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OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 
655 Research Parkway, Oklahoma City 

A G E N D A 
Thursday, October 25, 2018 – 9 a.m. 

Or immediately following the 8:30 a.m. meeting 
State Regents’ Conference Room 

655 Research Parkway, Suite 200, Oklahoma City 
Chairman Jay Helm, Presiding 

1. Announcement of filing of meeting notice and posting of the agenda in accordance with the
Open Meeting Act.

2. Call to Order.  Roll call and announcement of quorum.

3. Minutes of Previous Meetings.  Approval of minutes from the previous meetings.

4. Report of the Chairman.  A brief comment on current activities.  (No Action, No Discussion).

5. Report of Chancellor. Report of the Chancellor’s activities on behalf of the State Regents. (No
Action, No Discussion).  Page 1.

STUDENTS 

6. Students.  A student reports on higher education’s impact.  Page 5.

ACADEMIC 

7. New Programs.

a. Oklahoma State University. Approval to offer the Master of Science in Family and
Consumer Sciences Education, the Graduate Certificate in Educational and Psychological
Measurement, the Graduate Certificate in School Library Certification, the Graduate
Certificate in Building Level Leadership, the Graduate Certificate in District Level
Leadership, the Certificate in Family Financial Planning, and the Certificate in Career
and Technical Education.  Page 7.

b. Oklahoma City Community College.  Approval to offer the Associate in Science in
Diversified Studies.  Page 41.

8. Teacher Education. Approval of revisions to the Teacher Education policy.  Page 49.

9. Oklahoma’s Promise. Approval of FY 2020 official funding estimate.  Page 57.



 
 
 
 

 
 

FISCAL 
 

10. Endowment. Approval of June 30, 2018 market values, distribution schedules and reports.  Page 
65. 

 
11. Investments.  Approval of investment managers.  Page 87. 

 
 

EXECUTIVE 
 

 
12. Commendations.  Recognition of State Regents’ staff for service and recognitions on state and 

national projects.  Page 89. 
 

13. Executive Session.  Page 91. 
 

a. Possible discussion and vote to enter into executive session pursuant to Title 25, 
Oklahoma Statutes, Section 307(B)(4) for confidential communications between the 
board and its attorneys concerning a pending investigation, claim, or action if the board, 
with advice of its attorney, determines that disclosure will seriously impair the ability of 
the board to process the claim or conduct a pending investigation, litigation, or 
proceeding in the public interest. 

  
b.    Enter into executive session. 

 
c.    Open session resumes. 
 
d.    Vote to exit executive session.  
 
 

CONSENT DOCKET 
 
14. Consent Docket.  Approval/ratification of the following routine requests which are consistent 

with State Regents' policies and procedures or previous actions.  
 
a. Programs.   

 
(1) Approval of institutional requests for program modifications.  Page 93. 

 
(2) Ratification of institutional requests for program suspensions.  Page 95. 

 
(3) Approval of institutional requests for degree program inventory reconciliations.  

Page 97. 
 
b. Academic Nomenclature. Ratification of Seminole State College’s institutional request to 

create an academic division.  Page 99. 
 



 
 
 
 

c. Cooperative Agreements. Ratification of institutional requests regarding cooperative 
agreement programs from Rose State College with Eastern Oklahoma County 
Technology Center and Mid-Del Technology Center.  Page 101. 

 
d. State Authorization Reciprocity Agreement. Ratification of institutional requests to renew 

participation in the State Authorization Reciprocity Agreement.  Page 103. 
 

e. Agency Operations.  Ratification of purchases in excess of $25,000 for FY2018.  Page 
105. 

 
 

REPORTS 
 

15. Reports.  Acceptance of reports listed. 
 

a. Programs.  Current status report on program requests.  Page 107.  (Supplement) 
 

b. Annual Reports. 
 

(1) Acceptance of the Policy Exception Quarterly Report.  Page 109. 
 

(2) Acceptance of the Preparing for College mass mailing report.  Page 111. 
(Supplement) 

 
(3) Acceptance of the Fall 2018 Preliminary Enrollment Report.  Page 113. 

(Supplement) 
 

 
16. Report of the Committees.  (No Action, No Discussion). 
 

a. Academic Affairs and Social Justice and Student Services Committees.   
 
b. Budget and Audit Committee. 
 
c. Strategic Planning and Personnel Committee and Technology Committee. 
 
d. Investment Committee. 

 
17. Announcement of Next Regular Meeting — The next regular meetings are scheduled to be held 

Thursday, November 8, 2018, at 10:30 a.m., Wednesday, December 5, 2018 at 10:30 a.m. and 
Thursday, December 6 2018 at 9 a.m. at the State Regents Office in Oklahoma City. 

 
18. Adjournment. 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 25, 2018 
 
 
 

AGENDA ITEM #5: 
 
  Report of the Chancellor. 
 
SUBJECT: Report of the Chancellor’s activities on behalf of the State Regents for the period of 

August 24, 2018 through October 11, 2018. 
 
RECOMMENDATION: 
 

This is an information item only. 
 
ANALYSIS: 
 
The following are the activities that Chancellor Glen D. Johnson has participated in on behalf of the State 
Regents for the period of August 24, 2018 through October 11, 2018: 
 

 Participated in conference call with Task Force on the Future of Higher Education consultant Dr. 
Brit Kirwan to discuss higher education issues. 

 Attended Oklahoma Academy Salute at the Tulsa Renaissance Hotel. 
 Met with Senator Jason Smalley in Shawnee to discuss higher education issues. 
 Met with Oklahoma City Community College (OCCC) President Jerry Steward in Oklahoma City 

to discuss higher education issues. 
 Met with former Secretary of State Glenn Coffee in Oklahoma City to discuss higher education 

issues. 
 Participated in conference call with Southern Regional Education Board (SREB) President 

Stephen Pruitt to discuss higher education and SREB issues. 
 Met with former Oklahoma Supreme Court Justice Steven Taylor in Oklahoma City to discuss 

higher education issues. 
 Met with Senate Appropriations Committee Chair Roger Thompson, Senate Appropriations 

Subcommittee on Education Chair Dewayne Pemberton, and Senator Dave Rader at the State 
Capitol in Oklahoma City to discuss higher education issues. 

 Participated in conference call with Southwestern Oklahoma State University (SWOSU) 
President Randy Beutler to discuss higher education issues. 

 Participated in conference call with University of Oklahoma (OU) General Counsel Anil 
Gollahalli to discuss higher education issues. 

 Participated in phone interview with Oklahoman reporter Kathryn McNutt to discuss higher 
education issues. 

 Met with Representative Todd Russ in Oklahoma City to discuss higher education issues. 
 Met with Lieutenant Governor Todd Lamb in Oklahoma City to discuss higher education issues. 
 Met with Representative Mark McBride in Oklahoma City to discuss higher education issues. 
 Participated in conference call with Redlands Community College (RCC) President Jack Bryant 

to discuss higher education issues. 
 Met with Senator Gary Stanislawski at the State Capitol in Oklahoma City to discuss higher 

education issues. 
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 Attended State Fair Board Chairman’s Event at the State Fair in Oklahoma City. 
 Participated in conference call with Southern Regional Education Board (SREB) President 

Stephen Pruitt to discuss higher education and SREB issues. 
 Participated in conference call with Redlands Community College (RCC) Regent Richard Ruhl to 

discuss higher education issues. 
 Attended dinner hosted by Cliff and Leslie Hudson honoring Dr. Howard Koh for the University 

of Oklahoma (OU) College of Public Health. 
 Participated in conference call with Oklahoma State Chamber Research Foundation Executive 

Director Jennifer Lepard to discuss higher education and workforce issues. 
 Attended Koh Symposium and gift announcement at the University of Oklahoma College of 

Public Health in Oklahoma City. 
 Participated in conference call with Oklahoma Panhandle State University (OPSU) President Tim 

Faltyn and Northeastern Oklahoma A&M College (NEO) President Jeff Hale to discuss higher 
education issues. 

 Attended University of Oklahoma (OU) College of Law Board of Visitors meeting at OU in 
Norman.  

 Met with Senate Appropriations Subcommittee on Education Chair Dewayne Pemberton at the 
State Capitol in Oklahoma City to discuss higher education issues. 

 Met with Representative-Elect Derrel Fincher in Oklahoma City to discuss higher education 
issues.  

 Participated in conference call with Task Force on the Future of Higher Education consultant Dr. 
Brit Kirwan to discuss higher education issues. 

 Met with Oklahoma Coalition for the Advancement of Science and Technology (OCAST) 
Executive Director Michael Carolina to discuss higher education issues. 

 Attended ACT briefing with ACT representative Tony Cortez at the State Regents’ office in 
Oklahoma City. 

 Participated in conference call with State Higher Education Executive Officers Association 
(SHEEO) President Rob Anderson to discuss higher education issues. 

 Met with Representative Jon Echols in Oklahoma City to discuss higher education issues. 
 Participated in conference call with Association of Governing Boards (AGB) Senior Fellow Dr. 

Thomas C. Meredith to discuss higher education issues. 
 Attended Tulsa Hall of Fame dinner and induction ceremony at Southern Hills Golf and Country 

Club in Tulsa. 
 Met with University of Oklahoma (OU) President Jim Gallogly and Northeastern State University 

(NSU) President Steve Turner in Oklahoma City to discuss higher education issues. 
 Attended Oklahoma Business Roundtable reception at the Oklahoma History Center in Oklahoma 

City. 
 Met with Valkyrie Systems Aerospace CEO Glenn Dawson at the State Regents’ office in 

Oklahoma city to discuss higher education and workforce development. 
 Met with Senator John Sparks in Oklahoma City to discuss higher education issues. 
 Attended Sir James Galway and Lady Galway concert performance at Oklahoma City 

Community College (OCCC). 
 Participated in conference call with American Association of State Colleges and Universities 

(AASCU) Millennium Leadership Initiative protégé, Dr. Jose-Luis Alvarado, Dean of the College 
of Education at California State University – Monterey Bay, to discuss higher education issues. 

 Met with State Accrediting Agency Executive Director Gina Wekke in Oklahoma City to discuss 
higher education issues. 
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 Participated in videoconference with Southeastern Oklahoma State University (SEOSU) 
President Sean Burrage, Murray State College (MSC) President Joy McDaniel, and University 
Center of Southern Oklahoma (UCSO) President Peggy Maher to discuss higher education issues. 

 Participated in conference call with Oklahoma Panhandle State University (OPSU) President Tim 
Faltyn to discuss higher education issues.   
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 25, 2018 
 
 
 

AGENDA ITEM #6: 
 
  Students. 
 

This is an oral presentation. 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 25, 2018 
 
 
 

AGENDA ITEM #7-a: 
 
  New Programs. 
 
SUBJECT: Oklahoma State University. Approval to offer the Master of Science in Family and 

Consumer Sciences Education, the Graduate Certificate in Educational and Psychological 
Measurement, the Graduate Certificate in School Library Certification, the Graduate 
Certificate in Building Level Leadership, the Graduate Certificate in District Level 
Leadership, the Certificate in Family Financial Planning, and the Certificate in Career 
and Technical Education. 

 
RECOMMENDATION: 
 

It is recommended that the State Regents approve Oklahoma State University’s 
request to offer the Master of Science in Family and Consumer Sciences Education, 
via electronic delivery, the Graduate Certificate in Educational and Psychological 
Measurement, via traditional and electronic delivery, the Graduate Certificate in 
School Library Certification, via electronic delivery, the Graduate Certificate in 
Building Level Leadership, the Graduate Certificate in District Level Leadership, 
the Certificate in Family Financial Planning, and the Certificate in Career and 
Technical Education, with the stipulation that continuation of the programs will 
depend upon meeting the criteria established by the institution and approved by the 
State Regents, as described below. 

 
 Master of Science in Family and Consumer Sciences Education.  Continuation 

beyond Fall 2021 will depend upon meeting the following criteria: 
Majors enrolled:  a minimum of 4 students in Fall 2020; and 
Graduates:  a minimum of 2 students in 2020-2021. 

 
 Graduate Certificate in Educational and Psychological Measurement.  

Continuation beyond Fall 2023 will depend upon meeting the following criteria: 
Majors enrolled:  a minimum of 6 students in Fall 2022; and 
Graduates:  a minimum of 5 students in 2022-2023. 

 
 Graduate Certificate in School Library Certification.  Continuation beyond Fall 

2023 will depend upon meeting the following criteria: 
Majors enrolled:  a minimum of 7 students in Fall 2022; and 
Graduates:  a minimum of 5 students in 2022-2023. 

 
 Graduate Certificate in Building Level Leadership.  Continuation beyond Fall 

2023 will depend upon meeting the following criteria: 
Majors enrolled:  a minimum of 5 students in Fall 2022; and 
Graduates:  a minimum of 5 students in 2022-2023. 
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 Graduate Certificate in District Level Leadership.  Continuation beyond Fall 2023 
will depend upon meeting the following criteria: 

Majors enrolled:  a minimum of 5 students in Fall 2022; and 
Graduates:  a minimum of 5 students in 2022-2023. 

 
 Certificate in Family Financial Planning.  Continuation beyond Fall 2021 will 

depend upon meeting the following criteria: 
Majors enrolled:  a minimum of 9 students in Fall 2020; and 
Graduates:  a minimum of 1 student in 2020-2021. 
 

 Certificate in Career and Technical Education.  Continuation beyond Fall 2023 
will depend upon meeting the following criteria: 

Majors enrolled:  a minimum of 12 students in Fall 2022; and 
Graduates:  a minimum of 5 students in 2022-2023. 

 
BACKGROUND: 
 
Academic Plan 
 
Oklahoma State University’s (OSU) 2018-2019 Academic Plan lists the following institutional priorities 
and new funding initiatives:   
 

College of Agricultural Sciences and Natural Resources, CASNR 
The main academic priorities in CASNR are improving undergraduate retention and graduation rates, 
increasing graduate program enrollment numbers, and enhancing graduate assistantship support. 
 
College of Arts and Sciences, CAS 
CAS has several initiatives aimed at improving undergraduate retention including a partnership with 
ITLE to offer professional development workshops for incoming teaching assistants and faculty and 
career focused options for students majoring in liberal arts disciplines.  Efforts to improve the quality 
of instructional facilities in the life sciences through model biological sciences teaching laboratories 
have been initiated.   
 
College of Education, Health and Aviation, EHA 
The highest academic priorities in EHA are increasing the rate of degree completion in our 
undergraduate majors and continued enrollment growth in RN to BSN program, exercise science, and 
new graduate degree and certificate programs.    
 
College of Engineering, Architecture and Technology, CEAT 
A main academic priority in CEAT is increasing student success.  Strategies, including higher 
academic standards for enrolling in CEAT as a freshman, are articulated in the new CEAT Strategic 
Plan.  Improving CEAT retention will be a high priority with focus on the new CEAT Parker Living 
Learning community and increased investment in advising.  A robust 2 ½ week Summer Bridge 
program will continue, along with special programming and academic support activities throughout 
the freshman year.   
 
Additionally, increasing faculty success is a pressing academic priority.  The new CEAT Strategic 
Plan calls for increasing faculty success through growing the research enterprise, creating impact 
through innovation and interdisciplinary centers, and engaging faculty with highly qualified graduate 
students.   
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College of Human Sciences, COHS 
COHS has a continuing goal to increase undergraduate enrollment in two targeted academic majors, 
Design, Housing & Merchandising and Hospitality and Tourism Management, while maintaining 
undergraduate enrollment in other majors.  New strategies for interactions with prospective students 
will be maintained and broadened during 2018-2019.  Also, COHS will increase undergraduate 
student enrollment, undergraduate student credit hours and/or generated revenue through the 
following strategies: 1) launching a new Family Financial Planning undergraduate certificate program 
and seeking program registration from the Certified Financial Planning® Board of Standards, 2) 
beginning curricular proposals for a Public Health Nutrition program. 
 
Spears School of Business, SSB 
Undergraduate core curriculum revision in SSB was introduced in the last year and will be fully 
implemented and refined during the upcoming year.  The revised curriculum focuses on delivering 
content and skills that are needed by all business students and avoids extraneous material only needed 
by specific majors.  Thus, more hours are made available to cover critical skills that were previously 
not covered (e.g., interpersonal skills), and some hours are returned to the major departments to refine 
their own curricula. 
 
Changes in accreditation standards allow SSB to utilize more practice professionals in the classroom.  
These practice professionals typically teach more classes.  Likely, they will bring a very valuable 
applied perspective to business classrooms and will enable the offer of competitive teaching loads to 
the research-focused faculty. 
 
School of Global Studies and Partnerships, SGSP 
With the reorganization of the School of International Studies to the School of Global Studies and 
Partnerships, and the move of the current MS in International Studies from the Graduate College to 
SGSP, the first priority is the transition to college status, including name change implementation 
throughout the OSU campus involving marketing, foundation relations, computer networks, and 
administrative systems.  This also entails the addition of faculty to the program.  Additionally, it is an 
academic priority to revise the masters’ curriculum to bring the degree into compliance with OSRHE 
mandates related to offering at least 50 percent of courses within SGSP, and to reconfigure the degree 
to better prepare students for global careers.  Finally, the immediate academic priority of SGSP is to 
arrest the decline in enrollment that has occurred since 2010, to develop new graduate certificates, 
and to develop an online program.  
 
The Honors College 
The first academic priority of the Honors College is to provide honors classes that take students on a 
rigorous and different intellectual journey from the type of courses they would encounter in the more 
traditional paths.  Since the size of the Honors College incoming class for fall 2018 has increased by 
almost 25%, providing this enhanced academic experience is even more challenging. 
 
The second academic priority is to provide high-impact experiences for students who enter college 
with significant amounts of AP or concurrent credit. Students who have such credit are rightly 
reluctant to take classes they perceived as repeats of such coursework, yet occasionally they are 
missing both the rigor and the sophistication of concepts and material they would have gained had 
they take these classes in the Honor College.  For this reason, innovations to provide other 
experiences that build upon their basic knowledge from AP and concurrent and allow them to 
experience the rigor sophistication and depth appropriate for a university honors education 
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OSU-Tulsa 
The most pressing academic priority for OSU-Tulsa is building a stronger relationship with Tulsa 
Community College.  Over 85% of OSU-Tulsa’s undergraduates transfer from TCC, and TCC sends 
the majority of its students to OSU (per OSRHE data).  Over the past 18 months, program faculty, 
administrators and advisors at both institutions have worked together to develop almost twenty 
transfer maps between TCC and OSU-Tulsa.  Each map includes important information for potential 
OSU students including:  1) Time and financial commitment, 2) Salary potential, 3) Class load, and 4) 
Year-by-year to-do lists.  Additional maps will be rolled out as new transfer agreements between the 
institutions are negotiated. 
 
A second academic priority is working with program faculty and administrators to streamline 
undergraduate and graduate programs and their delivery on the OSU-Tulsa campus, to create 
financial aid packages to support student enrollment (including work with area employers who offer 
tuition benefits for their employees), and to more effectively articulate the University’s contributions 
to Tulsa and the surrounding communities. 
 
Center for Health Sciences, CHS 
A pressing academic priority for CHS is growing academic programs through both the addition of 
new programs and the increase in headcount and credit hours in existing programs.  Acknowledging 
that in order to continue growing academic programs, as a second priority services for graduate 
students will need to be formalized.  Specifically, a career services model is under consideration to 
help connect students’ academic progress with the workforce through internship and other programs.  
 
Center for Veterinary Health Sciences, CVHS 
A critical academic priority for the CVHS is to correct the probationary status with the American 
Veterinary Medical Association Council on Accreditation.  Another academic priority is to build a 
classroom building to support the increased enrollment in CVHS. 
 
New/Revised Academic Programs 
 
College of Agricultural Sciences and Natural Resources, CASNR 
CASNR is considering undergraduate and graduate certificates in various specialized areas of study, 
including food safety, agricultural leadership, ag systems management, sustainable ag production, 
horticulture, landscape design, precision agriculture management, food and agricultural forensics and 
biosecurity, and plant protection.  Most certificate programs do not require additional faculty 
resources.   
 
Also under consideration is a BSAG in Agricultural Systems Technology, additional faculty and 
funding support may be required to establish and grow the program, and a Master of Arts in Teaching 
(MAT) degree in Agricultural Education.  The Department of Horticulture and Landscape 
Architecture may add a new undergraduate degree option in food safety and is examining the 
Landscape Management degree to see if it would be better placed as an option within the horticulture 
major.  Additionally, the department may move its turfgrass management option to an undergraduate 
degree. 
 
Multiple departments are examining undergraduate and/or graduate dual degree and transfer degree 
opportunities with international institutions such as China, Mexico, Ethiopia, and other strategic 
partners.  At the graduate level, CASNR departments are considering 3+2 and 4+1 programs, both 
within similar disciplinary areas, such as agricultural economics, agribusiness, biochemistry and 
molecular biology, and entomology; across disciplines from CASNR entomology to CHS forensic 
science; and across institutions from CASNR departments to international institutions.  
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Potential degree name changes in CASNR include changing the MS-Agricultural Education to MS-
Agricultural Education and Leadership and changing the MAg-Agricultural Leadership to MAg-
Agricultural Education, Communications and Leadership.  The Plant and Soil Sciences Department is 
considering a name change to better reflect the disciplinary areas of the department. 
 
CASNR is conducting an external review of the undergraduate environmental sciences program. 
Potential outcomes could include movement of the interdisciplinary program into an academic 
department, restructuring of the undergraduate degree options, significant curricular revisions, and 
adjustment to faculty resources dedicated to the program. 
 
College of Arts and Sciences, CAS 
CAS is planning undergraduate certificates in Pre-Health Care Administration, Pre-medical Sciences, 
Digital Studies, Neurosciences, Broadcast Technology, and Research.  A Post-baccalaureate 
Certificate in Communication Sciences and Disorders is planned.  Graduate certificates are planned in 
Global Communication, Brand Communication, Sports Communication, Gender and Women’s 
Studies, and Computational Science and Engineering (Interdisciplinary).   
 
Planned undergraduate degrees include a BA in American Sign Language, a BS degree in 
Neuroscience (interdisciplinary), BA and BS degrees in Psychology (existing degree offered via 
online delivery), and a BS in Computer Science (existing degree offered via online delivery).  
Planned graduate degree programs include an MA in American Sign Language.  
 
Resources will be needed to hire an additional advisor whose duties will include advising 
undergraduate certificate students in pre-medical science, neurosciences, and research. Additional 
hires will add faculty in Psychology and Computer Science to increase teaching capacity for students 
pursuing online degrees.  One or two additional faculty will be hired in the Department of Languages 
and Literatures to support the new MA program in American Sign Language. 
 
College of Education, Health and Aviation, EHA 
EHA proposes new graduate certificates in Effective Teaching at the Elementary Level, Special 
Education, English Language Learners, and Gifted and Talented Education.  New degrees to be 
proposed include a PhD in Curriculum Studies and a four-year, on-campus BS in Nursing.   
 
New Minors that are proposed include Multi-Tiered Systems of Instructional Support, Counseling, 
and Public Health.  Future minors in the works are in Special Education and School Psychology.  
New options that will be proposed include 1) Pre-Counseling and Mental Health and 2) Pre-Medicine 
and Health Professions. 
 
College of Engineering, Architecture and Technology, CEAT 
CEAT proposes an ME in Mechanical and Aerospace Engineering and a PhD in Petroleum 
Engineering; no new funds are needed for either program.  Under discussion is an MS Biomolecular 
Engineering program in the School of Chemical Engineering. 
 
Starting in July 2018, the Fire Emergency Management Program MS and PhD programs will move 
administratively from CAS to CEAT.  The current budget for this program will follow it to CEAT 
and no new resources are needed for the transition. 
 
College of Human Sciences, COHS 
COHS proposes a BS in Early Childhood Education; an MS in Family and Community Services; an 
MS in Gerontology, Aging Services or similar title; an MS in Dietetics; and an MS in Retail 
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Merchandising Leadership.  No new funds are needed for any of these programs since they are 
replacing options in existing degrees.  The MS degrees will be through electronic delivery in the 
Great Plains IDEA Alliance. 
 
A proposed embedded graduate certificate is in Dietetics and Human Nutrition.  Additionally, a 
graduate certificate in Hospitality Revenue Management, a PhD in Human Development and Family 
Science, and a BS in Public Health Nutrition are proposed.  No extra revenue is necessary for any of 
these programs. 
 
Spears School of Business, SSB 
SSB proposes undergraduate certificates in Business Foundations, MIS – Development, MIS – Data 
Science, MIS – Cybersecurity, Social Entrepreneurship, and New Business Ventures.  Undergraduate 
and graduate certificates are proposed in 1) Energy Business and 2) Investments and Portfolio 
Management.  A graduate certificate in Data Science is proposed, along with an MS in Finance. 
 
Additional certificates are under consideration in collaboration with CAS (e.g., foreign languages) 
that will include coursework and study abroad programs from SSB.   
 
School of Global Studies and Partnerships, SGSP 
SGSP plans to add new courses in Global Studies to support the updated degree plan, which includes 
eliminating outdated and underutilized focus areas and adding two new focus areas 1) Public 
Diplomacy and Global Communication, and 2) Global Disaster and Crisis Management.  
Additionally, three graduate certificates will be created that will be embedded in the new curriculum, 
but will also be available as free-standing certificates for non-MSGS students, including a joint 
degree with the School of Media & Strategic Communication in Public Diplomacy, Global 
Leadership and Global Trade.  To support changes above, two new faculty lines will be used as 
needed, along with joint faculty appointments. 
 
The Honors College 
The Honors College is developing a research track, which will allow students to build an Honors 
degree within the framework of the CAS proposed research certificate.  Undergraduate research is 
one of the most important experiences that students can have irrespective of their major, so as the 
track is developed it needs to ensure that it is as easy for students in the humanities, the social 
sciences, or in professional studies to pursue appropriate research as it is for students in the STEM 
disciplines.  Given it will be integrated into the current degree structure no additional resources will 
be needed for this program 

 
Graduate College 
Environmental Science is submitting a graduate certificate, Environmental Certification Program, for 
approval in August.   
 
OSU-Tulsa 
OSU-Tulsa will seek OSRHE approval to offer the undergraduate Hospitality and Tourism 
Management program in Tulsa.  Development is underway on the undergraduate coursework that 
allows students to meet requirements that lead to pre-health/pre-medicine professional programs.  For 
example, an option will be developed for a pre-professional therapy option with the Health Education 
and Promotion.  An initiative is planned for fall 2018 to attract adults to earn a second bachelor’s 
degree; a special emphasis will be on STEM fields. 
 
 
 



13 
 

Center for Health Sciences, CHS 
The School of Biomedical Sciences has a graduate certificate in Medical Sciences and the School of 
Forensic Sciences has a PhD in Forensics Sciences awaiting approval from OSRHE.  There are no 
new budget needs with these programs.  However, a priority is hiring two new faculty in the School 
of Forensic Sciences.  
 
A graduate certificate program may be drafted this year in the School of Forensic Sciences with an 
intent to provide training in firearms and tool markings, coursework requested by the Bureau of 
Alcohol, Tobacco, and Firearms.   
 
A graduate certificate in Health Care Administration is currently pending the university 
review/approval process.  This graduate certificate program is intended to provide multidisciplinary 
training for other graduate programs that want their students to have additional training in health care 
issues.  Options within this proposed program include Healthcare Finance, Leadership and 
Organizational Development in Healthcare, and Global Health.  No new faculty resources will be 
required.  Additionally, in Health Care Administration an MS in Global Health to start in fall 2019 is 
currently being developed and an option in Clinical Administration may be proposed as an option in 
the MS in Health Care Administration.   
 
From the School of Allied Health, the Athletic Training Program will submit a proposal for a PhD in 
Athletic Training to meet the growing demands of the profession.  An MS in Physician Assistant 
Studies is to be administratively located in the CHS School of Allied Health.  The continuing needs 
for primary healthcare providers in Oklahoma and specifically rural Oklahoma make this degree 
offering essential to the state.  This program will complement and work closely with our College of 
Osteopathic Medicine students and enhance healthcare worker interdisciplinary collaboration.  It will 
also complement the additional site for the College of Osteopathic Medicine program being 
developed in Tahlequah with the Cherokee Nation.  This degree option will have a graduate project as 
partial fulfillment of a graduate degree.  The Physician Assistant Program will require the hiring of a 
Program Director, Medical Director, 3 principal faculty, and administrative support.  A doctorate in 
nursing practice, DNP, is also under development. 
 
A proposal for an MS and/or a PhD in Neuroscience may be proposed during the upcoming year.  It 
would be intended to strengthen the research capacity for the Center for Wellness and Recovery.  A 
PhD in Interdisciplinary Research on Substance Use may also be proposed to fit well within the 
mission of the Center for Wellness and Recovery.  
 
Center for Veterinary Health Sciences, CVHS 
No new programs are under discussion or consideration. 

 
APRA Implementation 
In August 1991, the State Regents launched the Academic Planning/Resource Allocation (APRA) 
initiative, which was based on the principle that institutional officials would prioritize their programs and 
activities, and then fund higher priority activities at levels that ensured quality. In times of flat or 
declining budgets or financial constraints, institutions are expected to reallocate resources from lower 
priority activities to higher priority activities, rather than reducing quality by funding lower priority 
activities at the same rate as higher priority activities. 
 
Since 1992, Oklahoma State University has taken the following program actions in response to APRA: 
 

90 Degree and/or certificate programs deleted 
118 Degree and/or certificate programs added 
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Program Review 
OSU offers 258 degree and/or certificate programs as follows: 
 

38 Certificates 
0 Associate in Arts or Science Degrees 
0 Associate in Applied Science Degrees 

94 Baccalaureate Degrees 
79 Master’s Degrees 
47 Doctoral Degrees 
0 First Professional Degrees 

 
All of these programs were reviewed in the past five years with the exception of those programs with 
specialty accreditation. Programs with specialty accreditation are aligned with OSU’s program review 
schedule as appropriate. Thus, if a professional program received a ten-year accreditation, it would not be 
reviewed for ten years, which is an approved exception to State Regents’ policy.   
 
Program Development Process 
OSU’s faculty developed the proposals, which were reviewed and approved by institutional officials.  
OSU’s governing board approved delivery of the Master of Science in Family and Consumer Sciences 
Education, the Graduate Certificate in Educational and Psychological Measurement, the Graduate 
Certificate in School Library Certification, the Graduate Certificate in Building Level Leadership, the 
Graduate Certificate in District Level Leadership, the Certificate in Family Financial Planning, and the 
Certificate in Career and Technical Education at their June 22, 2018 meeting. OSU is currently approved 
to offer the following degree programs and certificates through online delivery: 
 

 Master of Science in Engineering and Technology Management (411); 
 Master of Science in Management Information Systems (412); 
 Master of General Agriculture (302); 
 Master of Science in Agriculture Education (008); 
 Master of Science in Human Environmental Science (427); 
  Graduate Certificate in Family Financial Planning (441); 
 Master of Science in Industrial Engineering and Management (135); 
 Graduate Certificate in Business Data Mining  (464); 
 Master of Science in Entrepreneurship (474); 
 Graduate Certificate in Biobased Products and Bioenergy (484); 
 Graduate Certificate in Grassland Management (488); 
 Graduate Certificate in Business Sustainability (490); 
 Graduate Certificate in Non-Profit Management (491); 
 Graduate Certificate in Entrepreneurship (492); 
 Graduate Certificate in Marketing Analytics (494);  
 Master of Public Health in Public Health (500); 
 Certificate in Public Health (499); 
 Master of Science in Business Analytics (505); 
 Master of Science in Applied Statistics (507); 
 Certificate in Sustainable Business Management (508); 
 Bachelor of Science in Business Administration in Marketing (451); 
 Bachelor of Science in Applied Exercise (514); 
 Master of Business Administration in Business Administration (035); 
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 Master of Science in Chemical Engineering (042); 
 Master of Science in Mechanical and Aerospace Engineering (145); 
 Master of Science in Electrical Engineering (072); 
 Master of Science in Fire and Emergency Management Administration (414); 
 Master of Science in Telecommunications Management(403); 
 Master of Science in Biosystems Engineering (011); 
 Master of Science in Computer Science (053); 
 Bachelor of Science in Electrical Engineering Technology (077); 
 Graduate Certificate in College Teaching (513); 
 Bachelor of Science in Nursing (515); 
 Bachelor of Science in Business Administration in General Business (447); 
 Bachelor of Science in Business Administration in Management (449); 
 Graduate Certificate in Developmental Disabilities (518); 
 Graduate Certificate in Human Resource Management (517); 
 Graduate Certificate in Infant Mental Health (516); 
 Doctor of Philosophy in Fire and Emergency Management Administration (470); 
 Master of Science in Engineering Technology (519); 
 Bachelor of Arts in Global Studies (520); 
 Graduate Certificate in Health Analytics (521); 
 Bachelor of Science in Liberal Studies (442); 
 Bachelor of Arts in Liberal Studies (443); 
 Master of Science in Educational Leadership and Policy Studies (437); 
 Master of Agriculture in International Agriculture (496); 
 Master of Science in International Agriculture (497); 
 Master of Engineering in Electrical Engineering (524); 
 Grad Cert in Integrative Design of the Building Envelope (525); 
 Bachelor of University Studies in University Studies (025); 
 Master of Science in Education Technology (462); 
 Master of Science in Education Psychology (068); 
 Graduate Certificate in Museum and Curatorial Studies (531);  
 Certificate in Interface Excellence (495); 
 Bachelor of Science in Early Child Care and Development (537); 
 Graduate Certificate in Program Evaluation (538); and 
 Graduate Certificate in Workforce and Adult Education (539). 

 
OSU requests authorization to offer these programs as outlined below. 
 
POLICY ISSUES:   
 
These actions are consistent with the Oklahoma State Regents for Higher Education’s Academic Program 
Approval and Distance Education and Traditional Off-Campus Courses and Programs policies. 
 
ANALYSIS: 
 

Master of Science in Family and Consumer Sciences Education 
 
Program purpose.  The proposed program is designed to address the educational needs of professionals 
within the family and consumer science education career field and will provide advanced subject-matter 
knowledge to ultimately enhance the quality of life for individuals, families, and communities. 
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Program rationale and background.  The proposed program will be offered through the Great Plains 
Interactive Distance Education Alliance (IDEA), which is a consortium of 12 peer universities that 
launched its first program in 1999. The proposed program already exists in the consortium and has been 
delivered by Great Plains IDEA partners since Fall 2006.  The target audiences for the proposed program 
are teachers who have earned a bachelor’s degree in family and consumer science (FCS) education and 
want to obtain a master’s degree, alternatively certified teachers currently teaching FCS courses, and 
cooperative extension service educators.  Both traditionally and alternatively certified teachers would 
benefit from having the discipline-specific background to support their teaching.  Furthermore, FCS 
cooperative extension service educators hired with only a bachelor’s degree are expected to work toward 
completion of an approved master’s degree.  Currently 45 percent of FCS cooperative extension educators 
do not have a master’s degree.   
 
Employment opportunities. A 2015 survey of Oklahoma FCS teachers revealed that 44 percent plan to 
leave the profession within the next 10 years due to retirement.  Additionally, Oklahoma has a severe 
shortage of teachers with FCS education degrees and the state has been forced to hire a number of 
teachers whose background is in another discipline to teach FCS courses.  While the proposed master’s 
program will not lead to certification, these alternatively certified teachers will gain discipline-specific 
content knowledge to better prepare them for the classroom.  Furthermore, the primary qualification for 
an Oklahoma FCS Cooperative Extension Educator is a master’s degree in Family and Consumer 
Sciences.  However, many extension agents are hired with a bachelor’s degree but are expected to 
complete an approved master’s degree.  The proposed program will benefit those extension agents 
needing to fulfill this requirement. Although the proposed program is not designed to lead to immediate 
employment, OSU is confident the program will greatly enhance the employment opportunities for both 
alternatively certified teachers and county extension agents and ultimately the students and clients they 
serve. 
 
Student demand.  The proposed program is expected to meet the enrollment and graduation standards by 
the established deadline prior to final approval by the State Regents as shown in the following table.   
 

Productivity Category Criteria Deadline 

Minimum Enrollment of majors in the program 4* Fall 2020 

Minimum Graduates from the program 2 2020-2021 

 
* The primary purpose of the Great Plains IDEA Alliance is to provide academic programs that are 
difficult to deliver and sustain by any one participating institution.  Because all partner institutions admit 
students to the program, enough students are admitted collectively to sustain the program within the 
Alliance. While Alliance faculty teach courses within the program, a challenge exists in that only one 
OSU faculty member is available to oversee the independent projects that students must complete to 
graduate. Therefore, admitting and graduating the number of master’s-level students according to 
Oklahoma State Regents for Higher Education’s (OSRHE) minimum productivity indicators are not 
feasible. Although this number is below OSRHE’s minimum requirement for master’s degree as stated in 
the Academic Program Review policy, the collaboration and purpose of the Great Plains IDEA Alliance 
warrants an exception to the policy. 
 
Duplication and impact on existing programs.  There are no Master of Science in Family and 
Consumer Sciences Education programs offered in Oklahoma. A system wide letter of intent was 
communicated by email on June 29, 2018. None of the State System institutions notified State Regents’ 
staff of a protest to the proposed program. Approval will not constitute unnecessary duplication. 
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Curriculum. The proposed Master of Science in Family and Consumer Sciences Education program will 
consist of 36 total credit hours as shown in the following table. All courses currently exist within the 
Great Plains IDEA Alliance. Fifteen new courses will be added to OSU’s inventory and the curriculum is 
detailed in the attachment (Attachment A). 

 

Content Area Credit Hours 

Core Courses 21 

Specialization Course 3 

Electives 9 

Project 3 

Total 36 

 
Faculty and staff.  OSU will provide one faculty member to teach and mentor students enrolling in the 
proposed program through OSU. All other faculty members teaching in the Great Plains IDEA Family 
and Consumer Sciences Education master’s program will be supplied through the Great Plains IDEA peer 
institutions and will have met requirements as Graduate Faculty at their respective universities.   
 
Delivery method and support services.  All courses in the proposed program taught by the Great Plains 
IDEA Alliance will be delivered via the online learning management systems employed by Great Plains 
IDEA partner institutions. Students will access courses through the learning management system (LMS) 
at the teaching institution for a given course. Alliance institutions utilize Blackboard, Canvas, or 
Desire2Learn (D2L) for delivery of online courses. At OSU, the LMS is BrightSpace, offered by D2L. 
The Great Plains IDEA campus coordinator on each campus facilitates access to the LMS for non-home 
institution students. All three systems offer discussion boards used to facilitate interaction among students 
and faculty in each course. Each LMS also facilitates team projects and administration of quizzes, surveys 
and exams. Students will submit assignments through electronic drop boxes. The library, classroom, and 
lab space are adequate for the degree program.     
 
Financing. The proposed program will be offered on a self-supporting basis and the current tuition and 
fee structure will be sufficient to adequately fund the program. No additional funding is requested from 
the State Regents to support the program. 
 
Program resource requirements. Program resource requirements for the Master of Science in Family 
Consumer Sciences Education are shown in the following tables. 
 

 Year of Program 

A.  Funding Sources 1st Year 2nd Year 3rd Year 4th Year 5th Year 

Total Resources Available from 
Federal Sources 

$0 $0 $0 $0 $0 

Total Resources Available from 
Other Non-State Sources 

$0 $0 $0 $0 $0 

Existing State Resources $0 $0 $0 $0 $0 

State Resources Available $0 $0 $0 $0 $0 
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 Year of Program 

A.  Funding Sources 1st Year 2nd Year 3rd Year 4th Year 5th Year 

through Internal Allocation and 
Reallocation 

Student Tuition $13,560 $20,340 $27,210 $27,120 $27,120 

Narrative/Explanation:  Tuition for the Great Plains IDEA programs is $565 per credit hour. OSU 
anticipates enrolling 2 students in year 1, 3 students in year 2 and 4 students in years 3 through 5 and 
students completing 12 credit hours of major course work per academic year. 

TOTAL $13,560 $20,340 $27,210 $27,120 $27,120 

 

 Year of Program 

B.  Breakdown of Budget 
Expenses/Requirements 

1st Year 2nd Year 3rd Year 4th Year 5th Year 

Administrative/Other 
Professional Staff 

$0 $0 $0 $0 $0 

Faculty $5,560 $7,750 $7,750 $7,750 $7,750 

Explanation: The amounts above reflect salary and benefits for OSU faculty teaching the Great Plains 
IDEA courses and overseeing capstone projects. 

Graduate Assistants $0 $0 $3,000 $3,000 $3,000 

Explanation: The amount shown in year 5 reflects salary and benefits for one Graduate Teaching 
Assistant. 

Student Employees $0 $0 $0 $0 $0 

Equipment and Instructional 
Materials 

$0 $3,000 $4,500 $4,500 $4,500 

Explanation: The amount shown above will be used for equipment and supplies needed for online 
course delivery. 

Library $0 $0 $0 $0 $0 

Contractual Services $5,000 $5,590 $6,870 $6,870 $6,870 

Explanation:  The amounts above are fees and teaching costs for collaborating with institutions in the 
Great Plains IDEA Alliance. 

Other Support Services $0 $0 $0 $0 $0 

Commodities $0 $0 $0 $0 $0 

Printing $0 $0 $0 $0 $0 

Telecommunications $0 $0 $0 $0 $0 

Travel $3,000 $4,000 $5,000 $5,000 $5,000 

Explanation:   The amounts above are the estimated costs of travel to annual Great Plains IDEA spring 
meetings and scholarly conferences. 

Awards and Grants $0 $0 $0 $0 $0 

TOTAL $13,560 $20,340 $27,120 $27,120 $27,120 
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Graduate Certificate in Educational and Psychological Measurement 
 
Program purpose.  The proposed program will provide students with the skills necessary to conduct 
research studies that involve knowledge tests, personality assessments, and other psychological surveys. 
 
Program rationale and background.  Due to the increase in the interest and demand for data-driven 
decision making within the fields of education and psychology, there is a clear need to better prepare 
future and current educators in the skills needed to develop and use tests, surveys, and measurement 
instruments. There is a great emphasis in educational testing, assessment, and accountability. Educational 
systems at the state, district, and local levels are in high need of professionals with a high knowledge level 
of the psychometric properties, use, and scoring of testing instruments. Students completing the proposed 
graduate certificate would be highly qualified for employment positions at the local and state education 
levels in the areas of school testing, assessment, and accountability.  OSU also reports that many students 
outside the Research, Evaluation, Measurement, and Statistics (REMS) department enroll in advanced-
level REMS courses. The proposed graduate certificate will formally acknowledge the completion of 
specialized coursework, indicating students’ knowledge, training, and skills specifically in the 
measurement field. 
 
Employment opportunities. The proposed program is designed to serve as an added credential for 
professionals seeking to enhance their career opportunities. According to Dr. Kevin Mcgrew, Director of 
the Institute for Applied Psychometrics, the demand for psychometricians is always high. Psychometrics 
is a very specialized field and there is always a shortage of qualified individuals. The Bureau of Labor 
Statistics reports that Oklahoma has little to no survey researchers. A credential such as the proposed 
graduate certificate would qualify professionals to conduct survey research for entities such as the 
Oklahoma Department of Education and other governmental agencies or business.   
 
Student demand.  The proposed program is expected to meet the enrollment and graduation standards by 
the established deadline prior to final approval by the State Regents as shown in the following table.   
 

Productivity Category Criteria Deadline 

Minimum Enrollment of majors in the program 6 Fall 2022 

Minimum Graduates from the program 5 2022-2023 

 
Duplication and impact on existing programs. There are no Graduate Certificate in Educational and 
Psychological Measurement programs offered in Oklahoma. A system wide letter of intent was 
communicated by email on June 29, 2018. Northeastern State University (NSU) requested a copy of the 
proposal, which was sent August 9, 2018. Neither NSU nor any other State System institution notified 
State Regents’ staff of a protest to the proposed program. Approval will not constitute unnecessary 
duplication. 
 
Curriculum. The proposed Graduate Certificate in Educational and Psychological Measurement program 
will consist of 12 total credit hours as shown in the following table. No new courses will be added to 
OSU’s inventory and the curriculum is detailed in the attachment (Attachment B). 

 

Content Area Credit Hours 

Required Courses 3 
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Guided Electives 9 

Total 12 

 
Faculty and staff.  Existing faculty will teach the proposed program.   
 
Delivery method and support services.  Courses required for the proposed program will be delivered in 
both face-to-face and online format. Those courses offered online will be delivered primarily through 
BrightSpace and will incorporate features within the software, including uploaded video lectures, links to 
additional reading tools, quizzes, and discussion boards to facilitate student-to-student and student-to-
instructor conversations. The library, classroom, and lab space are adequate for the degree program.     
 
Financing. The proposed program will be offered on a self-supporting basis and the current tuition and 
fee structure will be sufficient to adequately fund the program. No additional funding is requested from 
the State Regents to support the program. 
 
Program resource requirements. Program resource requirements for the Graduate Certificate in 
Educational and Psychological Measurement are shown in the following tables. 
 

 Year of Program 

A.  Funding Sources 1st Year 2nd Year 3rd Year 4th Year 5th Year 

Total Resources Available from 
Federal Sources 

$0 $0 $0 $0 $0 

Total Resources Available from 
Other Non-State Sources 

$0 $0 $0 $0 $0 

Existing State Resources $0 $0 $0 $0 $0 

State Resources Available 
through Internal Allocation and 
Reallocation 

$19,066 $17,386 $18,207 $17,527 $17,347 

Explanation:  The amounts above reflect current funds internally allocated to the REMS department. 

Student Tuition $5,359 $8,039 $10,718 $13,398 $16,078 

Narrative/Explanation:  OSU anticipates enrolling 2, 3, 4, 5, and 6 students in years 1 through 5.  The 
amounts above were calculated based on students completing 12 credit hours in one academic year 
and tuition of $223.30 per credit hour. 

TOTAL $24,425 $25,425 $28,925 $30,925 $33,425 

 

 Year of Program 

B.  Breakdown of Budget 
Expenses/Requirements 

1st Year 2nd Year 3rd Year 4th Year 5th Year 

Administrative/Other 
Professional Staff 

$1,000 $1,000 $2,500 $2,500 $2,500 

Explanation:  The amounts above reflect a portion of salary for staff to provide support in the 
scheduling of classes and assisting faculty with course needs. 

Faculty $16,425 $16,425 $16,425 $16,425 $16,425 

Explanation:  The current average salary of the REMS faculty is $65,699.21. Faculty are under a 1.00 
FTE, teaching 4-5 courses per academic year. The REMS department approximates that half of the 
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students enrolled in each of the courses within this certificate will officially declare the certificate and 
their program of study. As such, the budget expenses for faculty for courses related to this certificate 
are .25. 

Graduate Assistants $3,000 $4,000 $5,000 $6,000 $8,000 

Explanation:  The amounts above are budgeted for Graduate Assistants who may facilitate online 
courses and grade assignments. 

Student Employees $0 $0 $0 $0 $0 

Equipment and Instructional 
Materials 

$3,000 $3,000 $4,000 $5,000 $5,500 

Explanation:   The amounts above will be used to maintain computers necessary for courses, for 
supplies, and supplemental software. 

Library $0 $0 $0 $0 $0 

Contractual Services $0 $0 $0 $0 $0 

Other Support Services $0 $0 $0 $0 $0 

Commodities $0 $0 $0 $0 $0 

Printing $1,000 $1,000 $1,000 $1,000 $1,000 

Explanation:   The amounts above are budgeted for printing exams, in-class worksheets, and other 
materials being provided to students. 

Telecommunications $0 $0 $0 $0 $0 

Travel $0 $0 $0 $0 $0 

Awards and Grants $0 $0 $0 $0 $0 

TOTAL $24,425 $25,425 $28,925 $30,925 $33,425 

 
Graduate Certificate in School Library Certification 

 
Program purpose.  The proposed program is specifically designed for students who already hold a 
master’s degree and initial teacher certification and want to become certified as a School Library Media 
Specialist. 
 
Program rationale and background. OSU reports that there are currently 23 students enrolled in the 
course work as either master’s degree-seeking students or non-degree seeking students with the goal of 
only completing the courses needed to qualify for certification as a School Library Media Specialist. The 
proposed program would allow faculty to better track and advise these students and also count them 
program completers. 
 
Employment opportunities.  There are currently approximately 1,248 certified school librarians in 
Oklahoma; however, many of them are reaching retirement age. According to data published by the 
Bureau of Labor Statistics, the national job growth outlook for certified school librarians is 9 percent 
through 2026. Similarly, the projected growth in Oklahoma, according to Oklahoma Employment 
Security Commission data, is 8 percent through 2026. The proposed graduate certificate will address the 
growing need for qualified school librarians by providing teachers with the appropriate course work 
needed to pass the required certification exam. 
 
Student demand. The proposed program is expected to meet the enrollment and graduation standards by 
the established deadline prior to final approval by the State Regents as shown in the following table.   
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Productivity Category Criteria Deadline 

Minimum Enrollment of majors in the program 7 Fall 2022 

Minimum Graduates from the program 5 2022-2023 

 
Duplication and impact on existing programs. The proposed Graduate Certificate in School Library 
Certification may share some similar content with the following program: 
 

Institution Existing Program 

Northeastern State University 
Graduate Certificate in School Library Media 
Specialist (140) 

 
A system wide letter of intent was communicated by email on June 29, 2018. None of the State System 
institutions notified State Regents’ staff of a protest to the proposed program. Due to distance between 
institutions and anticipated employment demand, approval will not constitute unnecessary duplication. 
 
Curriculum. The proposed Graduate Certificate in School Library Certification program will consist of 
18 total credit hours as shown in the following table. No new courses will be added to OSU’s inventory 
and the curriculum is detailed in the attachment (Attachment C). 

 

Content Area Credit Hours 

Required Courses 18 

Total 18 

 
Faculty and staff. Existing faculty will teach the proposed program.   
 
Delivery method and support services. Courses required for the proposed program will be delivered 
online using the learning management system BrightSpace. Faculty will incorporate features within the 
software, including uploaded video lectures, links to additional reading tools, quizzes, and discussion 
boards to facilitate student-to-student and student-to-instructor conversations. The library, classroom, and 
lab space are adequate for the degree program.     
 
Financing. The proposed program will be offered on a self-supporting basis and the current tuition and 
fee structure will be sufficient to adequately fund the program. No additional funding is requested from 
the State Regents to support the program. 
 
Program resource requirements. Program resource requirements for the Graduate Certificate in School 
Library Certification are shown in the following tables. 
 

 Year of Program 

A.  Funding Sources 1st Year 2nd Year 3rd Year 4th Year 5th Year 

Total Resources Available from 
Federal Sources 

$0 $0 $0 $0 $0 

Total Resources Available from $0 $0 $0 $0 $0 
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 Year of Program 

A.  Funding Sources 1st Year 2nd Year 3rd Year 4th Year 5th Year 

Other Non-State Sources 

Existing State Resources $0 $0 $0 $0 $0 

State Resources Available 
through Internal Allocation and 
Reallocation 

$0 $0 $0 $0 $0 

Student Tuition $6,328 $12,656 $15,820 $18,984 $22,148 

Narrative/Explanation:  OSU anticipates enrolling 2, 4, 5, 6, and 7 students each year in years 1 
through 5. The amounts above were calculated based on students completing 9 credit hours in one 
academic year and tuition and fees of $351.55 per credit hour. 

TOTAL $6,328 $12,656 $15,820 $18,984 $22,148 

 

 Year of Program 

B.  Breakdown of Budget 
Expenses/Requirements 

1st Year 2nd Year 3rd Year 4th Year 5th Year 

Administrative/Other 
Professional Staff 

$840 $840 $840 $865 $865 

Explanation:  The amounts above represent 3 percent of the Administrative Support Specialist salary. 

Faculty $5,250 $5,250 $5,250 $5,408 $5,408 

Explanation:  The amounts above reflect salary for 20 percent of one course for each of three faculty 
members’ teaching load per year.  A 3 percent increase in salary was included in years 4 and 5. 

Graduate Assistants $0 $0 $0 $0 $0 

Student Employees $0 $0 $0 $0 $0 

Equipment and Instructional 
Materials 

$0 $0 $0 $0 $0 

Library $0 $0 $0 $0 $0 

Contractual Services $0 $0 $0 $0 $0 

Other Support Services $0 $0 $0 $0 $0 

Commodities $0 $0 $0 $0 $0 

Printing $50 $50 $50 $50 $50 

Explanation:   The amounts above are budgeted for printing recruitment materials 

Telecommunications $0 $0 $0 $0 $0 

Travel $0 $0 $0 $0 $0 

Awards and Grants $0 $0 $0 $0 $0 

TOTAL $6,140 $6,140 $6,140 $6,323 $6,323 
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Graduate Certificate in Building Level Leadership 
 
Program purpose.  The proposed program is designed for degreed professionals seeking the necessary 
skills for principal certification. 
 
Program rationale and background.  Currently, candidates with master’s degrees in related fields who 
desire to earn building level certification through the Oklahoma State Department of Education are 
required to have on file, at an Oklahoma accredited institution of higher education, a declaration of intent 
to earn standard certification through completion of an approved alternative administrative preparation 
program.  In order to fulfill this requirement, students enrolled in Education Leadership courses as non-
degree seeking students. The proposed graduate certificate provides documentation of students enrolling 
in the course work and will enhance academic advisement of students. The courses required in the 
proposed certificate are current courses offered in the Master of Science in Educational Leadership 
Studies (437) School Administration option, which is accredited by the Council for the Accreditation of 
Educator Preparation. 
 
Employment opportunities.  Oklahoma Employment Security Commission data indicate an 8 percent 
increase through 2026 for Education Administrators.  OSU believes a high quality certificate, such as the 
proposed Graduate Certificate in Building Level Leadership, will help to ensure graduates are prepared to 
take the required certification exam and that principals are equipped with the knowledge and skills needed 
for the multiple challenges required to be successful on the job. 
 
Student demand. The proposed program is expected to meet the enrollment and graduation standards by 
the established deadline prior to final approval by the State Regents as shown in the following table.   
 

Productivity Category Criteria Deadline 

Minimum Enrollment of majors in the program 5 Fall 2022 

Minimum Graduates from the program 5 2022-2023 

 
Duplication and impact on existing programs. There are no Graduate Certificate in Building Level 
Leadership programs offered in Oklahoma. A system wide letter of intent was communicated by email on 
June 29, 2018. Northeastern State University (NSU) requested a copy of the proposal, which was sent 
August 9, 2018. Neither NSU nor any other State System institution notified State Regents’ staff of a 
protest to the proposed program. Approval will not constitute unnecessary duplication. 
 
Curriculum. The proposed Graduate Certificate in Building Level Leadership program will consist of 12 
total credit hours as shown in the following table. No new courses will be added to OSU’s inventory and 
the curriculum is detailed in the attachment (Attachment D). 

 

Content Area Credit Hours 

Core Courses 6 

Guided Electives 6 

Total 12 

 
Faculty and staff. Existing faculty will teach the proposed program.   
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Support services.  The library, classroom, and lab space are adequate for the degree program.     
 
Financing. The proposed program will be offered on a self-supporting basis and the current tuition and 
fee structure will be sufficient to adequately fund the program. No additional funding is requested from 
the State Regents to support the program. 
 
Program resource requirements. Program resource requirements for the Graduate Certificate in 
Building Level Leadership are shown in the following tables. 
 

 Year of Program 

A.  Funding Sources 1st Year 2nd Year 3rd Year 4th Year 5th Year 

Total Resources Available from 
Federal Sources 

$0 $0 $0 $0 $0 

Total Resources Available from 
Other Non-State Sources 

$0 $0 $0 $0 $0 

Existing State Resources $30,000 $30,000 $30,000 $30,000 $30,000 

Explanation:  The amounts above reflect current allocation of .25 FTE faculty time for two faculty 
members to teach the courses in the proposed program. 
State Resources Available 
through Internal Allocation and 
Reallocation 

$0 $0 $0 $0 $0 

Student Tuition $13,998 $13,998 $13,998 $13,998 $13,998 

Narrative/Explanation:  OSU anticipates enrolling 5 students each year in years 1 through 5. The 
amounts above were calculated based on students completing 12 credit hours in one academic year 
and tuition of $223.27 per credit hour. 

TOTAL $43,998 $43,998 $43,998 $43,998 $43,998 

 
 

 Year of Program 

B.  Breakdown of Budget 
Expenses/Requirements 

1st Year 2nd Year 3rd Year 4th Year 5th Year 

Administrative/Other 
Professional Staff 

$2,000 $2,000 $2,000 $2,500 $2,500 

Explanation:  The amounts above reflect a portion of salary for staff to monitor student progress 
through the proposed program.   

Faculty $30,000 $30,000 $30,000 $32,000 $32,000 

Explanation:  These expenses reflect a percentage of combined faculty time allocated to teaching the 
courses required to earn the certificate.  An increase in faculty expenses is included in years four and 
five due to anticipated transition of an assistant professor to an associate professor. 

Graduate Assistants $4,000 $4,000 $4,000 $4,000 $4,000 

Explanation:  The amounts above are budgeted for Graduate Assistants to help monitor student 
progress in portfolio completion. 

Student Employees $0 $0 $0 $0 $0 

Equipment and Instructional $2,500 $2,500 $2,500 $2,500 $2,500 
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Materials 

Explanation:   The amounts above are budgeted for potential expenses for copies and faculty resources 
such as textbooks. 

Library $0 $0 $0 $0 $0 

Contractual Services $0 $0 $0 $0 $0 

Other Support Services $0 $0 $0 $0 $0 

Commodities $0 $0 $0 $0 $0 

Printing $2,000 $2,000 $2,000 $2,000 $2,000 

Explanation:   The amounts above are budgeted for printing marketing and promotional materials. 

Telecommunications $0 $0 $0 $0 $0 

Travel $0 $0 $0 $0 $0 

Awards and Grants $0 $0 $0 $0 $0 

TOTAL $40,500 $40,500 $40,500 $43,000 $43,000 

 
Graduate Certificate in District Level Leadership 

 
Program purpose.  The proposed program is designed for degreed professionals seeking the necessary 
skills for district level leadership or superintendent licensure. 
 
Program rationale and background.  Currently, candidates with master’s degrees in related fields who 
desire to earn district level certification through the Oklahoma State Department of Education are 
required to have on file, at an Oklahoma accredited institution of higher education, a declaration of intent 
to earn standard certification through completion of an approved alternative administrative preparation 
program. In order to fulfill this requirement, students enrolled in Education Leadership courses as non-
degree seeking students. The proposed graduate certificate provides documentation of students enrolling 
in the course work and will enhance academic advisement of students. The courses required in the 
proposed certificate are current courses offered in the Doctor of Education in School Administration (067) 
program, which is accredited by the Council for the Accreditation of Educator Preparation. 
 
Employment opportunities.  The Oklahoma State Department of Education indicates that, between 2006 
and 2011, 312 district superintendents resigned from their positions. Rural districts and urban districts are 
facing leadership challenges with the Oklahoma City Public School district replacing its superintendent 
five times since 2006. Similarly, three rural districts have replaced its superintendent each year between 
2006 and 2011.  Furthermore, Oklahoma Employment Security Commission data indicates an 8 percent 
increase through 2026 for Education Administrators. OSU believes a high quality certificate, such as the 
proposed program, will help to ensure that district level leaders are prepared for the multiple challenges 
required to be successful on the job. 
 
Student demand. The proposed program is expected to meet the enrollment and graduation standards by 
the established deadline prior to final approval by the State Regents as shown in the following table.   
 

Productivity Category Criteria Deadline 

Minimum Enrollment of majors in the program 5 Fall 2022 

Minimum Graduates from the program 5 2022-2023 
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Duplication and impact on existing programs. There are no Graduate Certificate in District Level 
Leadership programs offered in Oklahoma. A system wide letter of intent was communicated by email on 
June 29, 2018. Northeastern State University (NSU) requested a copy of the proposal, which was sent 
August 9, 2018. Neither NSU nor any other State System institution notified State Regents’ staff of a 
protest to the proposed program. Approval will not constitute unnecessary duplication. 
 
Curriculum. The proposed Graduate Certificate in District Level Leadership program will consist of 12 
total credit hours as shown in the following table. No new courses will be added to OSU’s inventory and 
the curriculum is detailed in the attachment (Attachment E). 

 

Content Area Credit Hours 

Core Courses 6 

Guided Electives 6 

Total 12 

 
Faculty and staff. Existing faculty will teach the proposed program.   
 
Support services. The library, classroom, and lab space are adequate for the degree program.     
 
Financing. The proposed program will be offered on a self-supporting basis and the current tuition and 
fee structure will be sufficient to adequately fund the program. No additional funding is requested from 
the State Regents to support the program. 
 
Program resource requirements. Program resource requirements for the Graduate Certificate in District 
Level Leadership are shown in the following tables. 
 

 Year of Program 

A.  Funding Sources 1st Year 2nd Year 3rd Year 4th Year 5th Year 

Total Resources Available from 
Federal Sources 

$0 $0 $0 $0 $0 

Total Resources Available from 
Other Non-State Sources 

$0 $0 $0 $0 $0 

Existing State Resources $27,000 $27,000 $27,000 $30,000 $30,000 

Explanation:  The amounts above reflect current allocation of .25 FTE faculty time for two faculty 
members to teach the courses in the proposed program. 
State Resources Available 
through Internal Allocation and 
Reallocation 

$0 $0 $0 $0 $0 

Student Tuition $8,398 $8,398 $11,198 $13,998 $13,998 

Narrative/Explanation:  OSU anticipates enrolling 3, 3, 4, 5, and 5 students each year in years 1 
through 5. The amounts above were calculated based on students completing 12 credit hours in one 
academic year and tuition of $223.27 per credit hour. 

TOTAL $35,398 $35,398 $38,198 $43,998 $43,998 
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 Year of Program 

B.  Breakdown of Budget 
Expenses/Requirements 

1st Year 2nd Year 3rd Year 4th Year 5th Year 

Administrative/Other 
Professional Staff 

$1,500 $1,500 $1,500 $2,000 $2,000 

Explanation:  The amounts above reflect a portion of salary for staff to monitor student progress 
through the proposed program.  The costs in years four and five reflect anticipated growth in the 
number of students enrolled in the program.   

Faculty $27,000 $27,000 $27,000 $30,000 $30,000 

Explanation:  These expenses reflect a percentage of combined faculty time allocated to teaching the 
courses required to earn the certificate.  An increase in faculty expenses is included in years four and 
five due to anticipated transition of an assistant professor to an associate professor. 

Graduate Assistants $3,000 $3,000 $4,000 $4,000 $4,000 

Explanation:  The amounts above are budgeted for Graduate Assistants to help monitor student 
progress in portfolio completion. 

Student Employees $0 $0 $0 $0 $0 

Equipment and Instructional 
Materials 

$1,000 $1,000 $1,000 $2,000 $2,000 

Explanation:   The amounts above are budgeted for potential expenses for copies and faculty resources 
such as textbooks. 

Library $0 $0 $0 $0 $0 

Contractual Services $0 $0 $0 $0 $0 

Other Support Services $0 $0 $0 $0 $0 

Commodities $0 $0 $0 $0 $0 

Printing $1,500 $1,500 $1,500 $2,000 $2,000 

Explanation:   The amounts above are budgeted for printing marketing and promotional materials. 

Telecommunications $0 $0 $0 $0 $0 

Travel $0 $0 $0 $0 $0 

Awards and Grants $0 $0 $0 $0 $0 

TOTAL $34,000 $34,000 $35,000 $40,000 $40,000 

 
Certificate in Family Financial Planning 

 
Program purpose.  The proposed certificate will provide students with the knowledge and skills needed 
to be successful in family financial planning, management and asset development. 
 
Program rationale and background.  The proposed certificate can be paired with many majors and can 
add a specialization area for students interested in understanding the role and effects of family finances.  
Additionally, individuals in local financial services industries could complete the certificate and meet the 
educational requirements for the Certified Financial Planner exam, which is the benchmark for the 
financial planning industry and increases credibility, employability, and earning potential. A report 
conducted by Hanover Research provided comparisons between the Department of Human Development 
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and Family Science and eight peer institutions. The report reflected strong demand for financial planning 
majors, indicating a 19.6 percent aggregate growth rate in demand for the program. The eight peer 
institutions graduated over 1,000 students in family financial planning and related areas. 
 
Employment opportunities.  Nationally, the Bureau of Labor Statistics projects career opportunities for 
Personal Financial Advisors to increase 15 percent through 2026. This is a much faster than average 
growth rate than other career fields. Oklahoma is expected to experience a similar growth rate for 
Personal Financial Advisors. According to the Oklahoma Employment Security Commission data, 
opportunities for these careers are expected to increase 14 percent through 2026. 
 
Student demand. The proposed program is expected to meet the enrollment and graduation standards by 
the established deadline prior to final approval by the State Regents as shown in the following table.   
 
 

Productivity Category Criteria Deadline 

Minimum Enrollment of majors in the program 9 Fall 2020 

Minimum Graduates from the program 1 2020-2021 

 
Duplication and impact on existing programs. The proposed Certificate in Family Financial Planning 
may share some similar content with the following programs: 
 

Institution Existing Program 

University of Central Oklahoma Certificate in Financial Planning (226) 

East Central University 
Certificate in Business-Personal Financial Planning 
(510) 

 
A system wide letter of intent was communicated by email on June 29, 2018. None of the State System 
institutions notified State Regents’ staff of a protest to the proposed program. Due to distance between 
institutions and anticipated employment demand, approval will not constitute unnecessary duplication. 
 
Curriculum. The proposed Certificate in Family Financial Planning program will consist of 18 total 
credit hours as shown in the following table. Seven new courses will be added to OSU’s inventory and the 
curriculum is detailed in the attachment (Attachment F). 

Content Area Credit Hours 

Guided Electives 18 

Total 18 

 
Faculty and staff. One new faculty member will be hired to teach the proposed program.   
 
Support services. The library, classroom, and lab space are adequate for the degree program.     
 
Financing. The proposed program will be offered on a self-supporting basis and the current tuition and 
fee structure will be sufficient to adequately fund the program. No additional funding is requested from 
the State Regents to support the program. 
 



30 
 

Program resource requirements. Program resource requirements for the Certificate in Family Financial 
Planning are shown in the following tables. 
 

 Year of Program 

A.  Funding Sources 1st Year 2nd Year 3rd Year 4th Year 5th Year 

Total Resources Available from 
Federal Sources 

$0 $0 $0 $0 $0 

Total Resources Available from 
Other Non-State Sources 

$0 $0 $0 $0 $0 

Existing State Resources $0 $0 $0 $0 $0 

State Resources Available 
through Internal Allocation and 
Reallocation 

$75,000 $75,000 $77,250 $79,568 $81,954 

Explanation:  The amounts above are existing funds reallocated from a vacant gerontology faculty line 
to hire one new faculty member. 

Student Tuition $9,342 $14,013 $21,798 $23,355 $24,912 

Narrative/Explanation:  OSU anticipates enrolling 6, 9, 14, 15, and 16 students each year in years 1 
through 5. The amounts above were calculated based on students completing 9 credit hours in one 
academic year and tuition of $173 per credit hour. 

TOTAL $84,342 $89,103 $99,048 $102,923 $106,866 

 

 Year of Program 

B.  Breakdown of Budget 
Expenses/Requirements 

1st Year 2nd Year 3rd Year 4th Year 5th Year 

Administrative/Other 
Professional Staff 

$0 $0 $0 $0 $0 

Faculty $75,000 $75,000 $77,250 $79,568 $81,954 

Explanation:  The amounts above represent the salary and benefits for 1 FTE faculty. 

Graduate Assistants $6,840 $6,840 $13,680 $13,680 $13,680 

Explanation: The amounts above represent the salary and benefits for graduate assistants. 

Student Employees $0 $0 $0 $0 $0 

Equipment and Instructional 
Materials 

$1,252 $1,500 $2,445 $3,002 $4,559 

Explanation: The amounts above will be used to provide new faculty with financial planning industry 
support materials, reference books, and industry specific software. 

Library $0 $0 $0 $0 $0 

Contractual Services $1,250 $1,500 $1,500 $2,500 $2,500 

Explanation:  The amounts above are budgeted for the Certified Financial Planner Board of 
Standards’ initial program registration application fee and annual renewal fees, as well as institutional 
membership fees in multiple wealth management and financial planning professional organizations. 

Other Support Services $0 $0 $0 $0 $0 

Commodities $0 $0 $0 $0 $0 
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Printing $0 $0 $0 $0 $0 

Telecommunications $0 $0 $0 $0 $0 

Travel $0 $4,173 $4,173 $4,173 $4,173 

Explanation: The amounts above will be used to attend Certified Financial Planner related 
professional meetings. 

Awards and Grants $0 $0 $0 $0 $0 

TOTAL $84,342 $89,013 $99,048 $102,923 $106,866 

 
Certificate in Career and Technical Education 

 
Program purpose.  The proposed program is designed to prepare students to become a Career 
Technology Education (CTE) teacher in Oklahoma. 
 
Program rationale and background.  Oklahoma currently has over 2600 CTE teachers. With changes in 
teacher certification, both nationally and in Oklahoma, alternative pathways to certification have 
developed. A beginning CTE teacher no longer is required to complete a bachelor’s degree in education.  
A provisional certificate may be issued to individuals who do not have a college degree but have two 
years of full-time experience in a subject area taught in a career technology center.  To obtain provisional 
certification, individuals who do not have a bachelor’s degree must be willing to pursue one in any 
discipline.  Individuals who possess a bachelor’s degree and two years of experience may apply for the 
alternative certification program. The proposed certificate will provide a strong pedagogical background 
for these individuals who are not traditionally prepared as teachers and will provide a credential 
demonstrating preparation as a CTE teacher.   
 
Employment opportunities.  Oklahoma has 29 technology centers with 53 campuses throughout the 
state. The mission of technology centers is the preparation of both future and incumbent workers for a 
variety of areas in the workplace. Many of the fastest growing career fields in Oklahoma, such as health 
care and social assistance and professional, scientific, and technical services, require training available at 
a career technology center. However, Oklahoma is currently experiencing a shortage of certified teachers, 
including CTE certified teachers and according to Oklahoma Employment Security Commission data, 
career opportunities for CTE teachers are expected to increase 7 percent through 2026. According to the 
Oklahoma Department of Education, more than 1,800 emergency certifications were issued in 2017-2018.    
OSU intends to market the proposed certificate to those teachers who have emergency or alternative 
certification to ensure these teachers are better prepared to succeed in the classroom. 
 
Student demand. The proposed program is expected to meet the enrollment and graduation standards by 
the established deadline prior to final approval by the State Regents as shown in the following table.   
 

Productivity Category Criteria Deadline 

Minimum Enrollment of majors in the program 12 Fall 2022 

Minimum Graduates from the program 5 2022-2023 

 
Duplication and impact on existing programs. There are no Certificate in Career and Technical 
Education programs offered in Oklahoma. A system wide letter of intent was communicated by email on 
June 29, 2018. None of the State System institutions notified State Regents’ staff of a protest to the 
proposed program. Approval will not constitute unnecessary duplication. 
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Curriculum. The proposed Certificate in Career and Technical Education program will consist of 15 total 
credit hours as shown in the following table. No new courses will be added to OSU’s inventory and the 
curriculum is detailed in the attachment (Attachment G). 

 

Content Area Credit Hours 

Guided Electives 15 

Total 15 

 
Faculty and staff. Existing faculty will teach the proposed program.   
 
Support services.  The library, classroom, and lab space are adequate for the degree program.     
 
Financing. The proposed program will be offered on a self-supporting basis and the current tuition and 
fee structure will be sufficient to adequately fund the program. No additional funding is requested from 
the State Regents to support the program. 
 
Program resource requirements. Program resource requirements for the Certificate in Career and 
Technical Education are shown in the following tables. 
 

 Year of Program 

A.  Funding Sources 1st Year 2nd Year 3rd Year 4th Year 5th Year 

Total Resources Available from 
Federal Sources 

$0 $0 $0 $0 $0 

Total Resources Available from 
Other Non-State Sources 

$0 $0 $0 $0 $0 

Existing State Resources $0 $0 $0 $0 $0 

State Resources Available 
through Internal Allocation and 
Reallocation 

$0 $0 $0 $0 $0 

Student Tuition $31,140 $31,140 $31,140 $31,140 $31,140 

Narrative/Explanation:  OSU anticipates enrolling 12 students each year in years 1 through 5. The 
amounts above were calculated based on students completing 15 credit hours in one academic year 
and tuition of $173 per credit hour. 

TOTAL $31,140 $31,140 $31,140 $31,140 $31,140 
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 Year of Program 

B.  Breakdown of Budget 
Expenses/Requirements 

1st Year 2nd Year 3rd Year 4th Year 5th Year 

Administrative/Other 
Professional Staff 

$0 $0 $0 $0 $0 

Faculty $30,000 $30,000 $30,000 $30,000 $30,000 

Explanation:  The amounts above were calculated using an average faculty salary of $60,000. The cost 
of faculty for the proposed certificate has been calculated at .50 FTE. 

Graduate Assistants $0 $0 $0 $0 $0 

Student Employees $0 $0 $0 $0 $0 

Equipment and Instructional 
Materials 

$0 $0 $0 $0 $0 

Library $0 $0 $0 $0 $0 

Contractual Services $0 $0 $0 $0 $0 

Other Support Services $0 $0 $0 $0 $0 

Commodities $0 $0 $0 $0 $0 

Printing $1,140 $1,140 $1,140 $1,140 $1,140 

Explanation:   The amounts above are budgeted for printing marketing and promotional materials. 

Telecommunications $0 $0 $0 $0 $0 

Travel $0 $0 $0 $0 $0 

Awards and Grants $0 $0 $0 $0 $0 

TOTAL $31,140 $31,140 $31,140 $31,140 $31,140 

 
Attachments 
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ATTACHMENT A 
 

OKLAHOMA STATE UNIVERSITY 
MASTER OF SCIENCE IN FAMILY AND CONSUMER SCIENCES EDUCATION 

 
Program Requirements Credit Hours 

Core Courses 21 

*HDFS 5963 
Evaluation and Assessment in Family and Consumer 
Sciences Programs 

3 

*HDFS 5823 
History and Philosophy of Family and Consumer Sciences 
Education 

3 

*HDFS 5833 Occupational Programs in Family and Consumer Sciences 3 

*HDFS 5843 
Reading in the Content Areas of Family and Consumer 
Sciences Education 

3 

*HDFS 5953 Research Experience in Family and Consumer Sciences 3 

*HDFS 5993 
Special Topics in Family and Consumer Sciences 
Education: 4-H and FCCLA 

3 

*HSFS 5873 Technology in Family and Consumer Sciences Programs 3 

Specialization Course 3 

*HDFS 5973  
or 
*HDFS 5983 

Administration of Family and Consumer Sciences 
Education Programs 
Techniques of Supervision in Family and Consumer 
Sciences Programs 

3 

Guided Electives 9 

 Select 9 credit hours from the following  

*HDFS 5853 
Adolescent Learners in Family and Consumer Sciences 
Programs 

3 

*HDFS 5943 
Development of Instructional Materials for Family and 
Consumer Sciences Programs 

3 

*HDFS 4913 
Instructional Methods in Family and Consumer Sciences 
(approved for graduate credit) 

3 

*HDFS 5883 Education in a Pluralistic Society 3 

*HDFS 5863 Exceptional Learners in the Secondary Classroom 3 

*HDFS 5893 
Addressing Family Issues and Public Policy through 
Family and Consumer Sciences Education 

3 

HS 5110 Directed Studies in Human Sciences 3 

Project 3 

HDFS 5160 Master’s Creative Component 3 

Total 36 

*Denotes new courses 
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ATTACHMENT B 
 

OKLAHOMA STATE UNIVERSITY 
GRADUATE CERTIFICATE IN EDUCATIONAL AND PYCHOLOGICAL MEASUREMENT 

 
Program Requirements Credit Hours 

Required Courses 3 

REMS 5953 Statistical Methods in Education 3 

Guided Electives 9 

 Select three of the following  

REMS 5373 Educational Measurements 3 

REMS 6023 Psychometric Theory 3 

REMS 6033 Factor Analysis in Behavioral Research 3 

REMS 6673 Item Response Theory 3 

Total 12 
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ATTACHMENT C 
 

OKLAHOMA STATE UNIVERSITY 
GRADUATE CERTIFICATE IN SCHOOL LIBRARY CERTIFICATION 

 
Program Requirements Credit Hours 

Required Courses 18 

LBSC 5113 Selection and Organization of Educational Materials 3 

LBSC 5613 Library Networks and Databases 3 

LBSC 5823 
Administration of School Library and Technology 
Programs 

3 

CIED 5353 Literature for Children, Adolescents and Adults 3 

CIED 5443 Teaching Reading with Literature 3 

EDTC 5103 Advanced Computer Applications in the Classroom 3 

Total 18 
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ATTACHMENT D 
 

OKLAHOMA STATE UNIVERSITY 
GRADUATE CERTIFICATE IN BUILDING LEVEL LEADERSHIP 

 
Program Requirements Credit Hours 

Required Courses 6 

EDLE 5813 Leadership Theory and Ethical Decision Making 3 

EDLE 5953 Development of Educational Organizations 3 

Guided Electives 6 

 Select 6 credit hours from the following  

EDLE 5253 The Principalship 3 

EDLE 5723 Education Law 3 

EDLE 5353 Special Topics in School Finance Policy 3 

EDLE 5473 Supervision of Instruction 3 

EDLE 5893 Field Studies Internship II 3 

Total 12 
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ATTACHMENT E 
 

OKLAHOMA STATE UNIVERSITY 
GRADUATE CERTIFICATE IN DISTRICT LEVEL LEADERSHIP 

 
Program Requirements Credit Hours 

Required Courses 6 

EDLE 6873 Leading Schools with Data 3 

EDLE 6633 School Leadership and Community Collaboration 3 

Guided Electives 6 

 Select 6 credit hours from the following  

EDLE 6493 School Improvement/Reform Practices 3 

EDLE 6483 School Leadership, Culture, and Ethics 3 

EDLE 6853 Research Traditions in Educational Leadership 3 

EDLE 6353 Superintendency 3 

EDLE 6363 Special Topics in School Finance Policy 3 

EDLE 6393 The Human Factor in Administering Schools 3 

EDLE 6453 Special Topics in School Law 3 

EDLE 6893 Field Studies Internship II 3 

Total 12 
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ATTACHMENT F 
 

OKLAHOMA STATE UNIVERSITY 
CERTIFICATE IN FAMILY FINANCIAL PLANNING 

 
Program Requirements Credit Hours 

Required Courses 18 

 Students must complete a minimum of 18 credit hours  

*FFP 3803 Fundamentals of Family Financial Planning (optional) 3 

*FFP 3813 Insurance Planning for Families 3 

*FFP 3823 Retirement and Employee Benefits Planning for Families 3 

*FFP 3833 Estate Planning for Families 3 

*FFP 4813 Tax Planning for Families 3 

*FFP 4823 Investment Planning for Families 3 

*FFP 4933 Capstone - Financial Plan Development 3 

Total 18 

*Denotes new courses 
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ATTACHMENT G 
 

OKLAHOMA STATE UNIVERSITY 
CERTIFICATE IN CAREER AND TECHNICAL EDUCATION 

 
Program Requirements Credit Hours 

Guided Electives 15 

 Select 15 credit hours from the following  

CTED 3203 Foundations of Career and Technical Education 3 

CTED 4103 
Instructional Procedures in Career and Technical 
Education 

3 

CTED 4010 Career and Technical Education Workshop 1-3 

CTED 4110 Career and Technical Information 1-3 

CTED 4123 
Coordinating Career and Technical Student Organizations 
and Activities 

3 

CTED 4213 
Safety, Organization and Management of Learning 
Facilities 

3 

CTED 4343 Occupational Analysis and Curriculum Development 3 

CTED 4673 Current Issues in Career and Technical Education 3 

CTED 4683 Legal Issues in Career and Technical Education 3 

Total 15 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 25, 2018 
 
 
 

AGENDA ITEM #7-b: 
 
  New Programs. 
 
SUBJECT: Oklahoma City Community College.  Approval to offer the Associate in Science in 

Diversified Studies. 
 
RECOMMENDATION: 
 

It is recommended that the State Regents approve Oklahoma City Community 
College’s request to offer the Associate in Science in Diversified Studies via 
traditional and electronic delivery, with the stipulation that continuation of the 
program will depend upon meeting the criteria established by the institution and 
approved by the State Regents, as described below. 

 
 Associate in Science in Diversified Studies.  Continuation beyond Fall 2020 will 

depend upon meeting the following criteria: 
Majors enrolled:  a minimum of 25 students in Fall 2019; and 
Graduates:  a minimum of 5 students in 2019-2020. 

 
BACKGROUND: 
 
Academic Plan 
 
Oklahoma City Community College’s (OCCC) 2018-2019 Academic Plan lists the following institutional 
priorities and new funding initiatives:   
 

(General) A total 31 2+2 articulation agreements were finalized with OU and USAO.  Collaboration 
with UCO resulted in 50 2+2 articulation agreements, and a Teaching Scholars’ Program agreement 
with OCU. All transfer programs will continue a strong focus on transfer agreements with 4-year 
transfer institutions. 
 
(Arts, English, and Humanities) Update OCCC website with degree sheets and University transfer 
specifics for all programs to increased transparencies toward degree completion and Education degree 
pursuits (including articulation agreements); 
 
Continue development of Diversified Studies program growth and improvement toward improved 
pathways for students to tailor their program of study for specific 4-year degree paths; 
 
Finalize 2+2 Articulation agreements in process with UCO, OCU, and OU;  
 
Continue growth of partnerships with 4-year transfer schools for Pre-Education and Secondary 
Education pathways including collaboration of entry level education courses taught on OCCC campus 
by 4-year partnership Universities; 
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Finalize degree and transfer option curricular changes in the Music Program to strengthen both 
transfer and career needs in the fields of Music Therapy and Music Education; 
 
Explore degree and transfer options for Journalism and Broadcasting program; 
 
Addition of instructor supports and training for increasing course supports and teaching strategies for 
International, at-risk, low-income, and reading/writing challenged students; 
 
Increase hybrid course offerings; 
 
Reduce time to graduation with continued emphasis on co-requisite English Composition model and 
alternative student placement. 
 
(Business and IT) Computer Science Program Option:  Virtual Reality (VR) Programming 
Certificate - U.S. Bureau of Labor Statistics project 24 percent occupational growth in software 
developers.  VR Programmers are needed to develop software that can be used in all types of virtual 
reality applications where simulations require detailed information to accurately depict real world 
environments for education and instructional purposes. 
 
(Health Professions) Finalize the development of the Anesthesia Technology program with 
implementation date now set for June 2019.  Emphasis will be on faculty recruitment and community 
marketing to include healthcare facilities, high school and technology centers as well as students 
currently enrolled at OCCC.  Several grants have been submitted to assist in an aggressive marketing 
and recruitment plan slated to start in July 2018. 
 
Continue to recruit students for the newly implemented bi-annual entry into the Baccalaureate to 
Associate Degree Nurse Pathway (BADNAP). Twenty-nine students were admitted in January with 
the target enrollment set at forty-five twice yearly. 
 
Continue to research the feasibility of implementation of a Cardiovascular Technology – Invasive 
degree.  Focus will center around a thorough community needs assessment, workforce demand, 
potential earnings, start-up costs and student interest. 
 
Research the feasibility of implementation of a Neurodiagnostic Technology degree.  Focus will 
center around a thorough community needs assessment, workforce demand, potential earnings, start-
up costs and student interest. 
 
Research the feasibility of implementation of a Sterile Processing technician degree.  Focus will 
center around a thorough community needs assessment, workforce demand, potential earnings, start-
up costs and student interest. 
 
Programs under consideration include: 
 Associate of Applied Science in Cardiovascular Technology – Invasive 

 
(Science, Engineering, and Math) Reduce time to graduation by continuing development and 
implementation of co-requisite remediation offerings; 
   
Promote ease of transfer by developing and signing additional 2+2 articulation agreements in STEM 
areas with regional and comprehensive universities across the state and region; 
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Enhance workforce development through focused recruiting into the Engineering Technology 
program.  Expand engineering technology program to include additional fields of expertise; 
 
Institute new cohort-based system of course offerings in the Clinical Research Coordinator program. 
 
(Social Sciences) As a part of the Title III grant, Political Science professors worked to redesign 
POLSC 1113 American Federal Government during the 2017-18 academic year and will continue to 
gain perspective from adjunct instructors and monitor student success improvements along with 
necessary modifications. 
 
Programs under consideration include: 
 
 Associate of Applied Science in Sterile Processing 
 Associate of Applied Science in Cardiovascular Technology – Invasive 
 Associate of Applied Science in Neurodiagnostic Technology 
 Associate of Applied Science in Engineering Technology – Various options and partnerships 

that include: 
 Electronics Option 
 Health Equipment Technology Option 
 Certificate in Engineering Technology 
 Civil Engineering Technology Option 
 Aerospace Technology Option 

 
Certificates of Mastery under consideration within the current programs of study include: 

 
 Certificate of Mastery in Accounting Assistant 
 Certificate of Mastery in Customer Service 
 Certificate of Mastery in Engineering Technology 
 Certificate of Mastery in Leadership in the Workplace 
 Certificate of Mastery in Neurodiagnostic Technology 
 Certificate of Mastery in Nutritional Sciences 
 Certificate of Mastery in Paramedic Critical Care 
 Certificate of Mastery in Social and Human Services 
 Certificate of Mastery in Sterile Processing 
 Certificate of Mastery in Virtual Reality Programming 
  

APRA Implementation 
In August 1991, the State Regents launched the Academic Planning/Resource Allocation (APRA) 
initiative, which was based on the principle that institutional officials would prioritize their programs and 
activities, and then fund higher priority activities at levels that ensured quality. In times of flat or 
declining budgets or financial constraints, institutions are expected to reallocate resources from lower 
priority activities to higher priority activities, rather than reducing quality by funding lower priority 
activities at the same rate as higher priority activities. 
 
Since 1992, OCCC has taken the following program actions in response to APRA: 
 

71 Degree and/or certificate programs deleted 
70 Degree and/or certificate programs added 

 
Program Review 
OCCC offers 68 degree and/or certificate programs as follows: 
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22 Certificates 
27 Associate in Arts or Science Degrees 
19 Associate in Applied Science Degrees 
0 Baccalaureate Degrees 
0 Master’s Degrees 
0 Doctoral Degrees 
0 First Professional Degrees 

 
All of these programs were reviewed in the past five years with the exception of those programs with 
specialty accreditation.  Programs with specialty accreditation are aligned with OCCC’s program review 
schedule as appropriate.  Thus, if a professional program received a ten-year accreditation, it would not be 
reviewed for ten years, which is an approved exception to State Regents’ policy.   
 
Program Development Process 
OCCC’s faculty developed the proposal, which was reviewed and approved by institutional officials.  
OCCC’s governing board approved delivery of the Associate in Science in Diversified Studies at their 
April 16, 2018 meeting. OCCC requests authorization to offer this program as outlined below. 
 
POLICY ISSUES:   
 
This action is consistent with the Academic Program Approval and Distance Education and Traditional 
Off-Campus Courses and Programs policies. 
 
ANALYSIS: 
 

Associate in Science in Diversified Studies 
 
Program purpose.  The purpose of the proposed program is to provide students a pathway for 
transferring to a four-year institution. 
 
Program rationale and background.  OCCC currently offers an Associate in Arts (AA) in Diversified 
Studies (010), which is an integral degree to students transferring to a variety of degree programs at a 
four-year university. The diversified studies degree provides students a great amount of flexibility in 
course selection, allowing students to tailor their degree plan to meet their educational needs and goals.  
The AA in Diversified Studies is one of OCCC’s highest producing programs for enrollment and 
graduates and has a five-year average of 962 students enrolled and 557 graduates.  Adding an Associate in 
Science program will provide those students more interested in STEM related career fields the 
opportunity to select major courses that will better transfer into similar programs at a four-year institution.  
 
Employment opportunities.  The proposed program is not designed to lead to immediate employment 
upon graduation, but to provide students with a foundation of coursework to seamlessly transfer to a four-
year institution.  Many of the students pursuing the proposed program may be interested in computer and 
mathematical occupations, architecture and engineering occupations, or life, physical, and social science 
occupations. According to Oklahoma Employment Security Commission data, career opportunities in 
these fields are expected to increase as much as 10 percent through 2026. Additionally, many of the 
occupations within these areas are listed on Oklahoma 2018 Critical Occupations list. The proposed 
program will allow students to develop a degree plan that will best prepare them for continuing their 
education and completing a bachelor’s degree and meet the workforce demands in these career fields.  
 



45 
 

Student demand.  The proposed program is expected to meet the enrollment and graduation standards by 
the established deadline prior to final approval by the State Regents as shown in the following table.   
 

 

Productivity Category Criteria Deadline 

Minimum Enrollment of majors in the program 25 Fall 2019 

Minimum Graduates from the program 5 2019-2020 

 
Duplication and impact on existing programs.   The proposed Associate in Science in Diversified 
Studies may share some similar content with the following programs: 
 

Institution Existing Program 

Southwestern Oklahoma State University Associate in Science in General Studies (121) 

Langston University Associate in Arts in General Studies (072) 

Oklahoma Panhandle State University Associate in Arts in General Studies (039) 

Eastern Oklahoma State College Associate in Arts in General Studies (044) 

Northeastern Oklahoma A&M College Associate in Arts in General Studies (110) 

Carl Albert State College Associate in Arts in General Studies (039) 

Redlands Community College Associate in Arts in General Studies (070) 

 
A system wide letter of intent was communicated via email on April 2, 2018. None of the State System 
institutions notified the State Regents’ office of a protest. Due to distance between institutions and 
employment demand, approval will not constitute unnecessary duplication. 
 
Curriculum.  The proposed degree program will consist of 61 total credit hours as shown in the 
following table. No new courses will be added and the curriculum is detailed in the attachment 
(Attachment A). 
 

Content Area Credit Hours 

General Education 38 

Major Requirements 23 

Total 61 

 
Faculty and staff.   Existing faculty will teach the proposed program.   
 
Delivery method and support services.  OCCC will deliver the program using the learning management 
system, Moodle. Moodle offers collaborative tools and activities which will allow faculty to upload files 
and assignments, as well as grade and provide feedback on work submitted. Chat and forum features 
allow for both synchronous and asynchronous discussions. Online resources such as the Virtual Learning 
Center will also support students. The Center for Learning and Teaching provides cameras, captioning, 
and other technologies for faculty to incorporate into their online courses. The library, classroom, and lab 
space are adequate for this degree program.     
 



46 
 

Financing.  The proposed degree program will be offered on a self-supporting basis and the current 
tuition and fee structure will be sufficient to adequately fund the program. No additional funding is 
requested from the State Regents to support the degree program. 
 
Program resource requirements.  Program resource requirements for the Associate in Science in 
Diversified Studies are shown in the following tables. 
 

 Year of Program 

A.  Funding Sources 1st Year 2nd Year 3rd Year 4th Year 5th Year 

Total Resources Available from 
Federal Sources 

$0 $0 $0 $0 $0 

Total Resources Available from 
Other Non-State Sources 

$0 $0 $0 $0 $0 

 

Existing State Resources $0 $0 $0 $0 $0 

State Resources Available 
through Internal Allocation and 
Reallocation 

$0 $0 $0 $0 $0 

Student Tuition $57,983 $59,142 $60,325 $61,532 $62,762 
Explanation and Calculations:  Tuition was calculated based $100.84 per credit hour and enrolling 25 students in years 1 
through 5. OCCC anticipates students completing the 23 credit hours of support courses in one academic year. General 
Education courses were not considered in the calculation of tuition.   

TOTAL $57,983 $59,142 $60,325 $61,532 $62,762 

 

 Year of Program 

B.  Breakdown of Budget 
Expenses/Requirements 

1st Year 2nd Year 3rd Year 4th Year 5th Year 

Administrative/Other 
Professional Staff 

$2,000 $2,040 $2,080 $2,122 $2,164 

Explanation:  Cost of division assistance across disciplines. 

Faculty $49,335 $50,321 $51,328 $52,354 $53,401 

Explanation:  Cost of adjunct instructors in support of the program. 

Graduate Assistants $0 $0 $0 $0 $0 

Student Employees $0 $0 $0 $0 $0 

Equipment and Instructional 
Materials 

$0 $0 $0 $0 $0 

Library $0 $0 $0 $0 $0 

Contractual Services $0 $0 $0 $0 $0 

Other Support Services $0 $0 $0 $0 $0 

Commodities $0 $0 $0 $0 $0 

Printing $1,000 $1,020 $1,040 $1,061 $1,082 

Explanation:  Covers cost of program-specific printing. 
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Telecommunications $0 $0 $0 $0 $0 

Travel $0 $0 $0 $0 $0 

Awards and Grants $0 $0 $0 $0 $0 

TOTAL $52,335 $53,381 $54,448 $55,537 $56,647 

 
Attachment 
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ATTACHMENT A 
 

OKLAHOMA CITY COMMUNITY COLLEGE 
ASSOCIATE IN SCIENCE IN DIVERSIFIED STUDIES 

 
Degree Requirements Credit Hours 

 General Education 38 

ENGL 1113 English Composition I 3 

ENGL 1213 English Composition II 3 

POLSC 1113 American Federal Government 3 

HIST 1483 or 
HIST 1493 

History to the Civil War 
History Since the Civil War 

3 

PHIL 1123 Critical Thinking 3 

HUM 2233 Humanities Modern 3 

MATH 2013 Introduction to Statistics 3 

PSY 1113 Introduction to Psychology 3 

GEOG 2603 World Regional Geography 3 

COM 2213 Introduction to Public Speaking 3 

CHEM 1103 Chemistry Around Us 3 

BIO 1114 General Biology (Non-Majors)  4 

SCL 1001 Success in College and Life 1 

 Major Requirements 23 

 
Students must select 23 credit hours to complete the degree.  
A majority of the courses must come from scientific fields.   

 

  Total 61 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 25, 2018 
 
 
 

AGENDA ITEM #8: 
 
  Teacher Education. 
 
SUBJECT: Approval of revisions to the Teacher Education policy.    
 
RECOMMENDATION:  
 

It is recommended that the State Regents approve revisions to the Teacher 
Education policy, as described below.  

 
BACKGROUND: 
 
The Oklahoma State Regents for Higher Education established the Teacher Education policy to enhance 
the quality of teacher education within the State System. The policy sets the minimum admission 
standards for entry into teacher education programs, as well as the guidelines for facilitating the transfer 
of course work for teacher education students. Also included in the policy are general education 
curriculum requirements for early childhood, elementary, and special education students, requirements for 
secondary education teachers, suggested teacher education program requirements, and guidelines for the 
preparation of teachers by teacher education program faculty. 
 
The Teacher Education policy has three primary segments which outline the provisions listed above: (1) 
Criteria for Admission to Teacher Education, (2) Degree Requirements and Guidelines for Articulation, 
and (3) Professional Teacher Education Guidelines. These segments, once separate policies, were revised 
over the years and eventually combined on June 29, 2006 to create the overall Teacher Education policy. 
The Criteria for Admission to Teacher Education requires students to meet one of four performance 
criteria to enter a teacher education program. The Degree Requirements and Guidelines for Articulation 
outline the articulation of courses between community colleges and universities with teacher preparation 
programs, as well as the course requirements for teacher preparation students. Lastly, the Professional 
Teacher Education Guidelines address requirements for teacher education faculty to help them remain 
effective practitioners in the classroom. 
 
 
POLICY ISSUES: 
 
The policy changes are pursuant to 70 O.S. §6-182, and align with provisions found in the Office of 
Educational Quality and Accountability Administrative Code, Title 218 Chapter 10. The statutory 
requirements modify language regarding teacher residency and residency committees. 
 
ANALYSIS: 
 
The Teacher Education policy is reflective of the high quality expected in teacher preparation programs 
within the State System. Modifications to the policy are driven by statutory and accreditation 
requirements, professional standards, and effective practice.  
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Teacher preparation faculty and students are held to high levels of accountability to ensure that Oklahoma 
has the most well-prepared and effective teachers for its classrooms.  
 
A copy of the proposed revisions is attached. A summary of the proposed revisions is provided below. 
 

 3.21.2 Definitions – Changes the name of the terms “Residency Committee” and “Resident 
Teacher” and modifies the definition for these terms, including the definition of “Mentor 
Teacher.”  

a.  
 3.21.7 Guidelines for Participation on Residency Year Committees – Deletes “Residency 

Year” in the subheading and changes it to “Induction.” All subsequent terms with references to 
“Resident” or “Residency” are replaced with terminology that reflects the “Induction” program. 

b.  
 
It is recommended that the State Regents approve the proposed revisions to the Teacher Education policy.  
 
Attachment 
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[Policy Excerpt] 
 

3.21 TEACHER EDUCATION 

3.21.1 Purpose 
 

In order to provide the best possible education for teachers prepared within the State 
System, the State Regents have adopted this policy to enhance the quality of teacher 
education. This policy includes the State Regents’ teacher education admission 
policies and program requirements; guidelines for facilitating the transfer of course 
work for teacher education majors; general education curriculum required for early 
childhood, elementary, and special education majors; requirements for secondary 
education majors; and guidelines for the preparation of teachers by teacher education 
program faculty. 

3.21.2 Definitions 
 

The following words and terms, when used in the Chapter, shall have the following 
meaning, unless the context clearly indicates otherwise: 
 
“Cumulative Grade Point Average (CGPA)” is the average of a student’s earned grades 
calculated by point values assigned to letter grades that includes grades for all attempted 
regularly-graded course work, including activity courses and forgiven course work.  The 
use of the CGPA on the transcript is optional, but it may be used to determine financial 
aid eligibility, admission to graduate or professional programs, or for graduation honors. 
 
“General Education” is a standard curriculum required in all undergraduate programs. 
The general education curriculum provides broad exposure to multiple disciplines and 
emphasizes the learning of facts, values, understandings, skills, attitudes, and 
appreciations believed to be meaningful concerns that are common to all students by 
virtue of their involvement as human beings living in a global society. 
 
“Mentor Teacher” is a any teacher holding a standard certificate who is employed in a 
school district to serve as a teacher and who has been appointed to provide guidance, 
support, coaching, and assistance to a resident teacher an inductee (novice teacher) 
employed by the school district. A mentor teacher shall be a current or former classroom 
teacher and have a minimum of two (2) years of classroom teaching experience as a 
certified teacher. 
 
“Retention/Graduation Grade Point Average (hereinafter referred to as GPA unless 
preceded by another descriptor such as ‘high school’)” is the average of a student’s 
earned grades calculated by point values assigned to letter grades that is used to 
determine a student’s eligibility to remain enrolled or graduate from an institution.  
Activity courses and forgiven course work are not calculated in the GPA. Refer to the 
State Regents’ Grading policy. This GPA may be used to determine financial aid or 
eligibility, admission to graduate or professional programs, or for graduation honors. 
 
“Residency Committee” “Induction”  is a committee program in a school district for the 
purpose of providing professional support, mentorship and coaching to the resident 
teacher educators at the beginning of their careers or as they transition to new roles 
within a school or district. 
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“Resident Teacher” “Inductee” is a any certified teacher who is employed to teach in an 
accredited school and whom the school district has elected to place under the guidance 
and assistance of a mentor teacher or and residency induction committee. Inductees shall 
include those individuals having completed the program of the college or school of 
education of the accredited institution of higher education from which the person has 
been graduated, and shall have successfully completed the competency examination in 
areas of approval in which the inductee seeks certification, those individuals eligible for 
the alternative placement teaching certificate, and those individuals issued an emergency 
or provisional certificate. 
 
“Teacher Candidate / Teacher Education Student (unless presented in the context of P-12 
descriptors)” are used interchangeably and refer to a current college level student, not yet 
graduated, who has been admitted into a professional teacher education program and is 
being prepared to become a certified teacher.   
 

3.21.3 Criteria for Admission to Teacher Education Programs 
 

This section includes the criteria for admission to teacher education programs. Students 
may qualify for admission to teacher education in Oklahoma system institutions of 
higher education by meeting one of the four performance criteria described below: 

A. Achieve a GPA of 3.0 or higher in all general education courses. 

B. Students qualify for admission if they achieve a minimum GPA of 3.0 or 
higher on a 4.0 scale in all general education courses (a minimum of  30 
hours) as defined in the State Regents’ Undergraduate Degree Requirements 
policy and the Office of Educational Quality and Accountability 
Administrative Code, Title 218 Chapter 10. 

C. Score at or above the level designated by the State Regents for math, reading, 
and writing on the PRAXIS Core Academic Skills for Educators Test 
(PRAXIS). Students who score below the designated level on any section(s) 
of the PRAXIS test will be permitted to retest. 

D. The PRAXIS test is an acceptable performance measure for students who 
have completed at least 30 credit hours.  

E. Achieve a passing score at the performance benchmark required by the 
Oklahoma Office of Educational Quality and Accountability (OEQA) for 
state certification on the Oklahoma General Education Test (OGET). 

F. Possess a Baccalaureate degree from an institution accredited by a national or 
regional accrediting agency which is recognized by the Secretary of the U.S. 
Department of Education and approved by the Oklahoma State Regents for 
Higher Education.  

G. Baccalaureate degree graduates from regionally or nationally accredited 
universities in the United States are assumed to have the basic skill 
competencies tested by the OGET and PRAXIS.  These graduates may be 
exempt from these testing requirements. 

 
Institutional and individual programs admission policies should be considered minimum.  
Institutions are encouraged to propose more rigorous standards for approval by the State 
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Regents. These standards should be based on indices which have been shown to be 
related to success in teacher education programs. 

3.21.4 Degree Requirements and Guidelines for Articulation of Teacher Education Programs 
 

The offering of courses and programs classified as professional teacher education is 
reserved to those universities with approved degree programs leading toward 
certification as a public school teacher, administrator, or other school professional.  
These universities may accept transfer coursework from community colleges and/or 
other universities at their discretion, according to the State Regents Undergraduate 
Transfer and Articulation policy. 

 
Community colleges are approved to offer paraprofessional programs in areas related to, 
but not identical with, teacher education. Such programs, including early childhood 
education and child development, frequently utilize course content which is similar to 
that of professional teacher education courses; however, these courses may not be 
equivalent.  Articulation of courses between community colleges and universities with 
teacher education programs is at the discretion of the teacher preparation program at the 
university and must adhere to teacher preparation requirements. 
 
The course requirements listed below are mandatory for teacher education candidates.  
Community colleges are encouraged to have an active role in providing the general 
education courses necessary for teacher education candidates to meet these requirements. 
Select requirements are listed:  

A. Students majoring in early childhood, elementary, and special education are 
required to successfully complete a minimum of 12 credit hours in general 
education course work in each of the academic core areas: English, 
mathematics, science, and social sciences. These courses may be taken at 
either a community college or university. 

B. Students majoring in secondary and elementary/secondary education are 
required to have an undergraduate major, or its equivalent, in a subject area, 
pursuant to the OEQA Administrative Code, Title 218 Chapter 10.  

C. Institution officials are permitted to select the course work in each of the core 
areas (English, mathematics, science, and social sciences) that is 
appropriately suited to meet the established teacher preparation competencies 
and related assessments.  However, professional education courses (methods 
courses) may not be included in the minimum twelve-hour blocks. 

D. College and university officials are to review the mathematics curriculum and 
develop and/or modify courses that will meet the standards proposed by the 
National Council of Teachers of Mathematics. 

E. Teacher preparation programs at the pre-service level shall require that 
teacher candidates demonstrate listening and speaking skills at the novice-
high level, as defined by the American Council on the Teaching of Foreign 
Languages, for a language other than English, including American Sign 
Language.  The assessment for such competency may occur at any point in 
the teacher candidate’s program and does not require specified course work or 
credit hours except as may be required by the institution. 

F. The following requirements are pursuant to 70 O.S. §1210.508F:  
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1. Teacher preparation programs shall ensure that all teacher education 
students majoring in early childhood, elementary and special education 
are provided quality training in intervention, instruction, and 
remediation strategies in order to meet the needs of students in 
kindergarten through third grade who are determined to be at risk of 
reading difficulties.  These prospective teachers shall receive quality 
education in research-based instructional strategies for instruction, 
assessment and intervention for literacy development for all students, 
including advanced readers, typically developing readers and struggling 
readers who are coping with a range of challenges, including, but not 
limited to, English learners and learners with handicapping conditions 
and learning disabilities (including dyslexia). Quality training for 
teacher candidates shall include guidance from professional resources 
such as the: 

c. Report of the National Reading Panel 

d. Response to Intervention Guidelines 

e. Council for Exceptional Children 

f. International Dyslexia Association 

g. International Literacy Association 

h. National Council of Teachers of English  

i. National Association for the Education of Young Children 

2. Teacher education programs that offer elementary, early childhood or 
special education programs shall incorporate into those programs the 
requirement that teacher education students study the five elements of 
reading instruction which are phonemic awareness, phonics, reading 
fluency, vocabulary, and comprehension.  Strategies including, but not 
limited to, instruction that is explicitly taught, sequenced, multimodal, 
multidisciplinary and reflective to adapt for individual learners, must be 
addressed. 

3. Teacher education students enrolled in an elementary, early childhood or 
special education program shall pass, prior to graduation, a 
comprehensive assessment to measure their teaching skills in the area of 
reading instruction. The assessment shall be developed and administered 
by the institutions that offer elementary, early childhood, or special 
education programs that lead to certification. The assessment shall 
measure the knowledge and understanding of the teacher candidate in 
the teaching of the five elements of reading instruction.  The results of 
the assessment shall be reported annually by the institution to the 
OEQA. 

3.21.5 Professional Teacher Education Guidelines 

A. Professional teacher education courses are developed by universities to meet 
required Oklahoma teaching competencies. Universities with teacher 
education programs are encouraged to develop articulation agreements with 
community colleges.  Such agreements must be consistent with state and 
national program accreditation standards. 
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B. Area of specialization courses for early childhood, elementary education, and 
special education majors must be offered by a university with an approved 
teacher education program. 

C. Paraprofessional courses, such as those designed for early childhood care and 
similar career programs, may or may not substitute for required area of 
specialization courses in early childhood education, library education, and 
similar teacher education programs. 

D. Awarding credit for prior learning (i.e. CLEP, AP, IB) will follow guidelines 
established in the State Regents’ Credit for Prior Learning policy. 

3.21.6 Guidelines for Teacher Preparation Faculty 
 

The following guidelines are necessary to keep teacher education faculty attuned to and 
cognizant of the realities of today’s public education classrooms and schools.  These 
guidelines address the concern that teachers preparing teachers should be aware of and 
sensitive to the variety of environments of today's classrooms.  

A. Pursuant to Title 70 § 6-186, teacher education faculty, including the 
deans/directors of the colleges of education, must: (1) teach regularly 
scheduled classes in a state accredited P-12 school(s); and/or (2) perform a 
professionally appropriate role at the school site(s) which involves direct and 
meaningful contact with students.  A minimum of 10 clock hours per school 
year is required. 

B. It is recommended that this experience be scheduled in blocks of time longer 
than one hour, so that the classroom experience is one of greater depth. 
Ideally, the classroom experience should be active teaching rather than entry-
year observation time and in a variety of diverse school environments, 
ranging from large, urban to small, rural. 

C. Faculty members are expected to incorporate their varied common school 
classroom experiences into their teacher preparation at the university level. 
Specifically, faculty members have the responsibility to make students aware 
of and to provide teaching strategies for maximizing student learning in the 
multitude of various classroom environments. These efforts should include 
empowering students with an awareness of, and teaching strategies for, 
maintaining classroom order and appreciating the diversity in students' 
ethnicity, language, family environments and relationships, and 
socioeconomic circumstances.  It should be noted that these teaching skills 
are required for students to be successful teachers regardless of the size of the 
community in which they teach, and should be modeled for these students.  
Additionally, students should have successfully acquired these teaching skills 
and strategies prior to assuming responsibility for a classroom. 

 

3.21.7 Guidelines for Participation on Residency Year Induction Committees 
 
The following requirements are pursuant to 70 O.S. §6-182: 

A. A residency committee may consist Induction programs may involve a 
committee of one or more mentor teachers, the principal or an assistant 
principal of the employing school, one or more administrators designated by 
the school district board of education, a teacher educator in a college or 
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school of education of an institution of higher education, or an educator in a 
department or school outside the institution’s teacher education unit. 

B. Teacher education faculty may serve on novice teacher residency induction 
committees. It is recommended that teacher education faculty who 
participate on these committees, have expertise and experience in the 
teaching field for of the resident teacher inductee. 

 
 

 

Criteria for Admission to Teacher Education in Oklahoma Institutions Policy: Approved December 1989.  
Revised May 29, 1992; May 28, 1993; January 26, 1996; May 24, 2002.  Guidelines for Articulation of Teacher 
Education Programs Policy: Approved September 26, 1977.  Revised October 15, 1999.  Guidelines for Teacher 
Preparation Policy: Approved May 27, 1994; revised January 29, 2015; revised April 26, 2018.  Guidelines for 
Participation on Residency Year Committees: Approved January 29, 2015; revised October 25, 2018. 
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Meeting of the 

OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 
October 25, 2018 

 
 
 

AGENDA ITEM #9: 
 
  Oklahoma’s Promise. 
 
SUBJECT: Approval of FY 2020 official funding estimate. 
 
RECOMMENDATION: 
 

It is recommended that the State Regents provide to the State Board of Equalization 
a funding estimate of $77.3 million for the Oklahoma’s Promise scholarship 
program for fiscal year 2020. 

 

BACKGROUND: 

Oklahoma’s Promise was created by the Oklahoma Legislature in 1992.  The program is designed to 
increase the education attainment level of Oklahoma’s population by providing an incentive for more 
students to aspire for college, prepare themselves academically in high school, and ultimately earn college 
degrees.   
 
Students from families with incomes of $55,000 or less must enroll in the program in the 8th, 9th, or 10th 
grade. To earn the scholarship, students must complete a 17-course college preparatory curriculum, 
achieve at least a 2.50 GPA in the required core curriculum and a 2.50 GPA overall, attend school 
regularly, and refrain from drug abuse or delinquent acts. Students completing the requirements are 
eligible for a scholarship equal to public college tuition. In college, students are subject to an annual 
family income check at $100,000. To retain the scholarship in college, students must also meet certain 
academic and conduct requirements. 
 
During the 2007 session, the Oklahoma Legislature passed SB 820 providing a dedicated funding process 
to ensure full and stable financial support for the program.  The implementation of a dedicated funding 
process for the Oklahoma’s Promise program was a long-standing legislative goal of the State Regents. 
 
By statute, the State Regents must provide a funding estimate to the State Board of Equalization no later 
than November 1 of each year. The funding estimate is for the fiscal year that begins the following July 1.  
The seven-member State Board of Equalization is comprised of the Governor, Lieutenant Governor, State 
Auditor and Inspector, State Treasurer, Attorney General, Superintendent of Public Instruction, and the 
President of the Board of Agriculture. The Board is responsible for certifying the total amount of funds 
that the Legislature can appropriate from the state’s General Revenue Fund. The Board also has the 
responsibility to determine the amount of revenue necessary to fund the Oklahoma’s Promise scholarships 
and subtract that amount from the total funds available for appropriation from the General Revenue Fund. 
 
POLICY ISSUES: 

The Oklahoma’s Promise program plays an important role in the State Regents’ goal to increase the 
proportion of Oklahoma’s population earning a college degree or other postsecondary credential.   
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ANALYSIS: 

Fiscal Year 2019-2020 Funding Estimate 
Based on current data and projections, the funding estimate for the Oklahoma’s Promise program in 2019-
2020 is $77.3 million, an increase of $500,000 or less than one percent from the 2018-2019 funding level 
of $76.8 million. The number of students expected to receive an Oklahoma’s Promise award in 2019-
2020 is about 17,000. 
 
Factors taken into consideration to calculate the estimate include:   

 enrollment rates of 8th, 9th, and 10th grade students in the program 

 the rate at which Oklahoma’s Promise students complete the high school requirements to 
be eligible for the scholarship 

 high school-to-college-going rates 

 student enrollment patterns at colleges in Oklahoma 

 their persistence/award-retention rates in college 

 the number of college semester credit hours in which students enroll 

 the tuition rates at each institution 

 estimated tuition increases 

 changes in institutional tuition policy such as flat-rate tuition structure 
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High School Student Enrollment in Oklahoma’s Promise 
The number of Oklahoma’s Promise students enrolling in the program has been declining gradually since 
2012.  However, the rate of decline has lessened in the past three years. The 2019 high school graduating 
class is the last class enrolled at the $50,000 family income limit; its enrollment is projected to be about 
8,100, slightly less than the 2018 graduating class. The 2020 graduating class is the first class enrolled at 
the higher $55,000 income limit and is currently projected to be about ten percent larger than the 2019 
class. 

 

OKPromise High School Enrollment
(By High School Graduation Year)
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High School Requirement Completion Rates of Oklahoma’s Promise Students 
Over the past six years the percentage of those enrolled students who successfully complete the program’s 
high school requirements to be eligible for the scholarship has increased significantly. About seventy-
three percent of Oklahoma’s Promise students enrolled in the high school graduating class of 2018 
completed the program requirements.  The increased completion rate means that about 500 more 2018 
graduates will receive the scholarship than would have if the completion rate had remained at sixty-five 
percent. It is projected that the completion rate will reach seventy-four percent for the class of 2019. 

 

High School Requirement Completion Rates
(by grad year)
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Number of High School Students Completing the Program Requirements 
The number of Oklahoma’s Promise students in the 2019 graduating class meeting the requirements to be 
eligible for the scholarship is expected to be about the same as the graduating class of 2018. 

 

High School Students Completing 
OKPromise Requirements

(by Grad Year)
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Projected Scholarship Recipients 
The projected number of scholarship recipients in 2019-2020 is expected to remain about the same as 
2018-2019. 
 
 
 

Scholarship Recipients
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Sources of Funding and Year End Trust Fund Balances    
As shown below, for the four fiscal years from FY 2013 through FY 2016, amounts totaling $18.4 million 
were budgeted from the program’s trust fund balance for scholarship expenditures. Beginning in FY 
2017, the trust fund no longer had a balance sufficient to be budgeted for scholarship expenses. The trust 
fund balance at the end of FY 2018 of $2.1 million equated to about three percent of the FY 2018 funding 
request. 
 
 
 

 Funding 
Estimate 

 From General 
Revenue 

 Budgeted From 
Trust Fund 

 June 30 Trust 
Fund Balance 

Balance 
as % of 
Funding

FY'2011 $57,000,000 $57,000,000 $15,626,849 27.4%

FY'2012 $63,200,000 $63,200,000 $20,121,256 31.8%

FY'2013 $63,000,000 $57,000,000 $6,000,000 $19,852,259 31.5%

FY'2014 $62,700,000 $57,000,000 $5,700,000 $12,400,074 19.8%

FY'2015 $61,000,000 $57,000,000 $4,000,000 $4,910,968 8.1%

FY'2016 $61,700,000 $59,000,000 $2,700,000 $649,223 1.1%

FY'2017 $67,800,000 $67,800,000             $0 $521,449 0.8%

FY'2018 $74,300,000 $74,300,000             $0 $2,120,053 2.9%

FY'2019 est. $76,800,000 $76,800,000             $0

FY'2020 est. $77,300,000 $77,300,000             $0

Total Budgeted From Trust Fund $18,400,000

Oklahoma's Promise
Funding Sources / Year End Trust Fund Balances
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Meeting of the 

OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 
October 25, 2018 

 
 
 

AGENDA ITEM #10: 
 
  Endowment. 
 
SUBJECT: Approval of June 30, 2018 market values, distribution schedules and reports. 
 
RECOMMENDATION: 
 
 It is recommended that the State Regents approve a distribution of 4.5 percent of 

the June 30 market value totaling to the amount of $24.5 million for fiscal year 2018, 
and $7.0 million for prior years’ carryover-- totaling approximately $31.5 million-- 
for institutional expenditure from eligible Endowment Trust Fund accounts and 
approve the corresponding account reports for the year-ended June 30, 2018. 

 
BACKGROUND: 
 
With the allocation at the May 29, 2018 meeting, the State Regents have allocated a total of 
approximately $429 million to the Endowment Trust Fund for chairs, professorships and lectureships and 
from state appropriations since inception of the program in 1988.  The last several years’ allocations are 
dedicated to bond debt service with the exception of the one-time transfer in FY2012 of 146.9 million 
from the EDGE Trust.  The 2008 legislature increased the debt service for endowed chairs bonding 
authority by $4,899,645. The current total allocation of $11.4 million in state appropriations.  
 
These allocations are to support the establishment of faculty chairs and professorships and for related 
activities to improve the quality of instruction and research at colleges and universities in the State 
System. State Regents have also allocated $30 million for the Langston University Endowment since 
1999 and have completed the commitment with the FY2015 allocation. In addition to state funding, the 
trust fund contains some private matching funds and unrestricted gifts. 
 
In September 2003, the endowment distribution policy was revised to allow for 4.5 percent of the three-
year average market value at June 30 to be available for distribution.  This revision became effective with 
the FY04 distribution. Also, included for the eighth year is the available distribution for the Langston 
University Endowment.  It has been a long-standing practice that our distribution approval has included 
previous year’s carryover funds.  This item includes only one-half of those funds for available distribution 
for FY2019, as the earnings of the trust aren’t sufficient to continue this practice at the full amount of the 
undrawn, cumulative carryover. 
 
POLICY ISSUES: 
 
Investments for the Endowment Trust Fund have been made in compliance with the State Regents’ 
investment policy and relevant State Statutes.  
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STAFF ANALYSIS: 
 
The market value of the trust fund was $747.7 million, as of June 30, 2018.  In FY18, the fund posted a 
gain of approximately 7.3 percent, in unitized asset value.  
 
The State Regents’ current investment policy provides that “the investment committee shall determine the 
distribution...The distribution will not necessarily be equivalent to actual earnings during the year, but to 
maintain a distribution rate from year to year that, as a goal, will approximate 4.5 percent of the asset 
values based on an average of the past three years for the endowment trust fund.”  The attached 
distribution schedule reflects the distribution available for each eligible Endowment Trust Fund account 
and is presented for approval.   
 
In addition to the regular annual 2018 endowment distribution, it is recommended that the State Regents 
approve a one-time allotment of appreciated funds that are available due to unspent funds originally 
budgeted for expenses related to the administration of the endowment. The one-time allocation will be 
allotted on a pro-rated basis and leave an appropriate balance sufficient to continue the administrative 
duties of the trust.  
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 25, 2018 
 
 
 

AGENDA ITEM #11: 
 
  Investments. 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 25, 2018 
 
 
 

AGENDA ITEM #12: 
 
  Commendations. 
 
SUBJECT: Recognition of State Regents’ staff for service and recognitions on state and national 

projects. 
 
RECOMMENDATION: 
 

It is recommended that the State Regents accept this report and commend staff for 
state and national recognitions. 

 
RECOGNITIONS: 
 
State Regents’ staff received the following state and national recognitions: 
 
 Chancellor Glen D. Johnson provided remarks at building dedication and ribbon cutting for 

Northern Oklahoma College’s Stillwater Classroom Building in Stillwater; taped welcoming 
remarks for Concurrent Enrollment Conference held at the University of Central Oklahoma 
(UCO) in Edmond; provided welcoming remarks and introduced luncheon keynote speaker at 
2018 Legal Issues in Higher Education Conference at the University of Oklahoma in Norman; 
provided welcoming remarks for State Regents’ 11th Annual Reading Conference at the 
Presbyterian Health Foundation Conference Center in Oklahoma City; provided remarks and 
presented 2018 Higher Education Distinguished Service Award to Senator Tom Dugger and 
Senator Eddie Fields at Oklahoma State University in Stillwater; provided remarks and presented 
2018 Higher Education Distinguished Service Award to Senator Kim David at Northeastern State 
University in Tahlequah; provided remarks and presented Spotlight Award via videoconference 
for the 9th Annual Promoting Undergraduate Research Conference held at the University of 
Central Oklahoma (UCO) in Edmond; provided remarks and introduced luncheon keynote 
speaker for Student Leadership Retreat at Southwestern Oklahoma State University (SWOSU) in 
Weatherford; provided remarks to Student Advisory Board at the State Regents’ office in 
Oklahoma City; provided remarks at NextGen Under 30 Day at the Capitol at the State Capitol in 
Oklahoma City; provided remarks to Council of Retired Presidents at their meeting in Oklahoma 
City. 
 

 The Student Preparation Team, Lisa Nelson, director, and Annette Long, coordinator, held their 
annual fall outreach workshops at nine locations throughout the state during the month of 
September.  Others sharing resources from the State Regents relating to student and family 
college readiness were: Theresa Shaklee, OKcollegestart student portal coordinator, OCAP; 
Jordan Evans, outreach specialist, OCAP; Sheniqia Haynes, outreach specialist, OCAP; Letha 
Huddleston, outreach services specialist III, OCAP; and Dr. Rachel Bates, associate vice 
Chancellor for Educational Partnerships, who joined the Student Preparation Team at the OKC 
and Tulsa workshops to discuss math pathways.  Administrators, Indian Education coordinators 
and counselors were invited to these workshops which were held in Oklahoma City, Goodwell, 
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Burns Flat, Enid, Hugo, Ada, Lawton, Afton, and Broken Arrow.  There were a total of 578 
attendees.   
 

 In October 2018, the Oklahoma State Regents for Higher Education hosted the Regents Education 
Program’s Annual Conference.  At the 11-hour event the following Regents and Staff participated 
in the event.  Regent Jay Helm; Chancellor Glen D. Johnson; Kylie Smith, vice chancellor for 
Administration; Tony Hutchison, vice chancellor for Strategic Planning and Analysis and 
Workforce and Economic Development; Amanda Paliotta, vice chancellor for Budget and 
Finance; Dr. Debbie Blanke, vice chancellor for Academic Affairs and Student Affairs; Regent 
Andy Lester; Angela Caddell, associate vice chancellor for Communications; LeeAnna 
McNally, vice chancellor for Governmental Relations; Robert Nordmark, chief technology 
officer, OneNet; Bryce Fair, associate vice chancellor for Scholarships and Grants; Melissa 
Neal, executive director, Oklahoma College Assistance Program; John Morrow, Oklahoma 
GEAR UP project director. 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 25, 2018 
 
 
 

AGENDA ITEM #13: 
 
  Executive Session. 
 
SUBJECT: Possible discussion and vote to enter into executive session pursuant to Title 25, 

Oklahoma Statutes, Section 307(B)(4) for confidential communications between the 
board and its attorneys concerning a pending investigation, claim, or action if the board, 
with advice of its attorney, determines that disclosure will seriously impair the ability of 
the board to process the claim or conduct a pending investigation, litigation, or 
proceeding in the public interest.   
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 25, 2018 
 
 
 

AGENDA ITEM #14-a (1): 
 
  Programs. 
 
SUBJECT: Approval of institutional requests for program modifications. 
 
RECOMMENDATION: 
 

It is recommended that the State Regents approve modifications to existing 
programs, as described below. 

 
BACKGROUND: 
 
 Oklahoma State University (OSU) 
    5 degree program requirement changes 
    1 degree program option deletion 
    3 degree program option additions 
 
 Southeastern Oklahoma State University (SEOSU) 
  1 degree program requirement change 
  3 degree program option additions 
  2 degree program option deletions 
 
 Southwestern Oklahoma State University (SWOSU) 
  1 degree program requirement change 
 
POLICY ISSUES: 
 
These actions are consistent with the Oklahoma State Regents for Higher Education’s Academic Program 
Approval policy. 
 
ANALYSIS: 
 
OSU - Master of Science in Physics (162) 

Degree program option deletion 
 Delete Medical Physics option. 
 The proposed deletion is due to an insufficient number of faculty to maintain the option. 
 There are currently 3 students enrolled in the option. 
 Students are either graduating, transferring to a different physics option, or have elected to 

transfer to another institution with a medical physics program. 
 Three courses will be deleted. 
 Total credit hours for the degree will not change. 
 No funds are requested from the State Regents. 
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OSU - Doctor of Philosophy in Educational Leadership and Policy Studies (461) 

Degree program requirement changes 
 For the Higher Education option: 

o Remove HESA 6710. 
o Remove 9 credit hours of Cognates/Electives with a Thematic Focus. 
o Add 3 credit hours of HESA 6850 to be completed as part of the Independent 

Research/Dissertation component. 
 The proposed changes are the result of a comparison of similar programs at other universities and 

a determination that the number of credit hours required to complete the program was a deterrent 
and a barrier to students. 

 No new courses will be added and no courses will be deleted. 
 Total credit hours for the degree will change from 72 to 63. 
 No funds are requested from the State Regents. 

 
OSU - Master of Science in Educational Leadership Studies (437) 

Degree program requirement changes 
 For the College Student Development option: 

o Remove HESA 5233, HESA 6220, HESA 5320, and REMS 5013. 
o Add HESA 6243 and HESA 6253. 
o Add HESA 5343/HESA 5653. 
o Change credit hours required for Elective Courses from 9 to 6. 

 The proposed changes are the result of a comparison of similar programs at other universities and 
a determination that the number of credit hours required to complete the program was a deterrent 
and a barrier to students. 

 One new course will be added and no courses will be deleted. 
 Total credit hours for the degree will change from 42 to 36. 
 No funds are requested from the State Regents. 

 
OSU - Master of Science in Teaching, Learning, and Leadership (057) 

Degree program requirement changes 
 For the Special Education option: 

o Remove SPED 5683, SPED 5673, SPED 5743, SPED 5123, SPED 5623, SPED 5783, 
SPED 5883, and SPED 5993. 

o Add SPSY 6253 and SPED 6183. 
o Add SPSY 5873, SPSY 6313, SPSY 6313, and SPED 5000. 
o Change credit hours required for Area of Emphasis from 9-15 to 12-15. 
o Change credit hours required for Program Core from 12 to 9. 

 The proposed changes increase rigor and align coursework to the Council for Exceptional 
Children standards and High Leverage practices. 

 No new courses will be added and no courses will be deleted. 
 Total credit hours for the degree will not change. 
 No funds are requested from the State Regents. 

 
OSU - Bachelor of Arts in Psychology (257) 
 Degree program option addition 

 Add option Business Essentials. 
 The proposed option will provide Psychology majors with an interest in Business a clear path for 

fulfilling some essential business courses they may need for future business-related careers or 
graduate studies. 
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 No new courses will be added and no courses will be deleted. 
 Total credit hours for the degree will not change. 
 No funds are requested from the State Regents. 

 
OSU - Bachelor of Science in Psychology (176) 
 Degree program option additions 

 Add options Pre-Occupational Therapy and Pre-Physical Therapy. 
 The proposed option provides students who plan to attend Occupational Therapy (OT) or 

Physical Therapy (PT) school a clear path for fulfilling the pre-requisites for these programs. 
 No new courses will be added and no courses will be deleted. 
 Total credit hours for the degree will not change. 
 No funds are requested from the State Regents. 

 
OSU - Bachelor of Science in Career and Technology Education (196) 

Degree program requirement changes 
 For the Certification option: 

o Remove MKTG 4553. 
o Remove Marketing Education Emphasis and Technology Education Emphasis. 
o The proposed changes are the result of a low demand for teachers in these areas and no 

graduates in 8 years. 
 For the Non-Certification option: 

o Remove Option 2. 
o Change credit hours required for CTED 4010 from 1-6 to 3 and for and CTED 4110 from 

1-6 to 3. 
o Remove 15 credit hours of CTED 2000. 
o Add 24 credit hours of upper-division course work. 
o Remove SCFD 3223 and EDTC 4113. 
o Add CTED 4113 and CTED 4313. 
o The proposed changes will increase the clarity of the degree program for faculty, 

advisors, and students. 
 No new courses will be added and no courses will be deleted. 
 Total credit hours for the degree will not change. 
 No funds are requested from the State Regents. 

 
SEOSU - Master of Early Intervention and Child Development in Early Intervention and Child  
 Development (116) 
 Degree program requirement changes, degree program option deletions, and degree program  

option additions 
 Delete options Management and Leadership. 

o The proposed deletions are the result a curricular restructure to combine two options into 
one. 

o There are current 12 students enrolled. 
o Students will be advised into the new Administrative option. 

 Add options General Emphasis, Native Populations, and Administrative. 
o The proposed options will provide courses to enhance students’ knowledge of issues 

related to specific populations. 
 For all options: 

o Remove NAL 5002, ENG 5983, CIS 4103, EICD 5263, EICD 5243, COUN 5133, NAL 
5113, NAL 5153, and EICD 5971 from Core Courses and add EICD 5283, EICD 5353, 
COUN 5123, SPED 5073, SPED 5093, and SPED 5063. 
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o  
o The proposed changes better align the curriculum to meet the program’s objectives and 

meet the needs of early childhood educators in the field. 
 Two new courses will be added and one course will be deleted. 
 Total credit hours for the degree will not change. 
 No funds are requested from the State Regents. 

 
SWOSU - Associate of Applied Science in Medical Laboratory Technician (123) 
 Degree program requirement change 

 Require students to demonstrate Phlebotomy Proficiency or complete ALHLT 1091. 
 The proposed change better accommodates students entering the program with a certificate in 

Phlebotomy. 
 No new courses will be added and no courses will be deleted. 
 Total credit hour for the degree will change from 76 to 76-77. 
 No funds are requested from the State Regents. 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 25, 2018 
 
 
 

AGENDA ITEM #14-a (2): 
 
  Programs. 
 
SUBJECT: Ratification of approved institutional requests to suspend academic degree programs. 
 
RECOMMENDATION: 

 
It is recommended that the State Regents ratify the approved institutional requests to suspend the 
existing academic degree programs, as described below. 

 
BACKGROUND: 
 
Southeastern Oklahoma State University (SEOSU) requested authorization to suspend the program listed 
below: 
 

 Bachelor of Science in Organizational Leadership (775) 
 
POLICY ISSUES: 
 
Suspending a program is consistent with the Oklahoma State Regents for Higher Education’s Academic 
Program Review policy.  Institutions have three years to reinstate or delete suspended programs. Students 
may not be recruited or admitted into suspended programs. Additionally, suspended programs may not be 
listed in institutional catalogs.   
 
ANALYSIS: 
 
SEOSU requested authorization to suspend the Bachelor of Science in Organizational Leadership. 
 

 SEOSU indicates the program has had limited productivity the past 10 years and that other 
programs, such as the Bachelor of Science in Liberal and Applied Studies (102) and “Choctaw U” 
have been a barrier to student recruitment into the program. 

 This suspension is effective immediately. 
 SEOSU will reinstate or delete the program by October 31, 2019. 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 25, 2018 
 
 
 

AGENDA ITEM #14-a (3): 
 
  Programs. 
 
SUBJECT: Approval of institutional requests for degree program inventory reconciliations. 
 
RECOMMENDATION: 
 

It is recommended that the State Regents approve the request for degree program 
inventory reconciliations as described below. 

 
BACKGROUND: 
 
The University of Oklahoma (OU) requested degree program modification changes for the Doctor of 
Philosophy in Adult and Higher Education (114), the Bachelor of Science in Education in Social Studies-
General (208), and the Bachelor of Science in Education in World Language Education (083) to reconcile 
institutional practice with official degree program inventory. 
 
POLICY ISSUES: 
 
This action is consistent with the State Regents’ Academic Program Approval policy. 
 
ANALYSIS: 
 
OU requested degree program modification changes for the Doctor of Philosophy in Adult and Higher 
Education (114), which were approved at the September 6, 2018 State Regents’ meeting.  The 
modification erroneously indicated to add ADAH 5023.  The modification should have added EDAH 
5023. This action will correct this error and reconcile institutional practice with official degree program 
inventory. 
 
OU requested degree program modification changes for the Bachelor of Science in Education in Social 
Studies-General (208), which were approved at the September 6, 2018 State Regents’ meeting.  The 
modification erroneously added EDWL 4033 and EDWL 4023.  These courses are not required for the 
Bachelor of Science in Education in Social Studies-General (208) program.  This action will correct this 
error and reconcile institutional practice with official degree program inventory. 
 
OU requested degree program modification changes for the Bachelor of Science in Education in World 
Language Education (083), which were approved at the September 6, 2018 State Regents’ meeting.  The 
modification omitted removing MLLL 4813 and LING 4023 and adding EDWL 4033 and EDWL 4023.  
This action will correct this error and reconcile institutional practice with official degree program 
inventory. 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 25, 2018 
 
 
 

AGENDA ITEM #14-b: 
 
  Academic Nomenclature. 
 
SUBJECT: Ratification of Seminole State College’s institutional request to create an academic 

division. 
 
RECOMMENDATION: 
 

It is recommended that the State Regents ratify the approved academic 
nomenclature changes as described below. 

 
BACKGROUND: 
 
Seminole State College (SSC) requested authorization to create one academic division. SSC’s governing 
board approved the request on June 21, 2018. 
 
POLICY ISSUES: 
 
This action is consistent with the State Regents’ Approval of Changes in Academic Structure and 
Nomenclature policy.   
 
ANALYSIS: 
 
SSC requested approval to reorganize academic divisions.  The reorganization plan establishes the Health 
Sciences division to better serve the health sciences and allied health programs. The plan also realigns 
academic programs offered within divisions. No programs were changed or deleted. No additional 
funding is requested from the State Regents for this change.  
  
Authorization was granted by the Chancellor for the above request. State Regents’ ratification is 
requested. 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 25, 2018 
 
 
 

AGENDA ITEM #14-c: 
 
  Cooperative Agreements. 
 
SUBJECT: Ratification of institutional requests regarding cooperative agreement programs from 

Rose State College with Eastern Oklahoma County Technology Center and Mid-Del 
Technology Center. 

 
RECOMMENDATION: 
 

It is recommended that the State Regents ratify Rose State College’s request to add 
or modify cooperative agreement programs, as described below.  

 
BACKGROUND: 
 
In 1988, the State Regents approved the Cooperative Alliances Between Higher Education Institutions 
and Technology Centers policy. The policy was designed to expand Oklahomans’ educational 
opportunities and to encourage colleges and technology centers to develop resource-sharing partnerships.  
The policy guides the creation of cooperative agreements between Oklahoma’s colleges and technology 
centers for associate in applied science degrees. 
 
At the February 12, 2009 meeting, the State Regents adopted revisions to the policy including the title of 
the policy; outlined the rationale behind the formation of Cooperative Alliances; and added definitions 
pertinent to the policy and requirements for cooperative agreement programs (CAP) regarding 
curriculum, quality assurance, criteria for admission, student support services, marketing and outreach, 
institutional reporting, and financial arrangements. There were also revisions to the reporting 
requirements for alliances. 
 
In February 2013, State Regents’ staff had meetings with the Higher Learning Commission (HLC) staff in 
Chicago which directed changes to CAPs to align with HLC criteria and assumed practices. At the 
January 29, 2015 meeting, the State Regents approved policy revisions to the Contractual Arrangements 
Between Higher Education Institutions and Other Entities, and the Credit for Prior Learning policies to 
ensure alignment with HLC standards.  As a result of these accreditation and policy changes, institutions 
submitted requests to add, modify, suspend, or delete each CAP. 
 
POLICY ISSUES: 
 
This action is consistent with the State Regents’ Academic Program Review, Contractual Arrangements 
Between Higher Education Institutions and Other Entities, and Credit for Prior Learning policies. 
 
ANALYSIS: 
 
Based on changes in career technology course work Rose State College (RSC) submitted requests to 
modify a CAP with one or more technology centers, as specified in Attachment A, to better align with the 
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Associate in Applied Science in Cyber Security/Digital Forensics (111) requirements.  Approval was 
granted by the Chancellor.  State Regents’ ratification is requested. 

 
 

CAP Additions/Modifications 
Attachment A 

 
Institution Program 

Code 
Program Name Career Technology 

Center 
Contract 
Hours 

PLA 
Hours 

RSC 111 Associate in Applied 
Science in Cyber 
Security/Digital Forensics 

Eastern Oklahoma 
County Technology 
Center 

15  

RSC 111 Associate in Applied 
Science in Cyber 
Security/Digital Forensics 

Mid Del 
Technology Center 

15  
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 25, 2018 
 
 
 

AGENDA ITEM #14-d: 
 
  State Authorization Reciprocity Agreement. 
 
SUBJECT: Ratification of institutional requests to renew of participation in the State Authorization 

Reciprocity Agreement. 
  
RECOMMENDATION: 
 

It is recommended that the State Regents ratify institutional requests for annual 
renewal of participation in the State Authorization Reciprocity Agreement. 

 
BACKGROUND: 
 
On May 29, 2015, the State Regents approved Oklahoma’s participation in the State Authorization 
Reciprocity Agreement (SARA).  Additionally, on June 29, 2015, the Southern Regional Education Board 
approved Oklahoma as a SARA State.  

As the state portal agency, the State Regents are responsible for the initial approval and ongoing oversight 
of SARA activities which are performed by Oklahoma public and private institutions. Based on the 
extended time periods between State Regents’ meetings during certain points of the year, relying on State 
Regents’ approval to permit eligible institutions to participate in SARA would delay the timeframe in 
which institutional participation in SARA is approved or renewed. Therefore, on September 3, 2015, the 
State Regents approved a revision to the Administrative Operations policy that delegates authority to the 
Chancellor to approve eligible institutions to participate in SARA, pending State Regents’ ratification. 

 
POLICY ISSUES: 
 
Section 3.16.9 in the Oklahoma State Regents for Higher Education’s Distance Education and Traditional 
Off-Campus Courses and Programs policy states the eligibility requirements for SARA as follows:  

“To be eligible for SARA participation, a public or private institution shall have its principal campus or 
central administrative unit domiciled in Oklahoma and be a degree-granting institution that is accredited 
by an agency recognized by the USDE. Additionally, a private institution shall have the minimum 
requisite USDE issued financial responsibility index score, on the most recent year’s review, to 
participate in the SARA. Private institutions which do not attain the required requisite financial 
responsibility score on the most recent year’s financial review, but receive a score within the range which 
NC- SARA permits states to grant provisional acceptance, may seek conditional approval.”   

STAFF ANALYSIS: 
 
Prior to October 25, 2018, State Regents’ staff received SARA renewal applications from the following 
institutions: 
 



104 
 

 University of Oklahoma; 
 Northwestern Oklahoma State University;  
 East Central University; 
 Southwestern Oklahoma State University; 
 Oklahoma Panhandle State University; 
 Tulsa Community College; 
 Murray State College;  
 Eastern Oklahoma State College; 
 Oklahoma City Community College; 
 Redlands Community College; and 
 Northeastern Oklahoma A&M College. 

 
As a result of meeting the SARA eligibility requirements, these institutions were approved by the 
Chancellor for annual renewal of their participation in SARA. State Regents’ ratification is requested.  
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 25, 2018 
 
 
 

AGENDA ITEM #14-e: 
 
  Agency Operations. 
 
SUBJECT: Ratification of purchases in excess of $25,000 for FY2018. 
 
RECOMMENDATION: 
 

It is recommended that the State Regents ratify purchases in amounts in excess of 
$25,000 but not in excess of $100,000 between August 4, 2018 and September 24, 
2018. 

 
BACKGROUND: 
Agency purchases are presented for State Regents’ action. They relate to previous board action and the 
approved agency budgets. 
 
POLICY ISSUES: 
The recommended action is consistent with the State Regents’ purchasing policy which provides for the 
Budget Committee’s review of purchases in excess of $25,000. 
 
ANALYSIS: 
For the time period between August 4, 2018 and September 24, 2018, there are 10 purchases in excess of 
$25,000 but not in excess of $100,000. 
 

 
Core 

1) Office of Management and Enterprise Services in the amount of $37,776.00 for the FY19 annual 
transaction processing fees in the PeopleSoft system. (Funded From 210-Core). 
 

OCAP 
2) Staplegun Design Incorporated in the amount of $40,000.00 for a digital advertising plan to 

promote the timely completion of the Federal Application Federal Student Aid (FAFSA) 
application. Target audiences for the campaign are Oklahoma students in the 12th grade, their 
parents and other adults with influence. (Funded from 701-OCAP).  

  
OneNet 

3) MSC Technologies Incorporated in the amount of $49,565.00 for uninterruptable power supply 
(UPS) battery replacement for RP3 Data Center. The American Power Conversion recommends 
these batteries be replaced every 5 years. These UPS batteries have been in service for 5 years 
and should be replaced to provide the reliability and runtime we require for our Data Center.  The 
costs for this project will be recovered through OneNet user fees. (Funded from 718-OneNet). 

 
4) The Gooden Group in the amount of $48,200.00 for public relation services and consultation to 

develop strategies to capitalize on building brand awareness and new business opportunities. The 
costs for these services will be recovered through OneNet user fees. (Funded from 718-OneNet). 
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5) Dobson Technologies Transport and Telecom Solutions in the amount of $42,469.95 for fiber 

construction to new Community Anchor Institution (CAI). The cost of this project will be 
recovered through OneNet customer user fees. (Funded From 718-OneNet). 
 

6) Software House International in the amount of $66,000.00 for security applications to support 
cyber-monitoring of internet traffic. The costs for these services will be recovered through 
OneNet user fees. (Funded From 718-OneNet). 

 
7) Presidio Holding Incorporated in the amount of $80,491.60 for Cisco routers to support fiber 

builds to libraries and schools for the E-rate season. The costs for these services will be recovered 
through OneNet user fees. (Funded From 718-OneNet). 
 

8) Dobson Technologies Transport and Telecom Solutions in the amount of $82,316.80 for the 
construction of a fault tolerant route to enter Southeastern Oklahoma State University located at 
1405 N 4th Avenue in Durant, Oklahoma. The costs for this project will be recovered through 
OneNet customer user fees. (Funded from 718-OneNet). 
 

9) CDW LLC in the amount of $68,123.95 to provide storage enclosures and high capacity hard 
drives for approximately 800 terabytes (TB) of storage for archival purposes. The costs for these 
services will be recovered through OneNet customer user fees. (Funded From 718-OneNet). 

 
GEAR UP 

10) Quantum Learning Network in the amount of $46,500.00 to provide workshops focused on 
leadership development for the superintendents of the 2017 GEAR UP Grant schools. Workshop 
training will include the modeling of strategies, theory and research behind best practices, 
participant rehearsal strategies/coaching, and feedback. Quantum Learning is a partner in the 
Phase IV GEAR UP grant. (Funded From 730-GEAR UP). 

 
 
 
 



107 
 

Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 25, 2018 
 
 
 

AGENDA ITEM #15-a: 
 
  Programs. 
 
SUBJECT: Current Status Report on Program Requests. 
 
RECOMMENDATION: 
 

This item is for information only. 
 
BACKGROUND: 
 
The Status Report on Program Requests tracks the status of all program requests received since July 1, 
2018 as well as requests pending from the previous year. 
 
POLICY ISSUES: 
 
This report lists requests regarding degree programs as required by the Oklahoma State Regents for 
Higher Education’s Academic Program Approval policy. 
 
ANALYSIS: 
 
The Status Report on Program Requests lists all program requests received by the State Regents and 
program actions taken by the State Regents within the current academic year (2018-2019). 
 
The current status report contains the Current Degree Program Inventory and the following schedules: 
 

1. Letters of Intent 
2. Degree Program Requests Under Review 
3. Electronic Delivery for Existing Program Requests Under Review 
4. Approved New Program Requests 
5. Approved Electronic Media Requests 
6. Requested Degree Program Deletions 
7. Approved Degree Program Deletions 
8. Requested Degree Program Name Changes 
9. Approved Degree Program Name Changes 
10. Requested Degree Designation Changes 
11. Approved Degree Designation Changes 
12. Cooperative Agreements 
13. Suspended Programs 
14. Reinstated Programs 
15. Inventory Reconciliations 
16. Net Reduction Table 

 
Supplement available upon request. 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 25, 2018 
 
 
 

AGENDA ITEM #15-b (1): 
 
  Annual Reports. 
 
SUBJECT: Acceptance of the Policy Exception Quarterly Report. 
 
RECOMMENDATION: 
 

This item is for information only. 
 
BACKGROUND: 
 
At the May 1994 meeting, the State Regents delegated authority to the Chancellor to approve minor 
exceptions and clarifications to Oklahoma State Regents for Higher Education (OSRHE) policies that will 
not result in a broad circumvention of policy.  All exceptions are requested by the president and supported 
by extenuating circumstances and are to be reported quarterly to the State Regents.  This is the 70th report 
of exceptions to academic policy granted by the Chancellor. 
 
POLICY ISSUES: 
 
Seven exceptions to OSRHE academic policies was granted by the Chancellor since the June 28, 2018 
report. 
 
ANALYSIS: 
 

Southwestern Oklahoma State University (SWOSU) 
 
An exception was granted to the OSRHE Undergraduate Degree Requirements policy, which states a 
minimum of 40 hours of upper-division coursework shall be applied toward the baccalaureate degree, 
excluding physical education activity coursework. This exception allowed SWOSU to waive ten hours of 
this requirement for a student so she could complete her baccalaureate degree and be certified as a 
graduate. This policy exception was based on the facts that the student had completed a total of 163 credit 
hours, had met all other undergraduate degree requirements, was about to lose her financial aid eligibility, 
and the recommendation of the president. 
 
An exception was granted to the OSRHE Undergraduate Degree Requirements policy, which states a 
minimum of 30 hours of resident credit applied toward the baccalaureate degree shall be taken at the 
awarding institution, exclusive of correspondence work. This exception allowed SWOSU to waive six 
hours of this requirement so that a student could be certified as a Summer 2018 graduate. This policy 
exception was based on a nursing program credit hour configuration change which was implemented 
while this student was pursuing her degree and the recommendation of the president.  
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Oklahoma State University Institute of Technology (OSUIT) 
 
An exception was granted to the OSRHE Undergraduate Degree Requirements policy, which states that 
the standards of education for completion of the associate degree in programs of technical-occupational 
education will include at least six (6) credit hours in U.S. History and U.S. Government. This exception 
allowed OSUIT to waive this requirement so a student could complete his degree and be certified as a 
graduate. This policy exception was based on the facts that the student had completed a Bachelor of 
Science in Mechanical Engineering from Arizona State University, satisfied the general education 
requirements for the bachelor’s degree earned, met all other undergraduate degree requirements, and the 
recommendation of the president. 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 25, 2018 
 
 
 

AGENDA ITEM #15-b (2): 
 
  Annual Reports. 
 
SUBJECT: Acceptance of the Preparing for College mass mailing report.  
 
RECOMMENDATION: 
 

This item is for information only. 
 
BACKGROUND: 
 
In 1997, the Citizens’ Commission on the Future of Oklahoma Higher Education recommended that the 
State Regents expand efforts to explain the services Oklahoma higher education offers to Oklahoma and 
Oklahomans and the benefits the state and its citizens receive from those services. 
 
Additionally, in January 1999 the Oklahoma State Regents for Higher Education announced an aggressive 
plan to increase the proportion of Oklahomans holding a bachelor’s degree from 20 to 28 percent by 2010 
and the proportion of associate degree holders from 5 to 10 percent. Called Brain Gain, the plan was 
designed to move Oklahoma from the bottom to the top one-third of all states for its educational and 
economic performance. The State Regents are seeking to add more college degree holders to the state’s 
population by focusing on three areas – increasing the proportion of Oklahomans who earn a college 
degree, keeping more Oklahoma graduates in the state and attracting college degree holders from outside 
the state. 
 
Most recently, the State Regents identified degree and certificate completion as their top priority with the 
September 2011 launch of Complete College America (CCA). Oklahoma has been named the national 
model for CCA, with a plan focused on promoting college readiness, transforming remediation, 
strengthening pathways to certificates and degrees, expanding adult degree completion efforts, and 
rewarding performance and completion. Oklahoma’s CCA goal is to increase the number of degrees and 
certificates earned each year in our state by 67 percent by 2023.  
 
For the 26th consecutive year, the State Regents, in a joint effort with the Oklahoma College Assistance 
Program (OCAP), undertook a mass mailing of publications designed to help 8th-12th grade students better 
prepare for college. The materials include information that has been specifically requested by 8th-12th 
grade counselors. 
 
POLICY ISSUES: 
 
This initiative is consistent with recommendations made by the Citizens' Commission on the Future of 
Oklahoma Higher Education in October 1997 to better publicize higher education services and benefits, 
and supports the strategic goals set forth in the State Regents’ CCA degree and certificate completion 
initiative. 
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ANALYSIS: 
 
The 2018 mailing was outsourced to Presort First Class, an Oklahoma City mailing service vendor 
awarded the statewide contract for mailing services (SW0095). 
The following publications were distributed to head counselors at Oklahoma junior high and high schools 
in September 2018. 
  

Do You Have a Plan for College? Oklahoma’s Official Guide to Preparing for College (8th- 
through 10th-grade students) 

Do You Have a Plan for College? Oklahoma’s Official Guide to Preparing for College (High 
School Juniors and Seniors) 

Approximately 240,000 brochures about preparing for college were distributed to head counselors at 
Oklahoma public schools for distribution to each 8th-12th grade student in their schools. In addition, 
brochures were sent to counselors at private schools accredited by the State Department of Education 
through Oklahoma Private School Accreditation Commission-recognized associations. This is the 16th 
year that separate, grade-specific brochures were produced. More than 150,000 brochures focusing on 
early academic and financial planning for college were distributed to 8th-10th grades, and more than 
89,500 brochures focusing on academic requirements and financial aid were sent to 11th-12th grades. 
The brochures will also be sent upon request to statewide home school organizations, libraries, 
educational organizations such as TRiO, Job Corps locations, and tribal and faith-based organizations. 
Online versions of both brochures are also available on the State Regents’ and OCAP websites.  
 
The brochures are designed to inform students about the courses they must take in high school to be 
admitted to an Oklahoma state college or university. They also detail admission standards, placement 
scores and financial aid information. In addition, they encourage students to call the State Regents' 
toll-free Student Information hotline or visit the OKcollegestart.org website for more information. 
The brochures also feature a map of Oklahoma public colleges and universities with phone numbers 
and website addresses, as well as estimated college costs, salary expectation comparisons for various 
jobs, financial planning information and tips for selecting the institution that best fits their needs.  

 
Counselors’ Resource Book: Oklahoma’s Colleges and Universities 

Counselors were also provided a link to a digital version of the Counselors’ Resource Book, which 
offers extensive information about planning and paying for college. Available exclusively on the 
State Regents’ website, the publication is formatted so that counselors can print and three-hole punch 
the document for placement in a binder, so the information can be easily duplicated. Students, parents 
and others are also able to access the publication on the State Regents’ website.  

The resource book provides a profile of each college and university in Oklahoma and includes 
information about preparing for college, concurrent enrollment, course transfer, college costs and 
financial aid. In addition, it publicizes the State Regents' toll-free Student Information hotline and the 
OKcollegestart.org website. The resource book is produced in coordination with the Communicators 
Council. This is the 23rd year the resource book has been produced. 

 
Supplement 
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Meeting of the 
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 

October 25, 2018 
 
 
 

AGENDA ITEM #15-b (3): 
 
  Annual Reports. 
 
SUBJECT: Acceptance of the Fall 2018 Preliminary Enrollment Report. 
 
RECOMMENDATION: 
 

This item is for information only. 
 
BACKGROUND: 
 
Since 1941, enrollment data have been collected and reported by the State Regents for Oklahoma higher 
education institutions.  Beginning in 1981, the Unitized Data System (UDS) was used to collect 
enrollment and other data at the end of each semester and to report unduplicated official enrollments.  The 
original enrollment survey continues to collect preliminary enrollment that can be reported near the 
beginning of each semester.  
 
POLICY ISSUES: 
 
This activity is consistent with the State Regents’ reporting responsibilities. 
 
FINDINGS: 
 
 The headcount enrollment at Oklahoma public colleges and universities decreased by 1.8 percent 

from 176,299 in fall 2017 to 173,039 in fall 2018.  Research universities decreased 1.0 percent from 
58,111 to 57,550; liberal arts universities decreased 3.3 percent from 883 to 854; regional universities 
decreased 1.6 percent from 50,710 to 49,889 and community colleges decreased 2.8 percent from 
66,595 to 64,746 (Table 1). 

 
 The headcount enrollment at private institutions decreased 5.2 percent from 23,285 in fall 2017 to 

22,084 in fall 2018 (Table 1). 
 
 The semester FTE enrollment at public institutions decreased 2.0 percent from 131,297 in fall 2017 to 

128,714 in fall 2018 (Table 2). 
 
 The semester FTE enrollment at private institutions decreased 5.3 percent from 20,142 in fall 2017 to 

19,081 in fall 2018 (Table 2). 
 
 The number of first-time entering students decreased 0.1 percent from 30,574 in fall 2017 to 30,536 

in fall 2018 at Oklahoma public institutions.  The research universities decreased 1.6 percent from 
8,693, to 8,550.  The liberal arts universities increased 4.4 percent from 205 to 214. Public regional 
universities decreased 1.0 percent from 7,529 to 7,451.  The community colleges increased 1.2 
percent from 14,147 in fall 2017 to 14,321 in fall 2018 (Table 3). 
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 The number of first-time entering decreased 6.8 percent from 4,026 to 3,751 at the private institutions 
(Table 3).   

 
 Concurrent headcount enrollment at Oklahoma public institutions increased 1.4 percent from 10,422 

in fall 2017 to 10,569 in fall 2018 (Table 4). 
 

 
 The number of concurrent semester credit hours increased 2.4 percent from 53,925 in fall 2017 to 

55,235 in fall 2018.  The average number of credit hours per student was up slightly from 5.17 in 
2017 to 5.23 in 2018.  (Table 4). 

 
 
The full report is provided as a supplement to the agenda. 
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OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 
Research Park, Oklahoma City 

 
 

Minutes of the Seven Hundred Ninety-Second Meeting 
of the 

Oklahoma State Regents for Higher Education 
September 6, 2018 

 
 

1. ANNOUNCEMENT OF FILING OF MEETING NOTICE AND POSTING OF THE 

AGENDA IN ACCORDANCE WITH THE OPEN MEETING ACT. The Oklahoma State 

Regents for Higher Education held their regular meeting at 9:19 a.m. on Thursday, September 6, 

2018, in the State Regents’ Conference Room at the State Regents’ offices in Oklahoma City, 

Oklahoma. Notice of the meeting had been filed with the Secretary of State on August 29, 2018 

and amended on August 29, 2018. A copy of the agenda for the meeting had been posted in 

accordance with the Open Meeting Act. 

2. CALL TO ORDER. Chairman Jay Helm called the meeting to order and presided. Present for 

the meeting were State Regents Toney Stricklin, Jody Parker, Ann Holloway, Andy Lester, Jeff 

Hickman, Michael C. Turpen and John Massey.  Regent White was absent. 

3. MINUTES OF THE PREVIOUS MEETINGS. Regent Lester made a motion, seconded by 

Regent Parker, to approve the minutes of the State Regents’ regular meeting on June 28, 2018. 

Voting for the motion were Regents Parker, Holloway, Lester, Hickman, Turpen, Massey, and 

Stricklin.   Voting against the motion were none. 

4. REPORT OF THE CHAIRMAN.  Chairman Helm stated that he was very impressed with the 

Oklahoma’s Promise report from the Southern Regional Education Board (SREB) that was 

presented at the Committee-of-the-Whole meeting on September 5, 2018.  The report stated that 

80,000 students have been awarded a scholarship since the program began and 88.5 percent of the 

graduates are still in Oklahoma being productive citizens.   



  

19716 
 

5. REPORT OF THE CHANCELLOR.  Chancellor Glen D. Johnson provided Regents with a 

summary of engagements that he attended on behalf of the State Regents and he also distributed 

an article from The Oklahoman focusing on the SREB report. 

6. STUDENTS.  

a. Ms. Kelli Dollarhide, a student at Northern Oklahoma College (NOC), spoke about her 

higher education experience.  Ms. Dollarhide began by stating that she is from Lamont, 

Oklahoma and is a wife and a mother of two children.  She started college at the age of 

29 and NOC gave her a second chance full of opportunities.  She is majoring in 

Accounting with plans to become a Certified Public Accountant, she is also a Business 

Department tutor, on the President and Vice-President’s Honor Roll, and says that her 

experience at NOC has been truly life-changing. 

b. Ms. Belinda Graham, a Reach Higher graduate from Southwestern Oklahoma State 

University (SWOSU), spoke about her higher education experience.  Ms. Graham began 

by stating that she grew up with a drug-addicted mother and did not have many 

opportunities in life.  She attended SWOSU as a Reach Higher student and watched her 

world get bigger.  She stated that the Reach Higher program support at SWOSU was 

phenomenal and she thanked the State Regents for their huge impact in her life.  She 

finished by stating that shortly after her graduation, her mother passed away from cancer 

but she watched her break the cycle of poverty and is thankful for the opportunities 

higher education has afforded her.  

7. NEW PROGRAMS.  

a. Regent Massey made a motion, seconded by Regent Parker, to approve the request from 

Oklahoma State University to offer the Bachelor of Science in Human Sciences in Early 

Child Care and Development, the Graduate Certificate in Program Evaluation, and the 

Graduate Certificate in Workforce and Adult Education. Voting for the motion were 

Regents Holloway, Lester, Hickman, Turpen, Massey, Stricklin and Parker.   Voting 
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against the motion were none. 

b. Regent Parker made a motion, seconded by Regent Lester, to approve the request from 

Oklahoma State University Center for Health Sciences to offer the Graduate Certificate in 

Medical Sciences. Voting for the motion were Regents Lester, Hickman, Turpen, 

Massey, Stricklin, Parker and Holloway.   Voting against the motion were none. 

c. Regent Lester made a motion, seconded by Regent Parker, to approve the request from 

the University of Oklahoma to offer the Master of Science in Finance, the Executive 

Master of Business Administration in Energy, and the Bachelor of Arts in Health, 

Medicine, and Society; and approval to offer the Bachelor of Public Health in Public 

Health in collaboration with the University of Oklahoma Health Sciences Center. Voting 

for the motion were Regents Hickman, Turpen, Massey, Stricklin, Parker, Holloway and   

Lester. Voting against the motion were none. 

d. Regent Lester made a motion, seconded by Regent Parker, to approve the request from 

the University of Oklahoma College of Law to offer the Graduate Certificate in 

International Law. Voting for the motion were Regents Turpen, Massey, Stricklin, 

Parker, Holloway, Lester and Hickman. Voting against the motion were none. 

e. Regent Parker made a motion, seconded by Regent Stricklin, to approve the request from 

Rose State College to offer the Certificate in Administrative Office Professional and the 

Certificate in Cyber Security. Voting for the motion were Regents Massey, Stricklin, 

Parker, Holloway, Lester, Hickman and Turpen. Voting against the motion were none. 

8. PROGRAM DELETIONS. Regent Hickman made a motion, seconded by Regent Stricklin, to 

approve the following request for program deletions:  

a. Southeastern Oklahoma State University requested to delete the Master of Education in 

Mathematics. 

b. Oklahoma City Community College requested to delete the Certificate in General Office 

Support and the Certificate in Insurance. 
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c. Redlands Community College requested to delete the Certificate in Viticulture/Enology. 

Voting for the motion were Regents Stricklin, Parker, Holloway, Lester, Hickman, Turpen and 

Massey. Voting against the motion were none. 

9. ACADEMIC PLANS. Regent Hickman made a motion, seconded by Regent Lester to accept the 

2018-2019 institutional academic plans. Voting for the motion were Regents Parker, Holloway, 

Lester, Hickman, Turpen, Massey and Stricklin. Voting against the motion were none. 

10. DEGREE COMPLETION PLANS. Regent Hickman made a motion, seconded by Regent 

Lester to accept the 2018-2019 institutional degree completion plans. Voting for the motion were 

Regents Holloway, Lester, Hickman, Turpen, Massey, Stricklin and Parker. Voting against the 

motion were none. 

11. POLICY EXCEPTION.  Regent Hickman made a motion, seconded by Regent Stricklin, to 

approve a policy exception for Oklahoma State University – Oklahoma City to admit Dove 

Science Academy students into the statewide Reach Higher degree completion program. Voting 

for the motion were Regents Lester, Hickman, Turpen, Massey, Stricklin, Parker and Holloway. 

Voting against the motion were none. 

12. POLICY.  The State Regents reviewed proposed policy revisions to the Teacher Education 

policy.  This item was for posting only. 

13. STATE AUTHORIZATION.  Regent Hickman made a motion, seconded by Regent Lester, to 

authorize an out-of-state public institution and a private institution operating in Oklahoma.  

Voting for the motion were Regents Hickman, Turpen, Massey, Stricklin, Parker, Holloway and 

Lester. Voting against the motion were none. 

14. GRANTS. Regent Hickman made a motion, seconded by Regent Lester, to approve the 

allocation of the Oklahoma Teacher Connection budget to fund Pre-Collegiate and Collegiate 

Grant Programs. Voting for the motion were Regents Turpen, Massey, Stricklin, Parker, 

Holloway, Lester and Hickman. Voting against the motion were none. 
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15. ACADEMIC SCHOLARS PROGRAM. Regent Hickman made a motion, seconded by Regent 

Massey, to authorize the Fall 2019 institutional nominees for the Academic Scholars Program. 

Voting for the motion were Regents Massey, Stricklin, Parker, Holloway, Lester, Hickman, and 

Turpen. Voting against the motion were none. 

16. REGIONAL UNIVERSITY BACCALAUREATE SCHOLARSHIP PROGRAM. Regent 

Hickman made a motion, seconded by Regent Lester to approve the 2019-2020 freshmen 

scholarship slots for the Regional University Baccalaureate Scholarship Program. Voting for the 

motion were Regents Stricklin, Parker, Holloway, Lester, Hickman, Turpen and Massey. Voting 

against the motion were none. 

17. OKLAHOMA’S PROMISE. 

a. The State Regents reviewed proposed rule revisions for the Oklahoma’s Promise 

program.  This item was for posting only. 

b. Regent Hickman made a motion, seconded by Regent Lester, to accept the Oklahoma’s 

Promise Program Performance Review by the Southern Regional Education Board. 

Voting for the motion were Regents Parker, Holloway, Lester, Hickman, Turpen, Massey 

and Stricklin. Voting against the motion were none. 

18. E&G BUDGET. 

a. Regent Holloway made a motion, seconded by Regent Stricklin, to approve the allocation 

of $927,431.43 to the Oklahoma State University Center for Health Sciences and the 

University of Oklahoma Health Sciences Center from revenue collected from the taxes 

placed on the sale of cigarettes and tobacco products. Voting for the motion were Regents 

Holloway, Lester, Hickman, Turpen, Massey, Stricklin and Parker. Voting against the 

motion were none. 

b. Regent Holloway made a motion, seconded by Regent Stricklin, to approve the fifth and 

final year of a five-year grant to the Oklahoma Historical Society for the Higher 
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Education Archives Project.  Voting for the motion were Regents Lester, Hickman, 

Turpen, Massey, Stricklin, Parker and Holloway. Voting against the motion were none. 

19. MASTER LEASE PROGRAM. Regent Holloway made a motion, seconded by Regent 

Stricklin, to approve the listing of projects for submission to the Council of Bond Oversight of the 

2018A Master lease Equipment Projects. Voting for the motion were Regents Hickman, Turpen, 

Massey, Stricklin, Parker, Holloway and Lester. Voting against the motion were none. 

20. CONTRACTS AND PURCHASES.   Regent Holloway made a motion, seconded by Regent 

Stricklin, to approve the following FY 2019 purchases in excess of $100,000: 

(1) KPowernet LLC in the amount of $150,276 for circuits to provide services to 

OneNet customers.  

(2) Zoom Video Communications in the amount of $211,283.22 to provide OneNet 

the ability to utilize advanced video conference systems for distance learning and 

remote conferencing support throughout the state. 

(3) Vendor to be determined in the amount of $900,000 for Juniper product upgrades 

to support increased customer demand.  

(4) Panhandle Telephone Cooperative Incorporated in the amount of $128,000 for 

circuits to provide services to current OneNet customers.  

Voting for the motion were Regents Turpen, Massey, Stricklin, Parker, Holloway, Lester and 

Hickman. Voting against the motion were none. 

21. INVESTMENTS.   Regent Parker made a motion, seconded by Regent Massey, to approve the 

following new investment managers: 

(1)  Freeman Spogli Equity Partners VIII for $7 million.   

(2) Maverick Capital for $10 million.  

(3) Cider Mill Investments Offshore Fund for $8.6 million. 

(4) Criterion Vista Offshore for $6.2 million. 

(5) Lombard Odier 1798 UK Small Cap for $6.2 million. 
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(6) Cevian Capital II, Limited for $6.2 million. 

Voting for the motion were Regents Massey, Stricklin, Parker, Holloway, Lester, Hickman and 

Turpen. Voting against the motion were none. 

 

22. CONCURRENT STUDENT ENROLLMENT REPORT.     Regent Stricklin made a motion, 

seconded by Regent Lester, to accept the 2016-2017 Concurrent Student Enrollment Report. 

Voting for the motion were Regents Stricklin, Parker, Holloway, Lester, Hickman, Turpen and 

Massey. Voting against the motion were none. Mr. Tony Hutchison, Vice Chancellor for 

Strategic Planning and Analysis and Workforce and Economic Development, gave a brief 

overview of the report and began by stating that the number of concurrent students has doubled in 

the last ten years.  Additionally, students who take concurrent courses have a 92 percent pass rate 

and a much higher persistence rate and retention rate than other students.  Additionally, 39 

percent of credit hours earned in Oklahoma are from concurrent students.   

23. STATE REGENTS’ MEETINGS. Regent Lester made a motion, seconded by Regent Parker, to 

approve the 2018 schedule of regular meetings for filing with the Office of the Secretary of State. 

Voting for the motion were Regents Parker, Holloway, Lester, Hickman, Turpen, Massey and 

Stricklin. Voting against the motion were none 

24. COMMENDATIONS. Regent Parker made a motion, seconded by Regent Lester, to recognize 

State Regents’ staff for their service and recognitions on state and national projects. Voting for 

the motion were Regents Holloway, Lester, Hickman, Turpen, Massey, Stricklin and Parker. 

25. EXECUTIVE SESSION. Mr. Robert Anthony, General Counsel for the Oklahoma State  

Regents for Higher Education, advised Regents that an executive session was not needed.  

26. CONSENT DOCKET. Regent Hickman made a motion, seconded by Regent Parker, to approve 

the following consent docket items: 

a. Programs.   

(1) Approval of institutional requests for program modifications. 
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(2) Ratification of institutional requests for program suspensions. 

b. Northeastern State University. Approval to offer the Bachelor of Science in Health 

Organizations Administration through online delivery. 

c. Cooperative Agreements.  Western Oklahoma State College.  Ratification of request to 

delete a cooperative agreement program. 

d. State Authorization Reciprocity Agreement.  Ratification of institutional requests to 

renew participation in the State Authorization Reciprocity Agreement. 

e. Agency Operations.   

(1) Ratification of purchases in excess of $25,000 for FY2018. 

(2) Approval of a new plan document for existing agency 403(b) retirement plan. 

f. Personnel.  Ratification of the appointment of the Director of Human Resources, Director 

of Student Performance Data, and the Director of Workforce and Economic 

Development. 

g. Resolutions.  Approval of resolutions honoring retiring staff. 

Voting for the motion were Regents Lester, Hickman, Turpen, Massey, Stricklin, Parker and 

Holloway. 

27. REPORTS. Regent Parker made a motion, seconded by Regent Lester, to accept the following 

reports: 

a. Programs. Current status report on program requests.   

b. Annual Reports.   

(1) Annual Status Report on Program Requests. 

(2) Teacher Education Program Admission Study. 

(3) Tuition and Fees Rate Book, FY2019. 

(4) Student Cost Survey, FY2019. 

(5) Cash Reserve Report, FY2019. 

(6) Faculty Salary Report, FY2018. 
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Voting for the motion were Regents Hickman, Turpen, Massey, Stricklin, Parker, Holloway and 

Lester. 

 

 

28. REPORT OF THE COMMITTEES. 

a. Academic Affairs and Social Justice and Student Services Committees. The Academic 

Affairs and Social Justice and Student Services Committees had no additional items for 

Regents’ action. 

b. Budget and Audit Committee. The Budget and Audit Committee had no additional items 

for Regents’ action. 

c. Strategic Planning and Personnel and Technology Committee. The Strategic Planning 

and Personnel and Technology Committee had no additional items for Regents’ action. 

d. Investment Committee. The Investment Committee had no additional items for Regents’ 

action. 

29. NEW BUSINESS.  No new business was brought before the Board. 

30. ANNOUNCEMENT OF NEXT REGULAR MEETING. Regent White announced that the 

next regular meetings are scheduled to be held on Wednesday, October 24, 2018 at 10:30 a.m. 

and Thursday, October 25, 2018 at 9:00 a.m. at the State Regents Office in Oklahoma City.  

31. ADJOURNMENT. With no additional items to address, the meeting was adjourned. 

ATTEST: 

 

Jay Helm, Chairman      Ann Holloway, Secretary 



  

 
 

OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION 
Research Park, Oklahoma City 

 
MINUTES OF THE 

COMMITTEE-OF-THE-WHOLE 
Thursday, September 5, 2018 

 
1. ANNOUNCEMENT OF FILING OF MEETING NOTICE AND POSTING OF THE 

AGENDA IN ACCORDANCE WITH THE OPEN MEETING ACT. The Committee-of-the-
Whole met at 10:00 a.m. on Thursday, September 5, 2018, in the Regents Conference Room at 
the State Regents’ offices in Oklahoma City, Oklahoma. Notice of the meeting was filed with the 
Secretary of State on October 12, 2017. A copy of the agenda had been posted as required by the 
Open Meeting Act. 
 

2. CALL TO ORDER. Participating in the meeting were Regents Toney Stricklin, Ron White, Jay 
Helm, Jody Parker, Ann Holloway, Andy Lester, Michael C. Turpen, and John Massey.  Regent 
Hickman was absent. Regent Helm called the meeting to order. 
 

3. MERCER HAMMOND. Ms. Beth Johnson, Mr. Tim Westrich and Mr. Dave McMillan from 
Mercer were present to discuss the Oklahoma State Regents for Higher Education’s (OSRHE) 
current investments and market environment.  Mr. Westrich stated that for the one-year period 
ending in July, the endowment performance was up 7.4 percent and was driven by strong returns 
from U.S. equity and private equity. 

 
Ms. Johnson finished by discussing the new investment manager recommendations below: 
 

a. Freeman Spogli Equity Partners VIII – $7 million.   
b. Maverick Capital – $10 million.  
c. Cider Mill Investments Offshore Fund - $8.6 million. 
d. Criterion Vista Offshore - $6.2 million. 
e. Lombard Odier 1798 UK Small Cap - $6.2 million. 
f. Cevian Capital II, Limited - $6.2 million. 

 
4. DELETED ITEM.   

 
5. OKLAHOMA’S PROMISE UPDATE.  President Stephen Pruitt and Dr. Cheryl Blanco, Vice 

President for Postsecondary Education, Southern Regional Education Board (SREB) gave a brief 
overview of the SREB Oklahoma’s Promise Program Performance Review.   President Pruitt 
began by commending Oklahoma for inviting a third party to evaluate the Oklahoma’s Promise 
program and is very happy to begin his tenure at SREB conducting this study. 
 
Dr. Blanco gave a brief overview of the report and began by thanking Chancellor Glen D. 
Johnson and Mr. Bryce Fair, Associate Vice Chancellor for Scholarships and Grants, for their 
assistance with the review.  She stated that SREB was charged with reviewing five areas:  state 
and OSRHE degree-completion goals, program structure, program outcomes, program 
administration, and coordination with other financial aid.  Dr. Blanco stated that while 
Oklahoma’s Promise enrollment has declined, the percentage of students completing the program 
requirements has increased.  Additionally, Oklahoma’s Promise has had more than 80,000 
recipients since the program began, and on all outcome measures, Oklahoma’s Promise students 
outperform non-Oklahoma’s Promise students, which is a strong indication that the program is 
doing what it was designed to do.   Dr. Blanco went on to say that certain aspects of the program 



  

 
 

structure and administration make it a unique program including:  readiness for college-level 
courses, enrolling students in junior high when they start planning their college path, and 
allowing students to start college within three years of their high school graduation.   
 
Dr. Blanco also reviewed the programs strengths and challenges, stating that the strengths 
include: students are completing program requirements in high school, students are outperforming 
non-Promise students on most measures, and the structure is rigorous and efficient.  Challenges 
include: decreasing enrollments, public awareness of the program, and the cost of attendance. 
 
Dr. Blanco finished by reviewing the final recommendations: 
 
 Continue funding levels that support all eligible students; 
 Clearly link program contributions to the educational attainment goal; 
 Strengthen enrollment activities; 
 Review and strengthen current marketing and administrative strategies; 
 Research students not completing college degrees; 
 Promote concurrent enrollment for Promise students; and  
 Provide more specific information on types, amounts, and sources of financial aid that 

Promise students receive. 
 

Chancellor Johnson thanked President Pruitt and Dr. Blanco for their work on the report and their 
presentation. 

 
6. ONENET UPDATE.  Mr. Von Royal, Executive Director of OneNet, gave a brief update on 

OneNet’s operations and projects.  Mr. Royal began by introducing the OneNet leadership team: 
Robert Nordmark, Chief Technology Officer; Sonja Wall, Director of OneNet and OCAN 
Services; April Goode, Director of OneNet Strategic Planning and Communications; Chris 
Kosciuk, Chief Information Security Officer; Brian Burkhart, Director of Network Systems; Ami 
Layman, Director of Administration; Randy Crosby, Director of Network Infrastructure; and Sky 
Pettett, Director of Network Services.  Mr. Royal thanked the OneNet team for their hard work.   
 
Mr. Royal stated that the five key OneNet initiatives are:  operational efficiencies, public and 
private engagements, research and education network development, technology initiatives, and 
communications outreach.   The mission of OneNet is to advance technology across the state and 
OneNet is committed to serving Oklahoma as the leading internet and network service.   OneNet 
connects over 1,200 entities including K-12 districts, tribal agency sites, vocational technology 
centers, libraries, hospitals and government agency sites. 
 
Mr. Royal stated that the major operational challenge facing OneNet is being a non-appropriated 
state agency and therefore relying on service fees, e-rate, research funding, and higher education 
reimbursement. The OneNet leadership team developed a strategic plan to become more efficient 
in delivering services while still offering a high quality product and, as a result, reduced the cost 
of annual circuit expenditures by eleven percent or $1.2 million.  Additionally, OneNet 
implemented Salesforce, a services relations management system that improves the speed and 
efficiency of OneNet’s service repair process. 
 
OneNet also has a number of other initiatives, including: 1) integrating virtual reality, distance 
learning, augmented reality and gamification to increase student engagement, creativity and 
comprehension; 2) using Zoom to expand access to digital education; 3) continuing the work of 
the Oklahoma Community Anchor Network to expand last-mile services to rural communities’ 4) 



  

 
 

working with tribal partners to better serve their citizens; and 5) continuing the #YouUseOneNet 
public awareness campaign to encourage users to share where they use OneNet. 
 

7. HIGHER EDUCATION DISTINGUISHED SERVICE AWARD.  The State Regents 
presented a distinguished service award to Senator Ervin Yen.  Chancellor Johnson introduced 
Senator Yen and he gave a few brief remarks. 

 
8. EXECUTIVE SESSION.  Regent Parker made a motion, seconded by Regent Helm, to enter 

executive session for confidential communications between the board and its attorneys 
concerning pending investigations, claims, or actions. Voting for the motion were Regents White, 
Helm, Parker, Holloway, Lester, Turpen, Massey and Stricklin. Voting against the motion were 
none. 
 
Following executive session discussions, Regents returned to open session. 
 

9. BUDGET REPORT AND REVENUE UPDATE. Ms. Amanda Paliotta, Vice Chancellor for 
Budget and Finance, gave a brief budget report.  She stated that the current fiscal year budget is 
very positive and on track; however, the July collections did come in a bit below estimates.  
Additionally, a $370 million deposit was made into the state’s Rainy Day Fund and work on the 
FY20 fiscal year has already began.  Regent Helm asked if there was any word of a mid-year 
failure and Vice Chancellor Paliotta stated that it is a very low chance. 
 

10. LEGISLATIVE UPDATE.  Ms. LeeAnna McNally, Vice Chancellor for Governmental 
Relations, gave a brief legislative report.  She began by stating that Speaker Charles McCall 
approved 50 interim studies, and Vice Chancellor McNally is monitoring a few that could 
potentially impact revenue streams to higher education institutions. Additionally, she stated that 
the structure of the legislature will be very different next year, with 51 new members and several 
members will have 2 years or less experience. 
 

11. TASK FORCE REPORTS. 
 

a. Online Education Task Force.   Vice Chancellor for Academic Affairs Debbie Blanke 
stated that the Online Education Task Force will meet on September 6, 2018, and will 
discuss the academic consortium and the work of the Council of Online Learning 
Excellence. 

 
b. State Regents’ Function Change and Mission Expansion Subcommittee.  Chancellor 

Johnson stated that the first meeting of this subcommittee was held on August 22, 2018, 
and had very good participation.  Most of the meeting was centered around background 
information, such as terms, a chronology of function change requests, the potential 
impact of institutional mergers on function change/mission expansion requests, and a 
review of the Task Force on the Future of Higher Education Report. The next meeting 
will be October 3, 2018. 

 
c. State Regents Campus Safety and Security Task Force. Associate Vice Chancellor 

Angela Caddell updated the Regents on the status of the Campus Safety and Security 
Task Force. She stated that the Campus Safety and Security Summit will be held on 
November 1, 2018, at the Reed Center in Midwest City.  The Summit will cover topics 
such as cybersecurity, active shooter, earthquake preparedness, drill exercises, mental 
health services, and business continuity.  Summit registration will open in September. 

 



  

 
 

12. “BEST OF HIGHER EDUCATION” REPORT. Regents received the September 2018 update 
on institutional activities via e-mail.  
 

13. CALENDAR OF EVENTS. Chancellor Johnson discussed several upcoming events: 
 

 Wednesday, September 19, 2018 – 2018 Legal Issues in Higher Education Conference – 
8:45 a.m. at the University of Oklahoma in Norman. 
 

 Tuesday, October 9, 2018 – Regents Education Program Annual Conference – 8 a.m. at 
the PHF Conference Center in Oklahoma City. 

 
 Wednesday, October 24, 2018 - State Regents Meeting – 10:30 a.m. at the State Regents 

Office in Oklahoma City. 
 

 Wednesday, October 24, 2018 – State Regents Dinner – 6:00 p.m. – TBD. 
 

 Thursday, October 25, 2018 – Higher Education Distinguished Service Award Reception 
and Presentation to Representative Kevin Wallace – 8:30 a.m. at the State Regents Office 
in Oklahoma City. 

 
 Thursday, October 25, 2018 – State Regents Meeting – 9:00 a.m. at the State Regents 

Office in Oklahoma City. 
 

 Tuesday, October 30, 2018 – Governor Fallin’s Annual STEM Summit – Time TBD at 
the Cox Convention Center in Oklahoma City. 

 
 Thursday, November 8, 2018 - State Regents Special Budget Meeting for FY20 Budget 

Request – 10:30 a.m. at the State Regents Office in Oklahoma City. 
 

 Tuesday, November 13, 2018 – State Regents’ Fall Legislative Forum – 9:00 a.m. at the 
Jeaneen and Bob Naifeh Family & Bud Wilkinson Event Center (formerly Jim 
Thorpe Museum), located at 4040 N. Lincoln Boulevard in Oklahoma City. 

 
 Wednesday, December 5, 2018 - State Regents Meeting – 10:30 a.m. at the State Regents 

Office in Oklahoma City. 
 

 Wednesday, December 5, 2018 – State Regents Dinner – 6:00 p.m. – Oklahoma Golf and 
Country Club. 

 
 Thursday, December 6, 2018 – Higher Education Distinguished Service Award 

Reception and Presentation to Representative Harold Wright – 8:30 a.m. at the State 
Regents Office in Oklahoma City. 
 

 Thursday, December 6, 2018 – State Regents Meeting – 9:00 a.m. at the State Regents 
Office in Oklahoma City. 
 

14. ADJOURNMENT. With no other items to discuss, the meeting was adjourned. 
 
ATTEST: 
 



  

 
 

_________________________________  ______________________________ 
Jay Helm, Chairman     Jody Parker, Secretary 
 

 


