 4 116636
1 z ar RIS
240001 Js ) R f h 61.871.40 69.419.42 5313527 54,64208 4 246880 $ 1554855 18,007 44 |
240002 Chect: d Profess. in Marsi: 143.233 68 131.771.25 131.070.33 135,358 42 4 600113 $ 24611.36 30.702.49
m—u. 3 AR TS Tou T EZMIXAN To0 00 25 T R T II00T
klahoma City Community College i
633001 tures hi 17371629 189813 53 15896346 164 16409 4 738738 $ 85643 80 R
bisu e ENA R B AT ST N ) B
461001 ﬁemnswn Euluns}up 31 508 54 78214 39 §7,745.16 82,489 36 4 371202 % 11,73947 .
461002 Maurice Meyer Lectureship in Ll.bemlhrts 2887076 27.736.99 28,362 69 4 1276582 $ 6.860. £.136.68
461003 John W. Nerman Endewed Chadr in B Inf: tion Techne! 328,601.72 313 10{62 332,800.20 325,635 51 4 1466260 % 49 1471266 |
461004 Greg Enuz Endowed Chair in C X 345 25613 333.583.99 349,107 52 342 64588 4 1541920 % 10452187 119.941.07 |
461005 Sarkey's Endowed Chasr 294,930.26 271,328.15 28293602 288,064 81 4 1273792 $ 5644241 69,180
461008 Oliver Dewey Mayor Chait 240,021.99 235,947.35 23469231 236,887 22 4 1065992 § 5517.76 16 ITT 63
4glgg; g:td of Vintors Endowed Chair 235.9%.38 263.070.57 26167125 g?%g’; 1 lgég % % 33%%141 10 185 08
461 ce and Franklin Bemsen Foundatior Endowed Professorship in Nursin 137,188 92 126,210.23 , i
'TUI'KL_R—LS, Sgers: TTaL S0 TEEL o el TITeRE5 a5 TTOLZZ0 1T TE.5540T 73
Tulsa Community College
750001 Natalie O. Warren Chair of Nursing (Public) 413,796.10 380,680.70 397,069.10 397,181 4 1787317 1788278 365,766.95
750002 Matalie O. Warren Chair of Nurs g’mrabe) 412,196 35 79,209 .89 395,53457 1 4 1780412 1781369 3561780
750003 John W, Sublett Professorship (Pub mfac 18599061 171,106 42 17847259 17862317 4 £,08354 8037 .86 1607140
750004 John W. Sublett Professorship (Private) 159,767 47 183,780 86 191,69267 191,747.00 4 862861 863325 17.26187 "
750005 T. Oscar Chappelle Lectureship (Public) a71.184 06 34,208 36 3568104 35,691 16 4 1,606 10 1.606.97 3 2138 OT
750008 T. Oscar Chappelle Lectureship (Private) 40.099.52 96,890.51 3BATE66 38,489 66 4 1,73208 1732.% 46499 "
750007 Founders Incorporated (Private) 237,289 67 21830031 22769820 22776273 4 10,249 32 10,254 83 23 604 15
750008 Founders &, HAszo Chm in Alhed Health 246, 74512 22700278 236,775.28 23684238 4 10,687 91 10,663 63 21,321 54
750009 Js tip in Public Affairs (pri 26,359 96 24,280 48 25294 47 25,301 64 4 1,138 67 1.139.19 2,277 75
750010 Ju].mn hb hed ' ip in Public Affairs 26,199.11 2318263 24,180.54 2418739 4 108843 1.089.02 217745
750011 Vesta Van Trease E»damd Lactureship EEnvala) 24.876.20 22,886 46 2387746 4 107449 1.075.06 214956
750012 Vesta Van Trease Endowed Lectureship 2616469 2316086 24,147.51 2416435 4 108695 1,087 53 217448
750013 Urat Corporation Lectureship (Private) 2461484 2264501 2361989 28,626 658 4 1,06320 106377 2,126.96
750014 Usat Corporation Lectureship (Public) 25,040.12 23,03625 24,027.9 2403478 4 1.08167 1082.15 216371
750015 PSO Electronic Engineening Technology (Frivate) 2461434 22,64501 2361989 29,626 58 4 1,06320 1,063.77 2,126.96
750016 Grace and Franklin Bemsen Lectureshipin Entreprencuria Leadership (Priv 24614384 22,64501 23619.89 28,626 68 4 1.06520 106377 212696 |
750017 JP Morgan Chase Lectureship (Private) 25,00259 23,001.73 23,991.9% 28,998 76 4 107994 1,080 .52 2,160 47 |
750018 George Fagser Family Foundation/TCOC Infant (Private) 114,751.55 103,568.43 11020259 11017432 4 495784 5.045.00 1000284 |
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OELAHOMA STATE REGENTS' ENDOWMENT TRUST FUND-2014 DISTRIBUTION SCHEDULE

n ' F Y14 Avallanie ‘Lotal Avalable
Acecsunt Account Balance, 6730/14 63013 6312 Mrkt. Value #Qrts Distribution FY13 Carryover Distribution
750019 M first Bank Endowed Lectureship (Private) 2299873 21,15823 2,069.10 2207636 4 998.83 99392 1987382
750020 ONECE. Endowed Professorship (Private) 21,30545 19,600.46 44427 20,450.06 4 920.25 92075 1,841.00 °
750021 Walton Family Foundation Lectureshp (Private) 20,216.51 18.59867 19.359.34 19,404 84 4 87322 87368 1.746.90
750022 Blue Cross and Blue Shield Lectureship (Private) 2266463 2085087 21,739.37 2176162 4 978 82 97883 195766
750023 PSO Electronic Engineening Tudmohe)’ ﬂ’\lbllc 26,02350 2354054 4,967 83 2497742 4 112388 1.125.30 224928
750024 Grace snd Franklin Bemsen L d Leadership (Pub 26,023.50 23,540 54 24.967.83 2497742 4 112393 112530 224928 °
750025 JP Morgan Chate Lectureship (Public) 26,023.50 2354054 496783 2497742 4 112398 112530 224928
750026 Gecege Kaiser Family Foundation/TCOC Infant (Public) 130,117.50 119,704.70 124, 83913 12488711 4 561992 562649 1124641 °
750027 Midirst Bank Endowed Lectureship (Public) 2602350 2354054 496783 2497742 4 112388 112530 224928 °
750028 ONECE, Endowed Lectureship (Public) 2602350 2354054 4,967 83 2497742 4 112398 112530 224928
750029 Walton Family Foundation Lectureshp (Public) 26,02350 2354054 496783 2497742 4 112398 112530 224928
750030 Blue Cross and Blue Shield Lectureship (Public) 26,023.50 2354054 M96783 2497742 4 1,1239% 112530 224928 :
750031 George Kaiser Family Foundation Char #1 274,377.84 25242045 269,399.14 4 11,86295 8519.19 2037216 |
750032 George Kaiser Family Foundation Chair #2 274,377.84 25242045 263,399.14 4 11,85295 8519.19 20372167
750033 George Kaiser Family Foundation Chair #3 274,377.84 25242045 263,399 14 4 1185295 £519.19 20,37216 ©
750034 George Kaiser Eamily Foundation Chair #4 274.377.84 25242045 263,950 14 4 11,862 %5 §519 19 M,37216
750035 Gecrge Faiser Family Foundation Chair #5 274,377.84 25242045 263,899 14 4 1186295 851919 20,372.16 °
750036 George Kaiser Family Foundation Chair #6 27437784 25242045 263,399 14 4 1166295 851919 2087215 ;
750037 Gecrge Kaiser Family Foundation Chair #7 27437784 252420 45 963,399 14 4 11,8629 £8519.19 2037216
750038 George Kaiver Family Foundation Chair #5 27437784 25243045 263,399 14 4 1166295 851919 2037216 °
;gm George Faiser Family Foundation Chair #% (pastial) 105,163.00 96,747.22 ]gg ggg él 4 ifg g 3.%?1 = 7.30?.20 5
State Farm Lectureship 2743778 2524205 1 4 1
TCC: e 90 3 AR 0BT 55 M‘
531001 ﬁom‘y :érouEl ngodpzo&ssouh:p (Public) 150,722 856 1%531 09 144,630.32 144671 42 4 661021 $ 651391 1302412
531002 Henry Croak Endowed Professorship (Private) 160,182.21 148,609.26 161,230 47 4 680687 § 6.729.44 13,694 82 °
531003 Hudiburg Student Services Endowment (Public) 120,621 86 1 10 STG 9'?' 11564118 118,680.01 4 52056) % 5,208 &0 1041420 |
531004 Hudiburg Student Services Endowment (Private) 120,081 91 110,426.23 115,080 35 11817960 4 618308 § 5,181 89 1036497 °
531005 Don §. Reynelds Lectureship (Private) E3.817.04 21,911.06 285406 2286072 4 102873 § 1.029.81 2,058 64 ©
531008 Don 5. Reynolds Lectu rcsh: (Public) 24.089 62 22,166.21 BovEE 2311063 4 108097 § 1.040.79 208076
531007 Janes F. mwcll Counlry yor' (Public) 26,398.77 2428618 533104 26,338.67 4 114024 § 114158 228182 7
531008 James F. Howell "Country Lawyer® (Private) 22,767 .68 20,945 68 21,847.51 21,863 66 4 9834l §$ 984 30 196771
531009 Ray M Hardin-Eelley & Kevin Miller Professorship in Small Busi 157,992 89 146,349 34 151,606 38 161,649 54 4 682423 § 682622 366246
531010 Ray M. Hardin-Eelley & Kevin Miller Professorship in Small Busi 157,509.56 14450471 151,142.02 161,186 44 4 GE033 § 6,805 .00 1361136
531011 Endow ed Excellence in Teaching and Learning Professorship (pub 143,211 43 181.760.78 13742233 137.461 61 4 618671 § 6,189 46 1237623 |
531012 Endow ed Excellence in Teaching and Learning Professorship (priv 141,300.52 129.992.79 135,53208 135,608 46 4 1023 § 6,104 08 12,206 46
531012 WP "Bill" and Rubye Atkinson Endewed Chasr (Private] 340,865.24 313,587.68 327.087.76 F2T.180 43 4 1472312 § 14.731.12 29.464.24 °
531014 WE "Rill" and Rubye Atkinson Endowed Chasr (Pablic’ 344,834 13 31723841 330,894 83 330,989 12 4 14894561 % 14,903 40 2979791 °
msc—b'—L= TTH 01T AR TES0.T 00 TS o7 B335 E0 TEmLeT
NEO A&M Colloge
s EEIEE e g ERm  EmE gmm  mmm b me) pEm  gmm
tures in Educatio xoellence (Pul d 153,364 81 4 .
: P REARGE ZEQQ Iz FARILY TR I o705, TS TETEUTL
Northern Oklahoma College
490001 Joe Lewns Lectureship in Social Science 2427128 2337899 M38403 2401180 4 1,080 82 0.00 1,080,562 |
490002 Sam Leonard Lectureship in Business Admini stration 30,206.96 2909644 30,347 48 29,683 63 4 194475 $0.00 134477 |
490003 Dick Lambertz Lectureship in Business 30,206.96 2905644 3034748 29,883 63 4 134473 $0.00 134477 o
490004 Don Westfall Lecturchsip in Social Sdences 30,206.96 29,056.44 3034748 29,883 4 194473 $0.00 1,344 77
490005 Carl and Carolyn Renfro Lecutrestap (Private) 88,067.03 8482936 BBATET 8712437 4 3.9206) $0.00 392059
490008 Carl and Carolyn Renfro Lecutreshap (Public) 88,067.01 8482934 88.476.69 363'33; ﬁ : liaggg g - 54158 ?g 53333 ?g =
490007 Ima Faythe B d Mathem atics Chair 27437784 252 42045
o1 T — ERA BT X cax e PR X3RS sk
Western Oklahoma State College
04 1001 JCMH Health Care Corpomnonproﬁessorshlp in Nulxmg 123,761.45 13034271 129,64%.40 12791785 4 575630 $ 6,766.30
041002 JCMH Health Care C Prof in R Tech 123,761.47 13034271 12964940 12791786 4 576630 $ 6,756.30
041003 JCMH Health Care Cerpomnonpref in Physical Therapy Asguta 123,761 .47 13034271 129,649.40 12791786 4 576630 § 5,766.90
041004 Joff and Kim Wilmes Lectureship 2061281 21,708.92 21,59345 21,306.06 4 96873 $ 96873 |
041005 Winsten and Ethelda Higgs Lectureship in Business 22,446.39 2364001 8540 23,200 22 4 104400 % 104401
041006 Jack and Jewell Walker Lectureship in Aviation 2812260 2961807 25,460.53 29,067.07 4 180802 $ 130802 7
041007 Doughty Family Lechureshipin Business 24,101.00 25,382 61 2524760 2491040 4 112097 § 112097
041008 Great Flains Medical Center Lecturesaip in Mursing 150,452.81 149,512, 54 98.501.71 13262235 4 89770l § - 597701 |
g‘g:g Chesser Family Lectureship 26,389.57 27,79288 2764504 27%;3 ? 4 %f% g g = ; %gg ;é
1010 Russell Eirchoff Lectareshp in Agnioultare 24 924 66 26 307.06 26,167.13 1 4 -
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #13:
Grant.

SUBJECT:  Acceptance of the College Access Challenge Grant Program funds and approval of
matching funds.

RECOMMENDATION:

It is recommended that the State Regents accept the second year of College Access
Challenge Grant Program funds, a congressionally-authorized formula grant from
the United States Department of Education, totaling $1,421,322 and approve non-
federal matching funds of $710,661 for FY15.

BACKGROUND:

The College Access Challenge Grant Program (CACGP) is a formula grant program based on poverty
levels (HR 2669 College Cost Reduction and Access Act of 2007 budget reconciliation) that is designed
to foster partnerships among federal, state and local government entities and philanthropic organizations
to significantly increase the number of underrepresented students who enter and remain in postsecondary
education. CACGP provides grants to states to meet the needs of students and families from
underrepresented populations. The grant requires a one-third match with non-federal funds and in-kind
contributions.

Since 2007, the State Regents accepted the first-, second-, third-, fourth-, fifth-year and sixth-year
CACGP funds of $915,418, $851,377, $1,694,527, $1,598,928, $1,647,998 and $1,443,609 respectively,
and approved matching funds. The non-federal matching funds for the first two years were committed for
services to maintain and upgrade the student portal, OKcollegestart.org. For the third through sixth years,
matching funds came from the contract with ACT for services to support the Educational Planning and
Assessment System (EPAS) and concurrent enrollment tuition waivers.

POLICY ISSUES:
The State Regents are authorized (70:3206) to “accept Federal grants and use the same in accordance with
Federal requirements; and accept and disburse grants, gifts, devises, bequests and other monies and

property from foundations, corporations and individuals. . .”

This action is consistent with State Regents’ leadership on federal initiatives. Further, it fulfils the State
Regents’ role in coordinating federal, state, and local resources toward the goal of student success.

ANALYSIS:
The purpose of using the College Access Challenge Grant Program (CACGP) funds is to expand existing
projects that will significantly increase the number of students from underrepresented groups who are

enrolled, retained and complete degrees in higher education. This expansion will insure that students and
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families living in poverty are reached and supported. Despite concerted efforts to generate more college
graduates, some Oklahomans are still falling through the cracks, including first-generation college
students; lower than average income; ethnic backgrounds of Hispanic, African American, and Native
American; transfers among institutions; and working adults.

The activities funded in 2014-2015 will promote the following goals: (1) to increase the completion rates
of students who have started and not completed a college degree; (2) to increase the college-going rate of
high school students through use of a student information portal (OKcollegestart.org); (3) to improve the
college preparation of students from underrepresented groups by providing counselor professional
development and by providing information to students and parents regarding benefits and financing
options; and (4) to improve success of students attending college.

The following is a description of the activities as reported in the application to the United States
Department of Education, excluding indirect and administrative costs ($95,376). The matching funds are
$600,000 of the State Regents contract with ACT and $110,661 from tuition waivers for concurrently
enrolled students.

(1) Scholarships will be provided to Pell-eligible students as an incentive to complete their
baccalaureate or associate degrees ($535,000).

(2) To improve the existing bachelor’s degree completion program and develop an associate degree
completion curriculum, professional development will be provided to college staff using
consultants from CAEL, NCAT, and Online Quality ($11,946).

(3) A field-based Coordinator and Student Portal Program Planner will be hired to provide
professional development for all middle school and high school counselors to use upgrades to the
student information portal, Okcollegestart.org, especially targeting school districts in the 19 high
poverty counties and 3 urban school districts identified in Oklahoma. They also will collect and
provide counselor and student feedback to the vendor for new or improved student portal
services. Working with the vendor, Xap, Inc., this professional development activity will focus
on specific issues related to the use of OKcollegestart.org as it improves student to college
planning and financial resources ($194,000).

(4) The maintenance contract with Xap, Inc., vendor of the student information portal
(OKcollegestart.org), will be continued ($400,000).

(5) Based on the success of the previous two years, 7 retreats will be sponsored for inexperienced
counselors across the state and experienced counselors from the 19 counties and 3 urban school
districts with poverty rates of greater than 16%, the Oklahoma average. The same counselors
will attend a summer institute including national consultants with expertise in issues related to
working with students living below the poverty line. The counselor institute will focus on
sharing ideas and building a network of support for counselors working in areas with high
numbers of children in poverty. The Ruby Payne Group will provide expertise and materials.
ACT staff will provide OK EPAS tools and ACT reports demonstrating how those data can be
used to assist schools and individual students for test preparation and college readiness. There
will be time dedicated to meeting and sharing with others, building the *“Professional Learning
Community” of counselors, working together to improve the quality of counseling programs
across the state. Thirdly, counselors will be provided funding to attend the Regional ACT
Symposium ($60,000).

(6) To support the marketing of OKPromise. ($100,000)

(7) To improve success of students attending college by using national consultants and piloting data-
driven plans at urban community colleges to improve retention of students from underrepresented
groups and to close the gap between their success in college and other groups. The planned
retention activities address developmental education, first-year persistence and financial aid
($25,000).
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It is recommended that the State Regents accept the second year of CACGP funds from the United States
Department of Education totaling $1,421,322 and approve non-federal matching funds of $710,661 for
FY15.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #14:

Contracts and Purchases.
SUBJECT:  Approval of FY-2015 Purchases in excess of $100,000.
RECOMMENDATION:

It is recommended that the State Regents approve FY-2015 purchases for amounts
that are in excess of $100,000.

BACKGROUND:

Agency purchases are presented for State Regents’ action. They relate to previous board action and the
approved agency budgets.

POLICY ISSUES:

The recommended action is consistent with the State Regents’ purchasing policy which requires State
Regents’ approval of purchases in excess of $100,000.

ANALYSIS:

The items below are in excess of $100,000 and require State Regents’ approval prior to issuing a purchase
order.

Purchases Over $100,000

Core
1) VI Marketing and Branding in the amount of $115,000.00 for a statewide advertising campaign
that will include a new creative package for Reach Higher. This advertising piece will run from
November 2014 through May 2015 and will target adult students who lack the required hours to
complete their college degree. Reach Higher is an important component of the Complete College
America initiative. (Funded from 210-Core).

College Access
2) Staplegun Design in the amount of $100,000.00 for Oklahoma’s Promise media campaign. This

campaign is aimed at creating an increased awareness of and an affinity for the Oklahoma
Promise scholarship program. Staplegun Design will implement a media campaign that will run
from April 2015 through June 2015 that is targeted at parents of children who qualify for the
program. (Funded from 430-College Access).

OneNet
3) Dobson Technologies Transport and Telecom Solutions in the amount of $150,000.00. For a
lease of 4 strands of dark fiber to connect Choctaw Memorial Hospital in Hugo and Southeastern
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4)

Oklahoma State University in ldabel to the Oklahoma Community Anchor Network. This
connection will also allow OneNet to upgrade services to customers in these communities.
(Funded from 718-OneNet).

Expenditure request from OneNet to purchase 4 new service vehicles. Three service vehicles are
2015 Ford F250 extend cab, long bed trucks with CNG in the amount of $34,583.00 each, and
will be purchased from Bill Knight Ford. One vehicle is a 2015 Chevrolet Traverse in the amount
of $27,720.00, and will be purchased from Hudiburg Auto Group. The combined total for the four
vehicles is $131,469.00, and the vehicles will be used by new OneNet staff who are required to
provide OneNet related services across the state. This will bring the total of OneNet vehicles to
15. These vehicles are an addition to the existing OneNet fleet and are not replacements for any
current OneNet vehicles. (718-OneNet).
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #15:

Deleted Item.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #16:

Investments.
SUBJECT:  Approval of investment managers.
RECOMMENDATION:

It is recommended that the State Regents approve new investment managers and
allocation of funds for the endowment trust fund.

BACKGROUND:

Mercer Hammond, investment consultants for the fund, has suggested two new manager
recommendations for consideration. These managers will continue to diversify our fund portfolio and
meet the objectives of realignment to the policy asset class targets.

POLICY ISSUES: This action is consistent with Regents’ asset allocation policy.
ANALYSIS:
Mercer is recommending the following managers for the portfolio:

Merit Energy Partners - $7 million. Merit Energy Company is seeking funding to invest in high
quality, mature, producing, long-life onshore oil and gas properties in the United States. Merit’s
competitive advantages on deal sourcing are its in-house acquisitions teams, large field operating team
and established market reputation as a reliable buyer. Merit’s production-oriented strategy will be a
stable complement to the investment portfolio. The investment will be funded from cash on hand.

H/2 Special Opportunities Fund - $7 million. H/2 has built and maintains a differentiating in-house
research database covering an extensive array of real estate credit transactions, loans, properties and
borrowers. H/2 also maintains a far-reaching network of senior sourcing and underwriting relationships
spanning private and public commercial real estate owners, tenants, banks and other real estate market
participants the provide the firm with direct access to value-added credit investment opportunities. The
firm has the ability to opportunistically source and invest in differentiated capital. The investment will be
funded from cash on hand.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #17:

Commendations.

RECOMMENDATION:

It is recommended that the State Regents accept this report and commend staff for
state and national recognitions.

RECOGNITIONS:

State Regents’ staff received the following state and national recognitions:

James Deaton, chief technology officer, represented OneNet and the State of Oklahoma at The
Quilt Fall Member Meeting in Madison, Wisconsin where he served as a panelist n a discussion
on “Regional Networks and Grant Opportunities.

Penny Gandy, outreach services manager at the Oklahoma College Assistance Program, has
been named co-chair for the nationwide College Access Initiative workgroup of the National
Council on Higher Education Resources (NCHER). This group reviews and develops "best
practice” resources and programs to help agencies expand the reach and scope of outreach
activities for students and families, and works collaboratively with college access partners
including the National College Access Network, Pathways to College Network and Council for
Opportunity in Education.

Chancellor Glen D. Johnson participated in conference call with Southern Regional Education
Board (SREB) President Dave Spence and Dr. Sheila Byrd Carmichael to discuss higher
education issues; participated in conference call with Tulsa Regional STEM Alliance Coordinator
Xan Black to discuss higher education issues; met with Attorney General Scott Pruitt, Regent
Jimmy Harrel, and Regent Mike Turpen in Oklahoma City to discuss higher education issues; m;
attended Oklahoma Academy Salute in Tulsa; met with Tulsa Community College (TCC)
President Leigh Goodson in Oklahoma City to discuss higher education issues; participated in
conference call with Quartz Mountain Executive Director Terry Mosley to discuss higher
education issues; met with Cameron University (CU) President John McArthur and Regent Mike
Turpen in Lawton to discuss higher education issues; participated in conference call with
Southern Regional Education Board (SREB) President Dave Spence to discuss higher education
issues; participated in conference call with University of Central Oklahoma (UCO) President Don
Betz to discuss higher education issues; participated in conference call with Secretary of
Commerce Larry Parman to discuss higher education issues; hosted New Presidents Orientation
for Redlands Community College (RCC) President Jack Bryant, Southeastern Oklahoma State
University (SEOSU) President Sean Burrage, and Tulsa Community College (TCC) President
Leigh Goodson in Oklahoma City; participated in conference call with Oklahoma City
Community College (OCCC) President Paul Sechrist to discuss higher education issues;
participated in conference call with Governor Fallin’s Policy Director Katie Altshuler to discuss
higher education issues; attended screening of Oklahoma! at Oklahoma City Community College
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(OCCC); participated in conference call with Southern Regional Education Board (SREB)
President Dave Spence to discuss higher education issues; attended Oklahoma State University’s
(OSU) Business Building Groundbreaking luncheon in Stillwater; met with Oklahoma City
Public Schools Superintendent Rob Neu in Oklahoma City to discuss higher education issues;
attended and provided remarks at Council of Presidents Retreat in Oklahoma City; met with
Colorado State University (CSU) Dean of Business Ajay Menon in Oklahoma City as part of the
American Association of State Colleges and Universities (AASCU) Millennium Leadership
Initiative; attended America Works planning session at the State Capitol in Oklahoma City; met
with former Cameron University (CU) President Cindy Ross in Oklahoma City to discuss higher
education issues; attended Oklahoma Education Television Authority (OETA) strategic planning
meeting in Oklahoma City; attended STEM Summit Planning Committee meeting in Oklahoma
City; met with former Secretary of State Glenn Coffee in Oklahoma City to discuss higher
education issues; participated in conference call with Southeastern Oklahoma State University
(SEOSU) President Sean Burrage and Southwestern Oklahoma State University (SWOSU)
President Randy Beutler to discuss higher education issues; met with Oklahoma Business and
Education Coalition Executive Director Phyllis Hudecki in Oklahoma City to discuss higher
education issues; met with former State Regent Carl Renfro in Oklahoma City to discuss higher
education issues; attended Math PASS Standards Review Meeting in Oklahoma City facilitated
by Dr. Jane Schielack, Associate Dean for Assessment and Pre-K -12 Education College of
Science at Texas A&M University; participated in conference call with former State Regent Joe
Cappy to discuss higher education issues; provided welcoming remarks at the Reach Higher Fall
Conference held at the University of Central Oklahoma (UCO) in Edmond; provided remarks at
Campus Housing Groundbreaking Ceremony at Rose State College (RSC) in Midwest City;
attended English and Language Arts PASS Standards Review Meeting in Oklahoma City
facilitated by Dr. Sheila Byrd Carmichael, education consultant and founding director of the
American Diploma Project; met with Regent Mike Turpen and Oklahoma Supreme Court Chief
Justice Tom Colbert in Oklahoma City to discuss higher education issues; attended East Central
University (ECU) Alumni Area Event at Vast in Oklahoma City; participated in conference call
with Senator Ron Sharp to discuss higher education issues; met with Oklahoma Baptist
University (OBU) President David Whitlock in Oklahoma City to discuss higher education
issues; videotaped remarks for University of Central Oklahoma’s (UCO) application to host the
National Conference on Undergraduate Research; participated in conference call with former
State Regent Joe Cappy to discuss higher education issues; attended Oklahoma Independent
Colleges and Universities (OICU) Board of Directors meeting at Southern Nazarene University in
Bethany to discuss higher education issues; participated in conference call with Southern
Regional Education Board (SREB) President Dave Spence to discuss higher education issues;
participated in conference call with Jim Walker, Oklahoma Cable and Telecommunications
Association Executive Director, to discuss higher education issues; attended Southeastern
Oklahoma State University (SEOSU) Alumni Area Event in Oklahoma City; met with Senator
John Ford in Oklahoma City to discuss higher education issues; met with Secretary of Finance,
Administration and Information Technology Preston Doerflinger in Oklahoma City to discuss
higher education issues; met with Regent Glass and University Center at Ponca City Executive
Director Adam Leaming in Oklahoma City to discuss higher education issues; met with
Association of Governing Boards of Colleges and Universities (AGB) President Rick Legon and
Dr. Tom Meredith, former Mississippi Commissioner of Higher Education, Chancellor of the
University System of Georgia, and Chancellor of the University of Alabama System, in
Oklahoma City to discuss higher education issues; served as emcee and presented at annual
Regents Education Program in Oklahoma City; participated in conference call with Southern
Regional Education Board (SREB) President Dave Spence and Dr. Sheila Byrd Carmichael to
discuss higher education issues; met with Pioneer Telephones Board of Trustees member Loyd
Benson and Oklahoma Cable and Telecommunications Association Executive Director Jim
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Walker in Oklahoma City to discuss higher education issues; provided remarks and presented
Spotlight Award at the annual Promoting Undergraduate Research Conference in Oklahoma City;
presented at the Student Advisory Board meeting in Oklahoma City; met with Senator Ron Sharp
and Representative Justin Wood in Oklahoma City to discuss higher education issues; met with
Regent Mike Turpen and i2E Executive Director Scott Meacham in Oklahoma City to discuss
higher education issues; participated in conference call with Representative Ann Coody to discuss
higher education issues; provided welcoming remarks and introduced Attorney General Scott
Pruitt as the luncheon keynote speaker at the Legal Issues in Higher Education conference at the
University of Oklahoma in Norman; provided remarks at Shattuck Public Schools gymnasium
dedication ceremony in Shattuck, Oklahoma; met with University of Central Oklahoma (UCO)
President Don Betz in Oklahoma City to discuss higher education issues; participated in
conference call with Southern Regional Education Board (SREB) President Dave Spence to
discuss higher education issues; attended Standards Setting Steering Committee at State Capitol
in Oklahoma City; met with Oklahoma Supreme Court Justice Steven Taylor in Oklahoma City to
discuss higher education issues; provided keynote address at Student Leadership Retreat at the
National Center for Employee Development in Norman.

Ami Layman, assistant director of administration, and April Goode, outreach coordinator,
represented OneNet and the State of Oklahoma at The Quilt Fall Member Meeting in Madison,
Wisconsin and participated in the Academy Leadership Workshop.

Dr. Kermit R. McMurry, vice chancellor for Student Services, was selected by the US
Department of Education, Office of Postsecondary Education, to serve as a peer reviewer for the
evaluation of competitive applications for the 2014 Gaining Early Awareness and Readiness for
Undergraduate Programs (GEAR-UP) discretionary grant competition.

Ricky Steele, executive director of Research and Information Systems and Erik Welch, web
systems manager, represented the Oklahoma State Regents at the Electronic and Information
Technology Accessibility Advisory Council in Oklahoma City.

Vonley Royal, executive director for OneNet, represented OneNet and the State of Oklahoma at
The Quilt Fall Member Meeting in Madison, Wisconsin and participated in the Academy
Leadership Workshop; participated in the Oklahoma Cable and Telephone Association Board
meeting in Oklahoma City, and presented an update on OneNet and the Oklahoma Community
Anchor Network.

Sonja Wall, director of OCAN and OneNet services, participated in the Oklahoma Cable and

Telephone Association board meeting in Oklahoma City, and presented an update on OneNet and
the Oklahoma Community Anchor Network.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #18:

SUBJECT:

Executive Session.

Possible discussion and vote to enter into executive session pursuant to Title 25,
Oklahoma Statutes, Section 307(B)(4) for confidential communications between the
board and its attorneys concerning a pending investigation, claim, or action if the board's
attorney determines that disclosure will seriously impair the ability of the board to
process the claim or conduct a pending investigation, litigation, or proceeding in the
public interest.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #19:

Personnel.
SUBJECT: Personnel Changes.
RECOMMENDATION:

It is recommended that the State Regents ratify the personnel changes as noted
below.

BACKGROUND/POLICY ISSUES:

State Regents’ policy requires Regents’ ratification of decisions relating to director level and above
personnel.

ANALYSIS OF DIRECTOR-AND-ABOVE ACTIONS.

It is recommended that the State Regents’ ratify the following personnel actions regarding OneNet
and OCAP Staff:

Executive Director of the Oklahoma College Assistance Program. It is recommended that the
Oklahoma State Regents ratify Ms. Mary Heid as the Executive Director of the Oklahoma College
Assistance Program (OCAP). Ms. Heid is currently the Director for Default Prevention and Compliance
Services at OCAP and will continue her duties associated with her current role in her new role. Ms. Heid
has been with the State Regents since October 1989. The salary recommendation is $113,000. This
position will report directly to the Vice Chancellor for Budget and Finance, Information Technology,
Telecommunications and OneNet. Ms. Heid will assume her duties on November 1, 2014. A copy of her
job description and resume are attached

Director of OneNet Strategic Planning and Communications. It is recommended that the Oklahoma
State Regents ratify the appointment of Ms. April Goode as Director of OneNet Strategic Planning and
Communications for OneNet. Ms. Goode is currently OneNet Outreach Coordinator. Ms. Goode has
been with OneNet since 2012. The salary recommendation is $85,000. This position has been re-
provisioned from the Oklahoma College Assistance Program and will report directly to the Executive
Director of OneNet and was submitted for Regents approval at the September State Regents Meeting.
Ms. Goode will assume her duties on October 16, 2014. A copy of her resume is attached.
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THE OKLAHOMA STATE REGENTS FOR
HIGHER EDUCATION
Oklahoma College Assistance Program
JOB DESCRIPTION

Executive Director

Exempt
Position #100116
Grade 14

ESSENTIAL FUNCTION

Responsible for overall direction and administration of the Oklahoma College Assistance Program.
Provides leadership for the establishment of policies within which all other activities are carried out, for the
development of strategies designed to promote long term growth and vitality of the division, and for
maintaining and enhancing integration of the division with all of OSRHE. Establishes overall
organizational, managerial and accountability structures.

RESPONSIBILITIES AND DUTIES

» Manages and directs the day-to-day operations of the Oklahoma College Assistance Program. .
Directs OCAP Policy, Compliance and Training departments.

* Represents the division at national, regional and state conferences and in professional organizations;
hearings before the Oklahoma State Legislature and presentations to institutions of higher education
throughout the State system.

* Serves as a member of the Chancellor for Higher Education's Executive Staff and as a member of
Chancellor's Council.

e Advises the Chancellor of industry, policy and procedures changes and assures that Federal, State
and agency procedures, rules, regulations and statutes are adhered to on an on-going basis.

* Participates in student advocacy programs throughout the State to assure Oklahoma students,
parents, counselors and financial aid personnel are aware of program opportunities and academic and
financial requirements for successfully obtaining a higher education in Oklahoma and/or throughout
the world.

e Participates on ad hoc committees and task forces as required, to assure appropriate representation
from the Oklahoma student loan industry.

¢ Responsible for recommending hiring, firing, advancement, promotion or other changes in assigned
employee status.

e Performs other related duties as assigned.

POSITION QUALIFICATIONS

Bachelor's degree required, Master's desired. Ten (10) or more years of managerial experience. Working
knowledge of the student financial aid industry and its administrative regulations, policies and procedures.
Good analytical and decision making skills. Excellent communication and organizational skills. Some
travel required.

SUPERVISION

The employee performs work under the supervision of the Vice Chancellor for Budget and Finance,
Information Technology, Telecommunications and OneNet.
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Mary Heid

Experience
1989-Present Olklahoma State Regents for Higher Education (OSRHE)
Current Position — Director for Default Prevention, Compliance,
and Training Services, Oklahoma College Assistance Program
(OCAP)
Prior positions 1989 — 2012
o Director for Policy, Compliance, and Traming
o Assistant Director for Policy, Compliance, and Tmining
o Legal Policy Analyst and NSLDS Supervisor
(coordinated the OSRHE administrative rule process)
o Regulatory Analyst
o Quality Control Specialist
o Compliance Specialist
o Program Review Specialist
1982-1989 Stillwater Savings & Loan Association  Sullwater, OK
Last Position Held — Assistant Vice President
o Responsible for all consumer and commercil loan
actvity, including student loans.
o Managed consumer loan staff, including home office
and 4 branches.
o Responsible for all consumer and commercil loan
policy decisions for the Association.
o Responsible for all consumer and commercul loan
marketing activities for the Association.
Education

2009 - University of Oklahoma
o Master of Artsin Administrative Leadership, GPA 4.00
2005 - Colorado State University
o Paralegal Ceruficate
1993 - Oklahoma City University
o Bachelor of Science in Business Administration, GPA
393
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Industry Participation
2010 — Present — Member, Mapping Your Future Steering Committee

2011 — Present — Chair, Mapping Your Future Products and Services Team
2009 - 2010 — Chair, Common Manual Goverming Board
2008 — Chair Elect, Common Manual Governing Board

Past member of NCHELP NSLDS Sub-committee (met with officials from the
U.S. Department of Education quarterly)

SKILLS

Twenty-five plus experience in higher education and student financial aid
Admunistrative Leadership
Project Management
Good working knowledge of OSRHE policies and administrative rules
Skilled Researcher including statutes and regulations
Skilled Communicator (oral and written)
o Expenence in development and presentation of staff and client
training
o Experence in writing :nd editing reports, proposals, procedures,
policies, and administrative rules
o Excellent computer skills including Microsoft Office Suite
o Works well in a team environment

00 O0OCQCCOC

112




Strategic Planning

Associate
Association for Strategic Planning

Qualifications
Strategy Development
Facilitation

Visioning

Mission Champion
Executive Presence
Analytical Thinking
Business Judgment
Leadership Ability
Communications & Advocacy
Marketing & Branding

Education

Master of Business
Administration with Honors
December 2012

University of Central Oklahoma
Edmond, OK

Bachelor of Science
Business Administration
Major in Marketing

Summa Cum Laude

May 1995

Oklahoma City University
Oklahoma City, OK

MBA e SPA

Aprll Goode e

Professional Profile

Experienced business professional with background in strategic planning,
communications, marketing and the ability to lead and motivate a team

Professional Experience

OneNet Outreach Coordinator

Oklahoma State Regents for Higher Education, Oklahoma City, OK

August 2012 - Current

e Lead strategic planning team in developing annual strategic plan

« Facilitate change management to align organization with strategic
initiatives

¢ Ensure implementation and success of strategic action plans across
organization

o Partner with leadership to develop strategic communication messages

¢ Benchmark industry best practices and foster adoption of best practices
throughout organization

e Develop communication strategies for customer outreach

« Create marketing materials for various outreach programs

¢ Redevelop OneNet website and serve as lead content provider
.

Write news releases, case studies, fact sheets, and talking points for
advocacy efforts

« Coordinate third-party contractors for production of materials

e Represent OneNet at trade shows and professional conferences
o Coordinate efforts in seeking grant funding for special initiatives
¢ Provide management and leadership for outreach intern

Director of Public Relations
AutumnBridge Hospice, Oklahoma City, OK
June 2004 — August 2012

s Lead marketing team in establishing referral sources and building
patient census

Developed marketing strategies to build new referral sources
Initiated community outreach program to build name recognition
Managed corporate image and branding strategy

Wrote and published newsletters for various constituent groups
Developed and produced marketing materials and managed website
Interviewed, selected, trained and managed staff

Participated in quality assurance program to ensure client satisfaction
with patient care services
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Technical Skills
Adobe InDesign
Microsoft Office
WordPress

Constant Contact
Socia Media

Volunteer Work
Oklahoma City Civic Center
STARS Volunteer

100+ Hours

References
Available upon request

April Goode XDEXX UX50

Professional Experience

Director of Public Relations
Heartland Care Hospice, Oklahoma City, OK
September 2001 to March 2004

¢ Lead marketing team in building patient census for hospices in
Oklahoma City and Duncan

» Developed marketing strategies targeting physicians, hospitals and
long-term care facilities

o Identified opportunities for educating Oklahomans on hospice care
Developed and implemented corporate branding strategy

» Wrote and designed newsletters and promotional materials

Publications and Promotions Manager

American Cancer Society, Oklahoma City, OK

January 2001 to August 2001

» Directed corporate publications production for four-state area

¢ Developed strategy for implementing new branding initiative across the
division

e Served as editor of quarterly tabloid-style newsletter distributed to
more than 20,000 volunteers

e Developed new tools for communicating organization’s mission to
volunteers and the public

¢ Provided training and guidance on branding, materials production and
software use for staff

Media Relations and Promotions Manager
American Cancer Society, Oklahoma City, OK
May 1999 to January 2001

¢ Developed media materials and coordinated media campaigns for
four-state area

+ Built image and ensured consistency of messages across the division
» Edited quarterly newsletter and division website
¢ Managed production of yearly volunteer recognition video

¢ Served as media contact and as media consultant for staff and
volunteers

e Trained staff to effectively communicate the organization’s mission to
the media and the public

e Produced variety of promotional materials

Public Relations Specialist
American Cancer Society, Oklahoma City, OK
January 1997 to May 1999

o Secured media coverage for local events and programs

e Provided public relations guidance to staff and volunteer committees
¢ Produced media materials and wrote quarterly newsletter

o Served as local liaison for research grantees

e Coordinated efforts of volunteer public relations committee
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #20:
Supplemental Post Employment Insurance.
SUBJECT:  Approval of the Retired Employees’ Health/Dental/Vision Insurance.
RECOMMENDATION:
It is recommended that the State Regents approve and adopt a formal plan
document that mirrors existing State Regents policy and agency practice regarding
retired employees’ health/dental/vision insurance benefits.

BACKGROUND:

In 1999, the State Regents adopted a policy which is included in the State Regents Personnel Policies and
Procedures Manual. That policy, which provides for payment by the State Regents for the
health/dental/vision insurance premiums for retired State Regents’ employees under certain
circumstances, is attached as Exhibit A. The State Regents’ private outside legal counsel for tax and
employee benefit matters has advised the State Regents staff that it would be prudent to memorialize the
existing State Regents policy and agency practice in a formal plan document.

POLICY ISSUES:

The formal plan document mirrors the existing State Regents policy and agency practice, so approval and
adoption of that document would have no effect on the eligibility of State Regents’ employees, the
amount of benefit to a retired employee, the total cost of the policy or any other aspect of the State
Regents existing policy or agency practice.

ANALYSIS:

Based on the advice of the State Regents’ private outside counsel for tax and employee benefits matters, it
is recommended that the formal plan document, which is attached as Exhibit B, be approved and adopted.
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EXHIBIT A

5-7-5. Health and Dental Insurance Program

For an employee retiring after March 12, 1999, who has: (1) been a full-time Agency employee
for not less than ten (10) years immediately preceding the date of retirement from the
Oklahoma State Regents for Higher Education organization, and (2) has been a member of the
Oklahoma Teachers’ Retirement System (OTRS) during that time and has elected to receive a
monthly life annuity under the provisions of the OTRS regulations immediately upon
retirement, the Agency will pay on behalf of the retiree, the group health insurance benefit cost,
including dental and vision, less any amount paid by OTRS for that purpose, through the month
in which the retiree attains age 65 and becomes eligible for Medicare. If the retiree receives
Medicare benefits, the Agency will continue to pay on behalf of the retiree the Medicare
supplemental insurance cost, less any amount paid by OTRS for that purpose, for the remaining
life of the retiree. The retiree has an option to purchase spouse/dependent coverage at his/her
OwWn expense.

For employees retiring or becoming eligible to retire after September 13, 2002, the benefit under
this section for group health insurance will not exceed the then current rate for Health Choice
High Option.
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EXHIBIT B

OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
RETIREE MEDICAL PLAN

(Effective October 1, 2014)
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OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
RETIREE MEDICAL PLAN

Oklahoma State Board of Regents for Higher Education does hereby adopt the following medical
plan known as the Oklahoma State Regents for Higher Education Retiree Medical Plan (the “Plan™). The
effective date of this Plan is October 1, 2014.

ARTICLE I.
Purpose of Plan

The purpose of the Plan is to attract, reward and retain competent Employees by providing them with
retiree medical benefits under this Plan for Covered Charges incurred by a Participant. The Employer intends
that the Plan and the benefits payable hereunder shall qualify for the exclusion from gross income of the
Participants, as provided under Sections 105 and 106 of the Code. The Plan is intended to be an amendment
and restatement of the retiree medical policy that was set forth in Section 5-7-5 of the Oklahoma State
Regents for Higher Education Policies and Procedures (“Policy”) and this amendment and restatement is not
intended to reduce or expand the eligibility or benefits that were previously provided in Section 5-7-5 of the
Policy.

ARTICLE II.
Definitions and Construction

2.01  Where the following words and phrases appear in this Plan they shall have the meaning
set forth below, unless a different meaning is clearly required by the context.

@ “Code” means the Internal Revenue Code of 1986, as amended.

(b) “Committee” shall mean the Benefits Committee, consisting of the Vice Chancellor
for Administration, the Vice Chancellor for Budget and Fiscal Affairs, and the Payroll Benefits Manager,
which will administer and decide initial benefit determinations as provided in Section 7.02(b) herein.

(©) “Covered Charges” means the premiums incurred by the Participant for medical
insurance as described in Section 4.02 hereof. Covered Charges will not include premiums incurred by the
Participant under another employer’s group medical plan.

d) “EGID” means the Employees Group Insurance Division of the Oklahoma Office of
Management and Enterprises Services.

©)] “Employee” means any person employed by the Employer on the basis of an
employer-employee relationship who receives remuneration for personal services rendered to the Employer.

® “Employer” means the Oklahoma State Regents for Higher Education, a
governmental entity.

9) “Medicare” means the programs established by Title 1 of Public Law 89-98, as
amended, entitled “Health Insurance for the Aged Act,” and which includes Parts A and B and Title XV1II of
the Social Security Act, as amended from time to time.

(h) “OTRS” means the  Oklahoma  Teachers’ Retirement ~ System.
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(1) “Participant” means any Employee who has satisfied the eligibility requirements of
Section 3.01 hereof and has not, for any reason, become ineligible to participate in the Plan.

()] “Plan” means the Oklahoma State Regents for Higher Education Retiree Medical
Plan.

(k) “Plan Year” means the twelve (12) month period commencing on January 1 and
ending on December 31.

2.02  Asused in this Plan, the masculine gender includes the feminine, and the singular includes
the plural, unless the context clearly indicates to the contrary.

ARTICLE II1.
Eligibility

3.01 A full-time regular Employee working at least forty (40) hours per week is eligible to
participate in the Plan as a retiree of the Employer if he or she meets all of the following requirements:

(i The Employee has completed at least ten (10) years of service as a full-time regular
Employee of the Employer working at least forty (40) hours per week, with such service
being continuous and completed immediately prior to the date of the Employee’s
retirement with the Employer.

(i) The Employee retired from the Employer after March 12, 1999.

(i) The Employee has been a member of OTRS during the period described in (i) above and
has elected to receive a monthly life annuity under the provisions of the OTRS
regulations immediately upon retirement.

For purposes of determining eligibility under the Plan, an Employee will receive credit for service
commencing with the day the Employee first performs an hour of service upon employment and ends
when the Employee terminates employment for any reason. If the Employee becomes reemployed after
the termination, the Employee’s previous service will not count for purposes of the eligibility
requirements hereof.

ARTICLE IV.
Benefits

401 A Participant shall be entitled to benefits under the Plan only for Covered Charges incurred
after becoming a Participant in the Plan and during the applicable Plan Year.

4.02  Covered Charges for any Participant shall be as follows:

(i) The Employer will pay on behalf of the Participant the group health insurance benefit
cost for employee-only coverage under the EGID, including dental and vision, less any
amount paid by OTRS for that purpose, through the month in which the Participant
attains age 65 and becomes eligible for Medicare.

(i) With respect to a Participant who is receiving Medicare benefits, the Employer will pay
on behalf of the Participant the cost of his or her Medicare supplemental insurance cost,
less any amount paid by OTRS for that purpose, for the remaining life of the Participant.

4.03  Notwithstanding the foregoing Section 4.02, the Employer will not pay the cost for
coverage of spouse/dependent coverage, and the Participant has the option to purchase spouse/dependent
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coverage at his/her own expense.  Further, with respect to Participants retiring or becoming
eligible to retire after September 13, 2002, the benefit under Section 4.02 will in no event exceed the then
current rate for Health Choice High Option under the EGID.

4.04  The Employer will make premium payments to OTRS, and OTRS will pay such premiums
to EGID.

ARTICLE V.
Funding

5.01  Benefits under this Plan are paid from the assets of the Employer.

ARTICLE VL.
Administration

6.01  The Plan shall be administered by the Committee as the Plan Administrator (the “Plan
Administrator”). All usual and reasonable expenses of the administration of the Plan shall be paid by the
Employer.

6.02  The Plan Administrator shall have such duties and powers as may be necessary to discharge
his duties hereunder, including, but not by way of limitation, the following:

@ full discretion to construe and interpret the Plan and resolve any ambiguities with
respect to any of the terms and provisions thereof as written and as applied to the operation of the Plan;

(b) to prescribe procedures to be followed by Participants filing enrollment forms;
(© to prepare and distribute information explaining the Plan;

d) to receive from the Employer and from the Participants such information as shall be
necessary for the proper administration of the Plan;

©)] to furnish the Employer, upon request, such annual reports with respect to the
administration of the Plan as are reasonable and appropriate;

® to appoint or employ individuals and any other agents he deems advisable, including
legal counsel, to assist in the administration of the Plan and to render advice with respect to any fiduciary
responsibility of the Committee, or any of its individual members, under the Plan;

(9) if applicable, to designate fiduciaries to carry out fiduciary responsibilities under the
Plan; provided, that any such allocations shall be reduced to writing, signed by the Plan Administrator; and

(h) to maintain a continuing review of applicable law, implementing regulations thereto
and suggest changes and modifications to the Employer in connection with amendments to the Plan.

The Plan Administrator shall have no power to add to, subtract from or modify any of the terms of the Plan,
or to change or add to any benefits provided under the Plan.

6.03  The Plan Administrator may adopt such procedures as it deems necessary, desirable, or

appropriate for the administration of the Plan. All procedures and decisions of the Plan Administrator shall
be uniformly and consistently applied to all Employees in similar circumstances. When making a

121



determination or calculation, the Plan Administrator shall be entitled to rely upon information
furnished by a Participant, an eligible dependent or the legal counsel for the Plan Administrator.

6.04  The Plan Administrator may require a Participant to complete and file such forms as are
provided for herein and all other forms prescribed by the Plan Administrator, and to furnish all pertinent
information requested by the Committee. The Plan Administrator shall be entitled to rely upon all such
information, including the Participant’s current mailing address.

6.05  The Plan Administrator shall keep all necessary records. The Plan Administrator shall make
available to each Participant such of his records under the Plan as pertain to him, for examination at
reasonable times during normal business hours.

ARTICLE VII.
Claims Procedure

7.01  Any claims for benefits under EGID will be subject to the claims procedures of EGID.

7.02 A Participant shall make a claim for premium payment benefits under this Plan by
submitting a claim to the Plan Administrator.

@) Benefit Denials: The Plan Administrator is responsible for evaluating all claims
for benefits under the Plan.

The Plan Administrator will decide a Participant’s claim within a reasonable time not
longer than 30 calendar days after it is received. This time period may be extended for an
additional 15 calendar days for matters beyond the control of the Plan Administrator, including in
cases where a claim is incomplete. The Participant will receive written notice of any extension,
including the reasons for the extension and information on the date by which a decision by the
Plan Administrator is expected to be made. The Participant will be given 30 calendar days in
which to complete an incomplete claim. The Plan Administrator may secure independent advice
and require such other evidence as it deems necessary to decide the claim.

If the Plan Administrator denies the claim, in whole or in part, the Participant will be
furnished with a written notice of adverse benefit determination setting forth:

1. the specific reason or reasons for the denial;
2. reference to the specific Plan provision on which the denial is issued;
3. a description of any additional material or information necessary for the

Participant to complete his claim and an explanation of why such material or
information is necessary, and

4. appropriate information as to the steps to be taken if the Participant wishes to
appeal the Plan Administrator’s determination, including the Participant’s right to
submit written comments and have them considered, his right to review (on
request and at no charge) relevant documents and other information.

(b) Appealing Denied Claims: If the Participant’s claim is denied in whole or in
part, he may appeal to the Chancellor for a review of the denied claim. The appeal must be made in
writing within 30 calendar days of the Plan Administrator’s initial notice of adverse benefit determination,
or else the Participant will lose the right to appeal the denial. If the Participant does not appeal on time,
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he will also lose his right to file suit in court, as he will have failed to exhaust his internal
administrative appeal rights, which is generally a prerequisite to bringing suit.

A Participant’s written appeal should state the reasons that he feels his claim should not have
been denied. It should include any additional facts and/or documents that the Participant feels support his
claim. The Participant may also ask additional questions and make written comments, and may review
(on request and at no charge) documents and other information relevant to his appeal. The Chancellor
will review all written comment the Participant submits with his appeal.

ARTICLE VIII.
Miscellaneous

8.01  The Employer may amend, modify, change or terminate this Plan or any benefit of this Plan
at any time.

8.02  The records of the Plan shall be kept on a calendar year basis ending December 31.

8.03  No provision of this Plan shall be considered to create any expectation of continued
employment, or property interest, whatsoever. The Chancellor may exercise his discretion to terminate any
person’s employment without reference to any specific procedure, or prior notice to the employee, unless
otherwise required by law.

8.05  This Plan shall be construed and enforced according to the laws of the State of Oklahoma.

Executed as of the day of , 2014,

OKLAHOMA STATE REGENTS FOR HIGHER
EDUCATION

By:
Name:
Title:

123



124



Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #21-a:

Programs.
SUBJECT:  Approval of institutional requests.
RECOMMENDATION:

It is recommended that the State Regents approve modifications to existing
programs, as described below.

BACKGROUND:

Southwestern Oklahoma State University (SWOSU)
2 degree program requirement changes

Seminole State College (SSC)
13 degree program option deletions

POLICY ISSUES:
These actions are consistent with the State Regents’ Academic Program Approval policy.
ANALYSIS:

SWOSU - Bachelor of Science in Nursing (087)

Degree program requirement changes

e Change credit hours required for N 4512 from 2 to 3 (4513), for N 4515 from 5 to 3 (4513),
for N 4525 from 5 to 3 (4523), for N 4535 from 5 to 3 (4533), for N 4542 from 2 to 3 (4543),

e Remove N 4502 and add 4193 and N 4203.

e The proposed changes are the result recommendations from students and will better enable
students to qualify for financial aid.

e Two new courses will be added and no courses will be deleted.

o Total credit hours for the degree will not change.

o No funds are requested from the State Regents.

SWOSU - Bachelor of Science in Athletic Training (143)
Degree program requirement changes
Remove ALHLT 4883 as an alternative course to ALHLT 3073 from “Required Minor.”
Remove ALHLT 4043 from “Required Minor” and add ALHLT 3933.
The proposed changes update the curriculum to reflect contemporary practice and knowledge.
No new courses will be added and no courses will be deleted.
Total credit hours for the degree will not change.
No funds are requested from the State Regents.
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SSC - Associate in Science in Criminal Justice (225)
Degree program option deletion

Delete option “Collegiate Officer Program.”

The proposed deletion is due to consistent low enroliment.
There are currently no students enrolled in the option.

No new courses will be added and no courses will be deleted.
Total credit hours for the degree will not change.

No funds are requested from the State Regents.

SSC - Associate in Science in Business (203)
Degree program option deletion

Delete option “Tinker Initiative.”

The proposed deletion is due to consistent low enrollment.
There are currently no students enrolled in the option.

No new courses will be added and no courses will be deleted.
Total credit hours for the degree will not change.

No funds are requested from the State Regents.

SSC - Associate in Science in Applied Technology (120)
Degree program option deletions

Delete options “Navy” and “Medical Office Technology.”
The proposed deletion is due to consistent low enrollment.
There are currently no students enrolled in the options.

No new courses will be added and no courses will be deleted.
Total credit hours for the degree will not change.

No funds are requested from the State Regents.

SSC - Associate in Applied Science in Business (114)
Degree program option deletions

Delete options “Supervisory and Management,” “Office,” “Insurance Administrative
Specialist,” “Insurance CSR Academy,” “Customer Service,” “Electronic Commerce
Specialist,”  “Entrepreneurship,” “Cisco  Certified Networking Associate,” and

“Microcomputer Repair Specialist.”

The proposed deletions are due to consistent low enroliment.
There are currently no students enrolled in the options.

No new courses will be added and no courses will be deleted.
Total credit hours for the degree will not change.

No funds are requested from the State Regents.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #21-b:
Electronic Media.

SUBJECT:  University of Oklahoma. Approval of request to offer an existing degree program via
electronic delivery.

RECOMMENDATION:

It is recommended that the State Regents approve the University of Oklahoma’s
request to offer the existing Master of Science in Natural Gas Engineering and
Management in Natural Gas Engineering and Management (344) via electronic
media.

BACKGROUND:

The University of Oklahoma (OU) is currently approved to offer the following degree programs via
electronic media:

Bachelor of Arts in Administrative Leadership (375);

Bachelor of Arts in Information Studies (343);

Bachelor of Arts in Liberal Studies (231);

Bachelor of Arts in Lifespan Care Administration in Lifecare Administration (394)
Bachelor of Arts in World Cultural Studies (390);

Bachelor of Science in Criminal Justice (365);

Certificate in Human Resource Diversity and Development (340);

Graduate Certificate in Applications of Educational Research and Evaluation (400);
Graduate Certificate in Natural Gas Technology (401);

Master of Arts in Administrative Leadership (373);

Master of Arts in Liberal Studies (232);

Master of Environmental Science (076);

Master of Library and Information Studies (151);

Master of Prevention Science (374);

Master of Science in Criminal Justice (391);

Master of Science in Civil Engineering (038);

Master of Science in Construction Administration in Construction Administration (243);
Master of Science in Knowledge Management (347); and

Master of Legal Studies in Legal Studies (149).

OU’s governing board approved offering the existing Master of Science in Natural Gas Engineering and
Management in Natural Gas Engineering and Management (344) through electronic media on March 26,
2014 and OU requests authorization to offer the existing program via electronic media, as outlined below.
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POLICY ISSUES:

This action is consistent with the Oklahoma State Regents for Higher Education’s Electronically
Delivered and Traditional Off-Campus Courses and Programs policy. This policy allows institutions with
approved electronic media delivered programs or grandfathered status to request programs through an
abbreviated process. The process calls for the president to send the following information to the
Chancellor: 1) letter of intent, 2) the name of the program, 3) delivery method(s), 4) information related
to population served and demand, and 5) cost and financing.

ANALYSIS:

OU satisfactorily addressed the requirements in the Electronically Delivered and Traditional Off-Campus
Courses and Programs policy as summarized below.

Master of Science in Natural Gas Engineering and Management
in Natural Gas Engineering and Management

Delivery method. Contents of each course of the program will be captured by audio and video through
Tegrity and will be made available to students on an as needed basis. OU will also utilize the
Desire2Learn learning management system. OU will meet academic standards outlined in policy to
ensure the quality of the degree program, which include faculty training, student services, and other
support services including library, facilities and computing equipment containing a variety of software
suites.

Demand. The Bureau of Labor Statistics (BLS) and Oklahoma Employment Security Commission
projects the oil and gas industry, in the next 10 years, will show a healthy increase in employment. The
expected increase ranges between 20 to 26 percent. BLS projects an increase of 26 percent in
employment of petroleum engineers over the next ten years, which translates into approximately 10,000
additional jobs, much faster than the average of all occupations.

The degree program has met or exceeded minimum program productivity requirements and OU seeks to
continue meeting student and industry demand by offering the existing program via electronic media. OU
will meet the needs of its students who have time management constraints and will provide its students
with an option that will give them access to a degree program that will increase their professional
opportunities.

Funding. No new funding will be required to deliver the degree program electronically. The program
will be funded through existing allocations, program fees and tuition.

A system wide letter of intent was distributed electronically to presidents on May 22, 2014 and Oklahoma
State University requested a copy of the Master of Science in Natural Gas Engineering and Management
in Natural Gas Engineering and Management proposal for delivery by electronic media; however, a letter
of protest was not received.

Based on staff analysis and institutional expertise, it is recommended the State Regents approve OU’s

request to offer the existing Master of Science in Natural Gas Engineering and Management in Natural
Gas Engineering and Management via electronic media as described above.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #21-c:

Agency Operations.
SUBJECT:  Ratification of Purchases.
RECOMMENDATION:

It is recommended that the State Regents ratify purchases in amounts in excess of
$25,000 but not in excess of $100,000 between August 8, 2014 and
September 15, 2014.

BACKGROUND:
Agency purchases are presented for State Regents’ action. They relate to previous board action and the
approved agency budgets.

POLICY ISSUES:
The recommended action is consistent with the State Regents’ purchasing policy which provides for the
Budget Committee’s review of purchases in excess of $25,000.

ANALYSIS:
For the time period between August 8, 2014 and September 15, 2014, there are thirteen (13) purchases in
excess of $25,000 but not in excess of $100,000.

Purchases Between $25,000.00 and $99,999.99

CORE
1) University of Oklahoma Printing Services in the amount of $26,770.00 for the printing of
Preparing for College brochures. These brochures are designed to encourage students in grades 8
through 12 to begin planning and preparing for college. (Funded from 210-CORE).

2) American Institutes for Research in the amount of $92,412.00 for Oklahoma’s Educator Supply
and Demand study. The purpose of conducting this study is to improve and support teacher
education and employment through proper recruitment, preparation and retention of teachers in
the state of Oklahoma. (Funded from 210-CORE).

3) Dell Marketing in the amount of $25,199.32 for 2 Power Edge servers that will allow the Regents
Information Technology department to double the amount of available space for the agency’s
data. The current servers and running out of space due to the continued growth of data being
added to the servers. The new servers should be sufficient for four to five years of data growth.
(Funded from 210-Core).
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OneNet
4)

5)

6)

7)

8)

9)

Dobson Technology Transport and Telecom Solutions in the amount of $41,173.00 to relocate
fiber in Atoka and Woodward due to Oklahoma Department of Transportation road construction.
(Funded from 718-OneNet).

Dobson Technology Transport and Telecom Solutions in the amount of $53,018.60 to relocate
fiber in Duncan on Highway 81 due to Oklahoma Department of Transportation road
construction. (Funded from 718-OneNet).

Dobson Technology Transport and Telecom Solutions in the amount of $26,982.50 for conduit
installation at Healdton, Davis and Wilson Public Libraries. These public libraries are upgrading
their internet service with OneNet from T1 to Fast Ethernet. The expense of this project will be
recovered directly from Healdton, Davis and Wilson public libraries. (Funded from 718-OneNet).

SKC Communications Products LLC in the amount $38,544.30 OneNet is upgrading their video
conferencing equipment in the OneNet conference room. The equipment being replaced will be
repurposed in the Oklahoma College Assistance Program’s conference room. (Funded from 718-
OneNet).

Haworth Inc. in the amount of $25,945.94 reconfiguration of work areas for OneNet and Gear
UP. This reconfiguration includes installation of new product, reconfiguration of existing product
and the removal of un-used product. GEAR UP is moving to 840 Research Parkway and OneNet
will be using the space vacated by GEAR UP at 655 Research Parkway. (Funded from 718-
OneNet).

Skyrider Communications in the amount of $32,000.00 for fast Ethernet wireless circuit for
Albion Public Schools. The expense of this project will be recovered from Albion Public Schools
as well as Navajo Independent school system and the Adair Independent school system that was
installed in August of 2014. (Funded from 718-OneNet).

Multiple Funds

10)

11)

12)

13)

Software House International in the amount of $46,974.25 for maintenance and licenses for the
agency’s Microsoft products from September 2014 until September 2015. (Funded from 210-
CORE, 718-OneNet and 730-GEAR UP).

Bank of America in the amount of $77,000.00. This is a FY15 encumbrance for the purchase card
expenditures. This encumbrance covers the following funds 718 OneNet, 701 Oklahoma College
Assistance Program and 730 GEAR UP. (Funded from 701-OCAP, 718-OneNet and 730-GEAR

UP).

Bank of America in the amount of $68,000.00. This is a FY15 encumbrance for the purchase card

expenditures. This encumbrance covers the following funds 210-Core, 430-College Access.
(Funded from 210-Core and 430-College Access).

Stanfield and O’Dell in the amount of $43,500.00 for the FY 14 General and Financial audit. This
audit will cover both the State Regents and OCAP. (Funded by 210-CORE and 701-OCAP).
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #21-d:

Resolution.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
October 16, 2014

AGENDA ITEM #22-a:

Programs.
SUBJECT: Current Status Report on Program Requests.
RECOMMENDATION:

This item is for information only.
BACKGROUND:

The Status Report on Program Requests tracks the status of all program requests received since July 1,
2014 as well as requests pending from the previous year.

POLICY ISSUES:

This report lists requests regarding degree programs as required by the State Regents’ Academic Program
Approval policy.

ANALYSIS:

The Status Report on Program Requests lists all program requests received by the State Regents and
program actions taken by the State Regents within the current academic year (2014-2015).

The current status report contains the Current Degree Program Inventory and the following schedules:

Letters of Intent

Degree Program Requests Under Review
Approved New Program Requests
Requested Degree Program Deletions
Approved Degree Program Deletions
Requested Degree Program Name Changes
Approved Degree Program Name Changes
Requested Degree Designation Changes
Approved Degree Designation Changes
10. Cooperative Agreements

11. Suspended Programs

12. Reinstated Programs

13. Inventory Reconciliations

14. Net Reduction Table

wCoNoOGO~WNE

Supplement available upon request.
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OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
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OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
Research Park, Oklahoma City

Minutes of the Seven Hundred Sixtieth Meeting
of the
Oklahoma State Regents for Higher Education
September 4, 2014

ANNOUNCEMENT OF FILING OF MEETING NOTICE AND POSTING OF THE
AGENDA IN ACCORDANCE WITH THE OPEN MEETING ACT. The Oklahoma State
Regents for Higher Education held their regular meeting at 9:00 a.m. on Thursday, September 4,
2014, in the State Regents’ Conference Room at the State Regents’ offices in Oklahoma City,
Oklahoma. Notice of the meeting had been filed with the Secretary of State on August 27, 2014.
A copy of the agenda for the meeting had been posted in accordance with the Open Meeting Act.
CALL TO ORDER. Regent Turpen called the meeting to order and presided. Present for the
meeting were State Regents Toney Stricklin, Jay Helm, Jody Parker, Ann Holloway, Ike Glass,
Jimmy Harrel, Mike Turpen and John Massey.

MINUTES OF THE PREVIOUS MEETINGS. Regent Stricklin made a motion, seconded by
Regent Massey, to approve the minutes of the State Regents’ Committee-of-the-Whole and the
minutes of the State Regents’ regular meeting on June 25, 2014, and June 26, 2014. Voting for
the motion were Regents Helm, Parker, Holloway, Glass, Harrel, Turpen, Massey and Stricklin.
Voting against the motion were none.

REPORT OF THE CHAIRMAN. Chairman Turpen stated that he was excited about the
upcoming year and working with Oklahoma State Regents for Higher Education (OSRHE) staff
and Governor Mary Fallin. He also stated that he recently visited Cameron University where
only 30 percent of students have student debt and was looking forward to looking for solutions to

student debt for all institutions.
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4. REPORT OF THE CHANCELLOR. Chancellor Glen Johnson distributed two recent articles.
The first article was from The Oklahoman and was written by Kathryn McNutt focusing on the
new academic standards following the repeal of the Common Core state standards. The second
article from eCapitol focused on the OSRHE’s continuing opposition to guns on campus.
Chancellor Johnson provided Regents with a summary of engagements that he attended on behalf
of the State Regents. He also distributed two reports. The first report was from Forbes magazine
listing Oklahoma as the second best state for recent graduates in terms of median household
income, unemployment rates, and changes in tuition. The second report, Enterprising States
2014, was published by the US Chamber, ranking Oklahoma 5" in college affordability and 17"
in STEM job growth.

Chancellor Johnson also distributed a schedule of events for this coming fall with the following

dates:

e Regents Education Program — September 25, 2014

o Legal Issues in Higher Education Conference — September 30, 2014
e STEM Summit — October 7, 2014

e  Guns on Campus Interim Study — October 8, 2014

e Campus Safety and Security Summit — October 29, 2014

o Fall Legislative Forum — November 19

5. NEW PROGRAMS.

a. Regent Helm made a motion, seconded by Regent Parker, to approve the request from the
University of Oklahoma to offer the Graduate Certificate in Secondary Transition
Education Specialist. Voting for the motion were Regents Parker, Holloway, Glass,
Harrel, Turpen, Massey, Stricklin and Helm. Voting against the motion were none.

b. Regent Massey made a motion, seconded by Regent Helm, to approve the request from

Oklahoma State University to offer the Doctor of Philosophy in Materials Science and
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Engineering. Voting for the motion were Regents Holloway, Glass, Harrel, Turpen,
Massey, Stricklin, Helm and Parker. Voting against the motion were none.

C. Regent Stricklin made a motion, seconded by Regent Massey, to approve the request
from Cameron University to offer the Bachelor of Arts in Journalism and Media
Production. Voting for the motion were Regents Glass, Harrel, Turpen, Massey,
Stricklin, Helm, Parker and Holloway. Voting against the motion were none.

d. Regent Helm made a motion, seconded by Regent Massey, to approve the request from
Rose State College to offer the Associate in Science in General Science. Voting for the
motion were Regents Harrel, Turpen, Massey, Stricklin, Helm, Parker, Holloway and
Glass. Voting against the motion were none.

PROGRAM DELETIONS. Regent Helm made a motion, seconded by Regent Stricklin, to

approve the following requests for program deletions:

e Oklahoma City Community College requested to delete the Associate in Science in Science.

Voting for the motion were Regents Turpen, Massey, Stricklin, Helm, Parker, Holloway, Glass

and Harrel. Voting against the motion were none.

INTENSIVE ENGLISH PROGRAMS. Regent Helm made a motion, seconded by Regent

Turpen, to approve a team recommendation of five years for The Language Company — Edmond.

Voting for the motion were Regents Massey, Stricklin, Helm, Parker, Holloway, Glass, Harrel

and Turpen. Voting against the motion were none.

GRANTS.

a. Regent Helm made a motion, seconded by Regent Holloway, to approve the grant of
$72,585 to support the Single Mothers Academic Resource Team (SMART). Voting for
the motion were Regents Stricklin, Helm, Parker, Holloway, Glass, Harrel, Turpen and
Massey. Voting against the motion were none.

b. Regent Helm made a motion, seconded by Regent Holloway, to approve the proposed

Oklahoma Teacher Connection budget of $177,884 to fund Pre-Collegiate and Collegiate

19417



10.

11.

grant programs. Voting for the motion were Regents Helm, Parker, Holloway, Glass,
Harrel, Turpen, Massey and Stricklin. Voting against the motion were none.

SCHOLARS FOR EXCELLENCE IN CHILDCARE. Regent Helm made a motion, seconded

by Regent Stricklin, to ratify a revised contract modification between the Oklahoma Department

of Human Services and the OSRHE which reduces the contract amount by $300,000 to a new
total amount of $754,989 for FY15. Voting for the motion were Regents Parker, Holloway, Glass,

Harrel, Turpen, Massey, Stricklin and Helm. Voting against the motion were none.

POLICY.

a. Regent Helm made a motion, seconded by Regent Massey, to approve the proposed
amendments to the Grading policy. Voting for the motion were Regents Holloway,
Glass, Harrel, Turpen, Massey, Stricklin, Helm and Parker. Voting against the motion
were none.

b. Regent Helm made a motion, seconded by Regent Massey, to approve the proposed
amendments to the In-State/Out-of-State Status of Enrolled Students policy. Voting for
the motion were Regents Glass, Harrel, Turpen, Massey, Stricklin, Helm, Parker and
Holloway. Voting against the motion were none.

ACT ANNUAL REPORT. DR. CINDY BROWN, DIRECTOR OF STUDENT

PREPARATION, PROVIDED REGENTS WITH AN OVERVIEW OF THE ANNUAL

REPORT ON THE ACT SCORES FOR THE 2014 GRADUATING CLASS. She noted that

although Oklahoma’s mathematics scores have increased in recent years, Oklahoma is still one

point below the national mean at 19.9, compared to the nation at 20.9. Dr. Brown also stated that

Oklahoma is one point ahead of the nation in Reading at 21.5 and Science and English are right at

the same level as the nation. REGENT HELM MADE A MOTION, SECONDED BY

REGENT MASSEY, TO ACCEPT THE ACT ANNUAL REPORT. Voting for the motion

were Regents Harrel, Turpen, Massey, Stricklin, Helm, Parker, Holloway and Glass. Voting

against the motion were none.
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12.

13.

14.

15.

E&G BUDGET.

a.

Regent Stricklin made a motion, seconded by Regent Massey, to approve the allocation
of $951,633.62 to the Oklahoma State University Center for Health Sciences and the
University of Oklahoma Health Sciences Center from revenue collected from the taxes
places on the sale of cigarettes and tobacco products. Voting for the motion were
Regents Turpen, Massey, Stricklin, Helm, Parker, Holloway, Glass and Harrel. Voting
against the motion were none.

Regent Stricklin made a motion, seconded by Regent Massey, to approve a renewal grant
allocation for $60,000 for year one of a renewable five-year commitment through 2019 to
the Oklahoma Historical Society for support of the Higher Education Archives project.
Voting for the motion were Regents Massey, Stricklin, Helm, Parker, Holloway, Glass,
Harrel and Turpen. Voting against the motion were none.

Regent Stricklin made a motion, seconded by Regent Turpen, to approve a reduction in
the allocation of state appropriated funds for FY'15 appropriations in an amount that totals
$1,025,722. Voting for the motion were Regents Stricklin, Helm, Parker, Holloway,

Glass, Harrel, Turpen and Massey. Voting against the motion were none.

MASTER LEASE PROGRAM. Regent Stricklin made a motion, seconded by Regent Harrel, to

authorize for submission to the Council of Bond Oversight of the 2014C Equipment Master Lease

Series totaling $11,497,950 for four institutions. Voting for the motion were Regents Helm,

Parker, Holloway, Glass, Harrel, Turpen, Massey and Stricklin. Voting against the motion were

none.

POLICY. Chairman Turpen stated that changes to the Tuition and Fee Policy were for posting

only and did not require State Regents’ action.

CONTRACTS AND PURCHASES.
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16.

17.

18.

19.

a. Regent Stricklin made a motion, seconded by Regent Turpen, to approve the following
purchases for amounts in excess of $100,000:

. Juniper Networking Equipment in the amount of $1,250,000 for the facilitation
of future network growth, operational cost items and redundancy for OneNet
services in Tulsa.

Voting for the motion were Regents Parker, Holloway, Glass, Harrel, Turpen, Massey, Stricklin
and Helm. Voting against the motion were none.

DELETED ITEM.

STUDENT SUCCESS. Mr. Tony Hutchison, Vice Chancellor for Strategic Planning and
Analysis and Workforce and Economic Development, gave a brief presentation on the Oklahoma
Education Information System Dashboard. Mr. Hutchison stated that this database has helped the
OSRHE look at student success in a more affordable way. The dashboard can provide data on
time-to-degree, amount of credits being taken, number of students at each institution and
remediation. For example, Mr. Hutchison stated that with this data, OSRHE staff were able to
determine that students who took just one remedial course, graduated at a 13 percent lower rate.
Mr. Hutchison recognized OSRHE employees, Mr. Marion Dilbeck, Ms. Jackie Oram and Mr.
Jarrod Cordova for their work on the dashboard.

STATE REGENTS’ MEETINGS. Regent Parker made a motion, seconded by Regent Stricklin,
to approve the 2015 schedule of regular meetings for filing with the Office of the Secretary of
State. Voting for the motion were Regents Holloway, Glass, Harrel, Turpen, Massey, Stricklin,
Helm and Parker. VVoting against the motion were none.

COMMENDATIONS. Regent Massey made a motion, seconded by Regent Stricklin, to
recognize State Regents’ staff for their service and recognitions on state and national projects.
Voting for the motion were Regents Glass, Harrel, Turpen, Massey, Stricklin, Helm and Parker

Holloway. Voting against the motion were none.
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20.

21.

22.

EXECUTIVE SESSION. Mr. Robert Anthony, General Counsel for the Oklahoma State

Regents for Higher Education, advised Regents that there was not a need to go into executive

session.

PERSONNEL. Regent Harrel made a motion, seconded by Regent Glass, to ratify the following

personnel actions:

. Compensation adjustment for Mr. Robert Nordmark, Director of Network Services, based
on additional duties assumed;

. Compensation adjustment and title change for Ms. Sonja Lovell Wall, Oklahoma
Community Access Network Project Manager, based on additional duties assumed; and

° Position posting for the Director of OneNet Strategic Planning and Communications.

Voting for the motion were Regents Harrel, Turpen, Massey, Stricklin, Helm, Parker, Holloway

and Glass. Voting against the motion were none.

CONSENT DOCKET. Regent Parker made a motion, seconded by Regent Stricklin, to approve

the following consent docket items.

e. Programs.
1) Program Modifications. Approval of institutional requests.
2 Program Suspension. Approval of institutional requests.

f. Electronic Media.

1) Approval of Tulsa Community College’s request to offer the existing
Associate in Science in Mathematics via electronic media.

2 Approval of Northeastern State University’s request to offer the existing
Master of Arts in American Studies via electronic media.

g. Reconciliation. Approval of an institutional request for degree program inventory
reconciliation.

h. Academic Nomenclature.  Ratification of an institutional request for academic
nomenclature.

i. Agency Operations.

) Ratification of purchases over $25,000 for FY2014.
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2 Acceptance of Career Tech Carl Perkins Contract.

Voting for the motion were Regents Turpen, Massey, Stricklin, Helm, Parker, Holloway, Glass
and Harrel. Voting against the motion were none.
REPORTS. Regent Massey made a motion, seconded by Regent Stricklin, to approve the
following reports:

a. Programs. Status report on program requests.

b. Annual Reports.

(D) Annual Program Requests Report.

2 Annual Institutional Self-Report on Grants Obtained.
3 Tuition and Fees Rate Book, FY2015.

4 Student Cost Survey for FY2015.

) Cash Reserve Report for FY2015.

(6) Faculty Salary Report for FY2014.

@) Annual Regents Education Program Report 2013.

Voting for the motion were Regents Massey, Stricklin, Helm, Parker, Holloway, Glass, Harrel

and Turpen. Voting against the motion were none.

REPORT OF THE COMMITTEES.

a. Academic Affairs and Social Justice and Student Services Committees. The Academic
Affairs and Social Justice and Student Services Committees had no additional items for
Regents’ action.

b. Budget and Audit Committee. The Budget and Audit Committee had no additional items
for Regents’ action.

C. Strategic Planning and Personnel and Technology Committee. The Strategic Planning

and Personnel and Technology Committee had no additional items for Regents’ action.
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d. Investment Committee. The Investment Committee had no additional items for Regents’
action.
25. NEW BUSINESS. No new business was brought before the Regents.
26. ANNOUNCEMENT OF NEXT REGULAR MEETING. Regent Turpen announced that the
next regular meetings are scheduled to be held on Wednesday, October 15, 2014 at 11:30 a.m.
and Thursday, October 16, 2014 at 9 a.m. at the State Regents Office in Oklahoma City.

217. ADJOURNMENT. With no additional items to address, the meeting was adjourned.

ATTEST:

Michael C. Turpen, Chairman Toney Stricklin, Secretary
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OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
Research Park, Oklahoma City

MINUTES OF THE
COMMITTEE-OF-THE-WHOLE
Wednesday, September 3, 2014

ANNOUNCEMENT OF FILING OF MEETING NOTICE AND POSTING OF THE
AGENDA IN ACCORDANCE WITH THE OPEN MEETING ACT. The Committee-of-the-
Whole met at 11:30 a.m. on Wednesday, September 3, 2014, in the Regents Conference Room at
the State Regents’ offices in Oklahoma City, Oklahoma. Notice of the meeting was filed with the
Secretary of State on August 27, 2014. A copy of the agenda had been posted as required by the
Open Meeting Act.

CALL TO ORDER. Participating in the meeting were Regents Toney Stricklin, Jay Helm, Ann
Holloway, lke Glass, Jimmy Harrel, Mike Turpen and John Massey. Regent Turpen called the
meeting to order and presided.

QUARTZ MOUNTAIN RESORT ARTS AND CONFERENCE CENTER AND NATURE
PARK. Dr. Terry Mosley, Executive Director, gave a brief update on the status of the Quartz
Mountain Resort Arts and Conference Center. Dr. Mosley started by thanking Chancellor Glen
Johnson and the State Regents for their support of Quartz Mountain in the last several years as it
has been crucial to its survival. He distributed a marketing folder with a profile of the facility, an
organizational chart, a list of the board of trustees and the legislation that moved Quartz Mountain
under the authority of the Oklahoma State Regents for Higher Education (OSRHE) from the
Oklahoma Tourism and Recreation Department (Tourism).

Dr. Mosley stated that their board is made up of representatives from Jackson, Kiowa and Greer
counties, representatives from Western Oklahoma State College (WOSC), Cameron University
and Southwestern Oklahoma State University and three board positions from not-for-profit arts
institutions that use the facilities. Dr. Mosley stated that Quartz Mountain has a significant
agreement with the Oklahoma Arts Institute (OAI). The OAI has a 50-year agreement with
Quartz Mountain to host their activities. Additionally, Quartz Mountain has an agreement with
WOSC to handle Quartz Mountain’s financial duties, such as payroll and accounts payable.

Dr. Mosley stated that Quartz Mountain is very seasonal and, as such, there are several
challenges. In 2008, Quartz Mountain’s revenues began to decline as Lake Altus levels dropped.
There were large fluctuations in the lake’s ability to recover from the annual cotton irrigation and
now, the lake is in its fourth year at less than 25 percent capacity — a chronic low lake level
condition. This has a tremendous impact on not only Quartz Mountain but also the agricultural
economy in that part of the state.

Dr. Mosley stated that there came a critical point when Quartz Mountain could no longer keep
doing what they had always done and they negotiated their contract with their third party property
management company to exit their contract early. Quartz Mountain could no longer afford their
services and it allowed them to have control of their own expenses and to make the best use of the
resources given to them.

Quartz Mountain staff started managing the property on October 1, 2013 and in the past year they
have surpassed $1 million in lodging revenues and have trimmed their expenses from $3 million
to $2.245 million. Dr. Mosely believes they are headed in the right direction and the



supplemental funding from the State Regents have allowed them to have a cash flow, better
positioning them to move into FY2015.

Regent Turpen asked how many staff Quartz Mountain employs, how many days the lodge is
reserved in a month and how often the board meets. Dr. Mosely stated that they have 35 full
time staff and 30-36 part time staff. Dr. Mosely also stated that the lodge is reserved
approximately 80-85 percent of the month and the board meets every other month.

Regent Turpen also asked if Quartz Mountain has a development officer that helps with private
fund raising. Dr. Mosely stated that there is not a lot of private interest and it is very difficult to
position Quartz Mountain for that kind of philanthropy.

Regent Helm asked if cotton farmers have total control of the lake. Dr. Mosely stated that Quartz
Mountain owns very little land around the lake and the water is owned by the water district. The
City of Altus has an allocation of water to use for its residents. Regent Helm also asked if Quartz
Mountain is the last lodge the state owns. Dr. Mosely stated that Quartz Mountain is not the only
lodge the state owns, however, it is the first not owned by Tourism.

Dr. Mosely closed by inviting the State Regents and Chancellor Johnson to Quartz Mountain to
visit the facilities.

OKCOLLEGESTART.ORG. Ms. JoLynn Horn, Assistant Vice Chancellor for GEAR UP
gave a brief presentation on the OkCollegeStart.org website. Ms. Horn stated that in 2005, the
OSRHE used GEAR UP grant money to design a student portal, one of the first of its kind, and
then a few years later created the second phase, a transcript exchange. The transcript exchange
allowed high school counselors to send transcripts online to colleges directly. Then, in 2013, Ms.
Horn said that the OSRHE used College Access Challenge Grant funds to redesign and
restructure the website. One of the changes was to make the website role-based, so that the
content displayed depends upon who you are - student, parent, teacher, etc. Ms. Horn stated that
in May 2014, the OSRHE conducted a soft launch of the website allowing selected groups to test
the website for glitches and mistakes.

Ms. Horn gave a brief demonstration of the website and highlighted that students can also apply
for the Oklahoma’s Promise program through this website.

Regent Holloway asked how this information is distributed and Ms. Horn stated that it is
currently live on the internet.

Regent Turpen asked how many hits the website has received. Ms. Horn said that information is
not available yet, however, 386 of the Oklahoma K-12 schools are using the website.

Regent Harrel asked how to get this information to parents who are very busy and do not have
time to browse the website. Ms. Horn stated that this information is sent to every high school
counselor as well as being displayed in many community libraries. Additionally, GEAR UP staff
will travel and present this information to any community who requests it.

Ms. Angela Caddell, Associate Vice Chancellor of Communications, stated that the portal was
designed to be a one stop shop for students, parents and schools. Additionally, all OSRHE
signature communication pieces are also posted on this website. Mr. Tony Hutchison, Vice
Chancellor for Strategic Planning and Analysis and Workforce and Economic Development,
stated that the website also has a career planning section that will show salaries and educational
requirements for certain occupations, which is a very helpful planning tool for students.



Ms. Horn finished by stating it might be a good idea to have a roundtable brainstorming session
with the Regents about to get this information to parents more effectively.

POLICY. Dr. Blake Sonobe, Vice Chancellor for Academic Affairs, gave a brief update on
legislation that passed this session affecting student veterans.

° HR 3230 provides in-state tuition for both the military service person and their
dependents who are eligible to receive an entitlement transfer of their VA benefits. This
is mostly for students who are stationed in another state and would otherwise have to pay
out-of-state tuition.

o The United States Department of Education has ruled that student loan rates for a
borrower who is on active duty will be capped at six percent until they are relieved from
active duty.

. SB1829 provides in-state tuition to Reserve Officers’ Training Corps (ROTC) cadets who

receive full ROTC scholarships. Cadets with partial ROTC scholarships are not eligible.

. SB1830 grants a leave of absence of up to five years for students who are called to active
duty or may be transferred to another location and unable to finish their degree at their
home institution.

SB1829 and SB1830 will require revisions to the OSRHE policy manual which will be presented
for a vote at the State Regents meeting on Thursday, September 4, 2014.

ONENET. Mr. Von Royal, Executive Director of OneNet and Higher Education Chief
Information Officer, gave a brief update on the OneNet strategic plan process. Mr. Royal started
by stating that OneNet is in a very good place at this time, however, there are additional
challenges that OneNet has not had in the past. Due to these challenges the OneNet staff recently
created a strategic plan.

To develop the strategic plan, OneNet created a planning committee and a leadership committee,
as well as reached out to every OneNet staff member to ask about the issues they are faced with.
The strategic planning committee also looked at OneNet’s strengths and weaknesses and
compiled this information as a basis for the strategic plan.  After analyzing all the data collected,
the planning committee focused on five main objectives:

o Financial: OneNet does not receive state appropriations; it is driven by user fees. This
requires OneNet to function as a business and be financially viable.

e People: OneNet has a very productive, driven staff and it must stay that way for OneNet
to be efficient.

o Customer/Constituents: One of the primary issues indicated in OneNet’s customer
survey was a need to improve communications with end users. OneNet staff have
created a new outreach plan to improve communication.

o Technology: For OneNet to maintain its relevance with its customers, staff have to
make sure the infrastructure will meet the mission critical needs of its users.



e Processes: OneNet is implementing new and updated processes throughout to make it
more efficient.

Mr. Royal stated that there are several challenges but with full participation from staff, OneNet
can maintain its momentum. Mr. Royal also thanked Chancellor Johnson and Ms. Amanda
Paliotta, Vice Chancellor for Budget and Finance, Information Technology, Telecommunications
and OneNet for their leadership.

EXECUTIVE SESSION. Regent Massey made a motion, seconded by Regent Holloway, to go
into executive session for confidential communications between a public body and its attorneys
concerning pending investigations, claims, or actions. Voting for the motion were Regents Helm,
Holloway, Glass, Harrel, Turpen, Massey and Stricklin. VVoting against the motion were none.

Following executive session discussions, Regents returned to open session.
TASKFORCE REPORTS.

a. Online Education Task Force. Dr. Blake Sonobe gave a brief update on the work of the
State Regents Online Education Task Force. Dr. Sonobe stated that staff are currently
working to align OSRHE policies to become eligible for the State Authorization
Reciprocity Agreement.

Additionally, Tulsa Community College and Oklahoma State University will be present
at the next Online Education Task Force meeting to give a brief presentation on their
online learning programs.

b. State Regents Campus Safety and Security Task Force. Ms. Angela Caddell,
Associate Vice Chancellor for Communications, gave a brief update on the work of the
State Regents Campus Safety and Security Task Force.

Ms. Caddell stated that the task force is planning a statewide summit for this fall. The
conference will be in partnership with the City of Midwest City, Rose State College, the
Oklahoma Office of Homeland Security and the Oklahoma Department of Emergency
Management. The summit will be on October 29, 2014 and will be held at the Reed
Conference Center in Midwest City. Ms. Caddell also stated that the task force is
currently finalizing plans for the summit speakers: Mr. Jim Caeser, Campus Emergency
Manager at the University of California, Santa Barbara and Mr. Ken Trump, President of
the National School Safety and Security Services. Additionally, the summit will host
concurrent sessions, panel discussions and a media panel. Presidents and career
technology center superintendents are invited as well as 4-5 key staff from their campus.

The Issue Monitoring Advocacy and Research workgroup will be working closely with
Ms. Hollye Hunt, Vice Chancellor for Governmental Relations, to build a wider coalition
in the legislature in support of no guns on campus.

The Training and Plan Development workgroup completed the review of campus training
needs and many of the topics will be addressed at the summit. Additionally, the
workgroup will be facilitating more in-depth training opportunities in the future.

Regent Turpen asked how many are expected to attend the summit. Ms. Caddell stated
that she expects approximately 300-350.



9.

10.

11.

12.

13.

14.

LEGISLATIVE UPDATE.

a.

Update on HB 3399. Chancellor Johnson stated that HB 3399 repealed the Oklahoma
Common Core State Standards. When that legislation passed the OSRHE staff began
identifying subject area experts in math and English language arts to construct two 14
member teams. These experts came from the research and regional universities and
community colleges. To conduct a thorough review of this nature, it is anticipated that
the process will last 4-6 months. The first meeting of the math faculty was on July 21
and the first meeting of the English faculty was on July 29". Chancellor Johnson stated
that since then, the OSRHE has engaged the services of the Southern Regional Education
Board to provide a consultant for the review of the state standards and are finalizing plans
for a second faculty meeting with the consultant.

Update on Interim Studies. Ms. Hollye Hunt, Vice Chancellor for Governmental
Relations, gave a brief update on the upcoming interim studies. Ms. Hunt stated that
there were no interim studies on the Senate side pertaining to higher education; they were
mostly on the House side. There are two interim studies that have been scheduled:

" Interim Study 14-078 — Concealed Carry on College and University Campuses —
scheduled for October 8"

" Interim Study 14-013 — Oklahoma Student Loan Debt — scheduled for October
22nd

Ms. Hunt stated that the OSRHE will also be involved in interim study 14-006 regarding
monies that are taken off the top of state government revenue sources.

ACADEMIC REGALIA. Regents reviewed two recommended color swatches for new regalia
and chose the darker blue swatch with gold piping on the sleeves to match the tam tassel.

UPCOMING EVENTS. Chancellor Johnson distributed a schedule of events for this coming fall
with the following dates:

D o0 o

Regents Education Program — September 25, 2014

Legal Issues in Higher Education Conference — September 30, 2014
STEM Summit — October 7, 2014

Guns on Campus Interim Study — October 8, 2014

Campus Safety and Security Summit — October 29, 2014

Fall Legislative Forum — November 19

ORIENTATION. Chancellor Johnson updated the Regents on the recent New President’s
Orientation that was held on August 28, 2014. President Leigh Goodson, President Sean Burrage
and President Jack Bryant were all in attendance. Chancellor Johnson stated that this orientation
is a great way to help inform new presidents about how the state system works.

“BEST OF HIGHER EDUCATION” REPORT. Regents received the September 2014 update
on institutional activities.

ADJOURNMENT. With no other items to discuss, the meeting was adjourned.



ATTEST:

Michael C. Turpen, Chairman Toney Stricklin, Secretary





