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NOTE 
 
This document contains recommendations and reports to the State Regents regarding items on 
the October 16, 2014 regular meeting agenda.  For additional information, please call 405-225-
9116 or to get this document electronically go to www.okhighered.org State System. 
 
 
 
 
 
 
 
Materials and recommendations contained in this agenda are tentative and unofficial prior to 
State Regents’ approval or acceptance on October 16, 2014. 
 

 



 
 
 

OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 
655 Research Parkway, Oklahoma City 

 

A G E N D A 
 

Thursday, October 16, 2014 – 9 a.m. 
State Regents’ Conference Room 

655 Research Parkway, Suite 200, Oklahoma City 
Chairman Michael C. Turpen, Presiding 

 
 
1. Announcement of filing of meeting notice and posting of the agenda in accordance with the 

Open Meeting Act. 
 
2. Call to Order.  Roll call and announcement of quorum. 
 
3. Minutes of Previous Meetings.  Approval of minutes.  
 
4. Report of the Chairman.  (No Action, No Discussion). 

 
5. Report of Chancellor. (No Action, No Discussion). 
 
 

ACADEMIC 
 

6. New Programs.   
 
a. University of Oklahoma.  Approval to offer the Graduate Certificate in Applied Behavior 

Analysis.  Page 1. 
 
b. Northeastern State University.  Approval to offer the Master of Science in Physician 

Assistant Studies, the Master of Science in Education in Special Education – Autism 
Spectrum Disorders, and the Bachelor of Science in Nutritional Sciences.  Page 7. 

 
c. Southeastern Oklahoma State University.  Approval to offer the Master of Science in 

Native American Leadership.  Page 25. 
 
d. Rogers State University.  Approval to offer the Bachelor of General Studies in General 

Studies.  Page 33. 
 
e. Connors State College.  Approval to offer the Certificate in Certified Nursing Assistant 

and the Certificate in Licensed Practical Nurse.  Page 43. 
 
f. Oklahoma State University-Oklahoma City.  Approval to offer the Certificate in 

Electronic Engineering Technology.  Page 51. 
 
7. Program Deletions.  Approval of institutional requests for program deletions.  Page 55. 

 
 
 



 
 
 

8. Oklahoma’s Promise. Approval of official funding estimate.  Page 57. 
 

9. Priority Academic Student Skills (PASS).  Consideration of college and career readiness.  Page 
65. 
 
 

FISCAL 
 
10. Policy. 

 
a. Approval of Tuition and Fee Policy.  Page 67. 

 
b. Administrative Rule Change.  Approval of the Notice of Rulemaking Intent with the 

Office of Administrative Rules of the proposed permanent rule revision to the Regents 
Purchasing Policy. Page 69. 

 
11. Revenue Bonds.  Review and approval for transmittal to Attorney General the University of 

Oklahoma’s Statement of Essential Facts for 2015A/B Bond Issuance.  Page 71. 
 

12. Endowment.  Approval of June 30, 2014 market values, distribution schedules and reports.  Page 
73. 
 

13. Grant.  Acceptance of the College Access Challenge Grant for 2014-2015.  Page 93. 
 

14. Contracts and Purchases.  Approval of purchases over $100,000.  Page 97. 
 

15. Deleted Item.  Page 99. 
 

16. Investment.  Approval of new investment managers.  Page 101. 
 
 

EXECUTIVE 
 

17. Commendations.  Recognition of State Regents’ staff for service and recognitions on state and 
national projects.  Page 103. 

 
18. Executive Session.  Page 107. 
 

a. Possible discussion and vote to enter into executive session pursuant to Title 25, 
Oklahoma Statutes, Section 307(B)(4) for confidential communications between the 
board and its attorneys concerning a pending investigation, claim, or action if the board's 
attorney determines that disclosure will seriously impair the ability of the board to 
process the claim or conduct a pending investigation, litigation, or proceeding in the 
public interest.  

  
b.    Enter into executive session. 

 
c.    Open session resumes. 
 
d.    Vote to exit executive session.  
 



 
 
 

19. Personnel.  Discussion and possible action regarding the positions of Executive Director of the 
Oklahoma College Assistance Program and the Director of Strategic Planning and 
Communications.  Page 109. 

 
20. Supplemental Post Employment Insurance.  Approval of the Supplemental Post Employment 

Insurance Benefit.  Page 115. 
 
 

CONSENT DOCKET 
 
21. Consent Docket.  Approval/ratification of the following routine requests which are consistent 

with State Regents' policies and procedures or previous actions.  
 
a. Programs.  Program Modifications.  Approval of institutional requests.  Page 125. 

 
b. Electronic Media.  Approval of the University of Oklahoma’s request to offer the existing 

Master of Science in Natural Gas Engineering and Management in Natural Gas 
Engineering and Management via electronic media. Page 127. 

 
c. Agency Operations.  Ratification of purchases over $25,000.  Page 129. 
 
d. Resolution.  Approval of a resolution honoring retiring staff.  Page 130.1. 

 
22. Reports.  Acceptance of reports listed. 
 

a. Programs.  Status report on program requests.  (Supplement) Page 131. 
 

 
23. Report of the Committees.  (No Action, No Discussion). 
  

a. Academic Affairs and Social Justice and Student Services Committees. 
 
b. Budget and Audit Committee. 
 
c. Strategic Planning and Personnel Committee and Technology Committee. 
 
d. Investment Committee. 

 
24. Announcement of Next Regular Meeting — The next regular meetings are scheduled to be held 

on Thursday, November 6, 2014 at 10:30 a.m., Wednesday, December 3, 2014 at 10:30 a.m. and 
Thursday, December 4, 2014 at 9 a.m. in Oklahoma City. 

 
25. Adjournment. 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #6-a: 
 

New Programs. 
 

SUBJECT: University of Oklahoma.  Approval to offer the Graduate Certificate in Applied Behavior 
Analysis. 

 
RECOMMENDATION: 
 

It is recommended that the State Regents approve the Graduate Certificate in 
Applied Behavior Analysis, with the stipulation that continuation of the program 
will depend upon meeting the criteria established by the institution and approved by 
the State Regents, as described below. 

 
 Graduate Certificate in Applied Behavior Analysis.  Continuation beyond Fall 

2019 will depend upon meeting the following criteria: 
Majors enrolled:  a minimum of 4 students in Fall 2018; and 
Graduates:  a minimum of 3 students in 2018-2019. 
 

BACKGROUND: 
 
Academic Plan 
 
The University of Oklahoma’s (OU) 2013-2014 Academic Plan lists the following institutional priorities 
and new funding initiatives:   
 

 Continue aggressive recruitment of large freshmen classes and improve the processing of 
graduate student applicants for admission. We are in our first year of implementing the 
Common Application for undergraduates and in the first year of implementing the College-
Net software for processing applications for graduate students. 

 Continue an intense focus on undergraduate retention and graduate rates by 1) utilizing data 
from holistic admissions to provide early invention/mentoring/tutoring for students whose 
profiles suggest they will profit from aggressive intervention, 2) increase the coordination of 
undergraduate academic advising across campus, and 3) enhance course offerings during 
summer session. Additionally, we will continue to work to get undergraduate students taking 
30 or more hours per year via the flat rate tuition policy to get them on a 4/5 year timeline to 
degree completion. 

 Continue to manage undergraduate course offerings to adequately meet student needs for 
courses by requiring course sections to be close to fully enrolled and by adding sections (or 
increasing course size) as needed to meet student demand by utilizing qualified instructors, 
lecturers, and other adjunct instructors. 
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APRA Implementation 
In August 1991, the State Regents launched the Academic Planning/Resource Allocation (APRA) 
initiative, which was based on the principle that institutional officials would prioritize their programs and 
activities, and then fund higher priority activities at levels that ensured quality.  In times of flat or 
declining budgets or financial constraints, institutions are expected to reallocate resources from lower 
priority activities to higher priority activities, rather than reducing quality by funding lower priority 
activities at the same rate as higher priority activities. 
 
Since 1992, OU has taken the following program actions in response to APRA: 
 

85 Degree and/or certificate programs deleted 
76 Degree and/or certificate programs added 

 
Program Review 
OU offers 266 degree and/or certificate programs as follows: 
 

13 Certificates 
0 Associate of Arts or Sciences Degrees 
0 Associate of Applied Science Degrees 

114 Baccalaureate Degrees 
85 Master’s Degrees 
54 Doctoral Degrees 
0 First Professional Degrees 

 
All of these programs were reviewed in the past five years with the exception of those programs with 
specialty accreditation.  Programs with specialty accreditation are aligned with OU’s program review 
schedule as appropriate.  Thus, if a professional program received a ten-year accreditation, it would not be 
reviewed for ten years, which is an approved exception to State Regents’ policy.   
 
Program Development Process 
OU’s faculty developed the proposal, which was reviewed and approved by institutional officials.  OU’s 
governing board approved delivery of the Graduate Certificate in Applied Behavior Analysis at the March 
27, 2014 meeting.  OU requests authorization to offer this certificate as outlined below. 
 
POLICY ISSUES:   
 
This action is consistent with the Academic Program Approval policy. 
 
ANALYSIS: 
 

Graduate Certificate in Applied Behavior Analysis 
 
Program purpose.  The purpose of the proposed graduate certificate is to provide students with the 
knowledge and skills necessary to become a Board Certified Behavior Analyst (BCBA). 
 
Program rationale and background.  Student behavior management issues are a major problem in 
today’s classrooms.  These difficulties can be magnified when students have additional challenges, such 
as disabilities.  There has become such a demand for individuals knowledgeable in behavior analysis that 
the BCBA was created in 1998 to codify and strengthen courses of study in behavior analysis.  OU’s 
Department of Educational Psychology has been offering the course work needed to become a Board 
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Certified Behavior Analyst.  The proposed graduate certificate, which can be completed as a stand-alone 
certificate or included in a special education master’s or doctoral program, will provide students with a 
transcriptable credential that officially signifies they have completed the appropriate course work needed 
to become board certified. 
 
Employment opportunities.  Today, many agencies that provide services to youth and adults with 
disabilities, including schools and other educational entities, employ individuals certified in behavioral 
analysis work as part of their educational team.  However, according to the Oklahoma Autism Network, 
Oklahoma has a major shortage in certified behavior analysts.  The proposed graduate certificate alone 
will not directly lead to employment.  Rather the intent of the graduate certificate is to serve as an added 
credential for those individuals with the appropriate educational background and already working in 
related fields, such as education or social services.  OU is confident that completing the graduate 
certificate will benefit those students working in the field. 
 
Student demand.  The proposed graduate certificate is expected to meet the enrollment and graduate 
standards by the established deadline prior to final approval by the State Regents as shown in the 
following table.   
 

Productivity Category Criteria Deadline 

Minimum Enrollment of majors in the program 4 Fall 2018 

Minimum Graduates from the program 3 2018-2019 

 
Duplication and impact on existing programs.  There are no Graduate Certificate in Applied Behavior 
Analysis programs offered in Oklahoma.  A system wide letter of intent was communicated by email 
April 8, 2014.  The University of Central Oklahoma (UCO) requested a copy of the proposal, which was 
sent via email May 2, 2014.  UCO submitted a letter of protest citing concerns of market saturation.  OU 
responded to UCO’s concern indicating that the courses were already offered at OU, meet the standards 
for BCBA certification, and would provide students with an official and transcriptable credential that was 
more apparent to employers.  In response to the information provided by OU, UCO withdrew their 
protest.  Based on all information available and anticipated workforce need, approval will not constitute 
unnecessary duplication. 
 
Curriculum.  The proposed graduate certificate program will consist of 18 total credit hours as shown in 
the following table.  No new courses will be added and the curriculum is detailed in the attachment 
(Attachment A). 
 

Content Area Credit Hours 

Core Courses 15 

Guided Elective   3 

Total 18 

 
Faculty and staff.   Existing faculty will teach the proposed graduate certificate program.   
 
Support services.  The library, facilities, and equipment are adequate for this certificate program. 
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Financing.  The proposed graduate certificate will be offered on a self-supporting basis and the current 
tuition and fee structure will be sufficient to adequately fund the program. No additional funding is 
requested from the State Regents to support the program. 
 
Program resource requirements.  Program resource requirements for the Graduate Certificate in 
Applied Behavior Analysis are shown in the following tables. 
 

 Year of Program 

A.  Funding Sources 1st Year 2nd Year 3rd Year 4th Year 5th Year 

Total Resources Available from 
Federal Sources 

$0 $0 $0 $0 $0 

Total Resources Available from 
Other Non-State Sources 

$0 $0 $0 $0 $0 

Existing State Resources $0 $0 $0 $0 $0 

State Resources Available 
through Internal Allocation and 
Reallocation 

$0 $0 $0 $0 $0 

Student Tuition $11,370 $11,370 $22,740 $22,740 $22,740 

Narrative/Explanation:   Tuition was calculated based on students completing 9 credit hours per academic year.   

TOTAL $11,370 $11,370 $22,740 $22,740 $22,740 

 

 Year of Program 

B.  Breakdown of Budget 
Expenses/Requirements 

1st Year 2nd Year 3rd Year 4th Year 5th Year 

Administrative/Other Professional 
Staff 

$750 $750 $750 $750 $750 

Narrative/Explanation:  The costs for administrative/professional staff reflect 3 percent of the salary needed to support the 
proposed graduate certificate. 

Faculty $9,750 $9,750 $9,750 $9,750 $9,750 
Narrative/Explanation:  The costs for faculty reflect 15 percent of the salary needed to teach new students the proposed 
graduate certificate. 

Graduate Assistants $0 $0 $0 $0 $0 

Student Employees $0 $0 $0 $0 $0 

Equipment and Instructional 
Materials 

$0 $0 $0 $0 $0 

Library $0 $0 $0 $0 $0 

Contractual Services $0 $0 $0 $0 $0 

Other Support Services $0 $0 $0 $0 $0 

Commodities $0 $0 $0 $0 $0 

Printing $50 $50 $50 $50 $50 

Narrative/Explanation   The amounts above are budgeted for potential advertising costs. 

Telecommunications $0 $0 $0 $0 $0 

Travel $0 $0 $0 $0 $0 
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Awards and Grants $0 $0 $0 $0 $0 

TOTAL $10,550 $10,550 $10,550 $10,550 $10,550 

Attachment 
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ATTACHMENT A 
 

UNIVERSITY OF OKLAHOMA 
GRADUATE CERTIFICATE IN APPLIED BEHAVIOR ANALYSIS 

 
Degree Requirements Credit Hours 

 Core Courses 15 

EDSP 5143 Applied Behavior Analysis in School Settings 3 

EDSP 6023 Small-n Research Designs 3 

RS 6213 Applied Behavior Analysis II 3 

RS 6283 Ethical and Professional Conduct of Behavior Analysts 3 

RS 6293 Applied Behavior Analysis III 3 
 Guided Elective 3 

 Select one of the following  

EDSP 4093 Individual Behavior Supports 3 

EDSP 5063 Issues and Strategies in Functional Curriculum 3 

  Total 18 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #6-b: 
 

New Programs. 
 

SUBJECT: Northeastern State University.  Approval to offer the Master of Science in Physician 
Assistant Studies, the Master of Science in Education in Special Education – Autism 
Spectrum Disorders, and the Bachelor of Science in Nutritional Sciences. 

 
RECOMMENDATION: 
 

It is recommended that the State Regents approve Northeastern State University’s 
requests to offer the Master of Science in Physician Assistant Studies on the 
Muskogee campus, the Master of Science in Education in Special Education – 
Autism Spectrum Disorders, both traditionally and electronically, and the Bachelor 
of Science in Nutritional Sciences with options in Dietetics and Allied Health, with 
the stipulation that continuation of the programs will depend upon meeting the 
criteria established by the institution and approved by the State Regents, as 
described below. 
 
 Master of Science in Physician Assistant Studies.  Continuation beyond Fall 2019 

will depend upon meeting the following criteria: 
Majors enrolled:  a minimum of 32 students in Fall 2018; and 
Graduates:  a minimum of 16 students in 2018-2019. 

 
 Master of Science in Education in Special Education – Autism Spectrum 

Disorders.  Continuation beyond Fall 2019 will depend upon meeting the following 
criteria: 

Majors enrolled:  a minimum of 28 students in Fall 2018; and 
Graduates:  a minimum of 12 students in 2018-2019. 

 
 Bachelor of Science in Nutritional Sciences.  Continuation beyond Fall 2019 will 

depend upon meeting the following criteria: 
Majors enrolled:  a minimum of 42 students in Fall 2018; and 
Graduates:  a minimum of 15 students in 2018-2019. 

 
BACKGROUND: 
 
Academic Plan 
 
Northeastern State University’s (NSU) 2013-2014 Academic Plan lists the following institutional 
priorities and new funding initiatives:   
 

 Strengthen retention and increase enrollment through strategic recruitment and concentrated 
retention efforts.   
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 Efforts to improve developmental programming will be under review.   
 Program quality will be strengthened by better use of assessment data and efforts to develop 

experiences tying the classroom to career and community experiences.  At the current time, 
budget impact is not anticipated for curricular changes in programs. 

 Submit certificate programs in financial planning and supply chain management to meet area 
needs.  These programs will originate in the College of Business & Technology and utilize the 
cost recovery budgetary system through the College of Extended Learning.   

 Plans to provide programming to meet the needs of the Creek Nation early care providers are also 
under discussion with the College of Education and Creek Nation officials.  These efforts will 
take place within existing budget allocations. 

 Program plans include revision of the Health Care Administration degree to include a stronger 
business focus, and implementation of dual certification Elementary / Special Education degree.  

 Within the health care profession, the Occupational Therapy program is anticipated to admit its 
first cohort and begin classes in January 2014.   

 Within the Liberal Arts College, the expansion of the Spanish and Spanish Education programs 
into the Broken Arrow area will be a focus that should better serve constituents in the 
metropolitan area. 

 Accreditation work anticipated during 2013-14 includes the certification of the cadaver lab for the 
Occupational Therapy program and a self-study completed by the College of Business for its 
anticipated site visit in 2014.  The Counseling program will also work toward earning pre-
candidate status for CACREP accreditation. 

 Finally, academic units will conduct a final review of programs identified in 2010 for potential 
elimination through the academic priorities processes.  Programs not revised and strengthened 
will be eliminated. 

 
APRA Implementation 
In August 1991, the State Regents launched the Academic Planning/Resource Allocation (APRA) 
initiative, which was based on the principle that institutional officials would prioritize their programs and 
activities, and then fund higher priority activities at levels that ensured quality.  In times of flat or 
declining budgets or financial constraints, institutions are expected to reallocate resources from lower 
priority activities to higher priority activities, rather than reducing quality by funding lower priority 
activities at the same rate as higher priority activities. 
 
Since 1992, NSU has taken the following program actions in response to APRA: 
 

40 Degree and/or certificate programs deleted 
28 Degree and/or certificate programs added 

 
Program Review 
NSU offers 85 degree and/or certificate programs as follows: 
 

    7 Certificate 
0 Associate of Arts or Sciences Degrees 
0 Associate of Applied Science Degrees 

54 Baccalaureate Degrees 
23 Master’s Degrees 
0 Doctoral Degrees 
1 First Professional Degree 
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All of these programs were reviewed in the past five years with the exception of those programs with 
specialty accreditation.  Programs with specialty accreditation are aligned with NSU’s program review 
schedule as appropriate.  Thus, if a professional program received a ten-year accreditation, it would not be 
reviewed for ten years, which is an approved exception to State Regents’ policy.   
 
Program Development Process 
NSU’s faculty developed the proposals, which were reviewed and approved by institutional officials.  
NSU’s governing board approved delivery of the Master of Science in Physician Assistant Studies, the 
Master of Science in Education in Special Education – Autism Spectrum Disorders, and the Bachelor of 
Science in Nutritional Sciences at the June 19, 2014 meeting.  NSU requests authorization to offer these 
degree programs, as outlined below. 
 
NSU is currently approved to offer the following degree programs via electronic media: 
 
 Bachelor of Science in Human and Family Science – Early Care (045) 
 Bachelor of Science in Nursing (104)  
 Master of Education in Reading (075) 
 Master of Education in Science Education (139) 

  
POLICY ISSUES:   
 
This action is consistent with the Academic Program Approval and the Electronically Delivered and 
Traditional Off-Campus Courses and Programs policies. 
 
ANALYSIS: 
 

Master of Science in Physician Assistant Studies 
 
Program purpose.  The purpose of the proposed program is to provide students with the knowledge and 
skills needed to qualify to sit for the Physician Assistant National Certification Exam. 
 
Program rationale and background.  Physician assistants provide care under the supervision of 
licensed physicians in family practice medicine, orthopedics, cardiology, emergency medicine, and other 
medical areas.  The increasing demand for physician assistants is driven by shortages of doctors.  
Additionally, due to the expanded coverage created by the Patient Protection and Affordable Care Act, 
doctor’s offices are becoming overcrowded and scheduling appointments is difficult.  However, 
Oklahoma has a great challenge in providing access to primary care, especially in many of the 
underserved and rural communities, where physician assistants may be the only medical provider for 
miles.  According to NSU, approximately 52 percent of the physician assistants in Oklahoma are located 
in either Tulsa or Oklahoma County, which equates to one physician assistant for every 1,845 individuals.  
In Northeast Oklahoma, where 17 of the 18 counties are federally designated Medically Underserved 
Areas, there exists approximately one physician assistant for every 6,284 individuals.  In light of these 
statistics, NSU developed the proposed program to meet the critical need of health care providers, 
specifically to serve in rural and underserved areas of the state. 
 
Employment opportunities.  According to NSU, studies show that many more qualified potential 
students apply to physician assistant programs than are accepted.  NSU also reports that the University of 
Oklahoma Health Sciences Center’s (OUHSC) Master of Health Science in Physician Assistant Studies 
(086) accepts approximately 75 of the 250-300 applicants.  However, careers for physician assistants are 
rapidly growing across Oklahoma.  In 2008 the Eastern Region Healthcare Coalition gap analysis 
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projected a 12 percent growth and a 2010 Oklahoma Health Care Workforce Center survey projected a 16 
percent annual increase in the need for new physician assistants through 2015.  Furthermore, through 
2022, the Oklahoma Employment Security Commission, employment for physician assistants is expected 
to increase nearly 30 percent statewide.  NSU is confident that graduates of the proposed program will 
meet the growing demand, not only in rural and underserved counties, but across the state. 
 
Student demand.  The proposed degree program is expected to meet the enrollment and graduate 
standards by the established deadline prior to final approval by the State Regents as shown in the 
following table.   
 

Productivity Category Criteria Deadline 

Minimum Enrollment of majors in the program 32 Fall 2018 

Minimum Graduates from the program 16 2018-2019 

 
Duplication and impact on existing programs.   The proposed program may share some similar content 
with the following programs: 
 

Institution Existing Program 

University of Oklahoma Health Science Center
Master of Health Science in Physician Assistant 
Studies (086) 

 
A system wide letter of intent was communicated via email on March 25, 2014.  None of the State System 
institutions notified State Regents’ staff of a protest to the proposed program.  Due to distance between 
institutions, the limited number of openings available for students in OUHSC”s Master of Health Science 
in Physician Assistant Studies (086) program, and increasing workforce needs, approval will not 
constitute unnecessary duplication. 
 
Curriculum.  The proposed degree program will consist of 110 total credit hours each as shown in the 
following table.  Forty-three new courses will be added and the curriculum is detailed in the attachment 
(Attachment A).  The curriculum is modeled off the University of Wisconsin-LaCrosse, Gundersen 
Lutheran Medical Center, and Mayo Health Systems; the program will seek accreditation through the 
Accreditation Review Commission on Education for the Physician Assistant Education (ARC-PA).  
Graduates of the program will qualify to sit for the Physician Assistant National Certification exam and 
the jurisprudence exam required in the Oklahoma Physician Assistant Act, and other requirements by the 
State Board of Medical Licensure and Supervision.  Admission to the program will require an earned 
bachelor degree from a regionally accredited institution, completion of prescribed prerequisite courses, 
university admission, a cumulative 3.0 grade point average (GPA) on a 4.0 scale, and a 3.0 GPA in all 
science courses.  Prior health care experience is expected. 
 

Content Area Credit Hours 

Major Requirements 110 

Total 110 

 
Faculty and staff.   1) A program director with National Commission on Certification of Physician 
Assistant certification or physician credentials, 2) a medical director with current licensure as an 
allopathic or osteopathic physician and board certified in their area of specialty, and 3) a total of three 
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principal faculty members as well as instructional faculty will be hired to administer and teach the 
proposed Master of Science in Physician Assistant Studies program.  
 
Support services.  The proposed program will be housed in the Mike Synar Center and Main 
Administration Building on NSU’s Muskogee campus.  Adequate space currently exists; however, a 
portion of the first floor of the Synar Center will be renovated to provide for a program waiting 
room/reception area, eight faculty offices, and six fully equipped examination rooms.   The didactic 
components of the curriculum will be instructed in residence on the Muskogee campus.  The clinical 
phase of the curriculum will occur at the following clinical sites:  Tahlequah City Hospital, the Cherokee 
Nation, the Muscogee (Creek) Nation, and Northeastern Oklahoma Community Health Center. 
 
Financing.  The proposed degree program will be offered on a self-supporting basis and the current 
tuition and fee structure will be sufficient to adequately fund the program.  NSU reports that funding for 
the proposed program will come from several sources including:  academic reassignment of resources, 
approximately $1 million in capital project monies, and donations from the Muskogee Foundation.  
Additionally, one of NSU’s tribal partners has pledged $200,000 per year for five years to offset startup 
operation costs.  NSU will also receive in-kind resources from clinical sites and reallocation and will be 
complemented as needed by reserve one-time funding and both federally directed funding and grant 
support to fund the program.  No additional funding is requested from the State Regents to support the 
degree program. 
 
Program resource requirements.  Program resource requirements for the Master of Science in Physician 
Assistant Studies are shown in the following tables. 
 

 Year of Program 

A.  Funding Sources 1st Year 2nd Year 3rd Year 4th Year 5th Year 

Total Resources Available from 
Federal Sources 

$0 $0 $0 $0 $0 

Total Resources Available from 
Other Non-State Sources 

$0 $0 $0 $0 $0 

Existing State Resources $0 $0 $0 $0 $0 

State Resources Available 
through Internal Allocation and 
Reallocation 

$569,593 $240,374 $244,619 $248,949 $253,365 

Narrative/Explanation:  The amounts above are reassigned resources through academic prioritization, reallocation, and one-
time reserve funding. 

Student Tuition $455,511 $869,003 $890,853 $913,796 $937,885 
Narrative/Explanation:  The amounts shown above are based on tuition rates currently charged at NSU, with a 5 percent 
annual increase.  Fees are added commensurate with NSU’s policy and are in line with those charged by the University of 
Oklahoma for their Physician Assistant program.  NSU anticipates enrollment during the first five years of 16, 32, 32, 32, and 
32 students.  Tuition rates of $242 per credit hour and a professional service fee of $250 per credit hour, for a total of $491 
per credit hour for an expected 58 credits per year will support the program. 

TOTAL $1,025,104 $1,109,377 $1,135,472 $1,162,745 $1,191,250 

 

 Year of Program 

B.  Breakdown of Budget 
Expenses/Requirements 

1st Year 2nd Year 3rd Year 4th Year 5th Year 

Administrative/Other Professional 
Staff 

$23,305 $23,771 $24,246 $24,731 $25,226 
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Narrative/Explanation:  The amounts shown above will be used for salary expenses for a new administrative assistant. 

Faculty $919,539 $937,930 $956,689 $975,823 $995,339 
Narrative/Explanation:  The amounts above will be used for salaries of the program director, medical director, the principal 
faculty, and instructional faculty.  Costs include 38 percent fringe benefits. 

Graduate Assistants $0 $0 $0 $0 $0 

Student Employees $0 $0 $0 $0 $0 

Equipment and Instructional 
Materials 

$5,000 $5,000 $5,000 $5,000 $5,000 

Narrative/Explanation:  These funds will be used for annual equipment needs. 

Library $25,060 $25,060 $25,060 $25,060 $25,060 
Narrative/Explanation:  The amounts shown are budgeted for costs to cover the expenses of the following databases:  
Cochrane and other Evidence Based Medicine Reviews, Ovid Journals and Databases, Access Medicine, Dynamed, and 
Clinical Key. 

Contractual Services $0 $0 $0 $0 $0 

Other Support Services $0 $0 $0 $0 $0 

Commodities $27,200 $62,200 $62,200 $62,200 $62,200 
Narrative/Explanation:  The amounts shown will be used for educational and administrative supplies, as well as operational 
expenses. 

Printing $5,000 $5,000 $5,000 $5,000 $5,000 

Narrative/Explanation:  The amounts shown are budgeted for costs of printing promotional materials. 

Telecommunications $0 $0 $0 $0 $0 

Travel $20,000 $20,000 $20,000 $20,000 $20,000 
Narrative/Explanation:  The amounts shown are budgeted for costs associated with clinical coordination, student assessment, 
and professional development. 

Awards and Grants $0 $0 $0 $0 $0 

TOTAL $1,025,104 $1,078,961 $1,098,195 $1,117,814 $1,137,825

 
Master of Science in Education in Special Education – Autism Spectrum Disorders 

 
Program purpose.  The proposed program will prepare teachers to effectively work with and educate 
students with autism spectrum disorders and other disabilities. 
 
Program rationale and background.  The Centers for Disease Control estimate the prevalence of 
Autism Spectrum Disorders (ASD) to be 1 in 88 individuals nationwide.  These data suggest the need for 
teachers with expertise in this specialty area; however, there appears to be few institutions that offer ASD 
specific coursework within their special education degrees.  In Oklahoma, there are 12 teacher preparation 
programs for mild-moderate disabilities, one for severe-profound disabilities, and one for deaf/hard of 
hearing.  According to the Oklahoma Commission for Teacher Preparation, a master’s degree with an 
emphasis in ASD does not exist.  NSU surveyed both current undergraduate teacher candidates and 
teachers from local area school districts to determine the interest in the proposed program.  Of the 
responses received, 55 percent indicated an interest in a master’s degree in ASD and 88 percent indicated 
interest in learning about evidence based classroom strategies for students with ASD.  In response to both 
the national data and survey responses, NSU developed the proposed program to meet the needs of both 
educators and society. 
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Employment opportunities.  Many students interested in pursuing the proposed master’s degree will 
already be employed but are interested in pursuing a graduate degree, specifically with a focus on ASD.  
Additionally, Oklahoma faces a critical shortage of qualified special education teachers to provide 
services to students with ASD.  According to the Oklahoma Employment Security Commission, the need 
for special education teachers will increase 5 to 11 percent through 2022, depending on the grade level.  
Within NSU’s service area, a recent review of existing openings yielded 50 positions available for special 
education.  NSU is confident that the proposed program will provide students with access to a master’s 
degree designed according to the Council on Exceptional Children’s standards and as a result address the 
critical shortage of special education teachers within its service area, as well as across the state.   
 
Student demand.  The proposed degree program is expected to meet the enrollment and graduate 
standards by the established deadline prior to final approval by the State Regents as shown in the 
following table.   
 

Productivity Category Criteria Deadline 

Minimum Enrollment of majors in the program 28 Fall 2018 

Minimum Graduates from the program 12 2018-2019 

 
Duplication and impact on existing programs.   The proposed program may share some similar content 
with the following programs: 
 

Institution Existing Program 

University of Oklahoma Master of Education in Special Education (219) 

Oklahoma State University
Master of Science in Teaching, Learning, and 
Leadership (057) with an option in Special Education 

Cameron University Master of Education in Special Education (650) 

East Central University Master of Education in Grad-Special Education (085) 

Southwestern Oklahoma State University Master of Education in Special Education (081) 

Southeastern Oklahoma State University Master of Education in Special Education (072) 

University of Central Oklahoma Master of Education in Special Education (175) 

 
A system wide letter of intent was communicated via email on March 25, 2014.  None of the State System 
institutions notified State Regents’ staff of a protest to the proposed program.  Due to the specialized 
focus of the curriculum and increasing workforce needs, approval will not constitute unnecessary 
duplication. 
 
Curriculum.  The proposed degree program will consist of 33 total credit hours each as shown in the 
following table.  Five new courses will be added and the curriculum is detailed in the attachment 
(Attachment B). 
 

Content Area Credit Hours 

Major Requirements 27 

Guided Electives 6 

Total 33 
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Faculty and staff.   Existing faculty will teach the proposed Master of Science in Education in Special 
Education – Autism Spectrum Disorders program.   
 
Delivery method and support services.  The program will be offered in a traditional and an online 
format using the Blackboard learning management system and NSU will meet the required academic 
standards outlined in policy to ensure the quality of the degree program.  Academic standards include 
faculty training, student services, and other support services including library, facilities and computing 
equipment containing a variety of software suites necessary to support the program.  Additionally, NSU 
will use the web-based conferencing tool Blackboard Collaborate to enhance student interaction by 
allowing students to use multimedia resources during synchronous sessions or to access recorded lectures, 
discussions, and class activities. 
 
Financing.  The proposed degree program will be offered on a self-supporting basis and the current 
tuition and fee structure will be sufficient to adequately fund the program. No additional funding is 
requested from the State Regents to support the degree program. 
 
Program resource requirements.  Program resource requirements for the Master of Science in 
Education in Special Education – Autism Spectrum Disorders are shown in the following tables. 
 

 Year of Program 

A.  Funding Sources 1st Year 2nd Year 3rd Year 4th Year 5th Year 

Total Resources Available from 
Federal Sources 

$0 $0 $0 $0 $0 

Total Resources Available from 
Other Non-State Sources 

$0 $0 $0 $0 $0 

Existing State Resources $28,800 $57,600 $57,600 $57,600 $57,600 
Narrative/Explanation:  The amounts shown above represent current funds for existing faculty salaries and benefits to devote 
a portion of their time to the proposed program. 

State Resources Available 
through Internal Allocation and 
Reallocation 

$4,800 $9,600 $9,600 $9,600 $9,600 

Narrative/Explanation:  The amounts shown above represent funds used for adjunct pay to be used to offset full-time faculty 
teaching assignments for specialty courses. 

Student Tuition $9,800 $29,398 $39,197 $49,020 $68,594 
Narrative/Explanation:  The tuition amounts above were calculated based on an estimated enrollment of 8, 12, 16, 20, and 28 
students enrolled in years 1 through 5.  NSU anticipates charging $204.15 per credit hour. 

TOTAL $43,400 $96,598 $106,397 $116,220 $135,794 

 
 

 Year of Program 

B.  Breakdown of Budget 
Expenses/Requirements 

1st Year 2nd Year 3rd Year 4th Year 5th Year 

Administrative/Other Professional 
Staff 

$0 $0 $0 $0 $0 

Faculty $33,600 $67,200 $67,200 $67,200 $67,200 
Narrative/Explanation:  The amounts shown above reflect a proportion of current faculty and adjunct salary that will be 
allocated to the proposed program. 
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Graduate Assistants $0 $0 $0 $0 $0 

Student Employees $0 $0 $0 $0 $0 

Equipment and Instructional 
Materials 

$0 $0 $0 $0 $0 

Library $0 $0 $0 $0 $0 

Contractual Services $0 $0 $0 $0 $0 

Other Support Services $0 $0 $0 $0 $0 

Commodities $0 $0 $0 $0 $0 

Printing $0 $0 $0 $0 $0 

Telecommunications $0 $0 $0 $0 $0 

Travel $0 $0 $0 $0 $0 

Awards and Grants $0 $0 $0 $0 $0 

TOTAL $33,600 $67,200 $67,200 $67,200 $67,200 

 
Bachelor of Science in Nutritional Sciences 

 
Program purpose.  The purpose of the proposed program is to prepare students to pursue a career as a 
Registered Dietician or other related allied health career field. 
 
Program rationale and background.  The proposed program currently exists as a Dietetics option 
within the Bachelor of Science in Human and Family Sciences (045).  During the 2013-2014 academic 
year, there are 55 students who declared the Dietetics option as their major, which is over double the 
number of students in the 2012-2013 academic year.  In order to adequately provide students with the 
specialized education needed to be eligible for an internship or similar practice setting to become a 
Registered Dietician, a stand-alone degree is necessary.  Moving the dietetics option into a more defined 
nutritional sciences program will result in a program more specifically tailored to meet the needs of 
students in both the dietetics option and in the allied health option.   
 
Employment opportunities.  Students graduating with the proposed degree will be able to find 
employment in a variety of areas, including hospitals, nursing homes and residential facilities, outpatient 
care centers, and government agencies.  Nationwide, the need for dietitians and nutritionists is expected to 
increase 21 percent, which is faster than average.  These data are similar to the expected growth in 
Oklahoma.  The Oklahoma Employment Security Commission’s long-term occupational outlook projects 
an increase of almost 22 percent between 2012 and 2022.  In the Northeast Workforce Investment Area, 
the expected growth is higher, 24 percent, for dieticians and nutritionists.  NSU is confident that the 
proposed program will provide students the necessary and recognizable credential to find employment 
within the field. 
 
Student demand.  The proposed degree program is expected to meet the enrollment and graduate 
standards by the established deadline prior to final approval by the State Regents as shown in the 
following table.   
 

Productivity Category Criteria Deadline 

Minimum Enrollment of majors in the program 42 Fall 2018 
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Minimum Graduates from the program 15 2018-2019 

 
Duplication and impact on existing programs.   The proposed program would duplicate the following 
programs: 
 

Institution Existing Program 

University of Oklahoma Health Sciences 
Center

Bachelor of Science in Nutritional Sciences (009) 

Oklahoma State University
Bachelor of Science in Human Sciences in Nutrition 
Sciences (097) 

University of Central Oklahoma
Bachelor of Science in Nutrition, Dietetics, and Food 
Management (113) 

 
A system wide letter of intent was communicated via email on March 25, 2014.  Oklahoma State 
University (OSU) requested a copy of the proposal, which was sent July 2, 2014.  Neither OSU nor other 
State System institutions notified State Regents’ staff of a protest to the proposed program.  Due to 
distance between institutions and increasing workforce needs, approval will not constitute unnecessary 
duplication. 
 
Curriculum.  The proposed degree program will consist of 124 total credit hours each as shown in the 
following table.  Five new courses will be added and the curriculum is detailed in the attachment 
(Attachment C). 
 

Content Area Credit Hours 

General Education 49-51 

Program Core 38 

Option 20-26 

Electives 11-17 

Total 124 

 
Faculty and staff.   Existing faculty will teach the proposed Bachelor of Science in Nutritional Sciences 
program.   
 
Support services.  The library, facilities, and equipment are adequate for this degree program.   
 
Financing.  The proposed degree program will be offered on a self-supporting basis and the current 
tuition and fee structure will be sufficient to adequately fund the program. No additional funding is 
requested from the State Regents to support the degree program. 
 
Program resource requirements.  Program resource requirements for the Bachelor of Science in 
Nutritional Sciences are shown in the following tables. 
 

 Year of Program 

A.  Funding Sources 1st Year 2nd Year 3rd Year 4th Year 5th Year 

Total Resources Available from 
Federal Sources 

$0 $0 $0 $0 $0 
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 Year of Program 

A.  Funding Sources 1st Year 2nd Year 3rd Year 4th Year 5th Year 

Total Resources Available from 
Other Non-State Sources 

$0 $0 $0 $0 $0 

Existing State Resources $0 $0 $0 $0 $0 

State Resources Available 
through Internal Allocation and 
Reallocation 

$340,000 $210,000 $20,000 $16,000 $16,000 

Narrative/Explanation:  The amounts above are reassigned resources through academic prioritization and reallocation. 

Student Tuition $49,920 $131,040 $176,122 $213,819 $254,848 
Narrative/Explanation:  Anticipated tuition revenue was calculated based on a five-year enrollment of 10, 25, 32, 37, and 42 
students, with each student completing 30 credit hours per academic year. Current tuition and fees, with a 5 percent annual 
increase were used in the calculations. 

TOTAL $389,920 $341,040 $196,122 229,819 $270,848 

 

 Year of Program 

B.  Breakdown of Budget 
Expenses/Requirements 

1st Year 2nd Year 3rd Year 4th Year 5th Year 

Administrative/Other Professional 
Staff 

$0 $0 $0 $0 $0 

Faculty $119,430 $162,512 $170,277 $178,431 $186,992
Narrative/Explanation:  The amounts above will be used to fund a 9 month Instructor/Program Director, 9 month full-time 
Instructor, a 9 month full-time temporary adjunct faculty. 

Graduate Assistants $0 $0 $0 $0 $0 

Student Employees $3,600 $3,600 $3,600 $5,400 $5,400 
Narrative/Explanation:  The amounts shown are budgeted for 2 student workers in years 1 through 3 and 3 student workers in 
years 4 and 5. 

Equipment and Instructional 
Materials 

$250,000 $125,000 $10,000 $10,000 $10,000 

Narrative/Explanation:  The funds indicated above will be used for renovation of the existing food lab and assessment lab, as 
well as for food lab supplies. 

Library $2,000 $2,000 $2,000 $2,000 $2,000 

Narrative/Explanation:  Funds will be used for normal library acquisitions. 

Contractual Services $0 $0 $0 $0 $0 

Other Support Services $0 $0 $0 $0 $0 

Commodities $5,000 $4,500 $2,500 $2,500 $2,500 
Narrative/Explanation:  The amounts shown are budgeted for operational expenses and for educational and administrative 
supplies. 

Printing $3,000 $1,000 $1,000 $1,000 $1,000 

Narrative/Explanation:  The amounts shown are budgeted for costs of printing recruitment materials. 

Telecommunications $1,500 $1,000 $500 $500 $500 

Narrative/Explanation:  The funds above will cover communication costs. 

Travel $3,500 $3,500 $3,500 $3,500 $3,500 
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Narrative/Explanation:  The funds above will cover costs for 3 faculty to travel to an annual meeting. 

Awards and Grants $0 $0 $0 $0 $0 

TOTAL $388,030 $303,112 $193,377 $203,331 $211,892

Attachments 
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ATTACHMENT A 
 

NORTHEASTERN STATE UNIVERSITY 
MASTER OF SCIENCE IN PHYSICIAN ASSISTANT STUDIES 

 
Degree Requirements Credit Hours 

 Major Requirements 110 

*PAS 5xx6 Human Gross Anatomy 6 

*PAS 5xx2 Medical Biochemistry 2 

*PAS 5xx4 Medical Physiology 4 

*PAS 5xx2 Clinical Infectious Disease 2 

*PAS 5xx4 Medical Pharmacology and Pharmacotherapeutics I 4 

*PAS 5xx1 Medical Pharmacology and Pharmacotherapeutics II 1 

*PAS 5xx2 Introduction to Physician Assistant Profession 2 

*PAS 5xx4 Medical History and Physical Exam 4 

*PAS 5xx1 Applied Medical History and Physical Exam 1 

*PAS 5xx1 The Patient Examination  1 

*PAS 5xx2 Evidence Based Practice 2 

*PAS 5xx2 Clinical Practice Skills 2 

*PAS 5xx1 Health Care Administration, Law, and Ethics in Medicine 1 

*PAS 5xx1 Behavioral Medicine 1 

*PAS 5xx2 Clinical Procedures 2 

*PAS 5xx2 Evidenced Based Medicine 2 

*PAS 5xx1 Pathology 1 

*PAS 5xx1 Medical Diagnostics 1 

*PAS 5xx2 Internal Medicine:  Cardiology 2 

*PAS 5xx1 Internal Medicine:  Pulmonology 1 

*PAS 5xx1 Internal Medicine:  Gastroenterology 1 

*PAS 5xx1 Neuroanatomy 1 

*PAS 5xx2 
Internal Medicine Subspecialties I:  Endocrinology and 
Nephrology 

2 

*PAS 5xx2 Obstetrics, Gynecology and Pediatrics 2 

*PAS 5xx2 
Internal Medicine Subspecialties  II:  Hematology and 
Rheumatology 

2 

*PAS 5xx1 Emergency Medicine 1 

*PAS 5xx2 Clinical Neuroscience 2 

*PAS 5xx3 Principles of Surgical Medicine 3 
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*PAS 5xx4 Family Medicine Rotation I 4 

*PAS 5xx4 Internal Medicine Rotation I 4 

*PAS 5xx4 General Surgery Rotation 4 

*PAS 5xx4 Obstetrics and Gynecology Rotation 4 

*PAS 5xx4 Pediatric Rotation 4 

*PAS 5xx4 Psychiatry Rotation 4 

*PAS 5xx4 Emergency Medicine Rotation 4 

*PAS 5xx4 Dermatology Rotation 4 

*PAS 5xx4 Family Medicine Rotation 2 4 

*PAS 5xx4 Internal Medicine Rotation 2 4 

*PAS 5xx4 Orthopedic Surgery Rotation 4 

*PAS 5xx4 Elective Clinical Rotation 4 

*PAS 5xx2 Capstone Seminar 1 2 

*PAS 5xx2 Capstone Seminar 2 2 

*PAS 5xx2 Capstone Seminar 3 2 

  Total 110 

*Asterisks denote new courses  
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ATTACHMENT B 
 

NORTHEASTERN STATE UNIVERSITY 
MASTER OF SCIENCE IN EDUCATION IN SPECIAL EDUCATION – AUTISM SPECTRUM 

DISORDERS 
 

Degree Requirements Credit Hours 

 Major Requirements 27 

EDUC 5103 or 
EDUC 5483 

Educational Research 
Qualitative Research 

3 

EDUC 5483 Advanced Educational Measurements 3 

SPED 4263 or 
 
SLP 5343 

Assistive Technology Strategies and Universal Design for 
Students with ASD 
Assistive Technology 

3 

*SPED 5303 Positive Behavioral Supports for Students with ASD 3 

*SPED 5203 
Evidence Based Strategies and Curriculum Design for 
Students with ASD 

3 

*SPED 5810 Seminar:  Administration of Special Education Programs 2 

SPED 5323 
Response to Intervention and Assessment of Students with 
ASD 

3 

*SPED 5803 Practicum in ASD 3 

READ 5113 or 
READ 5223 

Emergent/Early Literacy 
Intermediate/Middle School/High School Reading Instruction 

3 

*SPED 5901 Research on Teaching and Assessment of Students with ASD 1 
 Guided Electives 6 

 Students must select 6 credit hours from the following:  

READ 5113 or 
READ 5223 

Emergent/Early Literacy 
Intermediate/Middle School/High School Reading Instruction 

3 

READ 5480 Applied Assessment 1-4 

READ 5512 Issues in Facilitating Literacy Development 2 

ECED 5813 Utilization of Resources in Early Childhood 3 

ECED 5713 Advanced Study of Cognitive Development 3 

ECED 5563 Diversity in Early Childhood 3 

LIBM 5323 Advanced Materials for Young Adults 3 

SLP 5222 Early Intervention 2 

SLP 3813 Language Development 3 

  Total 33 

*Asterisks denote new courses  
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ATTACHMENT C 
 

NORTHEASTERN STATE UNIVERSITY 
BACHELOR OF SCIENCE IN NUTRITIONAL SCIENCES 

 
Degree Requirements Credit Hours 

 General Education Courses   49-51 

ENGL 1113 Freshman Composition I 3 

ENGL 1213 Freshman Composition II 3 

COMM 1113 or 
COMM 2213 or 
COMM 3233 or 
COMM 3303 

Fundamentals of Oral Communication 
Public Speaking 
Business and Professional Communication 
Group Dynamics 

3 

POLS 1113 American Federal Government 3 

HIST 1483 or 
HIST 1493 

American History 1492-1876 
American History Since 1876 

3 

GEOG 2243 or 
SOC 1113 or 
PSYC 1113 or 
ECON 2213 or 
ECON 2313 

Fundamentals of Geography 
Introduction to Sociology 
Introduction to Psychology 
Principles of Microeconomics 
Principles of Macroeconomics 

3 

 

Global Perspectives 
Select 1 course from 2 of the following 5 categories for a total 
of 6 credit hours.  See current catalog for a list of approved 
courses within each category. 
Second Language 
American Indian Studies 
Geography 
Political Science 
Literature, Customs, and Society 

6 

HED 1113 or 
NURT 1653 and 
 
 
 

Personal Health 
Basic Nutrition 
Students must also select 3 credit hours from a list of Life 
Skills courses.  See current catalog for a list of approved 
courses. 

6 

 

Humanities 
Select 1 course from the following 2 categories: 
Culture and Ideas (See current catalog for a list of approved 
courses.) 
Fine Arts Appreciation (See current catalog for a list of 
approved courses.) 

6 

 

Natural Sciences (one course must include a lab) 
Physical Sciences (See current catalog for a list of approved 
courses.) 
Biological Sciences (See current catalog for a list of approved 
courses.) 

7-9 

MATH 1473 or 
MATH 1513  

Applied Mathematics 
College Algebra 

3 
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Advance course in mathematics, statistics, or computer 
programming 

UNIV 1002 University Strategies 2 

UNIV 2091 General Education Capstone 1 
 Core Requirements 38 

NUTR 1653 Basic Nutrition 3 

NUTR 2111 Introduction to Dietetics 1 

NUTR 3653 Food and Culture 3 

NUTR 4592 Dietetics Capstone 2 

NUTR 4243 Life Cycle Nutrition 3 

*NUTR 3104 The Science of Food 4 

NUTR 3583 Nutrition Assessment and Counseling 3 

NUTR 3763 Medical Nutrition Therapy I 3 

NUTR 4583 Medical Nutrition Therapy II 3 

*NUTR 4352 Advanced Nutrition 2 

*NUTR 3955 Food Systems Management 5 

*NUTR 4263 Geriatric Nutrition 3 

NUTR 4823 Community Nutrition 3 
 Dietetics Option 24 

CHEM 1223 and 
CHEM 1231 

General Chemistry II (Lecture) 
General Chemistry II (Lab) 

4 

CHEM 3123 and 
CHME 3132 

Organic Chemistry I (Lecture) 
Organic Chemistry I (Lab) 

5 

BIOL 3224 Microbiology 4 

BIOL 3314 Human Physiology 4 

BADM 3933 or 
PSYC 3553 or 
SOC 3323 or 
MATH 3513 

Business Statistics 
Psychological Statistics 
Social Statistics 
Statistics 

3 

*CHEM 4214 Biochemistry 4 
 Allied Health Option 20 

 

Enrollment, with approval from academic advisor or faculty 
member, will depend on student’s health profession interest.  
At least 5 credit hours must be completed at the 3000/4000 
level. 

 

 General Electives 11-17 

 Select courses so that credit hours completed total 124.  

  Total 124 

*Asterisks denote new courses  



24 
 



25 
 

Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #6-c: 
 

New Programs. 
 

SUBJECT: Southeastern Oklahoma State University.  Approval to offer the Master of Science in 
Native American Leadership. 

 
RECOMMENDATION: 
 

It is recommended that the State Regents approve Southeastern Oklahoma State 
University’s request to offer the Master of Science in Native American Leadership, 
via electronic delivery, with the stipulation that continuation of the program will 
depend upon meeting the criteria established by the institution and approved by the 
State Regents, as described below. 
 
 Master of Science in Native American Leadership.  Continuation beyond Fall 

2016 will depend upon meeting the following criteria: 
Majors enrolled:  a minimum of 15 students in Fall 2015; and 
Graduates:  a minimum of 8 students in 2015-2016. 

 
BACKGROUND: 
 
Academic Plan 
 
Southeastern Oklahoma State University’s (SEOSU) 2013-2014 Academic Plan lists the following 
institutional priorities and new funding initiatives:   
 
 Regional Accreditation 

o The Higher Learning Commission (HLC) is scheduled to conduct a comprehensive evaluation 
visit for continued accreditation at Southeastern on February 24-26, 2014.  During the past year, 
the self-study coordinator and steering committee have been working on the self-study report.  
Two reports, the Institutional Data Update and the Substantive Change Application for an 
Additional Location (new location for program delivery at Grayson College South Campus in 
Van Alstyne, Texas) were submitted in HLC in April and July of 2012, respectively. 

 
 Specialized Accreditation 

o Southeastern is committed to academic excellence and several disciplines have achieved 
specialized accreditation.  Listed below are current activities regarding specialized accreditation: 

o Association to Advance Collegiate Schools of Business (AACSB) – The John Massey School of 
Business (JMSB) received initial AACSB accreditation in 2009; this accreditation applies to all 
undergraduate and graduate programs.  The next maintenance of accreditation review is 
scheduled for October 27-29, 2013, the year of record for the review is 2012-2013. 

o National Association of Schools of Music (NASM) – Music programs at Southeastern have been 
accredited by NASM since 1978.  A team completed a visit for continued accreditation on March 
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24-26, 2013; Southeastern is preparing its final response to the Commission Action Report from 
NASM and it will be acted upon in November 2013. 

o Aviation Accreditation Board International (AABI) – On July 31, 2013, Southeastern received 
notice that the interim report was accepted by the AABI Board of Trustees and no further action 
is required until the next visit in 2017.  Undergraduate aviation programs at all four locations 
(Durant Campus, Tinker Air Force Base, Oklahoma City Community College, and Rose State 
College) are accredited until 2017.  The Aviation Sciences Institute is preparing to seek AABI 
accreditation for the M.S. in Aerospace Administration and Logistics. 

o Council for the Accreditation of Counseling and Related Educational Programs (CACREP) – In 
July 2012, Southeastern was notified that that M.A. in Clinical Mental Health Counseling was 
accredited by CACREP for eight years.  The next visit will be in 2020. 

o National Council for Accreditation of Teacher Education (NCATE) – Teacher Education 
programs at Southeastern were accredited by NCATE in October 2010.  The next visit will be in 
2017. 

o The Department of Occupational Safety and Health is researching the feasibility of achieving 
accreditation by the Accreditation Board for Engineering and Technology (ABET).  The 
department chair attended the annual ABET symposium in Spring 2013 that provided information 
regarding ABET accreditation. 

 
 Choctaw University 

o Representatives from the Office of the Academic Affairs and Choctaw Nation have successfully 
developed a new academic partnership called Choctaw University.  Students enrolled in the 
Executive Leadership Training Program of the Choctaw Nation have the option to targeted 
courses for university credit.  To support this initiative, 19 new courses in Leadership (LEAD 
prefix) have been developed to be offered in an eight-week format.  Southeastern also is 
developing a Leadership Option for the B.A. in Communication Designed to articulate with the 
overall objectives and outcomes of the Choctaw University program. 

 
 Bachelor of Science in Liberal and Applied Studies 

o The Bachelor of General Studies (BGS) was modified into the Bachelor of Science in Liberal and 
Applied Studies (BSLAS) to support this partnership and better meet the needs of our students.  
The BSLAS allows students to design a course of study that suits their individual educational 
goals.  It empowers students to have more control over their college academic experience, and, 
because of the broad-based curriculum, allows them to exercise creativity and innovation as they 
plan for their own careers. 

 
 Bachelor of Science in Organizational Leadership (Reach Higher) 

o Southeastern is expanding its marketing of Reach Higher into movie theaters in Sherman and 
Paris, Texas, and Ardmore, Oklahoma.  Reach Higher is presented at recruiting fairs, job fairs, 
and various civic and industry organizations thus creating greater awareness of degree completion 
options available at Southeastern. 

 
 Sustain Current and Develop New Outreach Initiatives 

o Southeastern currently is authorized to deliver degree programs at six off-campus locations in 
Oklahoma and one location in Texas.  On July 23, 2013, Southeastern was notified that is 
Substantive Change Application for an Additional Location for Grayson College South Campus 
in Van Alstyne, Texas was approved by the Higher Learning Commission.  Southeastern 
currently is preparing the request to be submitted to OSRHE.  For the two out-of-state locations, 
Southeastern uses a financial model that requires all expenditures for program delivery must be 
offset by on-site revenues.  Southeastern uses a combination of full-time anchor faculty at the off-
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campus locations, distance education modes of delivery from the main campus, and the hiring of 
on-site adjunct faculty to deliver these programs in a cost-effective manner. 

 
 Review of the Academic Policies and Procedures Manual 

o Last year, Southeastern initiated a comprehensive review of its Academic Policies and Procedures 
Manual (APPM).  This collaborative effort of the Office of Academic Affairs and the Faculty 
Senate has made good progress; the reviewed chapters have been updated so that they accurately 
reflect current practices, more clearly define policies and procedures, and make processes more 
consistent and efficient.  The 2012-13 effort focused primarily on revising the tenure/promotion 
policy; changes will be applied to applications for tenure/promotion in 2013-14.  Additional 
chapters will be reviewed and revised during 2013-14. 

 
APRA Implementation 
In August 1991, the State Regents launched the Academic Planning/Resource Allocation (APRA) 
initiative, which was based on the principle that institutional officials would prioritize their programs and 
activities, and then fund higher priority activities at levels that ensured quality.  In times of flat or 
declining budgets or financial constraints, institutions are expected to reallocate resources from lower 
priority activities to higher priority activities, rather than reducing quality by funding lower priority 
activities at the same rate as higher priority activities. 
 
Since 1992, SEOSU has taken the following program actions in response to APRA: 
 

29 Degree and/or certificate programs deleted 
21 Degree and/or certificate programs added 

 
Program Review 
SEOSU offers 53 degree and/or certificate programs as follows: 
 

 0 Certificates 
0 Associate of Arts or Sciences Degrees 
0 Associate of Applied Science Degrees 

41 Baccalaureate Degrees 
12 Master’s Degrees 
0 Doctoral Degrees 
0 First Professional Degrees 

 
All of these programs were reviewed in the past five years with the exception of those programs with 
specialty accreditation.  Programs with specialty accreditation are aligned with SEOSU’s program review 
schedule as appropriate.  Thus, if a professional program received a ten-year accreditation, it would not be 
reviewed for ten years, which is an approved exception to State Regents’ policy.   
 
Program Development Process 
 
SEOSU’s faculty developed the proposal, which was reviewed and approved by institutional officials.  
SEOSU’s governing board approved delivery of the Master of Science in Native American Leadership at 
the June 20, 2013 meeting.  SEOSU requests authorization to offer this degree, as outlined below. 
 
SEOSU is currently approved to offer the following degree programs via electronic media: 
 
 Bachelor of Arts in Criminal Justice (059) 
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 Bachelor of Business Administration in Management (027) 
 Bachelor of Science in Computer Information Systems (061) 
 Bachelor of Science in Computer Science (052) 
 Bachelor of Science in Elementary Education (016) 
 Master of Business Administration (075) 
 Master of Education in Elementary Education (072) 
 Master of Education in School Administration (073) 
 Master of Education in Secondary Education (074) 
 Master of Science in Aerospace Administration and Logistics (079) 
 
POLICY ISSUES:   
 
This action is consistent with the Academic Program Approval and the Electronically Delivered and 
Traditional Off-Campus Courses and Programs policies. 
 
ANALYSIS: 
 

Master of Science in Native American Leadership 
 
Program purpose.  The purpose of the proposed program is to provide an advanced degree relevant to 
the needs of the local community and tribal nations.  The program will include an evaluation of historical 
and current leadership within tribal nations with a direct connection to events, social interactions, 
economic development, law, and education. 
 
Program rationale and background.  SEOSU maintains an enrollment of 28 – 30 percent Native 
American students and graduates over 200 Native American students per year.  While SEOSU has offered 
an undergraduate minor in Native Studies, the institution has intentionally not offered a major so that 
students will seek an education in areas of career interest and workforce demand.  However, once in the 
workforce, students often quickly understand the importance of an advanced degree for job security and 
promotion.  Information from tribal staff revealed a need for a graduate degree in leadership studies in 
relation to working with Native American populations.  Staff in the education and human resources 
department of the Chickasaw and Choctaw Nations have communicated with SEOSU representatives both 
the need and support for a graduate leadership program focusing on Native Americans.  In response, 
SEOSU developed the proposed program to address the needs of this unique population. 
 
Employment opportunities.  The proposed graduate program is not intended to lead to immediate 
employment.  Rather, SEOSU anticipates that the individuals interested in pursuing the program are 
already employed and would benefit professionally from an advanced degree in leadership.  While the 
degree is not specifically designed for tribal employees, SEOSU expects the tribal employees will be 
particularly interested in obtaining this degree.  The region of southeastern Oklahoma is home to the 
Choctaw Nation of Oklahoma and is also close to the Chickasaw Nation.  Both tribal governments have 
impacted the regional and state economy in a positive way over the past several years and continue to do 
so.  Additionally, the online delivery format will allow individuals across the state interested in tribal 
leadership to have access to the program.  Students earning the proposed degree will be able to use the 
credential to advance in their careers and seek upper-level management positions.  SEOSU is confident 
the proposed program is meeting the needs of both its service area and the state. 
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Student demand.  The proposed degree program is expected to meet the enrollment and graduate 
standards by the established deadline prior to final approval by the State Regents as shown in the 
following table.   
 

Productivity Category Criteria Deadline 

Minimum Enrollment of majors in the program 15 Fall 2015 

Minimum Graduates from the program 8 2015-2016 

 
Duplication and impact on existing programs.   The proposed program may share some similar content 
with the following program: 
 

Institution Existing Program 

University of Oklahoma Master of Arts in Native American Studies (351) 

 
A system wide letter of intent was communicated via email on May 22, 2014.  Oklahoma State University 
(OSU) and the University Oklahoma (OU) requested a copy of the proposal, which was sent July 9, 2014 
and July 22, 2014, respectively.  Neither OSU, OU, nor any other State System institution notified the 
State Regents’ staff of a protest to the proposed program.  Approval will not constitute unnecessary 
duplication. 
 
Curriculum.  The proposed degree program will consist of 32 total credit hours each as shown in the 
following table.  Twelve new courses will be added and the curriculum is detailed in the attachment 
(Attachment A). 
 

Content Area Credit Hours 

Major Requirements 32 

Total 32 

 
Faculty and staff.   Existing faculty will teach the proposed Master of Science in Native American 
Leadership program.   
 
Delivery method and support services.  SEOSU will utilize the Blackboard learning and course 
management system and Campus Connect (web-based student information system) to deliver and support 
the program.  Instructors will make full use of the online features including discussion boards, assignment 
drop boxes, and assessment tools.  Blackboard permits a variety of real-time interactions on an individual 
basis as well as scheduled group meetings promoting peer interaction among and between students and 
faculty.  Additionally, the library, facilities, and equipment are adequate for this degree program.   
 
Financing.  The proposed degree program will be offered on a self-supporting basis and the current 
tuition and fee structure will be sufficient to adequately fund the program. No additional funding is 
requested from the State Regents to support the degree program. 
 
Program resource requirements.  Program resource requirements for the Master of Science in Native 
American Leadership are shown in the following tables. 
 

 Year of Program 
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A.  Funding Sources 1st Year 2nd Year 3rd Year 4th Year 5th Year 

Total Resources Available from 
Federal Sources 

$0 $0 $0 $0 $0 

Total Resources Available from 
Other Non-State Sources 

$0 $0 $0 $0 $0 

Existing State Resources $0 $0 $0 $0 $0 

State Resources Available 
through Internal Allocation and 
Reallocation 

$0 $0 $0 $0 $0 

Student Tuition $150,000 $150,000 $200,000 $200,000 $200,000 
Narrative/Explanation:  Tuition was calculated based on students paying $10,000 per academic year.  The Choctaw Nation of 
Oklahoma has a tuition assistance program that provides reimbursement of up to $5,000 per year for employees.  The 
Chickasaw Nation’s tuition assistance program provides up to $3,500 per year.  Additionally, the tribal assistance for higher 
education at the graduate level is approximately $2,000 per semester for full-time enrollment.  These assistance program will 
help students cover the cost of the program. 

TOTAL $150,000 $150,000 $200,000 $200,000 $200,000 

 

 Year of Program 

B.  Breakdown of Budget 
Expenses/Requirements 

1st Year 2nd Year 3rd Year 4th Year 5th Year 

Administrative/Other Professional 
Staff 

$0 $0 $0 $0 $0 

Faculty $38,500 $38,500 $38,500 $38,500 $38,500 
Narrative/Explanation:  Both current and adjunct faculty will be used to teach the courses.  All 3 credit hour courses taught 
allow for a payment scale of $3,500 per instructor and 2 credit hour courses are taught at $2,333 per course. 

Graduate Assistants $0 $0 $0 $0 $0 

Student Employees $0 $0 $0 $0 $0 

Equipment and Instructional 
Materials 

$0 $0 $0 $0 $0 

Library $4,000 $4,000 $4,000 $4,000 $4,000 

Narrative/Explanation:  Amounts shown will be used for subscriptions to resource data bases. 

Contractual Services $0 $0 $0 $0 $0 

Other Support Services $0 $0 $0 $0 $0 

Commodities $0 $0 $0 $0 $0 

Printing $500 $500 $500 $500 $500 

Narrative/Explanation:  The amounts show will be used for printing informational brochures. 

Telecommunications $100 $100 $100 $100 $100 
Narrative/Explanation:  The amounts shown will be used to defray any additional costs associated with communication 
between the program director and adjunct instructors.  

Travel $0 $0 $0 $0 $0 

Awards and Grants $0 $0 $0 $0 $0 

TOTAL $43,100 $43,100 $43,100 $43,100 $43,100 

Attachment 
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ATTACHMENT A 
 

SOUTHEASTERN OKLAHOMA STATE UNIVERSITY 
MASTER OF SCIENCE IN NATIVE AMERICAN LEADERSHIP 

 
Degree Requirements Credit Hours 

 Major Requirements 32 

*NAL 5002 Introduction to Native American Leadership 2 

*NAL 5113 
Personal and Organizational Leadership Styles for Native 
American Organizations 

3 

*NAL 5123 
Managing Diversity with Emphasis on the Native American 
Workplace 

3 

*NAL 5133 Effective Communication through Presentations 3 

*NAL 5143 Critical Thinking and Problem Solving 3 

*NAL 5153 Developing the Native American Leader 3 

*NAL 5013 Current Topics in Indian Country 3 

*NAL 5213 Native American Education Policy 3 

*NAL 5223 Geography and Treaties 3 

*NAL 5233 Tribal Sovereignty 3 

*NAL 5243 Ethnohistory of Native Peoples 3 

*NAL 5970 Special Studies  

  Total 32 

*Asterisks denote new courses  
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #6-d: 
 

New Programs. 
 

SUBJECT: Rogers State University.  Approval to offer the Bachelor of General Studies in General 
Studies. 

 
RECOMMENDATION: 
 

It is recommended that the State Regents approve Roger State University’s request 
to offer the Bachelor of General Studies in General Studies with the stipulation that 
continuation of the program will depend upon meeting the criteria established by 
the institution and approved by the State Regents, as described below. 
 
 Bachelor of General Studies in General Studies.  Continuation beyond Fall 2019 

will depend upon meeting the following criteria: 
Majors enrolled:  a minimum of 20 students in Fall 2018; and 
Graduates:  a minimum of 9 students in 2018-2019. 

 
BACKGROUND: 
 
Academic Plan 
 
Rogers State University’s (RSU) 2013-2014 Academic Plan lists the following institutional priorities and 
new funding initiatives:   
 

 Provide creative and innovative learning environments 
o Hold joint session of freshman, sophomore and junior Honors seminars at least once each 

month 
o Offer study abroad opportunities in Italy, United Kingdom, Costa Rica, and other 

opportunities 
o Expand capacity to offer specific courses to include concurrent enrollment 
o Develop department computer/testing centers, such as in Mathematics and Physical 

Sciences Department, to allow for computer-based student research projects  
o Make available to on-ground classes all E-campus online supplements for English and 

Humanities course work. 
 Strengthen curricular and co-curricular programs to enrich the overall student learning 

experience 
o Recruit and advise students for the Honors minor, and offer at least two courses per year 

specifically to serve Honors minor 
o Expand the geology program equipment to allow for course and degree expansion 
o Develop three library skills tutorials using resources  from the IMLS information grant 
o Continue to engage students through on-campus social and enrichment opportunities, 

including RSU homecoming, Day of Caring, Talent Show, and student speakers 
o Seek NCAA Division II membership 
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 Provide opportunities to achieve and maintain essential program accreditation 
o Collaborate with Self-Study coordinators and committees to continue Self-Study 

preparation for 2014 Higher Learning Commission (HLC) site visit 
o Collaborate with School of Business and Technology to initiate MBA program and create 

university processes, with first cohort scheduled for fall 2014 
o Collaborate with Pryor Campus to prepare for HLC site visit for new Pryor campus 
o Achieve continued Nursing accreditation through the Accreditation Commission for 

Education in Nursing, Inc. (ACEN)  
o Review program and general education student learning outcomes, assessment measures, 

and performance standards for all disciplines 
o Develop articulation agreement with other universities, specifically for master’s degree 

programs and select baccalaureate programs 
 Develop, implement, and advance a comprehensive enrollment management plan, including 

student recruitment, retention, and persistence toward graduation 
o Increase social media efforts on targeted cohorts utilizing Facebook, Twitter and other 

social media venues 
o Utilize RSU digital television to target high school to college viewing audience and 

rebrand as appropriate 
o Market RSU educational pathways and programs, including bachelor’s degrees offered at 

branch campus locations and online degrees for Oklahoma residents 
o Enhance tracking of prospects through the enrollment funnel 
o Provide more frequent, consistent, and targeted contact to prospective applicants 
o Provide academic departments with weekly updates on new prospects, including contact 

information and proposed major 
o Provide University programs, such as Honors, music, and athletics, with weekly updates 

on new prospects, including contact information and proposed major 
o Advance Recruitment Efforts in Tulsa County Public Schools 
o Advance Relationships with Area Community Colleges and Technology Centers 
o Including OSU-IT at Pryor campus and TCC 2 Plus 2 transfer 

 Develop, implement and advance a comprehensive technology plan, including the use of 
sustainable technologies 
o Implement RSU’s comprehensive technology plan, upgrading scheduled equipment such 

as additional Smartboards, server virtualization, additional storage, wireless internet in 
administration buildings, and paperless processing where feasible 

 Update the capital project master plan for all campuses 
o Work with Capital Project Master Plan Committee to update and prioritize all capital 

projects for the University, using results of architectural consultation 
 Evaluate continuously university processes, structures, activities and outcomes; modifying as 

appropriate 
o Continue to evaluate student learning outcomes, review results, and use results to 

improve programs and student learning 
o Continue to conduct student and graduate satisfaction surveys, including NSSE in Spring 

2014, alumni surveys, employer surveys, course/faculty instruction surveys, evaluation of 
administrators and organizational processes by staff and faculty, and other assessments 
for continuous improvement 

o Complete the implementation of the LibQUAL+ survey to assess and improve library 
functions and offerings 

o All units will submit annual strategic plans and reports that provide evidence of 
thoughtful planning and growth 
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 Establish curricular and co-curricular opportunities for students to cultivate civic skills and 
strengthen social responsibility 
o Encourage the addition of service-learning components in coursework, particularly junior 

and senior level coursework 
o Develop student community volunteer center, coordinate student volunteers and 

community organizations at branch campuses 
o Facilitate and sponsor opportunities for student engagement in community/service 

learning opportunities throughout Northeast Oklahoma through the Talent Search 
program 

 Increase opportunities for area residents to participate in educational, cultural and recreational 
activities 
o Offer free half-day computer essentials class for community through RSU Business 

Department 
o Host community events such as political debates, Leadership Bartlesville Tour, and 

involve community in RSU homecoming activities 
o Participate in community events such as parades, Chamber of Commerce events 
o Provide ropes course experiences for area businesses and organizations as requested 
o Expand the Alumni Hillcat Hacker event by 25% 
o Collaborate with Google and Tulsa Air & Space Museum to host the AeroGames on the 

RSU campus. Promote STEM programs for middle school and high school students while 
increasing RSU visibility and promoting community partnership 

 
APRA Implementation 
In August 1991, the State Regents launched the Academic Planning/Resource Allocation (APRA) 
initiative, which was based on the principle that institutional officials would prioritize their programs and 
activities, and then fund higher priority activities at levels that ensured quality.  In times of flat or 
declining budgets or financial constraints, institutions are expected to reallocate resources from lower 
priority activities to higher priority activities, rather than reducing quality by funding lower priority 
activities at the same rate as higher priority activities. 
 
Since 1992, RSU has taken the following program actions in response to APRA: 
 

76 Degree and/or certificate programs deleted 
31 Degree and/or certificate programs added 

 
Program Review 
RSU offers 31 degree and/or certificate programs as follows: 
 

    0 Certificates 
10 Associate of Arts or Sciences Degrees 
3 Associate of Applied Science Degrees 

17 Baccalaureate Degrees 
1 Master’s Degree 
0 Doctoral Degrees 
0 First Professional Degrees 

 
All of these programs were reviewed in the past five years with the exception of those programs with 
specialty accreditation.  Programs with specialty accreditation are aligned with RSU’s program review 
schedule as appropriate.  Thus, if a professional program received a ten-year accreditation, it would not be 
reviewed for ten years, which is an approved exception to State Regents’ policy.   
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Program Development Process 
RSU’s faculty developed the proposal, which was reviewed and approved by institutional officials.  
RSU’s governing board approved delivery of the Bachelor of General Studies in General Studies at the 
May 8, 2014 meeting.  RSU requests authorization to offer this degree, as outlined below. 
 
POLICY ISSUES:   
 
This action is consistent with the Academic Program Approval policy. 
 
ANALYSIS: 
 

Bachelor of General Studies in General Studies 
 
Program purpose.  The purpose of the proposed program is to allow students to broaden their knowledge 
in multiple disciplines and to provide critical thinking and problem-solving skills that will facilitate 
meaningful employment and advancement in a variety of career fields. 
 
Program rationale and background.  The proposed program will accommodate students who want a 
broad-based, multidisciplinary education in preparation for a variety of careers or graduate education.  
With the combination of a required minor, students will have an opportunity to tailor their academic focus 
to suit their unique interests while gaining valuable workforce skills such as critical thinking and 
problem-solving.    
 
Employment opportunities.  Many careers available in the labor market do not require a degree in a 
specific discipline.  Instead, these careers need individuals with a diverse knowledge base, along with 
critical thinking, writing, and oral communication skills.  Because of the multidisciplinary requirements 
of the proposed program students will be able to gain these valuable skills and seek employment in a 
variety of career fields.  The curriculum requires students to select two focus area disciplines, as well as a 
university-approved minor.  With this flexibility students will be able to tailor their degree toward unique 
job opportunities in a variety of career fields.  RSU is confident that graduates of the proposed program 
will gain the knowledge and skills need to secure employment in their chosen career. 
 
Student demand.  The proposed degree program is expected to meet the enrollment and graduate 
standards by the established deadline prior to final approval by the State Regents as shown in the 
following table.   
 

Productivity Category Criteria Deadline 

Minimum Enrollment of majors in the program 20 Fall 2018 

Minimum Graduates from the program 9 2018-2019 

 
Duplication and impact on existing programs.   The proposed program may share some similar content 
with the following programs: 
 

Institution Existing Program 

East Central University Bachelor of General Studies in General Studies (056) 

Northeastern State University Bachelor of General Studies in General Studies (132) 
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Northwestern Oklahoma State University Bachelor of Arts in General Studies (016) 

University of Central Oklahoma Bachelor of Science in General Studies (105) 

 
A system wide letter of intent was communicated via email on May 7, 2014.  East Central University 
(ECU) requested a copy of the proposal, which was sent June 27, 2014.  Neither ECU nor any other State 
System institutions notified the State Regents’ staff of a protest to the proposed program.  Due to distance 
between institutions and increasing workforce needs, approval will not constitute unnecessary 
duplication. 
 
Curriculum.  The proposed degree program will consist of 124 total credit hours each as shown in the 
following table.  Two new courses will be added and the curriculum is detailed in the attachment 
(Attachment A). 
 

Content Area Credit Hours 

General Education 41 

Major Requirements 42-54 

Minor 18-24 

General Electives 5-23 

Total 124 

 
Faculty and staff.   Existing faculty will teach the proposed Bachelor of General Studies in General 
Studies program.   
 
Support services.  The library, facilities, and equipment are adequate for this degree program.   
 
Financing.  The proposed degree program will be offered on a self-supporting basis and the current 
tuition and fee structure will be sufficient to adequately fund the program. No additional funding is 
requested from the State Regents to support the degree program. 
 
Program resource requirements.  Program resource requirements for the Bachelor of General Studies in 
General Studies are shown in the following tables. 
 

 Year of Program 

A.  Funding Sources 1st Year 2nd Year 3rd Year 4th Year 5th Year 

Total Resources Available from 
Federal Sources 

$0 $0 $0 $0 $0 

Total Resources Available from 
Other Non-State Sources 

$0 $0 $0 $0 $0 

Existing State Resources $0 $0 $0 $0 $0 

State Resources Available 
through Internal Allocation and 
Reallocation 

$0 $0 $0 $0 $0 

Student Tuition $50,100 $52,500 $77,280 $92,650 $121,800 
Narrative/Explanation:  Tuition was calculated based on a student enrollment of 10, 10, 14, 16, and 20 students in years 1 
through 5.  RSU anticipates students completing 30 credit hours each academic year.  RSU also calculated a 5 percent 
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 Year of Program 

A.  Funding Sources 1st Year 2nd Year 3rd Year 4th Year 5th Year 
increase in tuition each year. 

TOTAL $50,100 $52,500 $77,280 $92,650 $121,800 

 

 Year of Program 

B.  Breakdown of Budget 
Expenses/Requirements 

1st Year 2nd Year 3rd Year 4th Year 5th Year 

Administrative/Other Professional 
Staff 

$0 $0 $0 $0 $0 

Faculty $0 $4,200 $4,500 $4,600 $4,700 
Narrative/Explanation:  The proposed program is multidisciplinary and will utilize existing courses; therefore faculty salaries 
are supported through various departments.  The amounts shown are budgeted for adjunct or faculty overload to teach the 
junior and senior seminar.  RSU does not anticipate offering the seminars until year 2. 

Mentors $0 $1,200 $1,500 $2,100 $2,700 
Narrative/Explanation:  The amounts shown are budgeted for a mentor, selected by the student and approved by the instructor 
of record, who will be required to meet with the student to discuss the student’s senior paper. 

Student Employees $0 $0 $0 $0 $0 

Equipment and Instructional 
Materials 

$0 $0 $0 $0 $0 

Library $0 $0 $0 $0 $0 

Contractual Services $0 $0 $0 $0 $0 

Other Support Services $0 $0 $0 $0 $0 

Commodities $0 $0 $0 $0 $0 

Printing $2,000 $2,000 $2,500 $2,500 $3,000 

Narrative/Explanation:  The amounts shown are budgeted for costs of printing recruitment materials. 

Telecommunications $0 $0 $0 $0 $0 

Travel $0 $0 $0 $0 $0 

Awards and Grants $0 $0 $0 $0 $0 

TOTAL $2,000 $7,400 $8,500 $9,200 $10,400 

Attachment 
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ATTACHMENT A 
 

ROGERS STATE UNIVERSITY 
BACHELOR OF GENERAL STUDIES IN GENERAL STUDIES 

 
Degree Requirements Credit Hours 

 General Education Courses 41 

ENGL 1113 Composition I 3 

ENGL 1213 Composition II 3 

SPCH 1113 Speech Communication 3 

HIST 2483 or 
HIST 2493 

American History to 1877 
American History since 1877 

3 

POLS 1113 American Federal Government 4 

 
ECON 2113 or 
ECON 2123 or 
PSY 1113 or 
SOC 1113 

Select 1 course from the following: 
Principles of Macroeconomics 
Principles of Microeconomics 
Introduction to Psychology 
Introduction to Sociology 

3 

 
CHEM 1315 or 
GEOL 1014 or 
GEOL 1114 or 
GEOL 1124 or 
GEOL 1224 or 
GEOL 2124 or 
PHYS 1014 or 
PHYS 1114 

Select 1 course from the following: 
General Chemistry I 
Earth Science 
Physical Geology 
Physical Geography 
Historical Geology 
Astronomy 
General Physical Science 
General Physics I 

4-5 

 
BIOL 1114 or 
BIOL 1134 or 
BIOL 1144 

Select 1 course from the following: 
General Biology 
General Environmental Biology 
General Cellular Biology 

4 

 
MATH 1503 or 
MATH 1513 or 
MATH 1613 or 
MATH 1715 or 
MATH 2265 

Select 1 course from the following: 
Mathematics for Critical Thinking 
College Algebra 
Trigonometry 
Pre-Calculus 
Analytical Geometry 

3-5 

 
ART/HUM 1113 or 
COMM/HUM 2413 or 
ENGL 2613 or 
HUM 2113 or 
HUM 2223 or 
HUM 2893 or 
MUSIC/HUM 2573 or 
PHIL 1113 

Select 2 courses from the following: 
Art Appreciation 
Theatre Appreciation 
Introduction to Literature 
Humanities I 
Humanities II 
Cinema 
Music Appreciation 
Introduction to Philosophy 

6 

 
BIOL 3013 or 

Select 1 course from the following: 
Plants and Civilization 
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ECON 3003 or 
GEOG 2243 or 
GERM 1113 or 
HIST 2013 or 
HIST 2023 or 
HUM 3633 or 
LANG 1113 or 
NAMS 1143 or 
NAMS 2503 or 
PHIL 1313 or 
POLS 3053 or 
SOC 3213 or 
SPAN 1113 

International Economic Issues and Policies 
Human Geography 
Beginning German 
World Civilization I 
World Civilization II 
Comparative Religion 
Foundations of World Languages 
Native Americans of North America 
Cherokee I 
Values and Ethics 
International Relations 
Minority Groups 
Beginning Spanish 

 Electives to Total 41 credit hours 0-3 
 Major Requirements 42-54 

*BGS 3003 Junior Seminar 3 

*BGS 4003 Senior Seminar 3 

 
Students must select two of the following university-approved 
minors as their areas of concentration.  Areas must be from 
separate disciplines. 

 

Art 21 

Biology 21-23 

Business Administration 24 

Chemistry 20 

Communication Arts  18 

Computer Sciences 19 

Corporate Communications 18 

Criminal Justice 24 

English 18 

Environmental Studies 21 

Graphic Design 24 

History 21 

Honors 18 

Humanities 21 

Justice Administration 21 

Military History 24 

Music 22 

Native American Studies 18 

Not-For-Profit Administration 24 

Philosophy 21 
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Political Science 18 

Psychology 18 

Public Administration 21 

Radio-Television 18 

Social Entrepreneurship 24 

Sociology 18 

Spanish 24 

Sport Management 18-21 

Technical Writing 18 
 Minor 18-24 

 
Students must select a university-approved minor that does not 

duplicate either of their areas of concentration. 
 

 General Electives    5-23 

 Select courses so that credit hours completed total 124.  

  Total 124 

*Asterisks denote new courses  
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #6-e: 
 

New Programs. 
 

SUBJECT: Connors State College.  Approval to offer the Certificate in Certified Nursing Assistant 
and the Certificate in Licensed Practical Nurse. 

 
RECOMMENDATION: 
 

It is recommended that the State Regents approve Connors State College’s requests 
to offer the Certificate in Certified Nursing Assistant and the Certificate in Licensed 
Practical Nurse, with the stipulation that continuation of the programs will depend 
upon meeting the criteria established by the institution and approved by the State 
Regents, as described below. 

 
 Certificate in Certified Nursing Assistant.  This certificate is embedded within the 

Associate in Applied Science in Nursing (068) and will be included in the regular 5-
year program review due in 2015. 
 

 Certificate in Licensed Practical Nurse.  This certificate is embedded within the 
Associate in Applied Science in Nursing (068) and will be included in the regular 5-
year program review due in 2015. 
 

BACKGROUND: 
 
Academic Plan 
 
Connors State College’s (CSC) 2013-2014 Academic Plan lists the following institutional priorities and 
new funding initiatives:   
 
 Increase retention and success in developmental courses to national averages. This will be a 

major focus area for 2013-2014. 
o Continue to review developmental program, making curricular and instructional 

modifications as dictated by the data: 
 Student retention rates 
 Student success rates (70 percent success in meeting class objectives) 
 Student evaluations of course/instructor 
 Instructor feedback 

o Establish, equip and staff College Success Centers (CSC) on each campus location. CSC 
will offer free tutoring, career advisement, academic skill development workshops, etc.  

o Develop a freshman orientation program that will be required of all first-time college 
students and those transfer students who are admitted on academic probation. 

 Increase the number and quality of online courses. 
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o Develop a comprehensive Distance Education policy that will guide how courses are: 
developed, reviewed for appropriate content and rigor, evaluated, and counted in faculty 
load as well as addressing faculty compensation. 

o Initiate a quality review of existing online courses. 
o Increase the number of general education courses by two per year. To be taught online. 
o Evaluate retention and success of students in online courses and compare to traditional 

face-to-face and ITV courses. 
 Annually review existing Assessment of Student Learning and Assessment Plan. 

o Review and revise (if needed) all program level objectives and measurements for 
objectives. 

o Review and revise (if needed) the Assessment Plan. 
o Further standardize the methods for collection and analysis of data from assessment of 

student learning in the General Education area. 
 Submit two allied health Cooperative Alliance Program request to OSRHE for approval. 

o State and national data indicate an increasing demand for health care professionals in the 
coming years. Connors State College will partner with Indian Capital Technology Center 
to develop programs in Occupational Therapy Assistant and Physical Therapist Assistant. 
Our research indicates strong student and employer demand will exist for these programs. 

 
APRA Implementation 
In August 1991, the State Regents launched the Academic Planning/Resource Allocation (APRA) 
initiative, which was based on the principle that institutional officials would prioritize their programs and 
activities, and then fund higher priority activities at levels that ensured quality.  In times of flat or 
declining budgets or financial constraints, institutions are expected to reallocate resources from lower 
priority activities to higher priority activities, rather than reducing quality by funding lower priority 
activities at the same rate as higher priority activities. 
 
Since 1992, CSC has taken the following program actions in response to APRA: 
 

48 Degree and/or certificate programs deleted 
10 Degree and/or certificate programs added 

 
Program Review 
CSC offers 23 degree and/or certificate programs as follows: 
 

3 Certificates 
16 Associate in Arts or Sciences Degrees 
4 Associate in Applied Science Degrees 
0 Baccalaureate Degrees 
0 Master’s Degrees 
0 Doctoral Degrees 
0 First Professional Degrees 

 
All of these programs were reviewed in the past five years with the exception of those programs with 
specialty accreditation.  Programs with specialty accreditation are aligned with CSC’s program review 
schedule as appropriate.  Thus, if a professional program received a ten-year accreditation, it would not be 
reviewed for ten years, which is an approved exception to State Regents’ policy.   
 
Program Development Process 
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CSC’s faculty developed the proposals, which were reviewed and approved by institutional officials.  
CSC’s governing board approved delivery of the Certificate in Certified Nursing Assistant and the 
Certificate in Licensed Practical Nurse at the January 24, 2014 meeting.  CSC requests authorization to 
offer these certificates as outlined below. 
 
POLICY ISSUES:   
 
This action is consistent with the Academic Program Approval policy. 
 
ANALYSIS: 
 

Certificate in Certified Nursing Assistant 
 
Program purpose.  The proposed certificate is embedded within the Associate in Applied Science in 
Nursing (068) and will prepare students for Certification for Nursing Assistant (CNA) exam. 
 
Program rationale and employment opportunities.  CSC reports an average of 95 applicants per 
semester for their Associate in Applied Science (AAS) in Nursing (068) program, with approximately 51 
percent of those applicants being qualified to be admitted into the program.  However, some of these 
students are unable to complete the program due to a variety of factors, including academics, finances, 
and life issues.  Students who are able to complete a specific portion of the curriculum are eligible to take 
the CNA exam.  These individuals will then be able to find employment within the nursing field.  
Additionally, some students may wish to obtain their CNA and begin employment in the field while 
working toward completing their AAS degree.  According to the Oklahoma Employment Security 
Commission, job growth for nursing assistants is expected to increase 13 percent through 2022.  CSC is 
confident students will find employment upon completion of the curriculum. 
 
Student demand.  The proposed certificate program is expected to fulfill student demand within the 
Associate in Applied Science in Nursing (068) program. 
 
Duplication and impact on existing programs.  There are no Certificate in Certified Nursing Assistant 
programs offered in Oklahoma.  A system wide letter of intent was communicated by email July 22, 2014.  
None of the State System institutions notified the State Regents’ office of a protest.  Approval will not 
constitute unnecessary duplication. 
 
Curriculum.  The proposed certificate program will consist of 30 total credit hours as shown in the 
following table.  No new courses will be added and the curriculum is detailed in the attachment 
(Attachment A). 
 

Content Area Credit Hours 

General Education   9 

Support and Related Courses 14 

Program Requirements   7 

Total 30 

 
Faculty and staff.  Existing faculty will teach the proposed program. 
 



46 
 

Financing and program resource requirements.  The proposed program is an embedded certificate 
within the Associate in Applied Science in Nursing (068) program.  Program resource requirements are 
supported through the main program and the certificate will be offered on a self-supporting basis.  Current 
tuition and fee structure will be sufficient to adequately fund the certificate.  No additional funding is 
requested from the State Regents to support the certificate. 
 

Certificate in Certified Licensed Practical Nurse 
 
Program purpose.  The proposed certificate is embedded within the Associate in Applied Science in 
Nursing (068) and will prepare students for careers as a Licensed Practical Nurse (LPN). 
 
Program rationale and employment opportunities.  CSC offers an Associate in Applied Science in 
Nursing (068) program for individuals whose goal is to become a Registered Nurse.  The program accepts 
approximately 51 percent of the applicants.  However, some of these students are unable to complete the 
program due to a variety of factors, including academics, finances, and life issues.  Students who are able 
to complete a specific portion of the curriculum are eligible to take the LPN exam.  These individuals will 
then be able to find employment within the nursing field.  Additionally, some students may wish to obtain 
their LPN certification and begin employment in the field while working toward completing their AAS 
degree.  According to the Oklahoma Employment Security Commission, jobs for LPNs are expected to 
increase 13 percent through 2022.  CSC is confident students will find employment upon completion of 
the curriculum. 
 
Student demand.  The proposed certificate program is expected to fulfill student demand within the 
Associate in Applied Science in Nursing (068) program. 
 
Duplication and impact on existing programs.  The proposed program may share some similar content 
with the following programs: 
 

Institution Existing Program 

Northern Oklahoma College Certificate in Practical Nurse Eligibility (677) 

 
A system wide letter of intent was communicated by email July 22, 2014.  None of the State System 
institutions notified the State Regents’ office of a protest.  Approval will not constitute unnecessary 
duplication. 
 
Curriculum.  The proposed certificate program will consist of 30 total credit hours as shown in the 
following table.  No new courses will be added and the curriculum is detailed in the attachment 
(Attachment B). 
 

Content Area Credit Hours 

Support and Related Courses 10 

Program Requirements 20 

Total 30 

 
Faculty and staff.  Existing faculty will teach the proposed program. 
 
Financing and program resource requirements.  The proposed program is an embedded certificate 
within the Associate in Applied Science in Nursing (068) program.  Program resource requirements are 



47 
 

supported through the main program and the certificate will be offered on a self-supporting basis.  Current 
tuition and fee structure will be sufficient to adequately fund the certificate.  No additional funding is 
requested from the State Regents to support the certificate. 
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ATTACHMENT A 
 

CONNORS STATE COLLEGE 
CERTIFICATE IN CERTIFIED NURSING ASSISTANT 

 
Degree Requirements Credit Hours 

 General Education  9 

ENGL 1113 English Composition I 3 

ENGL 1213 English Composition II 3 

POLS 1113 American Federal Government 3 

 Support and Related Courses 14 

BIOL 1314 Anatomy and Physiology I 4 

BIOL 1324 Anatomy and Physiology II 4 

FCSE 1213 Introduction to Nutrition 3 

PSYC 1113 Introduction to Psychology 3 

 Program Requirements  7 

NURS 1117 Foundations of Nursing 7 

  Total 30 
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ATTACHMENT B 
 

CONNORS STATE COLLEGE 
CERTIFICATE IN LICENSED PRACTICAL NURSE 

 
Degree Requirements Credit Hours 

 Support and Related Courses 10 

BIOL 1324 Anatomy and Physiology II 4 

FCSE 1213 Introduction to Nutrition 3 

PSYC 1113 Introduction to Psychology 3 

 Program Requirements 20 

NURS 1117 Foundations of Nursing 7 

NURS 1132 Math for Nurses 2 

NURS 1228 Adaptations of the Family 8 

NURS 1223 Clinical Practicum 3 

  Total 30 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #6-f: 
 

New Programs. 
 

SUBJECT: Oklahoma State University-Oklahoma City.  Approval to offer the Certificate in 
Electronics Engineering Technology. 

 
RECOMMENDATION: 
 

It is recommended that the State Regents approve Oklahoma State University-
Oklahoma City’s request to offer the Certificate in Electronics Engineering 
Technology, with the stipulation that continuation of the program will depend upon 
meeting the criteria established by the institution and approved by the State 
Regents, as described below. 

 
 Certificate in Electronics Engineering Technology.  This certificate is embedded 

within the Associate in Applied Science in Electronics Engineering Technology 
(006) and will be included in the regular 5-year program review due in 2018. 
 

BACKGROUND: 
 
Academic Plan 
 
Oklahoma State University-Oklahoma City’s (OSU-OKC) 2013-2014 Academic Plan lists the following 
institutional priorities and new funding initiatives:   

 
The most important academic priorities for OSU-OKC are to increase retention and graduation 
rates, enhanced student success, and academic excellence.   
 Student Success and Opportunities Center and the Division of Initial College Studies: These 

two areas partnered to place academic tutors within several developmental classrooms. These 
tutors were in the classrooms during the first two weeks of the semester. Student interaction 
with the tutors increased, both in and out of the classroom, due to students’ having 
established a relationship with the tutors. Due to the early success, the program will be 
expanded this year. 

 Student Retention and Graduation: The University recognizes the need to increase the 
retention and graduation rates of students. In addressing the notion that retention and 
graduation is more than just a task of Student Services, each academic division will develop a 
division plan for addressing student retention and graduation. This plan and metrics will be 
submitted to the Vice-President of Academic Affairs, and will be evaluated annually.  

 Soft Skills and Professionalism: Business and industry stakeholders have expressed a trend in 
their hiring processes, noting the absence of soft skills in many of their new employees. In 
response to this need, academic programs will examine the need for soft skills instruction 
within their programs, and develop focused plans on how to address these much-needed skills 
through courses presently offered within the program.   
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 Prior Learning Assessment: Many non-traditional students enter college with many valuable 
real-world work experiences.  Some of these experiences are complimentary of some of the 
technical competencies taught in college courses. The Prior Learning Assessment process 
provides an avenue for students to receive college credit for those experiences. The university 
will explore PLA to assist students in progressing towards their degree or certificate.  

 Academic Advising Support: The President has approved of adding an additional academic 
advisor to the campus who will be focused on the Division of Arts and Sciences. While this is 
a half-time position, the level of student support through advisement will be enhanced by this 
addition. Since 2011, the campus has increased the number of academic advisors by over 
150%. 

 
APRA Implementation 
In August 1991, the State Regents launched the Academic Planning/Resource Allocation (APRA) 
initiative, which was based on the principle that institutional officials would prioritize their programs and 
activities, and then fund higher priority activities at levels that ensured quality.  In times of flat or 
declining budgets or financial constraints, institutions are expected to reallocate resources from lower 
priority activities to higher priority activities, rather than reducing quality by funding lower priority 
activities at the same rate as higher priority activities. 
 
Since 1992, OSU-OKC has taken the following program actions in response to APRA: 
 

51 Degree and/or certificate programs deleted 
55 Degree and/or certificate programs added 

 
Program Review 
OSU-OKC offers 55 degree and/or certificate programs as follows: 
 

17 Certificates 
8 Associate in Arts or Sciences Degrees 

29 Associate in Applied Science Degrees 
1 Baccalaureate Degree 
0 Master’s Degrees 
0 Doctoral Degrees 
0 First Professional Degrees 

 
All of these programs were reviewed in the past five years with the exception of those programs with 
specialty accreditation.  Programs with specialty accreditation are aligned with OSU-OKC’s program 
review schedule as appropriate.  Thus, if a professional program received a ten-year accreditation, it 
would not be reviewed for ten years, which is an approved exception to State Regents’ policy.   
 
Program Development Process 
OSU-OKC’s faculty developed the proposal, which was reviewed and approved by institutional officials.  
OSU-OKC’s governing board approved the Certificate in Electronics Engineering Technology at the June 
20, 2014 meeting.  OSU-OKC requests authorization to offer this certificate as outlined below. 
 
POLICY ISSUES:   
 
This action is consistent with the Academic Program Approval policy. 
 
ANALYSIS: 
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Certificate in Electronics Engineering Technology 

 
Program purpose.  The proposed certificate is embedded within the Associate in Applied Science in 
Electronics Engineering Technology (006) and will prepare students for careers as Electrical Engineering 
Technicians (EET). 
 
Program rationale and employment opportunities.  OSU-OKC students, local industry, and defense 
employees continue to show interest in jobs as electronic technicians.  In addition, Tinker Air Force Base 
(TAFB) has expressed an interest in employing technicians with EET certificates.  In response to these 
needs, the proposed certificate was developed, in part, as a partnership between OSU-OKC and TAFB 
and is intended to address an expected increase in the need for skilled professionals who can support 
software development and maintenance activities.  Although the certificate is not exclusive to TAFB 
employees, for those students employed at TAFB and selected into the program, TAFB will cover the 
cost of tuition, fees and books associated with the course requirements.  OSU-OKC is confident 
certificate holders will meet the industry demand for an EET credentialed work force. 
 
Student demand.  The proposed certificate program is expected to fulfill student demand within the 
Associate in Applied Science in Electronics Engineering Technology (006) program. 
 
Duplication and impact on existing programs.  The proposed program may share some similar content 
with the following programs: 
 

Institution Existing Program 

Tulsa Community College Certificate in Electronics Technology (223) 

Redlands Community College Certificate in Electronics Technology (071) 

 
A system wide letter of intent was communicated by email July 30, 2014.  Cameron University (CU) 
requested a copy of the proposal, which was sent via email August 1, 2014.  Neither CU nor other State 
System institutions notified the State Regents’ office of a protest.  Approval will not constitute 
unnecessary duplication. 
 
Curriculum.  The proposed certificate program will consist of 34 total credit hours as shown in the 
following table.  No new courses will be added and the curriculum is detailed in the attachment 
(Attachment A). 
 

Content Area Credit Hours 

Program Requirements 34 

Total 34 

 
Faculty and staff.  Existing faculty will teach the proposed program. 
 
Financing and program resource requirements.  The proposed program is an embedded certificate 
within the Associate in Applied Science in Electronics Engineering Technology (006) program.  Program 
resource requirements are supported through the main program and the certificate will be offered on a 
self-supporting basis.  Current tuition and fee structure will be sufficient to adequately fund the 
certificate.  No additional funding is requested from the State Regents to support the certificate. 
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ATTACHMENT A 
 

OKLAHOMA STATE UNIVERSITY-OKLAHOMA CITY 
CERTIFICATE IN ELECTRONICS ENGINEERING TECHNOLOGY 

 
Degree Requirements Credit Hours 

 Program Requirements 34 

EET 1104 Fundamentals of Electricity 4 

EET 1244 Circuit Analysis I 4 

EET 2101 Electronic Construction and Design 1 

EET 2333 Industrial Computer Programming 3 

EET 2224 Electronic Amplifiers 4 

EET 2373 Digital Logic Analysis 3 

EET 2643 Operational Amplifiers 3 

MATH 1513 College Algebra 3 

MATH 1613 Trigonometry 3 

ENGL 1113 Composition I 3 

ENGL 2333 Introduction to Technical Writing 3 

  Total 34 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #7: 
 

Program Deletions. 
 
SUBJECT: Approval of institutional requests. 
 
RECOMMENDATION: 
 

It is recommended that the State Regents approve the following request for a 
program deletion as described below. 

 
BACKGROUND: 
 
Eastern Oklahoma State College (EOSC) requests authorization to delete the program listed below: 

 Associate in Science in Pre-Professional (051) 
 
POLICY ISSUES: 
 
This action is consistent with the State Regents’ Academic Program Review policy. 
 
ANALYSIS: 
 
EOSC requests authorization to delete the Associate in Science in Pre-Professional (051).  This program 
was approved prior to 1990.  Reasons for requesting the deletion include: 

 EOSC reports this curriculum has been available as an option under the Associate in Science in 
Life Science (005) program for several years and a stand-alone degree is no longer needed.   

 There are currently no students enrolled. 
 No courses will be deleted as they are utilized in the option and as electives. 
 No funds are available for reallocation. 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #8: 
 

Oklahoma’s Promise. 
 

SUBJECT: FY2016 Official Funding Estimate for the Oklahoma’s Promise Scholarship Program. 
 
RECOMMENDATION: 
 

It is recommended that the State Regents provide to the State Board of Equalization 
a funding estimate of $61.7 million for the cost of the Oklahoma’s Promise 
scholarship program for fiscal year 2016 and further recommend that $59 million of 
the funding estimate be allocated from the General Revenue Fund with the 
remaining $2.7 million funded from the program’s trust fund reserve. 

 
BACKGROUND: 

During the 2007 session, the Oklahoma Legislature passed SB 820 providing a dedicated funding source 
to ensure full and stable financial support for the program.  By statute, the State Regents must provide a 
funding estimate to the State Board of Equalization no later than November 1 of each year.  The funding 
estimate is for the fiscal year that begins the following July 1.   
 
The seven-member State Board of Equalization is comprised of the Governor, Lieutenant Governor, State 
Auditor and Inspector, State Treasurer, Attorney General, Superintendent of Public Instruction, and the 
President of the Board of Agriculture.  The Board is responsible for certifying the total amount of funds 
that the Legislature can appropriate from the state’s General Revenue Fund.  The Board also has the 
responsibility to determine the amount of revenue necessary to fund the Oklahoma’s Promise scholarships 
and subtract that amount from the total funds available for appropriation from the General Revenue Fund. 
 
POLICY ISSUES: 

The implementation of a dedicated funding source for the Oklahoma’s Promise program was a long-
standing legislative goal of the State Regents.  This funding process helps ensure that the promised 
financial benefit to students participating in the program will always be fulfilled.  It also recognizes that 
the financial obligation of the Oklahoma’s Promise program is an obligation of the state as a whole, not 
just the state’s higher education system. 
 
ANALYSIS: 

FY2015-16 Estimate 
Based on current data and projections, it is estimated that in 2015-16, the cost of the Oklahoma’s Promise 
program will be $61.7 million, an increase of $700,000 or 1.1 percent from the 2014-15 funding level of 
$61.0 million.  The number of students expected to receive an Oklahoma’s Promise award in 2015-16 is 
17,550, down about 750 or 4.1 percent from the original 2014-15 estimate of 18,300 recipients. 
 
Factors taken into consideration to calculate the estimates include:  (1) the enrollment rates of 8th, 9th, and 
10th grade students in the program; (2) the rate at which Oklahoma’s Promise high school students qualify 
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Estimated Percent of Oklahoma Families 
with Total Income Under $50,000
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 About sixty-five percent (65.2%) of Oklahoma’s Promise students in the high school graduating 
class of 2015 will qualify for the scholarship.   

 About 77 percent of the 2015 high school graduates qualifying for the scholarship will actually 
enroll in an Oklahoma college and receive the scholarship in 2015-16.  This assumption is 
slightly less than the historical average due in part to the implementation in fall 2012 of a new 
statutory second family income check that disqualifies students whose family income is more 
than $100,000 at the time the student begins college.  Approximately 60-90 students in each 
entering freshmen class are expected to be permanently disqualified by this provision. 

 Overall, students receiving the award in college will enroll in an average of about 26 semester 
credit hours.  The average credit hour enrollment per student at the University of Oklahoma 
increased in 2013-14 due to the implementation of a flat-rate tuition policy (charging a flat tuition 
rate for 12-21 credit hours per fall/spring semester) which provides an incentive for students to 
take at least 30 semester credit hours per year.  Three other universities – Oklahoma State 
University, the University of Science and Arts of Oklahoma, and Langston University are 
implementing flat-rate tuition policies in 2014-15. 

 The award-retention/persistence rates of Oklahoma’s Promise students in college will be slightly 
less than prior years due to the implementation of a new statutory requirement that students must 
meet federal “Satisfactory Academic Progress” standards beginning in 2012-13 and new college 
GPA requirements that apply to students entering college in 2012 and thereafter. 
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Projected Scholarship Recipients 
The number of Oklahoma’s Promise award recipients in college peaked at nearly 20,100 in 2010-11.  
Since then, the number has gradually declined each year and is expected to continue to decline in future 
years. 
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Projected Scholarship Expenditures 
After growing significantly between 2003-04 and 2011-12, scholarship expenditures remained level for 
2012-13 and 2013-14 at about $61 million.  Projected expenditures for 2014-15 and 2015-16 are expected 
to be about $62 million.  The current period of relatively flat expenditures is due to simultaneous 
decreases in program participants and gradual increases in tuition costs. 
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Update of 2014-15 Projected Costs   
The most recent projection for 2014-15 actual expenditures is $61.9 million, an increase of $900,000 or 
1.5 percent from the $61 million funding estimate approved by the State Regents in October 2013.  
Reasons the updated cost projections are more than the original funding estimate include:  (1) the average 
semester credit hour enrollment of OK Promise college students is expected to be higher in 2014-15 due 
to the implementation of flat-rate tuition policies at three more universities, and (2) actual tuition rates for 
2014-15 are slightly higher than estimated average tuition rates used for the original cost projections. 
 
 
Recommended Sources of Funding for FY2016 
It is recommended that the FY2016 funding estimate of $61.7 million be allocated from the following 
sources: 
 FY2016 General Revenue Fund $59,000,000 
 Program Trust Fund Reserve Expenditures for FY2016 $2,700,000 
 Total FY2016 Funding Estimate $61,700,000 
 
Based on the current reserve balance of the Oklahoma’s Promise Trust Fund and projected expenditures, 
the State Regents recommend that $2.7 million be expended from the Trust Fund reserve in FY2016 for 
scholarship costs.  This amount is projected to leave a Trust Fund reserve balance of roughly $3 million 
or about 5% at the end of 2015-16 academic year.  The Trust Fund reserve is necessary to address any 
variances that may occur between projected and actual expenditures.  In addition, since the scholarship 
award expenditures are not uniform throughout the year, but are concentrated around the months of 
September and February, the reserve also helps ensure sufficient cash-flow resources if the state’s 
revenue experience ever restrains the timely allocation of funds.  Based on current projections, trust fund 
balances will likely not be available to offset annual funding estimates after FY2016. 
 
 

Funding From From June 30 Trust
Estimate General Revenue Trust Fund Fund Balance

FY'2011 $57,000,000 $57,000,000 $15,626,849

FY'2012 $63,200,000 $63,200,000 $20,121,256

FY'2013 $63,000,000 $57,000,000 $6,000,000 $19,852,259

FY'2014 $62,700,000 $57,000,000 $5,700,000 $12,400,074

FY'2015 estimate $61,000,000 $57,000,000 $4,000,000 $6,000,000

FY'2016 estimate $61,700,000 $59,000,000 $2,700,000 $3,300,000

Oklahoma's Promise
Funding Sources / Year End Trust Fund Balances
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Expenditure History:  The following table shows the program’s history of expenditures since scholarships 
were first paid in 1996-97.   

 

Academic Year 
Award 

Recipients Percent Change 
Award 

Expenditures Percent Change 

1996-97 470 $537,318  

1997-98 619 31.7% $758,685  41.2% 

1998-99 850 37.3% $1,077,036  42.0% 

1999-00 1,245 46.5% $1,699,893  57.8% 

2000-01 1,717 37.9% $2,311,004  35.9% 

2001-02 2,004 16.7% $2,913,845  26.1% 

2002-03 2,982 48.8% $4,589,334  57.5% 

2003-04 5,889 97.5% $10,433,086 127.3% 

2004-05 9,155 55.5% $17,755,071  70.2% 

2005-06 12,101 32.2% $25,860,675  45.6% 

2006-07 14,670 21.2% $33,769,645  30.6% 

2007-08 16,927 15.4% $43,008,963 27.4% 

2008-09 18,302 8.1% $50,843,941 18.2% 

2009-10 19,431 6.2% $53,154,855 4.5% 

2010-11 20,083 3.4% $57,168,381  7.6% 

2011-12 20,035 -0.2% $59,516,235  4.1% 

2012-13 19,642 -2.0% $60,809,957 2.2% 

2013-14 18,912 -3.7% $61,172,497 0.6% 

 
 

2014-15 original funding 
estimate 18,300 -3.2% $61,000,000 -0.2% 

2014-15 updated 
projection 18,300 -3.2% $61,900,000 1.5% 

     

2015-16 estimate 17,750 -4.1%* $61,700,000 1.1%* 

 
                                *percent change is compared to 2014-15 original funding estimate 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #9: 
 

Priority Academic Student Skills. 
 

This item will be available at the meeting. 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #10-a: 
 

Policy. 
 

SUBJECT: Approval of Changes to Tuition and Fee Policy. 
 
RECOMMENDATION: 
 

It is recommended that the State Regents approve changes to the Tuition and Fee 
Policy which incorporate the Oklahoma Student Veteran Leave of Absence Act of 
2014 

 
BACKGROUND: 
 
Constitutional and Statutory Provisions for the Coordination of Higher Education Tuition and Fees 
 
Article XIII-A of the Constitution of the State of Oklahoma establishes the Oklahoma State Regents for 
Higher Education as the coordinating board of control for all public institutions in The Oklahoma State 
System of Higher Education.  Among others, specific powers enumerated include the power to prescribe 
and coordinate student fees and tuition within limits prescribed by the Legislature.  The State Regents are 
authorized by statute to 1) establish resident tuition and mandatory fees at levels less than the average rate 
charged at public institutions in the Big Twelve Conference for comprehensive universities and less than 
the average rate charged at peer institutions for regional and two-year institutions, 2) establish 
undergraduate guaranteed tuition rates at public four-year institutions for first-time-entering, full-time, 
resident students, 3) establish academic services fees, not to exceed the cost of the actual services 
provided, and 4) make a reasonable effort to increase need-based financial aid available to students 
proportionate to any increase in tuition, as well as annually report on tuition and fees.   
 
 
POLICY ISSUES: 
 
This item is consistent with the State Regents’ policy and procedures. 
 
 
ANALYSIS: 
 
Senate Bill 1830 of the 2014 legislative session authorized the institutions in The Oklahoma State System 
of Higher Education to grant a leave of absence to student who is called to active duty.  The act is known 
as the Oklahoma Student Veteran Leave of Absence Act of 2014.  Students who are members of the 
active, uniformed military services of the United States will have the option to be granted a leave of 
absence when called to active duty while enrolled in institutions within The Oklahoma State System of 
Higher Education. 
 
The following except is from the State Regents’ Tuition and Fee Policy (Section 4.18.4.I) it reflects the 
appropriate changes. 
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TUITION AND FEES POLICY 

 
4.18 STUDENT TUITION AND FEES 

4.18.4 General Policies 

I. Refund of Tuition and Fees for Students Called to Active Military Service.  If a 
student is called to active military service during a term in which the student has 
not completed an amount of work sufficient to receive a grade, the institution 
may shall refund the tuition and fees paid by the student for the current term. or 
the institution may waive the amount of tuition and fees paid from the amount 
owed for tuition and fees for a future term following the student’s tour of duty. 

 
 
It is recommended that the State Regents approve the changes to the Tuition and Fee Policy. 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #10-b: 
 

Policy. 
 

SUBJECT: Administrative Operations – Purchasing - Proposed Rule Revisions. 
 
RECOMMENDATION: 

It is recommended that the State Regents authorize the filing of a Notice of 
Rulemaking Intent with the Office of Administrative Rules and that a copy of the 
text of the proposed permanent rule revisions to the Regents Purchasing Policy be 
provided to the Office of the Governor and to the Secretary of Education and 
Workforce Development. 

 
BACKGROUND: 
 
 The Regents currently have exceptions to the purchasing policy for professional service contracts 
that do not include the services of education professionals. The Regents often have projects, programs and 
initiatives that require the unique expertise of education professionals who are intimately familiar with the 
Oklahoma K-12 or Higher Education systems and possess the necessary skills to achieve the goals 
established by the Regents. In addition to education professionals familiar with Oklahoma, there are also 
national and international education experts whose research and experience is invaluable to the Regents 
and its constituents. These individual professionals provide services that provide new perspectives and 
approaches that assist the agency in successfully performing essential agency functions and completing 
agency missions.  
 
 
POLICY ISSUES: 
 
 Since the State Regents is intimately involved in the education of Oklahoma citizens that it 
should have the flexibility to identify and hire exceptional educational professionals without always 
resorting to a competitive bidding process. That process does not always lend itself to hiring the best and 
most suitable professional educators any more than it does when hiring attorneys, engineers, physicians or 
investment managers. The Regents’ staff is equipped to identify experts in education through reputation, 
publications, and areas of expertise and skills that are narrowly focused on the project, program or 
initiative to be addressed.  
 
 
ANALYSIS: 
 
The proposed rule changes address the issue of hiring suitable education professionals in an efficient and 
cost effective manner. The process still requires written justification for all hires and provides for final 
approval of all personnel by the Chancellor or his designee. 
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Title 610 - State Regents for Higher Education 
 

Chapter 1 – Administrative Operations 
 

Subchapter 11 - Purchasing 
 
 
 
Section 610:1-11-16  Professional and Personal services contracts 

The following types of professional service contracts may be awarded without competitive bidding, 
except as may be otherwise provided by law applicable to the State Regents. All requests for the services 
must be supported by a written statement from the requesting unit justifying the selection. The requesting 
unit must consider the specific needs of the agency, the ability of the individual or firm to meet those 
needs in a timely manner, and the cost of the services. All contracts for professional services must be 
approved by the Chancellor or the Chancellor's designee. 

(1)    A contract for the personal services of a physician, architect, attorney, certified public 
accountant, professional engineer, land surveyor, or other licensed professional as defined in 18 
O.S., § 803(6). 
(2)    Professional services of investment managers, investment consultants and actuary services. 
(3)    Personal services of speakers, lecturers and education professionals.  
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #11: 
 

Revenue Bonds. 
 

SUBJECT: Review of Statement of Essential Facts for the University of Oklahoma. 
 
RECOMMENDATION: 
 

It is recommended that the State Regents certify to the Attorney General of 
Oklahoma that the Statements of Essential Facts for the University of Oklahoma’s 
General Obligation Revenue Bonds, Series 2015A in an amount of approximately 
$30,435,000 and Series 2015B (taxable) in an amount of approximately $5,115,000, 
is substantially accurate. 

 
BACKGROUND: 
 
For revenue bonds issued pursuant to Title 70, O.S., Supp. 2005, Sections 3305(n) and 3980.1 et seq., a 
Statement of Essential Facts shall be prepared by the issuing Board of Regents for the use of and 
information of prospective bond purchasers and requires that the State Regents examine the Statement of 
Essential Facts and, if found to be substantially accurate, certify such to the Attorney General of 
Oklahoma.  These series represent the twenty-eight and twenty-ninth series to be issued under the 
“General Obligation” legislation for the University of Oklahoma. 
 
POLICY ISSUES: None 
 
ANALYSIS: 
 
The proceeds received from the sale of the Series 2015A/B bonds will be used (1) to construct, renovate, 
remodel, expand, and equip infrastructure and acquire real property in support of instructional and 
research activities on the Norman Campus, or reimburse the institution for improvements recently made 
to be funded by proceeds, (2) to pay a portion of interest on the bonds, and (3) to cover certain costs of 
issuance.   
 
The bonds to be issued as fully registered bonds will be payable on July 1 each of the years 2014 through 
2043, with interest payments commencing on January 1, 2014, and semiannually each year thereafter. The 
bonds are special obligations of the Board of Regents of the University of Oklahoma.  These bonds are 
being issued on parity with the following general obligation bond issuances:  2006A, 2007A, 2007B, 
2007C, 2007D, 2009A, 2009B, 2009C, 2010A, 2010B, 2011A, 2011B, 2011C, 2011D, 2011E, 2011F, 
2012A, 2012B, 2012C, 2012D, 2013A, 2013B, 2013C, 2013D, 2014A, 2014B and 2014C.  These bonds 
are the twenty-eighth and twenty-ninth issued under the University’s General Bond Obligation 
authorization. 
 
The University has pledged, as security for the bonds the General Revenues of the University including 
income to be received from usage of the facilities. No reserve requirement will be established with respect 
to these series of bonds. The pledged revenues as anticipated by the University’s Board will provide 
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sufficient revenue to pay principal of and interest on the Bonds. Final approval by the University of 
Oklahoma’s Board of Regents is scheduled for October 30, 2014.  Therefore, this action will be 
contingent upon that board’s approval of the projects.  
 
The Statement of Essential Facts as reflected in the Preliminary Official Statement for the refunding 
utility project has been reviewed and found to be substantially accurate. Projected revenue, as described 
in the Statement, will assure that revenues will be adequate to cover debt service requirements.  The 
University of Oklahoma maintains compliance with their Board of Regents’ “Debt Policy,” and will 
support the bonds by an achievable financial plan that will include servicing the debt, meeting new or 
increased operating costs, and maintaining an acceptable debt service coverage ratio. 
 
A copy of the Preliminary Official Statement is available for review. 
 
Financial data was provided by the University of Oklahoma and reviewed by Mr. Mike Newman, 
Financial Consultant to the university and Chris Kuwitzky, Associate Vice President and Chief Financial 
Officer, and internally reviewed by Sheri Mauck, Associate Vice Chancellor for Budget and Finance and  
Amanda Paliotta, Vice Chancellor for Budget and Finance. 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #12: 
 

Endowment. 
 
SUBJECT:     Endowment Trust Fund Investment Performance Report and Annual  

Distribution Schedule. 
 
RECOMMENDATION: 
 

It is recommended that the State Regents approve a distribution of 4.5 percent of 
the June 30 market value totaling to the amount of $25.2 million for fiscal year 2014, 
and $32.1 for prior years’ carryover-- totaling approximately $57.3 million-- for 
institutional expenditure from eligible Endowment Trust Fund accounts and 
approve the corresponding account reports for the year-ended June 30, 2014. 

 
BACKGROUND: 
 
With the allocation at the May 25, 2014, meeting, the State Regents have allocated a total of 
approximately $384.5 million to the Endowment Trust Fund for chairs, professorships and lectureships 
and from state appropriations since inception of the program in 1988.  The last several years’ allocations 
are dedicated to bond debt service with the exception of the one-time transfer in FY2012 of 146.9 million 
from the EDGE Trust. The 2008 legislature increased the debt service for endowed chairs bonding 
authority by $4,899,645, for a current total allocation of $11.6 million.  
 
These allocations are to support the establishment of faculty chairs and professorships and for related 
activities to improve the quality of instruction and research at colleges and universities in the State 
System. State Regents have also allocated $30 million for the Langston University Endowment since 
1999 and have completed the commitment with the FY2015 allocation. In addition to state funding, the 
fund contains private matching funds and unrestricted gifts. 
 
In September 2003, the endowment distribution policy was revised to allow for 4.5 percent of the three-
year average market value at June 30 to be available for distribution.  This revision became effective with 
the FY04 distribution. Also, included for the fifteenth year is the available distribution for the Langston 
University Endowment.    
 
POLICY ISSUES: 
 
Investments for the Endowment Trust Fund have been made in compliance with the State Regents’ 
investment policy and relevant State Statutes.  
 
STAFF ANALYSIS: 
 
The market value of the trust fund was $691.7 million, as of June 30, 2014.  In FY14, the fund posted a 
gain of approximately 5.5 percent, net of fees.  
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The State Regents’ current investment policy provides that “the investment committee shall determine the 
distribution...The distribution will not necessarily be equivalent to actual earnings during the year, but to 
maintain a distribution rate from year to year that, as a goal, will approximate 4.5 percent of the asset 
values based on an average of the past three years for the endowment trust fund.”  The attached 
distribution schedule reflects the distribution available for each eligible Endowment Trust Fund account 
and is presented for approval.   
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #13: 
 

Grant. 
 

SUBJECT: Acceptance of the College Access Challenge Grant Program funds and approval of 
matching funds.  

 
RECOMMENDATION: 
 

It is recommended that the State Regents accept the second year of College Access 
Challenge Grant Program funds, a congressionally-authorized formula grant from 
the United States Department of Education, totaling $1,421,322 and approve non-
federal matching funds of $710,661 for FY15. 

 
BACKGROUND: 
 
The College Access Challenge Grant Program (CACGP) is a formula grant program based on poverty 
levels (HR 2669 College Cost Reduction and Access Act of 2007 budget reconciliation) that is designed 
to foster partnerships among federal, state and local government entities and philanthropic organizations 
to significantly increase the number of underrepresented students who enter and remain in postsecondary 
education.  CACGP provides grants to states to meet the needs of students and families from 
underrepresented populations.   The grant requires a one-third match with non-federal funds and in-kind 
contributions.   
 
Since 2007, the State Regents accepted the first-, second-, third-, fourth-, fifth-year and sixth-year 
CACGP funds of $915,418, $851,377, $1,694,527, $1,598,928, $1,647,998 and $1,443,609 respectively, 
and approved matching funds.  The non-federal matching funds for the first two years were committed for 
services to maintain and upgrade the student portal, OKcollegestart.org.  For the third through sixth years, 
matching funds came from the contract with ACT for services to support the Educational Planning and 
Assessment System (EPAS) and concurrent enrollment tuition waivers. 
 
POLICY ISSUES: 
 
The State Regents are authorized (70:3206) to “accept Federal grants and use the same in accordance with 
Federal requirements; and accept and disburse grants, gifts, devises, bequests and other monies and 
property from foundations, corporations and individuals. . .” 
 
This action is consistent with State Regents’ leadership on federal initiatives.  Further, it fulfils the State 
Regents’ role in coordinating federal, state, and local resources toward the goal of student success. 
 
ANALYSIS: 
 
The purpose of using the College Access Challenge Grant Program (CACGP) funds is to expand existing 
projects that will significantly increase the number of students from underrepresented groups who are 
enrolled, retained and complete degrees in higher education.  This expansion will insure that students and 
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families living in poverty are reached and supported.  Despite concerted efforts to generate more college 
graduates, some Oklahomans are still falling through the cracks, including first-generation college 
students; lower than average income; ethnic backgrounds of Hispanic, African American, and Native 
American; transfers among institutions; and working adults.  
  
The activities funded in 2014-2015 will promote the following goals:  (1) to increase the completion rates 
of students who have started and not completed a college degree; (2) to increase the college-going rate of 
high school students through use of a student information portal (OKcollegestart.org); (3) to improve the 
college preparation of students from underrepresented groups by providing counselor professional 
development and by providing information to students and parents regarding benefits and financing 
options; and (4) to improve success of students attending college. 
 
The following is a description of the activities as reported in the application to the United States 
Department of Education, excluding indirect and administrative costs ($95,376).  The matching funds are 
$600,000 of the State Regents contract with ACT and $110,661 from tuition waivers for concurrently 
enrolled students. 
 

(1) Scholarships will be provided to Pell-eligible students as an incentive to complete their 
baccalaureate or associate degrees ($535,000).   

(2) To improve the existing bachelor’s degree completion program and develop an associate degree 
completion curriculum, professional development will be provided to college staff using 
consultants from CAEL, NCAT, and Online Quality ($11,946).   

(3) A field-based Coordinator and Student Portal Program Planner will be hired to provide 
professional development for all middle school and high school counselors to use upgrades to the 
student information portal, Okcollegestart.org, especially targeting school districts in the 19 high 
poverty counties and 3 urban school districts identified in Oklahoma.  They also will collect and 
provide counselor and student feedback to the vendor for new or improved student portal 
services.  Working with the vendor, Xap, Inc., this professional development activity will focus 
on specific issues related to the use of OKcollegestart.org as it improves student to college 
planning and financial resources ($194,000).   

(4) The maintenance contract with Xap, Inc., vendor of the student information portal 
(OKcollegestart.org), will be continued ($400,000). 

(5) Based on the success of the previous two years, 7 retreats will be sponsored for inexperienced 
counselors across the state and experienced counselors from the 19 counties and 3 urban school 
districts with poverty rates of greater than 16%, the Oklahoma average.  The same counselors 
will attend a summer institute including national consultants with expertise in issues related to 
working with students living below the poverty line.  The counselor institute will focus on 
sharing ideas and building a network of support for counselors working in areas with high 
numbers of children in poverty.  The Ruby Payne Group will provide expertise and materials.  
ACT staff will provide OK EPAS tools and ACT reports demonstrating how those data can be 
used to assist schools and individual students for test preparation and college readiness.   There 
will be time dedicated to meeting and sharing with others, building the “Professional Learning 
Community” of counselors, working together to improve the quality of counseling programs 
across the state.  Thirdly, counselors will be provided funding to attend the Regional ACT 
Symposium ($60,000).  

(6) To support the marketing of OKPromise. ($100,000)  
(7)  To improve success of students attending college by using national consultants and piloting data-

driven plans at urban community colleges to improve retention of students from underrepresented 
groups and to close the gap between their success in college and other groups.  The planned 
retention activities address developmental education, first-year persistence and financial aid 
($25,000). 
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It is recommended that the State Regents accept the second year of CACGP funds from the United States 
Department of Education totaling $1,421,322 and approve non-federal matching funds of $710,661 for 
FY15. 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #14: 
 

Contracts and Purchases. 
 

SUBJECT: Approval of FY-2015 Purchases in excess of $100,000. 
 
RECOMMENDATION: 
 

It is recommended that the State Regents approve FY-2015 purchases for amounts 
that are in excess of $100,000. 
 

BACKGROUND: 
 
Agency purchases are presented for State Regents’ action.  They relate to previous board action and the 
approved agency budgets. 
 
POLICY ISSUES: 
 
The recommended action is consistent with the State Regents’ purchasing policy which requires State 
Regents’ approval of purchases in excess of $100,000. 
 
ANALYSIS: 
 
The items below are in excess of $100,000 and require State Regents’ approval prior to issuing a purchase 
order.  

 
Purchases Over $100,000 
 
Core 

1) VI Marketing and Branding in the amount of $115,000.00 for a statewide advertising campaign 
that will include a new creative package for Reach Higher. This advertising piece will run from 
November 2014 through May 2015 and will target adult students who lack the required hours to 
complete their college degree. Reach Higher is an important component of the Complete College 
America initiative. (Funded from 210-Core).   

 
College Access 

2) Staplegun Design in the amount of $100,000.00 for Oklahoma’s Promise media campaign. This 
campaign is aimed at creating an increased awareness of and an affinity for the Oklahoma 
Promise scholarship program. Staplegun Design will implement a media campaign that will run 
from April 2015 through June 2015 that is targeted at parents of children who qualify for the 
program.  (Funded from 430-College Access). 
 

OneNet 
3) Dobson Technologies Transport and Telecom Solutions in the amount of $150,000.00.  For a 

lease of 4 strands of dark fiber to connect Choctaw Memorial Hospital in Hugo and Southeastern 
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Oklahoma State University in Idabel to the Oklahoma Community Anchor Network. This 
connection will also allow OneNet to upgrade services to customers in these communities. 
(Funded from 718-OneNet). 
 

4) Expenditure request from OneNet to purchase 4 new service vehicles. Three service vehicles are 
2015 Ford F250 extend cab, long bed trucks with CNG in the amount of $34,583.00 each, and 
will be purchased from Bill Knight Ford. One vehicle is a 2015 Chevrolet Traverse in the amount 
of $27,720.00, and will be purchased from Hudiburg Auto Group. The combined total for the four 
vehicles is $131,469.00, and the vehicles will be used by new OneNet staff who are required to 
provide OneNet related services across the state. This will bring the total of OneNet vehicles to 
15. These vehicles are an addition to the existing OneNet fleet and are not replacements for any 
current OneNet vehicles. (718-OneNet).  
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #15: 
 

Deleted Item. 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #16: 
 

Investments. 
 

SUBJECT: Approval of investment managers. 
 
RECOMMENDATION: 
 

It is recommended that the State Regents approve new investment managers and 
allocation of funds for the endowment trust fund. 

 
BACKGROUND: 
 
Mercer Hammond, investment consultants for the fund, has suggested two new manager 
recommendations for consideration.  These managers will continue to diversify our fund portfolio and 
meet the objectives of realignment to the policy asset class targets. 
  
POLICY ISSUES: This action is consistent with Regents’ asset allocation policy. 
  
ANALYSIS: 
 
Mercer is recommending the following managers for the portfolio: 
 
Merit Energy Partners - $7 million.  Merit Energy Company is seeking funding to invest in high 
quality, mature, producing, long-life onshore oil and gas properties in the United States.  Merit’s 
competitive advantages on deal sourcing are its in-house acquisitions teams, large field operating team 
and established market reputation as a reliable buyer.  Merit’s production-oriented strategy will be a 
stable complement to the investment portfolio. The investment will be funded from cash on hand. 
 
H/2 Special Opportunities Fund - $7 million.  H/2 has built and maintains a differentiating in-house 
research database covering an extensive array of real estate credit transactions, loans, properties and 
borrowers.  H/2 also maintains a far-reaching network of senior sourcing and underwriting relationships 
spanning private and public commercial real estate owners, tenants, banks and other real estate market 
participants the provide the firm with direct access to value-added credit investment opportunities. The 
firm has the ability to opportunistically source and invest in differentiated capital.  The investment will be 
funded from cash on hand. 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #17: 
 

Commendations. 
 

RECOMMENDATION: 
 

It is recommended that the State Regents accept this report and commend staff for 
state and national recognitions. 

 
RECOGNITIONS: 
 
State Regents’ staff received the following state and national recognitions: 
 

 James Deaton, chief technology officer, represented OneNet and the State of Oklahoma at The 
Quilt Fall Member Meeting in Madison, Wisconsin where he served as a panelist n a discussion 
on “Regional Networks and Grant Opportunities. 
 

 Penny Gandy, outreach services manager at the Oklahoma College Assistance Program, has 
been named co-chair for the nationwide College Access Initiative workgroup of the National 
Council on Higher Education Resources (NCHER).  This group reviews and develops "best 
practice" resources and programs to help agencies expand the reach and scope of outreach 
activities for students and families, and works collaboratively with college access partners 
including the National College Access Network, Pathways to College Network and Council for 
Opportunity in Education. 
 

 Chancellor Glen D. Johnson participated in conference call with Southern Regional Education 
Board (SREB) President Dave Spence and Dr. Sheila Byrd Carmichael to discuss higher 
education issues; participated in conference call with Tulsa Regional STEM Alliance Coordinator 
Xan Black to discuss higher education issues; met with Attorney General Scott Pruitt, Regent 
Jimmy Harrel, and Regent Mike Turpen in Oklahoma City to discuss higher education issues; m; 
attended Oklahoma Academy Salute in Tulsa; met with Tulsa Community College (TCC) 
President Leigh Goodson in Oklahoma City to discuss higher education issues; participated in 
conference call with Quartz Mountain Executive Director Terry Mosley to discuss higher 
education issues; met with Cameron University (CU) President John McArthur and Regent Mike 
Turpen in Lawton to discuss higher education issues; participated in conference call with 
Southern Regional Education Board (SREB) President Dave Spence to discuss higher education 
issues; participated in conference call with University of Central Oklahoma (UCO) President Don 
Betz to discuss higher education issues; participated in conference call with Secretary of 
Commerce Larry Parman to discuss higher education issues; hosted New Presidents Orientation 
for Redlands Community College (RCC) President Jack Bryant, Southeastern Oklahoma State 
University (SEOSU) President Sean Burrage, and Tulsa Community College (TCC) President 
Leigh Goodson in Oklahoma City; participated in conference call with Oklahoma City 
Community College (OCCC) President Paul Sechrist to discuss higher education issues; 
participated in conference call with Governor Fallin’s Policy Director Katie Altshuler to discuss 
higher education issues; attended screening of Oklahoma! at Oklahoma City Community College 
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(OCCC); participated in conference call with Southern Regional Education Board (SREB) 
President Dave Spence to discuss higher education issues; attended Oklahoma State University’s 
(OSU) Business Building Groundbreaking luncheon in Stillwater; met with Oklahoma City 
Public Schools Superintendent Rob Neu in Oklahoma City to discuss higher education issues; 
attended and provided remarks at Council of Presidents Retreat in Oklahoma City; met with 
Colorado State University (CSU) Dean of Business Ajay Menon in Oklahoma City as part of the 
American Association of State Colleges and Universities (AASCU) Millennium Leadership 
Initiative; attended America Works planning session at the State Capitol in Oklahoma City; met 
with former Cameron University (CU) President Cindy Ross in Oklahoma City to discuss higher 
education issues; attended Oklahoma Education Television Authority (OETA) strategic planning 
meeting in Oklahoma City; attended STEM Summit Planning Committee meeting in Oklahoma 
City; met with former Secretary of State Glenn Coffee in Oklahoma City to discuss higher 
education issues; participated in conference call with Southeastern Oklahoma State University 
(SEOSU) President Sean Burrage and Southwestern Oklahoma State University (SWOSU) 
President Randy Beutler to discuss higher education issues; met with Oklahoma Business and 
Education Coalition Executive Director Phyllis Hudecki in Oklahoma City to discuss higher 
education issues; met with former State Regent Carl Renfro in Oklahoma City to discuss higher 
education issues; attended Math PASS Standards Review Meeting in Oklahoma City facilitated 
by Dr. Jane Schielack, Associate Dean for Assessment and Pre-K -12 Education College of 
Science at Texas A&M University; participated in conference call with former State Regent Joe 
Cappy to discuss higher education issues; provided welcoming remarks at the Reach Higher Fall 
Conference held at the University of Central Oklahoma (UCO) in Edmond; provided remarks at 
Campus Housing Groundbreaking Ceremony at Rose State College (RSC) in Midwest City; 
attended English and Language Arts PASS Standards Review Meeting in Oklahoma City 
facilitated by Dr. Sheila Byrd Carmichael, education consultant and founding director of the 
American Diploma Project; met with Regent Mike Turpen and Oklahoma Supreme Court Chief 
Justice Tom Colbert in Oklahoma City to discuss higher education issues; attended East Central 
University (ECU) Alumni Area Event at Vast in Oklahoma City; participated in conference call 
with Senator Ron Sharp to discuss higher education issues; met with Oklahoma Baptist 
University (OBU) President David Whitlock in Oklahoma City to discuss higher education 
issues; videotaped remarks for University of Central Oklahoma’s (UCO) application to host the 
National Conference on Undergraduate Research; participated in conference call with former 
State Regent Joe Cappy to discuss higher education issues; attended Oklahoma Independent 
Colleges and Universities (OICU) Board of Directors meeting at Southern Nazarene University in 
Bethany to discuss higher education issues; participated in conference call with Southern 
Regional Education Board (SREB) President Dave Spence to discuss higher education issues; 
participated in conference call with Jim Walker, Oklahoma Cable and Telecommunications 
Association Executive Director, to discuss higher education issues; attended Southeastern 
Oklahoma State University (SEOSU) Alumni Area Event in Oklahoma City; met with Senator 
John Ford in Oklahoma City to discuss higher education issues; met with Secretary of Finance, 
Administration and Information Technology Preston Doerflinger in Oklahoma City to discuss 
higher education issues; met with Regent Glass and University Center at Ponca City Executive 
Director Adam Leaming in Oklahoma City to discuss higher education issues; met with 
Association of Governing Boards of Colleges and Universities (AGB) President Rick Legon and 
Dr. Tom Meredith, former Mississippi Commissioner of Higher Education, Chancellor of the 
University System of Georgia, and Chancellor of the University of Alabama System, in 
Oklahoma City to discuss higher education issues; served as emcee and presented at annual 
Regents Education Program in Oklahoma City; participated in conference call with Southern 
Regional Education Board (SREB) President Dave Spence and Dr. Sheila Byrd Carmichael to 
discuss higher education issues; met with Pioneer Telephones Board of Trustees member Loyd 
Benson and Oklahoma Cable and Telecommunications Association Executive Director Jim 
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Walker in Oklahoma City to discuss higher education issues; provided remarks and presented 
Spotlight Award at the annual Promoting Undergraduate Research Conference in Oklahoma City; 
presented at the Student Advisory Board meeting in Oklahoma City; met with Senator Ron Sharp 
and Representative Justin Wood in Oklahoma City to discuss higher education issues; met with 
Regent Mike Turpen and i2E Executive Director Scott Meacham in Oklahoma City to discuss 
higher education issues; participated in conference call with Representative Ann Coody to discuss 
higher education issues; provided welcoming remarks and introduced Attorney General Scott 
Pruitt as the luncheon keynote speaker at the Legal Issues in Higher Education conference at the 
University of Oklahoma in Norman; provided remarks at Shattuck Public Schools gymnasium 
dedication ceremony in Shattuck, Oklahoma; met with University of Central Oklahoma (UCO) 
President Don Betz in Oklahoma City to discuss higher education issues; participated in 
conference call with Southern Regional Education Board (SREB) President Dave Spence to 
discuss higher education issues; attended Standards Setting Steering Committee at State Capitol 
in Oklahoma City; met with Oklahoma Supreme Court Justice Steven Taylor in Oklahoma City to 
discuss higher education issues; provided keynote address at Student Leadership Retreat at the 
National Center for Employee Development in Norman. 

 
 Ami Layman, assistant director of administration, and April Goode, outreach coordinator, 

represented OneNet and the State of Oklahoma at The Quilt Fall Member Meeting in Madison, 
Wisconsin and participated in the Academy Leadership Workshop.  
 

 Dr. Kermit R. McMurry, vice chancellor for Student Services, was selected by the US 
Department of Education, Office of Postsecondary Education, to serve as a peer reviewer for the 
evaluation of competitive applications for the 2014 Gaining Early Awareness and Readiness for 
Undergraduate Programs (GEAR-UP) discretionary grant competition. 
 

 Ricky Steele, executive director of Research and Information Systems and Erik Welch, web 
systems manager, represented the Oklahoma State Regents at the Electronic and Information 
Technology Accessibility Advisory Council in Oklahoma City. 
 

 Vonley Royal, executive director for OneNet, represented OneNet and the State of Oklahoma at 
The Quilt Fall Member Meeting in Madison, Wisconsin and participated in the Academy 
Leadership Workshop; participated in the Oklahoma Cable and Telephone Association Board 
meeting in Oklahoma City, and presented an update on OneNet and the Oklahoma Community 
Anchor Network. 
 

 Sonja Wall, director of OCAN and OneNet services, participated in the Oklahoma Cable and 
Telephone Association board meeting in Oklahoma City, and presented an update on OneNet and 
the Oklahoma Community Anchor Network. 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #18: 
 

Executive Session. 
 

SUBJECT: Possible discussion and vote to enter into executive session pursuant to Title 25, 
Oklahoma Statutes, Section 307(B)(4) for confidential communications between the 
board and its attorneys concerning a pending investigation, claim, or action if the board's 
attorney determines that disclosure will seriously impair the ability of the board to 
process the claim or conduct a pending investigation, litigation, or proceeding in the 
public interest.  
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #19: 
 

Personnel. 
 

SUBJECT: Personnel Changes. 
 
RECOMMENDATION: 
 

It is recommended that the State Regents ratify the personnel changes as noted 
below. 
 

BACKGROUND/POLICY ISSUES: 
 
State Regents’ policy requires Regents’ ratification of decisions relating to director level and above 
personnel.  
 
ANALYSIS OF DIRECTOR-AND-ABOVE ACTIONS.   
 
It is recommended that the State Regents’ ratify the following personnel actions regarding OneNet 
and OCAP Staff: 
 
Executive Director of the Oklahoma College Assistance Program.  It is recommended that the 
Oklahoma State Regents ratify Ms. Mary Heid as the Executive Director of the Oklahoma College 
Assistance Program (OCAP).  Ms. Heid is currently the Director for Default Prevention and Compliance 
Services at OCAP and will continue her duties associated with her current role in her new role.  Ms. Heid 
has been with the State Regents since October 1989.  The salary recommendation is $113,000.  This 
position will report directly to the Vice Chancellor for Budget and Finance, Information Technology, 
Telecommunications and OneNet.  Ms. Heid will assume her duties on November 1, 2014.  A copy of her 
job description and resume are attached  
 
Director of OneNet Strategic Planning and Communications.   It is recommended that the Oklahoma 
State Regents ratify the appointment of Ms. April Goode as Director of OneNet Strategic Planning and 
Communications for OneNet.  Ms. Goode is currently OneNet Outreach Coordinator.  Ms. Goode has 
been with OneNet since 2012.  The salary recommendation is $85,000.  This position has been re-
provisioned from the Oklahoma College Assistance Program and will report directly to the Executive 
Director of OneNet and was submitted for Regents approval at the September State Regents Meeting.  
Ms. Goode will assume her duties on October 16, 2014.  A copy of her resume is attached. 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 

AGENDA ITEM #20: 

Supplemental Post Employment Insurance. 

SUBJECT: Approval of the Retired Employees’ Health/Dental/Vision Insurance. 

RECOMMENDATION: 

It is recommended that the State Regents approve and adopt a formal plan 
document that mirrors existing State Regents policy and agency practice regarding 
retired employees’ health/dental/vision insurance benefits. 

BACKGROUND: 

In 1999, the State Regents adopted a policy which is included in the State Regents Personnel Policies and 
Procedures Manual.  That policy, which provides for payment by the State Regents for the 
health/dental/vision insurance premiums for retired State Regents’ employees under certain 
circumstances, is attached as Exhibit A.  The State Regents’ private outside legal counsel for tax and 
employee benefit matters has advised the State Regents staff that it would be prudent to memorialize the 
existing State Regents policy and agency practice in a formal plan document. 

POLICY ISSUES: 

The formal plan document mirrors the existing State Regents policy and agency practice, so approval and 
adoption of that document would have no effect on the eligibility of State Regents’ employees, the 
amount of benefit to a retired employee, the total cost of the policy or any other aspect of the State 
Regents existing policy or agency practice. 

ANALYSIS: 

Based on the advice of the State Regents’ private outside counsel for tax and employee benefits matters, it 
is recommended that the formal plan document, which is attached as Exhibit B, be approved and adopted. 
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EXHIBIT A 
 
 
5-7-5. Health and Dental Insurance Program 
For an employee retiring after March 12, 1999, who has: (1) been a full-time Agency employee 
for not less than ten (10) years immediately preceding the date of retirement from the 
Oklahoma State Regents for Higher Education organization, and (2) has been a member of the 
Oklahoma Teachers’ Retirement System (OTRS) during that time and has elected to receive a 
monthly life annuity under the provisions of the OTRS regulations immediately upon 
retirement, the Agency will pay on behalf of the retiree, the group health insurance benefit cost, 
including dental and vision, less any amount paid by OTRS for that purpose, through the month 
in which the retiree attains age 65 and becomes eligible for Medicare. If the retiree receives 
Medicare benefits, the Agency will continue to pay on behalf of the retiree the Medicare 
supplemental insurance cost, less any amount paid by OTRS for that purpose, for the remaining 
life of the retiree. The retiree has an option to purchase spouse/dependent coverage at his/her 
own expense. 
For employees retiring or becoming eligible to retire after September 13, 2002, the benefit under 
this section for group health insurance will not exceed the then current rate for Health Choice 
High Option. 
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EXHIBIT B 
 

OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 
RETIREE MEDICAL PLAN 

 

(Effective October 1, 2014)
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OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 
RETIREE MEDICAL PLAN 

Oklahoma State Board of Regents for Higher Education does hereby adopt the following medical 
plan known as the Oklahoma State Regents for Higher Education Retiree Medical Plan (the “Plan”).  The 
effective date of this Plan is October 1, 2014. 

ARTICLE I. 
Purpose of Plan 

The purpose of the Plan is to attract, reward and retain competent Employees by providing them with 
retiree medical benefits under this Plan for Covered Charges incurred by a Participant.  The Employer intends 
that the Plan and the benefits payable hereunder shall qualify for the exclusion from gross income of the 
Participants, as provided under Sections 105 and 106 of the Code.  The Plan is intended to be an amendment 
and restatement of the retiree medical policy that was set forth in Section 5-7-5 of the Oklahoma State 
Regents for Higher Education Policies and Procedures (“Policy”) and this amendment and restatement is not 
intended to reduce or expand the eligibility or benefits that were previously provided in Section 5-7-5 of the 
Policy. 

ARTICLE II. 
Definitions and Construction 

2.01 Where the following words and phrases appear in this Plan they shall have the meaning 
set forth below, unless a different meaning is clearly required by the context. 

(a) “Code” means the Internal Revenue Code of 1986, as amended. 

(b) “Committee” shall mean the Benefits Committee, consisting of the Vice Chancellor 
for Administration, the Vice Chancellor for Budget and Fiscal Affairs, and the Payroll Benefits Manager, 
which will administer and decide initial benefit determinations as provided in Section 7.02(b) herein. 

(c) “Covered Charges” means the premiums incurred by the Participant for medical 
insurance as described in Section 4.02 hereof.  Covered Charges will not include premiums incurred by the 
Participant under another employer’s group medical plan. 

(d) “EGID” means the Employees Group Insurance Division of the Oklahoma Office of 
Management and Enterprises Services. 

(e) “Employee” means any person employed by the Employer on the basis of an 
employer-employee relationship who receives remuneration for personal services rendered to the Employer. 

(f) “Employer” means the Oklahoma State Regents for Higher Education, a 
governmental entity. 

(g) “Medicare” means the programs established by Title I of Public Law 89-98, as 
amended, entitled “Health Insurance for the Aged Act,” and which includes Parts A and B and Title XVIII of 
the Social Security Act, as amended from time to time. 

(h) “OTRS” means the Oklahoma Teachers’ Retirement System.
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(i) “Participant” means any Employee who has satisfied the eligibility requirements of 
Section 3.01 hereof and has not, for any reason, become ineligible to participate in the Plan. 

(j) “Plan” means the Oklahoma State Regents for Higher Education Retiree Medical 
Plan. 

(k) “Plan Year” means the twelve (12) month period commencing on January 1 and 
ending on December 31. 

2.02 As used in this Plan, the masculine gender includes the feminine, and the singular includes 
the plural, unless the context clearly indicates to the contrary. 

ARTICLE III. 
Eligibility 

3.01 A full-time regular Employee working at least forty (40) hours per week is eligible to 
participate in the Plan as a retiree of the Employer if he or she meets all of the following requirements: 

(i) The Employee has completed at least ten (10) years of service as a full-time regular 
Employee of the Employer working at least forty (40) hours per week, with such service 
being continuous and completed immediately prior to the date of the Employee’s 
retirement with the Employer. 

(ii) The Employee retired from the Employer after March 12, 1999. 
(iii) The Employee has been a member of OTRS during the period described in (i) above and 

has elected to receive a monthly life annuity under the provisions of the OTRS 
regulations immediately upon retirement. 

 
For purposes of determining eligibility under the Plan, an Employee will receive credit for service 

commencing with the day the Employee first performs an hour of service upon employment and ends 
when the Employee terminates employment for any reason.  If the Employee becomes reemployed after 
the termination, the Employee’s previous service will not count for purposes of the eligibility 
requirements hereof. 

ARTICLE IV. 
Benefits 

4.01 A Participant shall be entitled to benefits under the Plan only for Covered Charges incurred 
after becoming a Participant in the Plan and during the applicable Plan Year. 

4.02 Covered Charges for any Participant shall be as follows: 

(i) The Employer will pay on behalf of the Participant the group health insurance benefit 
cost for employee-only coverage under the EGID, including dental and vision, less any 
amount paid by OTRS for that purpose, through the month in which the Participant 
attains age 65 and becomes eligible for Medicare. 

(ii) With respect to a Participant who is receiving Medicare benefits, the Employer will pay 
on behalf of the Participant the cost of his or her Medicare supplemental insurance cost, 
less any amount paid by OTRS for that purpose, for the remaining life of the Participant. 

4.03 Notwithstanding the foregoing Section 4.02, the Employer will not pay the cost for 
coverage of spouse/dependent coverage, and the Participant has the option to purchase spouse/dependent 
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coverage at his/her own expense.   Further, with respect to Participants retiring or becoming 
eligible to retire after September 13, 2002, the benefit under Section 4.02 will in no event exceed the then 
current rate for Health Choice High Option under the EGID. 

4.04 The Employer will make premium payments to OTRS, and OTRS will pay such premiums 
to EGID. 

ARTICLE V. 
Funding 

5.01 Benefits under this Plan are paid from the assets of the Employer. 

ARTICLE VI. 
Administration 

6.01 The Plan shall be administered by the Committee as the Plan Administrator (the “Plan 
Administrator”).  All usual and reasonable expenses of the administration of the Plan shall be paid by the 
Employer. 

6.02 The Plan Administrator shall have such duties and powers as may be necessary to discharge 
his duties hereunder, including, but not by way of limitation, the following: 

(a) full discretion to construe and interpret the Plan and resolve any ambiguities with 
respect to any of the terms and provisions thereof as written and as applied to the operation of the Plan;  

(b) to prescribe procedures to be followed by Participants filing enrollment forms; 

(c) to prepare and distribute information explaining the Plan; 

(d) to receive from the Employer and from the Participants such information as shall be 
necessary for the proper administration of the Plan; 

(e) to furnish the Employer, upon request, such annual reports with respect to the 
administration of the Plan as are reasonable and appropriate; 

(f) to appoint or employ individuals and any other agents he deems advisable, including 
legal counsel, to assist in the administration of the Plan and to render advice with respect to any fiduciary 
responsibility of the Committee, or any of its individual members, under the Plan; 

(g) if applicable, to designate fiduciaries to carry out fiduciary responsibilities under the 
Plan; provided, that any such allocations shall be reduced to writing, signed by the Plan Administrator; and 

(h) to maintain a continuing review of applicable law, implementing regulations thereto 
and suggest changes and modifications to the Employer in connection with amendments to the Plan. 

The Plan Administrator shall have no power to add to, subtract from or modify any of the terms of the Plan, 
or to change or add to any benefits provided under the Plan. 

6.03 The Plan Administrator may adopt such procedures as it deems necessary, desirable, or 
appropriate for the administration of the Plan.  All procedures and decisions of the Plan Administrator shall 
be uniformly and consistently applied to all Employees in similar circumstances.  When making a
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 determination or calculation, the Plan Administrator shall be entitled to rely upon information 
furnished by a Participant, an eligible dependent or the legal counsel for the Plan Administrator. 

6.04 The Plan Administrator may require a Participant to complete and file such forms as are 
provided for herein and all other forms prescribed by the Plan Administrator, and to furnish all pertinent 
information requested by the Committee.  The Plan Administrator shall be entitled to rely upon all such 
information, including the Participant’s current mailing address. 

6.05 The Plan Administrator shall keep all necessary records.  The Plan Administrator shall make 
available to each Participant such of his records under the Plan as pertain to him, for examination at 
reasonable times during normal business hours. 

ARTICLE VII. 
Claims Procedure 

7.01 Any claims for benefits under EGID will be subject to the claims procedures of EGID. 

7.02 A Participant shall make a claim for premium payment benefits under this Plan by 
submitting a claim to the Plan Administrator. 

(a) Benefit Denials:  The Plan Administrator is responsible for evaluating all claims 
for benefits under the Plan. 

The Plan Administrator will decide a Participant’s claim within a reasonable time not 
longer than 30 calendar days after it is received.  This time period may be extended for an 
additional 15 calendar days for matters beyond the control of the Plan Administrator, including in 
cases where a claim is incomplete.  The Participant will receive written notice of any extension, 
including the reasons for the extension and information on the date by which a decision by the 
Plan Administrator is expected to be made.  The Participant will be given 30 calendar days in 
which to complete an incomplete claim.  The Plan Administrator may secure independent advice 
and require such other evidence as it deems necessary to decide the claim. 

If the Plan Administrator denies the claim, in whole or in part, the Participant will be 
furnished with a written notice of adverse benefit determination setting forth: 

1. the specific reason or reasons for the denial; 

2. reference to the specific Plan provision on which the denial is issued; 

3. a description of any additional material or information necessary for the 
Participant to complete his claim and an explanation of why such material or 
information is necessary, and 

4. appropriate information as to the steps to be taken if the Participant wishes to 
appeal the Plan Administrator’s determination, including the Participant’s right to 
submit written comments and have them considered, his right to review (on 
request and at no charge) relevant documents and other information. 

(b) Appealing Denied Claims:  If the Participant’s claim is denied in whole or in 
part, he may appeal to the Chancellor for a review of the denied claim.  The appeal must be made in 
writing within 30 calendar days of the Plan Administrator’s initial notice of adverse benefit determination, 
or else the Participant will lose the right to appeal the denial.  If the Participant does not appeal on time,
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 he will also lose his right to file suit in court, as he will have failed to exhaust his internal 
administrative appeal rights, which is generally a prerequisite to bringing suit. 

A Participant’s written appeal should state the reasons that he feels his claim should not have 
been denied.  It should include any additional facts and/or documents that the Participant feels support his 
claim.  The Participant may also ask additional questions and make written comments, and may review 
(on request and at no charge) documents and other information relevant to his appeal.  The Chancellor 
will review all written comment the Participant submits with his appeal. 

ARTICLE VIII. 
Miscellaneous 

8.01 The Employer may amend, modify, change or terminate this Plan or any benefit of this Plan 
at any time. 

8.02 The records of the Plan shall be kept on a calendar year basis ending December 31. 

8.03 No provision of this Plan shall be considered to create any expectation of continued 
employment, or property interest, whatsoever.  The Chancellor may exercise his discretion to terminate any 
person’s employment without reference to any specific procedure, or prior notice to the employee, unless 
otherwise required by law. 

8.05 This Plan shall be construed and enforced according to the laws of the State of Oklahoma. 

Executed as of the ____ day of __________, 2014. 

OKLAHOMA STATE REGENTS FOR HIGHER 
EDUCATION 

 
By:   
Name:  
Title:   
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #21-a: 
 

Programs. 
 

SUBJECT: Approval of institutional requests. 
 
RECOMMENDATION: 
 

It is recommended that the State Regents approve modifications to existing 
programs, as described below. 

 
BACKGROUND: 

 
Southwestern Oklahoma State University (SWOSU) 
   2 degree program requirement changes 
 
Seminole State College (SSC) 
 13 degree program option deletions 
 

POLICY ISSUES: 
 
These actions are consistent with the State Regents’ Academic Program Approval policy. 
 
ANALYSIS: 
 
SWOSU – Bachelor of Science in Nursing (087) 
 Degree program requirement changes 

 Change credit hours required for N 4512 from 2 to 3 (4513), for N 4515 from 5 to 3 (4513), 
for N 4525 from 5 to 3 (4523), for N 4535 from 5 to 3 (4533), for N 4542 from 2 to 3 (4543),  

 Remove N 4502 and add 4193 and N 4203. 
 The proposed changes are the result recommendations from students and will better enable 

students to qualify for financial aid. 
 Two new courses will be added and no courses will be deleted. 
 Total credit hours for the degree will not change. 
 No funds are requested from the State Regents. 

 
SWOSU – Bachelor of Science in Athletic Training (143) 
 Degree program requirement changes 

 Remove ALHLT 4883 as an alternative course to ALHLT 3073 from “Required Minor.” 
 Remove ALHLT 4043 from “Required Minor” and add ALHLT 3933. 
 The proposed changes update the curriculum to reflect contemporary practice and knowledge. 
 No new courses will be added and no courses will be deleted. 
 Total credit hours for the degree will not change. 
 No funds are requested from the State Regents. 
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SSC – Associate in Science in Criminal Justice (225) 
 Degree program option deletion 

 Delete option “Collegiate Officer Program.” 
 The proposed deletion is due to consistent low enrollment. 
 There are currently no students enrolled in the option. 
 No new courses will be added and no courses will be deleted. 
 Total credit hours for the degree will not change. 
 No funds are requested from the State Regents. 

 
SSC – Associate in Science in Business (203) 
 Degree program option deletion 

 Delete option “Tinker Initiative.” 
 The proposed deletion is due to consistent low enrollment. 
 There are currently no students enrolled in the option. 
 No new courses will be added and no courses will be deleted. 
 Total credit hours for the degree will not change. 
 No funds are requested from the State Regents. 

 
SSC – Associate in Science in Applied Technology (120) 
 Degree program option deletions 

 Delete options “Navy” and “Medical Office Technology.” 
 The proposed deletion is due to consistent low enrollment. 
 There are currently no students enrolled in the options. 
 No new courses will be added and no courses will be deleted. 
 Total credit hours for the degree will not change. 
 No funds are requested from the State Regents. 

 
SSC – Associate in Applied Science in Business (114) 
 Degree program option deletions 

 Delete options “Supervisory and Management,” “Office,” “Insurance Administrative 
Specialist,” “Insurance CSR Academy,” “Customer Service,” “Electronic Commerce 
Specialist,” “Entrepreneurship,” “Cisco Certified Networking Associate,” and 
“Microcomputer Repair Specialist.” 

 The proposed deletions are due to consistent low enrollment. 
 There are currently no students enrolled in the options. 
 No new courses will be added and no courses will be deleted. 
 Total credit hours for the degree will not change. 
 No funds are requested from the State Regents. 

 
 



 

127 
 

Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #21-b: 
 

Electronic Media. 
 

SUBJECT: University of Oklahoma.  Approval of request to offer an existing degree program via 
electronic delivery. 

 
RECOMMENDATION: 
 

It is recommended that the State Regents approve the University of Oklahoma’s 
request to offer the existing Master of Science in Natural Gas Engineering and 
Management in Natural Gas Engineering and Management (344) via electronic 
media.  
 

BACKGROUND: 
 
The University of Oklahoma (OU) is currently approved to offer the following degree programs via 
electronic media: 
 
 Bachelor of Arts in Administrative Leadership (375); 
 Bachelor of Arts in Information Studies (343); 
 Bachelor of Arts in Liberal Studies (231); 
 Bachelor of Arts in Lifespan Care Administration in Lifecare Administration (394) 
 Bachelor of Arts in World Cultural Studies (390); 
 Bachelor of Science in Criminal Justice (365); 
 Certificate in Human Resource Diversity and Development (340); 
 Graduate Certificate in Applications of Educational Research and Evaluation (400);  
 Graduate Certificate in Natural Gas Technology (401); 
 Master of Arts in Administrative Leadership (373); 
 Master of Arts in Liberal Studies (232); 
 Master of Environmental Science (076); 
 Master of Library and Information Studies (151); 
 Master of Prevention Science (374); 
 Master of Science in Criminal Justice (391); 
 Master of Science in Civil Engineering (038);  
 Master of Science in Construction Administration in Construction Administration (243);  
 Master of Science in Knowledge Management (347); and 
 Master of Legal Studies in Legal Studies (149).  

 
OU’s governing board approved offering the existing Master of Science in Natural Gas Engineering and 
Management in Natural Gas Engineering and Management (344) through electronic media on March 26, 
2014 and OU requests authorization to offer the existing program via electronic media, as outlined below. 
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POLICY ISSUES:   
 
This action is consistent with the Oklahoma State Regents for Higher Education’s Electronically 
Delivered and Traditional Off-Campus Courses and Programs policy.  This policy allows institutions with 
approved electronic media delivered programs or grandfathered status to request programs through an 
abbreviated process.  The process calls for the president to send the following information to the 
Chancellor:  1) letter of intent, 2) the name of the program, 3) delivery method(s), 4) information related 
to population served and demand, and 5) cost and financing.     
 
ANALYSIS: 
 
OU satisfactorily addressed the requirements in the Electronically Delivered and Traditional Off-Campus 
Courses and Programs policy as summarized below. 

 
Master of Science in Natural Gas Engineering and Management  

in Natural Gas Engineering and Management 
  

Delivery method.  Contents of each course of the program will be captured by audio and video through 
Tegrity and will be made available to students on an as needed basis.  OU will also utilize the 
Desire2Learn learning management system.  OU will meet academic standards outlined in policy to 
ensure the quality of the degree program, which include faculty training, student services, and other 
support services including library, facilities and computing equipment containing a variety of software 
suites. 
 
Demand.  The Bureau of Labor Statistics (BLS) and Oklahoma Employment Security Commission 
projects the oil and gas industry, in the next 10 years, will show a healthy increase in employment.  The 
expected increase ranges between 20 to 26 percent.  BLS projects an increase of 26 percent in 
employment of petroleum engineers over the next ten years, which translates into approximately 10,000 
additional jobs, much faster than the average of all occupations.   
   
The degree program has met or exceeded minimum program productivity requirements and OU seeks to 
continue meeting student and industry demand by offering the existing program via electronic media.  OU 
will meet the needs of its students who have time management constraints and will provide its students 
with an option that will give them access to a degree program that will increase their professional 
opportunities.  
 
Funding.  No new funding will be required to deliver the degree program electronically.  The program 
will be funded through existing allocations, program fees and tuition. 
 
A system wide letter of intent was distributed electronically to presidents on May 22, 2014 and Oklahoma 
State University requested a copy of the Master of Science in Natural Gas Engineering and Management 
in Natural Gas Engineering and Management proposal for delivery by electronic media; however, a letter 
of protest was not received.  
 
Based on staff analysis and institutional expertise, it is recommended the State Regents approve OU’s 
request to offer the existing Master of Science in Natural Gas Engineering and Management in Natural 
Gas Engineering and Management via electronic media as described above. 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #21-c: 
 

Agency Operations. 
 
SUBJECT: Ratification of Purchases. 
 
RECOMMENDATION: 
 

It is recommended that the State Regents ratify purchases in amounts in excess of 
$25,000 but not in excess of $100,000 between August 8, 2014 and  
September 15, 2014. 

 
BACKGROUND: 
Agency purchases are presented for State Regents’ action. They relate to previous board action and the 
approved agency budgets. 
 
POLICY ISSUES: 
The recommended action is consistent with the State Regents’ purchasing policy which provides for the 
Budget Committee’s review of purchases in excess of $25,000. 
 
ANALYSIS: 
For the time period between August 8, 2014 and September 15, 2014, there are thirteen (13) purchases in 
excess of $25,000 but not in excess of $100,000. 
 
Purchases Between $25,000.00 and $99,999.99 
 
CORE 

1) University of Oklahoma Printing Services in the amount of $26,770.00 for the printing of 
Preparing for College brochures. These brochures are designed to encourage students in grades 8 
through 12 to begin planning and preparing for college.  (Funded from 210-CORE). 

 
2) American Institutes for Research in the amount of $92,412.00 for Oklahoma’s Educator Supply 

and Demand study. The purpose of conducting this study is to improve and support teacher 
education and employment through proper recruitment, preparation and retention of teachers in 
the state of Oklahoma. (Funded from 210-CORE). 
 

3) Dell Marketing in the amount of $25,199.32 for 2 Power Edge servers that will allow the Regents 
Information Technology department to double the amount of available space for the agency’s 
data. The current servers and running out of space due to the continued growth of data being 
added to the servers. The new servers should be sufficient for four to five years of data growth. 
(Funded from 210-Core). 
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OneNet 
4) Dobson Technology Transport and Telecom Solutions in the amount of $41,173.00 to relocate 

fiber in Atoka and Woodward due to Oklahoma Department of Transportation road construction. 
(Funded from 718-OneNet). 
 

5) Dobson Technology Transport and Telecom Solutions in the amount of $53,018.60 to relocate 
fiber in Duncan on Highway 81 due to Oklahoma Department of Transportation road 
construction. (Funded from 718-OneNet). 
 

6) Dobson Technology Transport and Telecom Solutions in the amount of $26,982.50 for conduit 
installation at Healdton, Davis and Wilson Public Libraries. These public libraries are upgrading 
their internet service with OneNet from T1 to Fast Ethernet. The expense of this project will be 
recovered directly from Healdton, Davis and Wilson public libraries. (Funded from 718-OneNet). 

  
7) SKC Communications Products LLC in the amount $38,544.30 OneNet is upgrading their video 

conferencing equipment in the OneNet conference room. The equipment being replaced will be 
repurposed in the Oklahoma College Assistance Program’s conference room. (Funded from 718-
OneNet).  
 

8) Haworth Inc. in the amount of $25,945.94 reconfiguration of work areas for OneNet and Gear 
UP. This reconfiguration includes installation of new product, reconfiguration of existing product 
and the removal of un-used product. GEAR UP is moving to 840 Research Parkway and OneNet 
will be using the space vacated by GEAR UP at 655 Research Parkway. (Funded from 718-
OneNet). 
 

9) Skyrider Communications in the amount of $32,000.00 for fast Ethernet wireless circuit for 
Albion Public Schools. The expense of this project will be recovered from Albion Public Schools 
as well as Navajo Independent school system and the Adair Independent  school system that was 
installed in August of 2014. (Funded from 718-OneNet). 
 

Multiple Funds 
10) Software House International in the amount of $46,974.25 for maintenance and licenses for the 

agency’s Microsoft products from September 2014 until September 2015. (Funded from 210-
CORE, 718-OneNet and 730-GEAR UP). 

 
11) Bank of America in the amount of $77,000.00. This is a FY15 encumbrance for the purchase card 

expenditures. This encumbrance covers the following funds 718 OneNet, 701 Oklahoma College 
Assistance Program and 730 GEAR UP. (Funded from 701-OCAP, 718-OneNet and 730-GEAR 
UP). 
 

12) Bank of America in the amount of $68,000.00. This is a FY15 encumbrance for the purchase card 
expenditures. This encumbrance covers the following funds 210-Core, 430-College Access. 
(Funded from 210-Core and 430-College Access). 
 
 

13) Stanfield and O’Dell in the amount of $43,500.00 for the FY14 General and Financial audit. This 
audit will cover both the State Regents and OCAP. (Funded by 210-CORE and 701-OCAP). 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #21-d: 
 

Resolution. 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 16, 2014 
 
 
 

AGENDA ITEM #22-a: 
 

Programs. 
 
SUBJECT: Current Status Report on Program Requests. 
 
RECOMMENDATION: 
 

This item is for information only. 
 
BACKGROUND: 
 
The Status Report on Program Requests tracks the status of all program requests received since July 1, 
2014 as well as requests pending from the previous year. 
 
POLICY ISSUES: 
 
This report lists requests regarding degree programs as required by the State Regents’ Academic Program 
Approval policy. 
 
ANALYSIS: 
 
The Status Report on Program Requests lists all program requests received by the State Regents and 
program actions taken by the State Regents within the current academic year (2014-2015). 
 
The current status report contains the Current Degree Program Inventory and the following schedules: 
 
1. Letters of Intent 
2. Degree Program Requests Under Review 
3. Approved New Program Requests 
4. Requested Degree Program Deletions 
5. Approved Degree Program Deletions 
6. Requested Degree Program Name Changes 
7. Approved Degree Program Name Changes 
8. Requested Degree Designation Changes 
9. Approved Degree Designation Changes 
10. Cooperative Agreements 
11. Suspended Programs 
12. Reinstated Programs 
13. Inventory Reconciliations 
14. Net Reduction Table 
 
Supplement available upon request. 
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OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 
Research Park, Oklahoma City 

Minutes of the Seven Hundred Sixtieth Meeting 
of the 

Oklahoma State Regents for Higher Education 
September 4, 2014 

0. ANNOUNCEMENT OF FILING OF MEETING NOTICE AND POSTING OF THE 

AGENDA IN ACCORDANCE WITH THE OPEN MEETING ACT. The Oklahoma State 

Regents for Higher Education held their regular meeting at 9:00 a.m. on Thursday, September 4, 

2014, in the State Regents’ Conference Room at the State Regents’ offices in Oklahoma City, 

Oklahoma. Notice of the meeting had been filed with the Secretary of State on August 27, 2014. 

A copy of the agenda for the meeting had been posted in accordance with the Open Meeting Act. 

1. CALL TO ORDER. Regent Turpen called the meeting to order and presided. Present for the 

meeting were State Regents Toney Stricklin, Jay Helm, Jody Parker, Ann Holloway, Ike Glass, 

Jimmy Harrel, Mike Turpen and John Massey. 

2. MINUTES OF THE PREVIOUS MEETINGS. Regent Stricklin made a motion, seconded by 

Regent Massey, to approve the minutes of the State Regents’ Committee-of-the-Whole and the 

minutes of the State Regents’ regular meeting on June 25, 2014, and June 26, 2014. Voting for 

the motion were Regents Helm, Parker, Holloway, Glass, Harrel, Turpen, Massey and Stricklin.  

Voting against the motion were none.  

3. REPORT OF THE CHAIRMAN.  Chairman Turpen stated that he was excited about the 

upcoming year and working with Oklahoma State Regents for Higher Education (OSRHE) staff 

and Governor Mary Fallin.  He also stated that he recently visited Cameron University where 

only 30 percent of students have student debt and was looking forward to looking for solutions to 

student debt for all institutions. 
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4. REPORT OF THE CHANCELLOR.  Chancellor Glen Johnson distributed two recent articles. 

The first article was from The Oklahoman and was written by Kathryn McNutt focusing on the 

new academic standards following the repeal of the Common Core state standards.   The second 

article from eCapitol focused on the OSRHE’s continuing opposition to guns on campus.  

Chancellor Johnson provided Regents with a summary of engagements that he attended on behalf 

of the State Regents.   He also distributed two reports. The first report was from Forbes magazine 

listing Oklahoma as the second best state for recent graduates in terms of median household 

income, unemployment rates, and changes in tuition.  The second report, Enterprising States 

2014, was published by the US Chamber, ranking Oklahoma 5th in college affordability and 17th 

in STEM job growth. 

Chancellor Johnson also distributed a schedule of events for this coming fall with the following 

dates: 

 Regents Education Program – September 25, 2014 

 Legal Issues in Higher Education Conference – September 30, 2014 

 STEM Summit – October 7, 2014 

 Guns on Campus Interim Study – October 8, 2014 

 Campus Safety and Security Summit – October 29, 2014 

 Fall Legislative Forum – November 19 

5. NEW PROGRAMS. 

a. Regent Helm made a motion, seconded by Regent Parker, to approve the request from the 

University of Oklahoma to offer the Graduate Certificate in Secondary Transition 

Education Specialist.  Voting for the motion were Regents Parker, Holloway, Glass, 

Harrel, Turpen, Massey, Stricklin and Helm.  Voting against the motion were none.  

b. Regent Massey made a motion, seconded by Regent Helm, to approve the request from 

Oklahoma State University to offer the Doctor of Philosophy in Materials Science and 
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Engineering.  Voting for the motion were Regents Holloway, Glass, Harrel, Turpen, 

Massey, Stricklin, Helm and Parker.  Voting against the motion were none.  

c. Regent Stricklin made a motion, seconded by Regent Massey, to approve the request 

from Cameron University to offer the Bachelor of Arts in Journalism and Media 

Production.  Voting for the motion were Regents Glass, Harrel, Turpen, Massey, 

Stricklin, Helm, Parker and Holloway.  Voting against the motion were none.  

d. Regent Helm made a motion, seconded by Regent Massey, to approve the request from 

Rose State College to offer the Associate in Science in General Science.  Voting for the 

motion were Regents Harrel, Turpen, Massey, Stricklin, Helm, Parker, Holloway and 

Glass.  Voting against the motion were none.  

6. PROGRAM DELETIONS. Regent Helm made a motion, seconded by Regent Stricklin, to 

approve the following requests for  program deletions:  

 Oklahoma City Community College requested to delete the Associate in Science in Science. 

Voting for the motion were Regents Turpen, Massey, Stricklin, Helm, Parker, Holloway, Glass 

and Harrel.  Voting against the motion were none.  

7. INTENSIVE ENGLISH PROGRAMS.  Regent Helm made a motion, seconded by Regent 

Turpen, to approve a team recommendation of five years for The Language Company – Edmond.  

Voting for the motion were Regents Massey, Stricklin, Helm, Parker, Holloway, Glass, Harrel 

and Turpen.  Voting against the motion were none.  

8. GRANTS. 

a. Regent Helm made a motion, seconded by Regent Holloway, to approve the grant of 

$72,585 to support the Single Mothers Academic Resource Team (SMART). Voting for 

the motion were Regents Stricklin, Helm, Parker, Holloway, Glass, Harrel, Turpen and 

Massey.  Voting against the motion were none.  

b. Regent Helm made a motion, seconded by Regent Holloway, to approve the proposed 

Oklahoma Teacher Connection budget of $177,884 to fund Pre-Collegiate and Collegiate 
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grant programs. Voting for the motion were Regents Helm, Parker, Holloway, Glass, 

Harrel, Turpen, Massey and Stricklin.  Voting against the motion were none.  

9. SCHOLARS FOR EXCELLENCE IN CHILDCARE. Regent Helm made a motion, seconded 

by Regent Stricklin, to ratify a revised contract modification between the Oklahoma Department 

of Human Services and the OSRHE which reduces the contract amount by $300,000 to a new 

total amount of $754,989 for FY15. Voting for the motion were Regents Parker, Holloway, Glass, 

Harrel, Turpen, Massey, Stricklin and Helm.  Voting against the motion were none.  

10. POLICY. 

a. Regent Helm made a motion, seconded by Regent Massey, to approve the proposed 

amendments to the Grading policy. Voting for the motion were Regents Holloway, 

Glass, Harrel, Turpen, Massey, Stricklin, Helm and Parker.  Voting against the motion 

were none.  

b. Regent Helm made a motion, seconded by Regent Massey, to approve the proposed 

amendments to the In-State/Out-of-State Status of Enrolled Students policy. Voting for 

the motion were Regents Glass, Harrel, Turpen, Massey, Stricklin, Helm, Parker and 

Holloway.  Voting against the motion were none.  

11. ACT ANNUAL REPORT. DR. CINDY BROWN, DIRECTOR OF STUDENT 

PREPARATION, PROVIDED REGENTS WITH AN OVERVIEW OF THE ANNUAL 

REPORT ON THE ACT SCORES FOR THE 2014 GRADUATING CLASS. She noted that 

although Oklahoma’s mathematics scores have increased in recent years, Oklahoma is still one 

point below the national mean at 19.9, compared to the nation at 20.9.  Dr. Brown also stated that 

Oklahoma is one point ahead of the nation in Reading at 21.5 and Science and English are right at 

the same level as the nation.  REGENT HELM MADE A MOTION, SECONDED BY 

REGENT MASSEY, TO ACCEPT THE ACT ANNUAL REPORT. Voting for the motion 

were Regents Harrel, Turpen, Massey, Stricklin, Helm, Parker, Holloway and Glass. Voting 

against the motion were none. 
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12. E&G BUDGET.  

a. Regent Stricklin made a motion, seconded by Regent Massey, to approve the allocation 

of $951,633.62 to the Oklahoma State University Center for Health Sciences and the 

University of Oklahoma Health Sciences Center from revenue collected from the taxes 

places on the sale of cigarettes and tobacco products.  Voting for the motion were 

Regents Turpen, Massey, Stricklin, Helm, Parker, Holloway, Glass and Harrel. Voting 

against the motion were none. 

b. Regent Stricklin made a motion, seconded by Regent Massey, to approve a renewal grant 

allocation for $60,000 for year one of a renewable five-year commitment through 2019 to 

the Oklahoma Historical Society for support of the Higher Education Archives project.  

Voting for the motion were Regents Massey, Stricklin, Helm, Parker, Holloway, Glass, 

Harrel and Turpen. Voting against the motion were none. 

c. Regent Stricklin made a motion, seconded by Regent Turpen, to approve a reduction in 

the allocation of state appropriated funds for FY15 appropriations in an amount that totals 

$1,025,722.  Voting for the motion were Regents Stricklin, Helm, Parker, Holloway, 

Glass, Harrel, Turpen and Massey. Voting against the motion were none. 

13. MASTER LEASE PROGRAM. Regent Stricklin made a motion, seconded by Regent Harrel, to 

authorize for submission to the Council of Bond Oversight of the 2014C Equipment Master Lease 

Series totaling $11,497,950 for four institutions.  Voting for the motion were Regents Helm, 

Parker, Holloway, Glass, Harrel, Turpen, Massey and Stricklin. Voting against the motion were 

none. 

14. POLICY.  Chairman Turpen stated that changes to the Tuition and Fee Policy were for posting 

only and did not require State Regents’ action. 

15. CONTRACTS AND PURCHASES.  
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a. Regent Stricklin made a motion, seconded by Regent Turpen, to approve the following 

purchases for amounts in excess of $100,000:  

 Juniper Networking Equipment in the amount of $1,250,000 for the facilitation 

of future network growth, operational cost items and redundancy for OneNet 

services in Tulsa.   

Voting for the motion were Regents Parker, Holloway, Glass, Harrel, Turpen, Massey, Stricklin 

and Helm. Voting against the motion were none. 

16. DELETED ITEM. 

17. STUDENT SUCCESS. Mr. Tony Hutchison, Vice Chancellor for Strategic Planning and 

Analysis and Workforce and Economic Development, gave a brief presentation on the Oklahoma 

Education Information System Dashboard.  Mr. Hutchison stated that this database has helped the 

OSRHE look at student success in a more affordable way.    The dashboard can provide data on 

time-to-degree, amount of credits being taken, number of students at each institution and 

remediation. For example, Mr. Hutchison stated that with this data, OSRHE staff were able to 

determine that students who took just one remedial course, graduated at a 13 percent lower rate.    

Mr. Hutchison recognized OSRHE employees, Mr. Marion Dilbeck, Ms. Jackie Oram and Mr. 

Jarrod Cordova for their work on the dashboard.   

18. STATE REGENTS’ MEETINGS. Regent Parker made a motion, seconded by Regent Stricklin, 

to approve the 2015 schedule of regular meetings for filing with the Office of the Secretary of 

State. Voting for the motion were Regents Holloway, Glass, Harrel, Turpen, Massey, Stricklin, 

Helm and Parker. Voting against the motion were none. 

19. COMMENDATIONS. Regent Massey made a motion, seconded by Regent Stricklin, to 

recognize State Regents’ staff for their service and recognitions on state and national projects.  

Voting for the motion were Regents Glass, Harrel, Turpen, Massey, Stricklin, Helm and Parker 

Holloway. Voting against the motion were none. 
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20. EXECUTIVE SESSION. Mr. Robert Anthony, General Counsel for the Oklahoma State 

Regents for Higher Education, advised Regents that there was not a need to go into executive 

session.  

21. PERSONNEL. Regent Harrel made a motion, seconded by Regent Glass, to ratify the following 

personnel actions: 

 Compensation adjustment for Mr. Robert Nordmark, Director of Network Services, based 

on additional duties assumed; 

 Compensation adjustment and title change for Ms. Sonja Lovell Wall, Oklahoma 

Community Access Network Project Manager, based on additional duties assumed; and 

 Position posting for the Director of OneNet Strategic Planning and Communications. 

Voting for the motion were Regents Harrel, Turpen, Massey, Stricklin, Helm, Parker, Holloway 

and Glass. Voting against the motion were none. 

22. CONSENT DOCKET. Regent Parker made a motion, seconded by Regent Stricklin, to approve 

the following consent docket items. 

e. Programs.  
  
(1) Program Modifications.  Approval of institutional requests.   

 
(2) Program Suspension.  Approval of institutional requests. 
 

f. Electronic Media. 
 

(1) Approval of Tulsa Community College’s request to offer the existing 
Associate in Science in Mathematics via electronic media. 

 
(2) Approval of Northeastern State University’s request to offer the existing 

Master of Arts in American Studies via electronic media. 
 

g. Reconciliation.  Approval of an institutional request for degree program inventory 
reconciliation. 

 
h. Academic Nomenclature.  Ratification of an institutional request for academic 

nomenclature. 
 
i. Agency Operations.  
 

(1) Ratification of purchases over $25,000 for FY2014. 



 

19422 

 
(2) Acceptance of Career Tech Carl Perkins Contract. 

 
 

Voting for the motion were Regents Turpen, Massey, Stricklin, Helm, Parker, Holloway, Glass 

and Harrel. Voting against the motion were none. 

23. REPORTS. Regent Massey made a motion, seconded by Regent Stricklin, to approve the 

following reports: 

a. Programs. Status report on program requests. 
 

b. Annual Reports. 
 

(1) Annual Program Requests Report. 
 

(2) Annual Institutional Self-Report on Grants Obtained. 
 

(3) Tuition and Fees Rate Book, FY2015. 
 

(4) Student Cost Survey for FY2015. 
 

(5) Cash Reserve Report for FY2015. 
 

(6) Faculty Salary Report for FY2014. 
 

(7) Annual Regents Education Program Report 2013. 
 
Voting for the motion were Regents Massey, Stricklin, Helm, Parker, Holloway, Glass, Harrel 

and Turpen. Voting against the motion were none. 

24. REPORT OF THE COMMITTEES. 

a. Academic Affairs and Social Justice and Student Services Committees. The Academic 

Affairs and Social Justice and Student Services Committees had no additional items for 

Regents’ action. 

b. Budget and Audit Committee. The Budget and Audit Committee had no additional items 

for Regents’ action. 

c. Strategic Planning and Personnel and Technology Committee. The Strategic Planning 

and Personnel and Technology Committee had no additional items for Regents’ action. 
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d. Investment Committee. The Investment Committee had no additional items for Regents’ 

action. 

25. NEW BUSINESS.  No new business was brought before the Regents. 

26. ANNOUNCEMENT OF NEXT REGULAR MEETING. Regent Turpen announced that the 

next regular meetings are scheduled to be held on Wednesday, October 15, 2014 at 11:30 a.m. 

and Thursday, October 16, 2014 at 9 a.m. at the State Regents Office in Oklahoma City. 

27. ADJOURNMENT. With no additional items to address, the meeting was adjourned. 

 

ATTEST: 

 

Michael C. Turpen, Chairman     Toney Stricklin, Secretary  

 

 
 



 

 

OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 
Research Park, Oklahoma City 

 
MINUTES OF THE 

COMMITTEE-OF-THE-WHOLE 
Wednesday, September 3, 2014 

 
 
1. ANNOUNCEMENT OF FILING OF MEETING NOTICE AND POSTING OF THE 

AGENDA IN ACCORDANCE WITH THE OPEN MEETING ACT. The Committee-of-the-
Whole met at 11:30 a.m. on Wednesday, September 3, 2014, in the Regents Conference Room at 
the State Regents’ offices in Oklahoma City, Oklahoma. Notice of the meeting was filed with the 
Secretary of State on August 27, 2014. A copy of the agenda had been posted as required by the 
Open Meeting Act. 
 

2. CALL TO ORDER. Participating in the meeting were Regents Toney Stricklin, Jay Helm, Ann 
Holloway, Ike Glass, Jimmy Harrel, Mike Turpen and John Massey. Regent Turpen called the 
meeting to order and presided.  
 

3. QUARTZ MOUNTAIN RESORT ARTS AND CONFERENCE CENTER AND NATURE 
PARK.  Dr. Terry Mosley, Executive Director, gave a brief update on the status of the Quartz 
Mountain Resort Arts and Conference Center.  Dr. Mosley started by thanking Chancellor Glen 
Johnson and the State Regents for their support of Quartz Mountain in the last several years as it 
has been crucial to its survival.  He distributed a marketing folder with a profile of the facility, an 
organizational chart, a list of the board of trustees and the legislation that moved Quartz Mountain 
under the authority of the Oklahoma State Regents for Higher Education (OSRHE) from the 
Oklahoma Tourism and Recreation Department (Tourism). 
 
Dr. Mosley stated that their board is made up of representatives from Jackson, Kiowa and Greer 
counties, representatives from Western Oklahoma State College (WOSC), Cameron University 
and Southwestern Oklahoma State University and three board positions from not-for-profit arts 
institutions that use the facilities.  Dr. Mosley stated that Quartz Mountain has a significant 
agreement with the Oklahoma Arts Institute (OAI).  The OAI has a 50-year agreement with 
Quartz Mountain to host their activities.   Additionally, Quartz Mountain has an agreement with 
WOSC to handle Quartz Mountain’s financial duties, such as payroll and accounts payable. 
 
Dr. Mosley stated that Quartz Mountain is very seasonal and, as such, there are several 
challenges.  In 2008, Quartz Mountain’s revenues began to decline as Lake Altus levels dropped.  
There were large fluctuations in the lake’s ability to recover from the annual cotton irrigation and 
now, the lake is in its fourth year at less than 25 percent capacity – a chronic low lake level 
condition.  This has a tremendous impact on not only Quartz Mountain but also the agricultural 
economy in that part of the state.    
 
Dr. Mosley stated that there came a critical point when Quartz Mountain could no longer keep 
doing what they had always done and they negotiated their contract with their third party property 
management company to exit their contract early.  Quartz Mountain could no longer afford their 
services and it allowed them to have control of their own expenses and to make the best use of the 
resources given to them. 
 
Quartz Mountain staff started managing the property on October 1, 2013 and in the past year they 
have surpassed $1 million in lodging revenues and have trimmed their expenses from $3 million 
to $2.245 million.  Dr. Mosely believes they are headed in the right direction and the 



 

 

supplemental funding from the State Regents have allowed them to have a cash flow, better 
positioning them to move into FY2015. 
 
Regent Turpen asked how many staff Quartz Mountain employs, how many days the lodge is 
reserved in a month and how often the board meets.   Dr. Mosely stated that they have 35 full 
time staff and 30-36 part time staff.  Dr. Mosely also stated that the lodge is reserved 
approximately 80-85 percent of the month and the board meets every other month. 
 
Regent Turpen also asked if Quartz Mountain has a development officer that helps with private 
fund raising.  Dr. Mosely stated that there is not a lot of private interest and it is very difficult to 
position Quartz Mountain for that kind of philanthropy. 
 
Regent Helm asked if cotton farmers have total control of the lake.  Dr. Mosely stated that Quartz 
Mountain owns very little land around the lake and the water is owned by the water district.  The 
City of Altus has an allocation of water to use for its residents.  Regent Helm also asked if Quartz 
Mountain is the last lodge the state owns.  Dr. Mosely stated that Quartz Mountain is not the only 
lodge the state owns, however, it is the first not owned by Tourism. 
 
Dr. Mosely closed by inviting the State Regents and Chancellor Johnson to Quartz Mountain to 
visit the facilities. 
 

4. OKCOLLEGESTART.ORG.   Ms. JoLynn Horn, Assistant Vice Chancellor for GEAR UP 
gave a brief presentation on the OkCollegeStart.org website.    Ms. Horn stated that in 2005, the 
OSRHE used GEAR UP grant money to design a student portal, one of the first of its kind, and 
then a few years later created the second phase, a transcript exchange.  The transcript exchange 
allowed high school counselors to send transcripts online to colleges directly.  Then, in 2013, Ms. 
Horn said that the OSRHE used College Access Challenge Grant funds to redesign and 
restructure the website.  One of the changes was to make the website role-based, so that the 
content displayed depends upon who you are - student, parent, teacher, etc.  Ms. Horn stated that 
in May 2014, the OSRHE conducted a soft launch of the website allowing selected groups to test 
the website for glitches and mistakes.   
 
Ms. Horn gave a brief demonstration of the website and highlighted that students can also apply 
for the Oklahoma’s Promise program through this website.   
 
Regent Holloway asked how this information is distributed and Ms. Horn stated that it is 
currently live on the internet. 
 
Regent Turpen asked how many hits the website has received.  Ms. Horn said that information is 
not available yet, however, 386 of the Oklahoma K-12 schools are using the website.   
 
Regent Harrel asked how to get this information to parents who are very busy and do not have 
time to browse the website.  Ms. Horn stated that this information is sent to every high school 
counselor as well as being displayed in many community libraries.  Additionally, GEAR UP staff 
will travel and present this information to any community who requests it.   
 
Ms. Angela Caddell, Associate Vice Chancellor of Communications, stated that the portal was 
designed to be a one stop shop for students, parents and schools.  Additionally, all OSRHE 
signature communication pieces are also posted on this website.  Mr. Tony Hutchison, Vice 
Chancellor for Strategic Planning and Analysis and Workforce and Economic Development, 
stated that the website also has a career planning section that will show salaries and educational 
requirements for certain occupations, which is a very helpful planning tool for students.  



 

 

 
Ms. Horn finished by stating it might be a good idea to have a roundtable brainstorming session 
with the Regents about to get this information to parents more effectively.   
 

5. POLICY.    Dr. Blake Sonobe, Vice Chancellor for Academic Affairs, gave a brief update on 
legislation that passed this session affecting student veterans. 
 
 HR 3230 provides in-state tuition for both the military service person and their 

dependents who are eligible to receive an entitlement transfer of their VA benefits.  This 
is mostly for students who are stationed in another state and would otherwise have to pay 
out-of-state tuition. 

 
 The United States Department of Education has ruled that student loan rates for a 

borrower who is on active duty will be capped at six percent until they are relieved from 
active duty. 

 
 SB1829 provides in-state tuition to Reserve Officers’ Training Corps (ROTC) cadets who 

receive full ROTC scholarships.  Cadets with partial ROTC scholarships are not eligible. 
 
 SB1830 grants a leave of absence of up to five years for students who are called to active 

duty or may be transferred to another location and unable to finish their degree at their 
home institution.   

 
SB1829 and SB1830 will require revisions to the OSRHE policy manual which will be presented 
for a vote at the State Regents meeting on Thursday, September 4, 2014. 

 
6. ONENET.  Mr. Von Royal, Executive Director of OneNet and Higher Education Chief 

Information Officer, gave a brief update on the OneNet strategic plan process.  Mr. Royal started 
by stating that OneNet is in a very good place at this time, however, there are additional 
challenges that OneNet has not had in the past.  Due to these challenges the OneNet staff recently 
created a strategic plan.   
 
To develop the strategic plan, OneNet created a planning committee and a leadership committee, 
as well as reached out to every OneNet staff member to ask about the issues they are faced with.  
The strategic planning committee also looked at OneNet’s strengths and weaknesses and 
compiled this information as a basis for the strategic plan.    After analyzing all the data collected, 
the planning committee focused on five main objectives: 
 

 Financial:  OneNet does not receive state appropriations; it is driven by user fees.  This 
requires OneNet to function as a business and be financially viable. 
 

 People:  OneNet has a very productive, driven staff and it must stay that way for OneNet 
to be efficient. 

 
 Customer/Constituents:  One of the primary issues indicated in OneNet’s customer 

survey was a need to improve communications with end users.  OneNet staff have 
created a new outreach plan to improve communication. 

 
 Technology:  For OneNet to maintain its relevance with its customers, staff have to 

make sure the infrastructure will meet the mission critical needs of its users. 
 



 

 

 Processes:  OneNet is implementing new and updated processes throughout to make it 
more efficient. 

 
Mr. Royal stated that there are several challenges but with full participation from staff, OneNet 
can maintain its momentum.  Mr. Royal also thanked Chancellor Johnson and Ms. Amanda 
Paliotta, Vice Chancellor for Budget and Finance, Information Technology, Telecommunications 
and OneNet for their leadership.  
 

7. EXECUTIVE SESSION.  Regent Massey made a motion, seconded by Regent Holloway, to go 
into executive session for confidential communications between a public body and its attorneys 
concerning pending investigations, claims, or actions.  Voting for the motion were Regents Helm, 
Holloway, Glass, Harrel, Turpen, Massey and Stricklin. Voting against the motion were none. 

 
Following executive session discussions, Regents returned to open session. 
 

8. TASKFORCE REPORTS. 
 

a. Online Education Task Force.  Dr. Blake Sonobe gave a brief update on the work of the 
State Regents Online Education Task Force.  Dr. Sonobe stated that staff are currently 
working to align OSRHE policies to become eligible for the State Authorization 
Reciprocity Agreement. 
 
Additionally, Tulsa Community College and Oklahoma State University will be present 
at the next Online Education Task Force meeting to give a brief presentation on their 
online learning programs. 
 

b. State Regents Campus Safety and Security Task Force.  Ms. Angela Caddell, 
Associate Vice Chancellor for Communications, gave a brief update on the work of the 
State Regents Campus Safety and Security Task Force.   

 
Ms. Caddell stated that the task force is planning a statewide summit for this fall.  The 
conference will be in partnership with the City of Midwest City, Rose State College, the 
Oklahoma Office of Homeland Security and the Oklahoma Department of Emergency 
Management.  The summit will be on October 29, 2014 and will be held at the Reed 
Conference Center in Midwest City.  Ms. Caddell also stated that the task force is 
currently finalizing plans for the summit speakers:  Mr. Jim Caeser, Campus Emergency 
Manager at the University of California, Santa Barbara and Mr. Ken Trump, President of 
the National School Safety and Security Services.  Additionally, the summit will host 
concurrent sessions, panel discussions and a media panel.  Presidents and career 
technology center superintendents are invited as well as 4-5 key staff from their campus. 
 
The Issue Monitoring Advocacy and Research workgroup will be working closely with 
Ms. Hollye Hunt, Vice Chancellor for Governmental Relations, to build a wider coalition 
in the legislature in support of no guns on campus.   
 
The Training and Plan Development workgroup completed the review of campus training 
needs and many of the topics will be addressed at the summit.  Additionally, the 
workgroup will be facilitating more in-depth training opportunities in the future.   
 
Regent Turpen asked how many are expected to attend the summit.  Ms. Caddell stated 
that she expects approximately 300-350. 
 



 

 

9. LEGISLATIVE UPDATE.    
 

a. Update on HB 3399.  Chancellor Johnson stated that HB 3399 repealed the Oklahoma 
Common Core State Standards.  When that legislation passed the OSRHE staff began 
identifying subject area experts in math and English language arts to construct two 14 
member teams.  These experts came from the research and regional universities and 
community colleges.  To conduct a thorough review of this nature, it is anticipated that 
the process will last 4-6 months.  The first meeting of the math faculty was on July 21st 
and the first meeting of the English faculty was on July 29th.   Chancellor Johnson stated 
that since then, the OSRHE has engaged the services of the Southern Regional Education 
Board to provide a consultant for the review of the state standards and are finalizing plans 
for a second faculty meeting with the consultant. 
 

b. Update on Interim Studies. Ms. Hollye Hunt, Vice Chancellor for Governmental 
Relations, gave a brief update on the upcoming interim studies.  Ms. Hunt stated that 
there were no interim studies on the Senate side pertaining to higher education; they were 
mostly on the House side.  There are two interim studies that have been  scheduled: 

 
 Interim Study 14-078 – Concealed Carry on College and University Campuses – 

scheduled for October 8th  
 

 Interim Study 14-013 – Oklahoma Student Loan Debt – scheduled for October 
22nd  

 
Ms. Hunt stated that the OSRHE will also be involved in interim study 14-006 regarding 
monies that are taken off the top of state government revenue sources.   

  
10. ACADEMIC REGALIA.  Regents reviewed two recommended color swatches for new regalia 

and chose the darker blue swatch with gold piping on the sleeves to match the tam tassel. 
 

11. UPCOMING EVENTS. Chancellor Johnson distributed a schedule of events for this coming fall 
with the following dates: 
 

a. Regents Education Program – September 25, 2014 
b. Legal Issues in Higher Education Conference – September 30, 2014 
c. STEM Summit – October 7, 2014 
d. Guns on Campus Interim Study – October 8, 2014 
e. Campus Safety and Security Summit – October 29, 2014 
f. Fall Legislative Forum – November 19 

 
12. ORIENTATION.  Chancellor Johnson updated the Regents on the recent New President’s 

Orientation that was held on August 28, 2014.  President Leigh Goodson, President Sean Burrage 
and President Jack Bryant were all in attendance.  Chancellor Johnson stated that this orientation 
is a great way to help inform new presidents about how the state system works. 
 

13. “BEST OF HIGHER EDUCATION” REPORT. Regents received the September 2014 update 
on institutional activities.  
 

14. ADJOURNMENT. With no other items to discuss, the meeting was adjourned. 
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